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DELTA COLLEGE PROGRAMS AND SERVICES 


To Ask Questions About: Contact: 

Academic Standards, Probation & Dismissal Status .......... Office of the Registrar............... 
A@MISSIONS oso seer 0 0c comemeo Ray eee mers be mare tos aor Admissions @fficel................-- 
INGLY tC es re cries ieee wii eave teat or eae Student Activities Office ............. 
ANMinanetiM®, AOI Sa ceo enc eee eee Affirmative Action Officer............ 
Agsesanient Sanwiees... oo deeodon boy oe pee oe ue cduuocon coe Assessment Office ................-. 
Apprenticeship/Skilled Trades .......-.-.. 52-0020 essere Skilled Trades Coordinator ........... 
Asinieties & laivarnuwrall SaonS acceso dacepoe oe pence cedsaon- Health, Phys. Ed. & Recreat. ......... 
Bus Schedules, Car Pools Information..................-5. Central Services Office .............. 
Gam ousmiounsmren re tree es oe: SE Ie es Fb G4 AGIIMISSIOMSH@NIGEN ls snc cie see oe 
(CRUG (COMIASEIING Grote cue on eee on Ce es oe Gounselings@enter....-..........-.. 
Gaheenalintonma Oi) ecnea tee cesses scorch: = cutee sss sconce Career Information Center ........... 
Center (off campus) Services & Classes .................4-. Office of Center Services ............ 
Ghangeran@ourser(Add/Diop)he tae Registration Center ................. 
Celaya MCRAE: se 5 Sie cht ey ea nen eer Rater es gc Ghildk@areiGentemes es ee 
GlubseSa@peam@atioms errs me tee aes ee ey ewe reat Student Activities Office ............. 
College Rules & Regulations (of behavior).................. Dean of Students Office ............. 
Collegiate (student newspaper)............0. 0.0000 e ee eee Gollegiate'@ificess.. 2.22.62. 4.-.5- 
Community Affairs Programs & Courses ............0.0-05, Community Affairs Offices ........... 
GONTEKEMGeSMerrs mad eiurc te sacs ote anette oe cat rno. acetate Conference Development Office 
GEONPORSTCRSS VGC S tea ius ies een ve ere Maree Me ahstis ges iste eta Sie eee og Corporate Services Office............ 
Golinseg@irad eran tes Merde es oe PON tas ed ee ae Gotinsemieachenn ss ss sence ne ee ae 
Curriculum Requirements & Guidesheets .................. ‘GounselingaGentene. see sess sad oe: 
Financial Aid (Scholarships, Grants, Loans, etc.) ............ FinancialpAids@iice! 294. 44s. 46- 48. 
Graduation Requirements & Applications .................. Office of the Registrar............... 
Handicapped Students & Services ........ 00.00.0000 eee ee Project DE RMRE@ fice sees | yr 
FIOUSI Ne MDOKMS: fon ce tage apes cs cia orca Coen, Skee sane geet PouUsingi@iicemee wert +. lama 
IF[3) 2s @alccl Mame eerie ase ter ce eee cay rehege wren iaete ae ada: Ze inteeaterameee Ad missiomst@imic@y.c 92.5. sa aeca ane 
Illness, Injury, Health Concerns & Insurance ............... HealtinSenvices 7. 0......-..-.4.--00: 
Iingomipleted @irad Chesser seve ve enced cu anes mses Hee @olirsemlieachee fa 46.56 6.504000 & 
Iintenmati@maleStuclemtsiews erect cs ate csc cues taiw le cuete sae certo Office of Inter. Student Serv. ......... 
Jobs (part/full time, off campus) .........-.. 00-000 e ee eee Placementi@entem .....¢...4.. 4.205% 
Jobsi(partatiimetonicampUs). 2s... ee ce ae ee eye cee ne nara Financial Aids Office................ 
JUcieraliDUCRRKOCESS en: elas ben, Maka coe arene ancceme ren Dean of Students Office ............. 
Hearming/StudvingeSenvices <0. ne nee ee oct ee cee ng tems Teaching/Learning Center............ 
Library & Audio Visual Resources ..........0.0 00. c eee eee Learning Resource Center............ 
Hostea cabo ulncaer se crea aes sic aa tks oc eum nee Campus Police Department .......... 
Minority Student Programs & Services...............--00-. Special Services Office .............. 
@lder PopulationsProgram) «.....-...-.--...4.575) 50s ee Older Population Programs Co........ 
Orientation for New Students.....................-.-.--5 Gounselimei@enteran ss. see aes 


Barkin ep cas © OUND Me tran ee euexs eet eas asia ck gach de esas, fio Ghats @keen eee Campus Police Department 


Rens@malBRnODleM es centsacey cic oentgc aco es sone on tae cen yee Counseling Center.................. 
PlanetaiuimeRrogtams: sc. a. cq eectec oe oc acc ae are sieyaaeetee Rlalmeta nlUlin meester acre teces sees 
RUbKGERelationS#ssetas sco Neate canpecGis.ca tM bec hes cee College Relations Office ............. 


Registration of Classes 


Residency Qualifications ................00-0000 eee eee Office of the Registrar............... 
Social Security Benefits Certification ..................005. Office of the Registrar............... 
USS ITARA roster eeeh Oke oe ary eet AI RRR CD oO oe ae ie Oe er meee UGSUING; COINGT . v.F oes og FB aire Seen e 
lextbookseceGlasseSiiinpiaserusr ser een gee ena BOOKStOlemper nn she wai askew oe 
Tickets, Social & Cultural Events .............0.2-02..2--5 (CASIMIR on 2 Gon oc Ener ene are en 
RAN S@RIDIEREGMEStSte rete ters. cs ana ce ene ee Office of the Registrar............... 
Transfer Credit Acceptance................. 00 e eee eee Office of the Registrar............... 


iranstermioyanothem Gollegese: 1.100 n eye are ae Counseling Center 


Transferability of Delta Courses ..............00....000005. Golinseling?Genters.........5..5.... 
UMWIOG) 2 (COUiSe: [HESS cone ae seaman bo antebices coon eat Registration @enter ................. 
BTU CONTI Si es str cern SER te Re RO tries i nate area ean Special Services Office .............. 


See Tenet es on (ac 4. ee ee ee Teaching/Learning Center............ 
a eh Oe pera tee Cake on Office of the Registrar............... 
FS Ce ee Rae err re rere Res ee bs sew Veteransesenvicesi@enten 2-12.00... . 


WOES POR ZIs 2c a5 Neen ene ERE we Volunteer Services Office ............ 
Witinclewvell tein CONWSYS oo ech nosaneeodeescrsussssouece Registration @enterem =... 25-5. 
WAMUKCIMEINY? (Clieininall WD) oe ooe meee caee oes a shachuneakoanne Television Department .............. 


aeornre se auaetiaks sudsa ec aees ihe etoa Sauna cnadeeeer RegistratlonnGemteneens: a. se). sae 


Location: Phone Extension: 
AWA cx eee 9305 
Between C & D Wings .. .9092 
Student Activities Bldg... .9335 
S SAW eerie eran et eect c ree 9405 
SO ae ae e see Ro on 9531 
Seer errata eyes eee a 9438 
INITIO en oe -5 Once coe 9023 
E WPI +b ncam elias 8. 9221 


Between C & D Wings . 
Between J & K Wings .. 
East Concourse ....... 
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Student Activities Bldg. . 


Student Activities Bldg... .9335 
IN WWI con sano egn6 9340/9339 
Bh O25 Baron ees ones os 9337 
Between D & E Wings 9423 
BOVIS ee oe ety secs 9460 
INI 6 ao cen ooese 9297 
Between J & K Wings ... .9330 
J WANE oocoaeaodoand 9080 
AGVVIIN Piece eee ee 9305 
Beal IGS ceaeteesteneneciemienesente 9096 
Between C & D Wings . . .9400 
Between C & D Wings .. .9092 
BOB sto regia eee 9333 
Between C & D Wings .. .9090 
East Concourse ....... 9074 
JENNINGS es seca ore Stee 9081 
JN WME ac oon aoe 9340/9339 
East Concourse ....... 9314 
Main Bldg. South End... .9307 
(3). 110) i Serene a. cece ieee 9111 
Between H & J Wings... .9118 
Se Orgs Beasts, axes 9401 
Between J & K Wings . .. .9330 
BialOtere rutin cethscacteests 9111 
Between J & K Wings ... .9330 
Bi 20 Bi gin eee oe 9225 
J MIME o oe eaanoo dh os 9223 
ANNI Ges ae acs reese an 9395 
AGN VII Cee eee 9305 
I AVR A ee ae oe 9305 
DY let, eae were eee 9338 
NW Corner of Commons .9031 
AWW Barre ee ene aes 9394 
AGN HIN Bere: tee tus cayes 9305 
NNN Bere ew ae 9305 
Between J & K Wings ....9330 
Between J & K Wings ... .9330 
NAN Be-d mage Gaede oa er 9395 
Between H & J Wings... .9118 
East Concourse ....... 9314 
rN N/V he nese iar ear 9305 
H 144 & 146......... 9465 
East Concourse ....... 9336 
AV WWM Ge o boeceseaaaes 9395 
A Wing, Lower Level 9362 
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DELTA COLLEGE 


Accredited by 
North Central Association 
of Colleges 
and Secondary Schools 


A state assisted Community 
College serving primarily 
the Tri-County Area of Bay, 
Midland and Saginaw Counties 


Mailing Address: University Center, 
Michigan 48710 
Telephone: (517) 686-9000 
(51 7) 662-4431 (from Midland) 
24-hour Information Line: 686-9555 


Telecommunication Device 
For The Deaf: (TDD) 686-9390 


DELIA COLLEGE IS. . 


A place large and free 
enough for you to learn, 
experience and grow 

to your full potential 


A place small enough 
to make this process 
meaningful and 
personal 


A place diverse enough 
to make it extremely 
interesting, challenging 
and rewarding. 


1986-88 GENERAL CATALOG 


Your Information Guide to Delta College 


This catalog has been designed for you, the student. The glossary of college terms on 
the opposite page will be a time saver and helpful to your understanding of college 
‘Jargon’ /terminology. We suggest you familiarize yourself with it and refer to it often, 
We also suggest you use the Index at the back of this catalog as a fast way to locating 
catalog page numbers for the information about specific topics you want to find. 
Basically this catalog is divided into five major sections containing the following broad 
categories of information. 


Section |: INTRODUCING DELTA COLLEGE 
General Information about Delta College 
Resources and Services for the Student 
Resources and Services for the Community 
Section I: COLLEGE POLICIES, PROCEDURES AND REGULATIONS 
Admission Information 
Residence Qualifications 
Veterans Information 
College Costs 
Financial Aid 
Enrollment and Registration Information 
Grading System 
Academic Achievement Standards 
Certificate and Associate Degree Requirements 
Graduation 
Students Rights, Responsibilities and Conduct 
Section III: ACADEMIC CAREER PROGRAMS AND COURSES 
Transfer Programs and Procedures 
Delta College Occupational Programs 
Skilled Trades Department Programs 
Section IV: COMMUNITY AFFAIRS PROGRAMS AND COURSES 
Community Affairs General Information 
Training and Personal Enrichment Programs and Courses 
Section V: DELTA COLLEGE PERSONNEL DIRECTORY 





Delta College made every reasonable effort to determine that everything stated 
in this Catalog was accurate at the time it was printed. Courses and programs 
offered, together with other matters contained herein, are subject to change 
without notice by Delta College for reasons related to student enrollment, level 
of financial support, or for any other reason, at the discretion of the College. Delta 
College further reserves the right to add, amend, or repeal any of their rules, regula- 
tions, policies, and procedures. The provisions of this catalog are not to be 
regarded as a legal contract between Delta College and the student. 

















All enrolled students may receive one free catalog by presenting their validated stu- 
dent |.D. card to either the Admissions Office or Counseling Center. Students losing 
their first copy or other interested individuals may purchase a catalog from the College 
Bookstore for $1.50 (or $1.75 by mail). 


GLOSSARY OF COLLEGE TERMS 


Academic Credit: The number of units called semester hours an academic course is 
worth. 


Academic Year: The time period between September and the following August during 
which are conducted the Fall and Winter regular semesters and the Spring and Sum- 
mer sessions. 


Accredited: Authorized or certified as coming up to a set standard by a governing 
organization such as the North Central Association of Colleges and Secondary Schools. 


Admission: Acceptance of the student for enrollment at the College. 


Associate Degree: A document (diploma) issued to a student indicating the comple- 
tion of a prescribed curriculum/program of courses totaling 62 or more academic 
credits. 

Certificate: A document (diploma) issued to a student indicating the completion of a 


prescribed curriculum/program of skill courses usually totaling about 30 academic 
credits. 


Curriculum: A set of specific courses and academic credits leading to a certificate or 
a degree in a particular program (a) An occupational curriculum/program prepares 
a student to enter the world of work immediately after it is completed at Delta Col- 
lege (b) A transfer curriculum/program prepares a student for transfer to a degree 
(i.e. bachelor degree) program at another college. 

Drop and Add: The procedure whereby students may change their class schedule by 
dropping and/or adding a course after initial registration. 


Elective Course: A course which a student may choose to take from a number of alter- 
native courses as distinguished from specific required courses. 


Full-time Student: A student enrolled for 12 or more credits per semester; six or more 
credits during a session. 


General Education (Basic Studies): A group of courses covering the areas of English 
Composition, Social Science, Natural Science, and the Humanities whose aim is to 
provide all students in most degree curricula with a common and broadly based educa- 
tional experience. 


Grand Point Average (GPA): The number of honor points earned divided by the semester 
hours of credit attempted. 


Honor Points: The numerical value of a letter grade for each semester hour of academic 
credit. 


In-District Student: Legal resident of Bay, Midland or Saginaw County as defined by 
college Residency classifications. 

Orientation: A half or full day program for new Delta College students to acquaint them 
with the college facilities, programs, services and procedures, plus select courses and 
review their program/curriculum of study with a counselor. 

Out-of-District Student: Legal resident of Michigan in a county other than Bay, Midland 
or Saginaw. 


Out-of-State Student: Legal resident of a state other than Michigan or of a foreign 
country. 


Part-Time Student: A student enrolled for less than 12 credits per semester or less than 
6 credits during a session. 


Pre-scheduling: The time period defined by the college prior to Fall or Winter semesters 
during which students may submit to the Registration Center the Course request Form 
listing the classes they wish to schedule. 


Prerequisite: Requirements which must be met or courses which must be successfully 
completed prior to enrolling in a specific course. 

Probation: Academic status of a student who is 8-15 honor points below a cumulative 
GPA or has received W grades in 50% or more of semester hours of credit attempted 
in 2 semesters of attendance. 


Registration: Procedures each semester or session when students schedule classes, pay 
tuition and fees and if qualified complete financial aid arrangements. 

Required Course: A course that must be successfully completed within a specific cur- 
riculum/program 

Schedule of Classes: Delta College publication which lists all the courses, sections, days, 
times, on or off campus sites, room locations, course fees and instructors (sometimes), 
offered during a given semester or session plus registration procedures. 

Semester Hours: The number of units of credit for a particular academic course which 
is usually equivalent to one hour of lecture or 2-4 hours of laboratory work per week 
throughout a regular semester. The number of hours of scheduled lecture and/or lab 
time is given in parenthesis at the end of each course description. 


Semesters and Sessions: A Fall or Winter semester is equal to 15 weeks of scheduled 
classes plus final exams whereby a Spring or Summer session is equal to 72 weeks. 
Some courses are also offered during the Fall or Winter semesters on a session (7/2 
week) basis. 

Service Credit: The number of units of credit a Community Education course is worth. 
Service credit courses are not presently applicable to either a Delta College academic 
Associate Degree or Certificate curriculum/program and are not transferrable to 
another college. 


Transcript: The official academic record of a student’s work kept in the Office of the 
Registrar listing all academic work attempted at Delta College as well as all transfer 
credit accepted and any credit awarded by examination or advanced placement. 
Separate transcripts of all Community Education coursework are also maintained. 

Tuition: The amount of money a student must pay at the time of registration for each 
semester hour of academic credit or service credit. The tuition rate is based on the 
student's residency classification. 

Withdrawal: The process whereby a student discontinues enrollment in one or more 
courses. Withdrawal procedures must be done at the Registration Center to be official. 
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‘Delta College is our College. We own it. We use it. In many respects, Delta Col- 
lege is labor's college. It’s our baby.’’ Art Chambers, Labor Official 


You know, I've always appreciated that comment from Art Chambers about Delta 
College. As one of the senior Presidents among Michigan Community College execu- 
tive officers, I've come to learn that the feelirig of ownership he suggests is not unique 
to labor. I've found the same sense of propriety in Delta College among business, 
labor, professional organizations, among social, civic and service groups—and among 
individuals of all ages from all walks of life. 


| can think of no finer tribute to Delta’s 25-year record of service to the community 
than these words which are a paraphrase of dozens of comments from individual 
students and members of the general public—‘‘Yes, Delta College is my college.’ 
When we opened our doors in 1961, we enrolled 1,800 students. Today, Delta Col- 
lege enrollment is nearly 16,000 students in all categories, studying on campus and 
throughout nearly 40 off-campus centers. 


More importantly, Delta college has established in that relatively short period of time, 
a distinct personality . . . a college without traditional barriers, a college willing to 


A MESSAGE 

FROM 

DELTA COLLEGE PRESIDENT 
DONALD J. CARLYON 


reach out and touch the lives of thousands of residents in the community every day, 
a college ready to meet the challenge of today’s changing world. 


Preparing well-qualified students for four-year colleges and universities and further 
study in their chosen field. 


That’s what Delta College is about. 


You will find many highly motivated people attending your community college. They 
come from varied backgrounds, representing all age groups, some with special needs 
we are prepared to meet. 


They also come with something else: 

The expectation of discovery. 

The hope for achievement. 

The desire to find something of value here at Delta College. 
You are invited to join them. 


Donald J. Carlyon 
President 
Delta College 


BOARD OF TRUSTEES 


BAY COUNTY MIDLAND COUNTY 
RUTH JAFFE WILLIAM HARGREAVES 
PAUL A. ROWLEY R. LYNN MILLER, JR. 
Vice-Chair 

DR. W. BROCK NEELY 
RALPH I. SELBY Chair 


SAGINAW COUNTY 
DR. ROBERT G. APP 
ANNETTE ANDERSON DEIBEL 
DONALD L. SLACHTA 


ADMINISTRATIVE OFFICERS 


DONALD J. CARLYON 
President 


HAL D. ARMAN 
Assistant to the President 


JOHN H. KRAFFT 
Director of College Relations 


M. GENE ARNOLD 
Administrative Dean 


JOHN L. KRAWCZYK 
Vice President of Finance and Treasurer 


DR. TERRY A. CLINE 
Vice President of Instruction & 
Learning Services 


DR. GENE PACKWOOD 
Director of Research & Development 


ARTHUR J. OETTMEIER 


MICHAEL L. CROVELLA Executive Director for Corporate Services 


Vice President of 
Business Affairs 


ELLSWORTH J. DUGUID 
Vice President of Student Services 


STATEMENT OF ASSURANCE OF COMPLIANCE WITH FEDERAL LAWS 


Delta College is an equal opportunity/affirmative action employer, and complies with 
federal and state laws and regulations prohibiting discrimination. It is the policy of Delta 
College that no person shall be discriminated against, excluded from participation in, 
denied the benefits of, or be otherwise subjected to discrimination on the basis of race, 
color, religion, national origin or ancestry, age, sex, marital status, or handicap, in its 
programs, activities, admissions, financial assistance, or employment. 

Delta College is committed to the principles of affirmative action, and to an affirmative 
action program which safeguards the right of all persons in the areas of admissions, 
financial aid, programs, activities, services, and employment. In compliance with Titles 
VI and VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 
1972, and Sections 503 and 504 of the Rehabilitation Act of 1973, Delta College does 
not discriminate on the basis of race, color, national origin or ancestry, religion, sex, 
marital status, age, or handicap in any of its policies, procedures, or practices. This non- 
discrimination policy covers admission and access to and treatment and employment 
in college programs and activities, including but not limited to academic admissions, 
financial aid, educational services, and employment. Delta College has adopted an af- 


6 


firmative action policy which shall assure equal employment and educational oppor- 
tunities to all minorities in the College, whether classified staff, faculty, students or 
administrators, in accordance with Executive Orders 11246 and 11374 and Revised Order 
No. 4. 


Inquiries regarding the Delta College nondiscrimination policy may be directed to Affir- 
mative Action Officer, Delta College, University Center, Michigan 48710. In the event 
that a person or persons wish to contact the Office of Civil Rights directly, they should 
address their inquiries to the Office of Civil Rights, Region Five, O. O. Barr, Title IX 
coordinator. Pl. 9 Bldg., Room 222, 55 Erie View Plaza, Cleveland, Ohio 44114. Phone: 
(216) 293-4970. 

in accord with the 1976 Higher Education Amendments, Section 493 A (P.L. 94-482), 
data and information regarding student retention at Delta College and, when available, 
the number and percentage of students completing programs is available to prospec- 
tive and enrolled students who request information from the Delta College Office of 
Research and Development. 
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ACADEMIC CALENDAR 1986-88 
































SPRING '86 SPRING ’86 SUMMER '86 SPRING ’87 SPRING '87 SUMMER '87 

SEMESTER SESSION SESSION FALL ’86 WINTER ’87. = SEMESTER SESSION SESSION FALL '87 WINTER ’88 
ACTIVITY 15 Weeks (7¥2 Weeks) (7% Weeks SEMESTER SEMESTER 15 Weeks (7% Weeks) (7%2 Weeks) SEMESTER SEMESTER 
Admissions To- To- To- To- To- To- To- To- To- To- 
Applications Accepted May 12 May 12 July 3 Sept. 5 Jan. 14 May 13 May 8 uly 2 Sept. 4 Jan. 12 
*Registration Apr. 14 Apr. 14 June Aug. Dec. Apr. Apr. June Aug. Dec. 
Begins Mon. Mon. 3rd Wk. 2nd Wk. 3rd Wk. 3rd Wk. 3rd Wk. 2nd Wk. 
Classes Begin May 7 May 7 June 30 Sept. 2 Jan. 7 May 6 May 6 June 29 Aug. 31 Jan. 16 

Wed. Wed. Mon. Tue. Wed. Wed. Wed. Mon. Mon. Wed. 
Last Add Day 
Without Written May 16 May 12 July 3 Sept. 5 Jan. 14 May 13 May 8 July 2 Sept. 4 Jan. 12 
Approval Fri. Mon. Thur. Fri. Wed. Wed. Fri. Thur. anise Tue. 
Holidays: College May 26 May 26 July 4 Nov, 27 Sem. Break May 25 May 25 July 3 Nov. 25 Sem. Break 
Closed Mon. Mon. Fri. Thur. Mar. 2-7 Mon. Mon. Fri. Wed. Feb. 29-Mar. 5 
Last Day of Aug. 26 June 27 Aug. 20 Dec. 18 Apr. 28 Aug. 20 June 26 Aug. 19 Dec. 18 Apr. 26 
Semester Classes Wed. Fri. Wed. Thur. Tue. Thur. Fri. Wed. Fri. Tue. 
Commencement Date to be Date to be 

Determined Determined 








*Further registration information is detailed in each semester’s Class Schedule Booklet. 


COMMUNITY EDUCATION CLASSES: Registration data, times and procedures are different from the above. Consult their Class Schedule published each semester. 
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INTRODUCING 
DELTA COLLEGE 


General Information 
about Delta College 


Resources and Services 
for the Student 


Resources and Services 
for the Community 


DELTA COLLEGE BEGINS 


Although Delta College is a relatively new and independent institution, it has continued 
without interruption the educational opportunities previously provided by Bay City Junior 
College. As the demand for education beyond high school increased in the tri-county 
area the percentage of students attending the College from outside the K-12 Bay City 
Public School District steadily increased to the point that in the early 1950’s approx- 
imately fifty percent of the total enrollment was non-resident, with about forty percent 
of the enrollment from Saginaw. Early in 1955 seven community leaders of Bay, Midland 
and Saginaw met to discuss the possibility of a tri-county college. Their interest and 
action prompted the following developments. 

1955: Organization of Tri-County Committee of 300 individuals formed to study the 
needs of higher education in the Saginaw Valley area. 

1956: Final report of the Committee of 300 received, outlining the need to establish 
and finance a new college. 


1957: Legislation submitted to the State of Michigan Legislature to finance and establish 
a new institution of higher education. 


12 


1957: Voters of Bay, Saginaw, and Midland counties formed a community college district 
under Act 182 of the Public Acts of 1957 and authorized a levy of 1.5 mills to construct 
and operate a college. 

1958: Bonds sold to provide financial structure for Delta College and campus construction 
began. 

1959-61: Members of the faculty and staff of Bay City Junior College assisted in plann- 
ing for the new college. Many of the Bay City Junior College faculty, students and staff 
became part of the new college as Bay City Junior College operations were assimilated 
into Delta College. 


1961: Delta College opens. 


CAMPUS SITE 


The college is located on a 640-acre campus complex in Bay County. Noted for its 
beautifully landscaped center garden, the college has miles of nature grounds an out- 
door classroom, running and fitness trails, tennis courts, archery and golf areas, as well 
as a covered bridge. The natural surroundings of Delta College positively enhance the 
learning process of students. The Delta College site, at University Center, Michigan, 
in Bay County, lies almost midway between the counties’ major cities of Saginaw 
(92,000), Bay City (49,000), and Midland (35,000). This triangle forms the heart of the 
Saginaw Valley area which is drained by the Saginaw River and its tributaries, northward 
to the Saginaw Bay and Lake Huron. Bay County adjoins the Bay, an important recrea- 
tional area and water-way, whose ports are part of the St. Lawrence Seaway system. 


TRI-COUNTY DISTRICT 


The tri-county area is one of the major concentrations of population within the state. 
The 1970 population census reports an area population of approximately 401,000. Sixty- 
three percent of the people are classified as urban residents, with forty-four percent 
within city limits. 

There are many ethnic groups in the tri-county district and they are represented in Delta’s 
student body. Blacks constitute the largest minority group, with less than one percent 
in Midland County, approximately two percent in Bay County, and twelve percent in 
Saginaw. Over 25,000 individuals with Spanish surnames comprise a second minority 
group and make up about three percent of the tri-county population. Other ethnic groups 
are mostly European and Native America. 


The high percentage of urban population can largely be explained by the concentra- 
tion of industry within the area. Over ninety-five percent of the employed work force 
are in occupations other than agriculture. Each county has a major concentration of 
industry. The Dow Chemical Company and Dow Corning Corporation have large plants 
and international corporate headquarters in Midland. Bay City’s employment centers 
around Chevrolet Motors. Saginaw, the largest industrial center, has a number of General 
Motors industries and has the largest foundry concentration in the country. 

The Tri-County area is also well know for its agricultural products. Sugar beets, beans 
and potatoes are grown extensively throughout the Valley. On a national basis, Saginaw 
and Bay County rank number one and two in sugar production and one and five in 
bean growing, respectively. Beans are shipped from the area to foreign ports. The farms 
are operated with a high degree of merchanization. 


ACCREDITATION 


Delta College is accredited by and is a member of the North Central Association of 
Colleges and Secondary Schools. Initial accreditation was granted the College in October, 
1962 by the Michigan Commission on College Accreditation. A status study to prepare 
for candidacy was submitted to the North Central Association of Colleges and Secon- 
dary Schools in May, 1964, as a first step toward regional accreditation. College officials 
were notified in July, 1966, that the College had been accepted as a candidate for accre- 
ditation based on a report of a North Central visitation team. The Self-Study Report was 
completed in May of 1967, and accreditation was granted in April of 1968. North Cen- 
tral has subsequently reaccredited the College in 1973 and 1984. The College is sche- 
duled to be evaluated in 1993-94. Several occupational academic programs also have 
received additional accreditation status from their corresponding professional boards, 
councils or regulatory groups. These groups are specified by name within the program 
descriptions stated within Section II! of this catalog. 

Delta College is also a member institution of the American Association of Junior Col- 
leges, the Michigan Associations of Collegiate Registrars and Admissions Officers, and 
the Michigan Academy of Arts, Sciences, and Letters. 


NATIONAL LEAGUE FOR INNOVATION 


Delta College is a charter member of the National League for Innovation in the Commu- 
nity College. The League is comprised of seventeen college districts with 54 campuses 
in eleven states, enrolling more than 500,000 students. Delta’s membership is signifi- 
cant recognition that it is devoted to improvement of learning through experimenta- 
tion and innovation. The League places a strong emphasis on research, evaluation and 
dissemination of information on innovations. In this way, potentially valuable new ap- 
proaches to instruction are made known and an opportunity is provided to judge their 
suitability for use at other colleges. Participation in League activities enables Delta to 
adapt and adopt those innovative practices which have proved effective elsewhere, 
while sharing the results of its own innovations with coileges in other districts. This means 
that residents of the tri-communities of all ages have the opportunity to share in the 
benefits of improved instruction, and services provided by the institution. 


MISSION STATEMENT 


Delta College is a community college with the mission to provide comprehensive post- 
secondary programs and services that are accessible to its constituents. To this end Delta 
is committed to leadership in meeting the educational and training needs of the com- 
munity, to the delivery of high quality instructional and support programs to a broad 
range of students, and to equal access to educational opportunity through open ad- 
missions. 

Delta is dedicated to an open relationship with business, industry, and the professions 
as well as other institutions or groups where cooperative efforts may be mutually 
beneficial. 

Delta is committed to the social, cultural, and economic development of the college 
district. 


PROGRAM GOALS 


The mission of Delta College is manifested through goals which include but are not 
limited to provision of high quality programs and services leading to: 


1. Post-secondary associate degrees, certificates, and other credentials of educational 
achievement. 


2. Lower division preparation for college and university transfer. 

Occupational entry preparation. 

Occupational upgrading and retraining. 

General education. 

Educational partnerships with business, industry, government, and other institutions. 
Education for personal growth. 


8. Support for student needs and informed choice in academic, personal, and career 
decisions. 


9. Support for special student groups, e.g., handicapped, limited English speaking, 
gifted and talented, minorities. 


10. Basic skill development and remediation. 
11. Instructional resources and support to enhance teaching and learning. 
12. Collaboration with secondary schools, other colleges and universities. 


13. Enrichment of wellness (such as intellectual, physical, emotional, social, recrea- 
tional, cultural, occupational, and spiritual well-being). 


14. Development of community resources, community leadership, and public service. 


Ses gs 


OPERATIONAL GOALS 


Operational goals exist at Delta College to provide direction to the college as it manages 
its resources to implement program goals in an effective and efficient manner. 
Operational goals of Delta College are: 

1. To maintain an effective organizational and governance structure which supports 


the college program goals and fosters open communication between students, faculty, 
administration, staff and Board of Trustees. 


2. To provide equal employment opportunity and equal educational oportunity to 
all. In addition, the college is committed to an affirmative action program. 

3. To provide the means for implementing systematic assessment, evaluation, and plan- 
ning of college programs and services, with high scholarly and professional standards. 


4. To provide for professional and curricular response to technological, economic, 
and social change. 
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PROFILE OF STUDENTS 


When Delta College opened its doors in September, 1961, there were 1,800 students, 
and with few exceptions, enrollment has increased every semester. In the Fall 1985 
semester, approximately 10,200 students (academic and skilled trades plus 2,700 com- 
munity education) were enrolled in courses and programs on campus and throughout 
30 neighborhood centers. Who are these students and why do they enroll at Delta? 
Actually, there is no Delta College student stereotype as students differ considerably 
in their ethnic, social, economic backgrounds and educational goals. Most (about 90%) 
students reside in the tri-county district or come from other Michigan counties and more 
students are enrolled on a part-time basis than those attending full time because most 
students are also working full or part time. Some are rich, some are poor, most are 


Student Credit Hour Load 


Geographic Residences 


neither but approximately 70% of students enrolled for 6 or more academic credit hours 
receive some form of financial aid. Some have precise career plans while others want 
to explore before they decide, some are taking classes for personal enrichment reasons. 
What most have in common, though, is that they are seeking to learn and improve 
their lives. Over the years students have been asked by the college about their reasons 
for choosing and attending Delta and the five major reasons given have been: location 
of Delta (close to home and/or work); curriculum or programs offered; low costs; course 
work relevant to goals; quality of instruction. The diversity of students at Delta College 
is illustrated befow.* 


Declared Curricula Choices 


1-5 Credit Hours 32.8% Bay County 30.6% Occupational Programs 60.5% 

6-8 19.0% Midland County 15.5% Transfer Programs 22.6 

9-11 12.9% Saginaw County 45.7% Personal Enrichment 2.6 

12 or more Credit Hours 35.3% Other Michigan Counties 8.04% Undecided 10.7 
Other States 08% Not designated 3.6 

Class Designation Foreign Countries 08% 

Freshmen 62.7% Sex of Students 

Sophomores 37.3% Ethnic Backgrounds Males 41.8% 
Black 8.36% Females 58.2% 

Student Age Distribution Caucasian 87.84% 

1-19 years old 26.6% International 12% Class Times Attending 

20-24 29.5% Oriental 43% Day hours only 50.8% 

25-29 15.5% Spanish American 2.8% Day and evening combination 24.0% 

30-44 24.3% American Indian 45% Evening hours only 25.2% 

45 and over 3.6% 

Not designated 5% 


*Figures based on Winter, 1986 semester and pertain only to students enrolled in academic courses. 
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RESOURCES AND 
SERVICES 
FOR THE STUDENT 


INTRODUCTION 


Delta College, being a comprehensive community college, offers college transfer courses, 
technical-vocational curriculums, and community service courses. Delta attracts a stu- 
_dent body with a vast difference in age, ability and social backgrounds. As a result of 
this setting, the successful instructional program must be complimented by competent 
learning resources, developmental courses, student counseling, advisement, career plan- 
ning, placement, financial assistance, extra-curricular activities, registration and record- 
keeping. Students, in addition to learning academic or vocational skills, need to learn 
to relate and communicate with other people and to make intelligent choices in a society 
marked by complexity, change, and constant decision confrontations. 

A conceptual model for the community college attempts to keep the student as the 
heart of the total educational enterprise. All programs, services and facilities exist because 
the student is here. Functionally, the College is organized to provide administrative, 
instructional and student services to the student clientele and community at large. Learn- 
ing is the vital process, and the goal of the institution is to create an environment which 
will facilitate learning. 

Therefore, the role of the following services is to enable the student to take full advan- 
tage of a total learning process. These services have been developed to compliment 
each learning activity, leading to fulfilment of individual educational potential. 





RESOURCES AND SERVICE AREAS ARE LISTED IN ALPHABETICAL ORDER. 
OFFICE HOURS STATED ARE BASICALLY FOR THE FALL AND WINTER 
SEMESTERS AND WILL VARY BETWEEN MAY AND AUGUST. 





ADMISSIONS OFFICE 


Location: Main Building 
between C & D wings 


Phone: 686-9091 
or 686-9092 


*Office Hours: Monday—Thursday 8:00 A.M.—7:30 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Admissions Office is a Community Information Service Office. Its main purpose 
is keeping the community aware of the many services and program opportunities of- 
fered by the college. Its staff has the mobility and flexibility of presenting programs and 
services both on and off-campus. The admission staff provides direct liaison activities 
with potential students, high schools, agencies, industries, and other community 
groupings. 
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SERVICES OFFERED 

Community visitations 

Presentations to community groups 

Pre-enrollment information 

Developing and co-ordinating special campus information programs 
Campus tours 


Co-ordinating special activities that are requested and/or needed by prospec- 
tive students 


Processing applications (academic, community affairs, skilled trades) 
@ Issuing student numbers and student |.D. cards 


MATERIALS OFFERED 


@ Applications 

@ Brochures 

@ Catalogs 

® Information packets by curriculum 


BOOKSTORE 


Location: Main Building Lower Level 
N.W. corner of Commons 
Store Hours: Monday—Thursday 7:45 A.M.—5:00 P.M. 
5:45 P.M.—8:30 P.M. 

Friday 7:45 A.M.—4:30 P.M. 


The Delta College Bookstore is a modern, self-service facility dedicated to providing 
the best possible service to students, faculty and staff. 


MATERIALS SOLD 


Phone: 686-9030 


@ Textbooks @ Greeting cards 

@ Workbooks @ School supplies 

@ Lab manuals @ Art materials 

@ Paperbacks & magazines @ Drafting equipment 

@ Study aids @ College rings 

@ Sportswear @ Stuffed animals and other novelties 


HONORS PROGRAM 


Location: Main Building 
Admissions Office 
Room C-137 
686-9095 


Office Hours: Monday through Friday, 8:00-4:30 p.m. 


The Honors Program is designed to meet the learning needs of students who are able 
learners, highly motivated and creative thinkers. This challenging program will help 
to develop and strengthen the abilities of the bright student. Serious students will enjoy 
the individually structured and innovative approach to learning that honors courses 
will provide. Students can enroll in the full Honors Program or select honors sections 
of specific classes. To qualify a student must meet one of the following criteria: 
Graduate in top 10% of class 

Have a score of 1100 (combined) on SAT or composite score of 25 on the ACT 
A cumulative high school GPA of 3.5 

Complete 12 college credits with a cumulative GPA of 3.5 

Demonstrate equivalency of the above through portfolios, projects, awards, audi- 
tions etc. 

Those who are sincere about building a strong academic background will want to take 
advantage of the Honors Program. 

Benefits to student: 

® More individualized instruction 

@ Innovative approaches to learning 

@ Intellectual stimulation 

® Increased self knowledge 

@ Heighted awareness of the integration of knowledge 

@ A forum for the exchange of ideas 
e 
e 
e 
A 


Appropriately paced instruction 

Increased involvement in the learning process 

Pace and style of learning based on unique learning style of the honors students 
copy of the Honors brochure is available from the Admissions Office. 


Feiiz 
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BUS TRANSPORTATION 


Bus transportation from Bay City, Midland and Saginaw and return is provided by com- 
mercial operators. This service allows the student to arrive early each day in time for 
class and return home at the close of classes. 


Detailed bus schedules may be picked up at the Admissions Office, Counseling Center 
or the Registration Center at Delta throughout the school year. 


CAMPUS POLICE DEPARTMENT 


Location: Main Building 
Room B-101—Across 
from East Main Entrance 
Office Hours: Open 24 hours a day; 7 days a week 


The Campus Police Department is primarily responsible for providing safety and security 
services, enforcing traffic and parking regulations and conducting criminal and acci- 
dent investigations. All Campus Police Department Officers are required to meet the 
Michigan Law Enforcement Officers Training Council Minimum Training Standards as 
prescribed by State Statute. In addition, Officers are Deputy Sheriffs of Bay County. 
Members of the college community can contribute greatly to the safety of students, 
staff and other individuals by utilizing preventive measures and reporting to the Cam- 
pus Police Department violations of the rights of others. 


SERVICE PROVIDED 


Protection of persons and property @ Crime prevention 
Traffic contro! and enforcement @ Lost and found 
Public and motorist assistance @ Emergency first-aid 
@ 
e 


Phone: 686-9111 


Enforcement of state and local laws Criminal investigations 
Issuance of Car Pool Special Parking Permits Accident investigations 


PARKING AND TRAFFIC REGULATIONS 


All individuals using vehicles on Delta College property are expected to comply with 
college and/or state regulations and laws pertaining to parking, traffic and vehicle use. 
Violations of college rules will result in fines and penalties ranging from $1.00 to hav- 
ing the vehicle towed away at the expense of the owner. Operators in violation of State 
Law provisions applicable to the campus will be issued a traffic citation—complaint, 
which will require the violator to appear in the 74th District Court in Bay County. 
A copy of the Delta College Traffic & Parking Regulations is available from the Campus 
Police Department. 
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CAREER DEVELOPMENT & PLACEMENT SERVICES 
CAREER DEVELOPMENT SERVICE 


Location: Main Building Lower Level 
East Concourse 


Phone 686-9072 


Office Hours: Monday—Thursday 8:00 A.M.—8:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Career Development Service assists students, faculty, staff, and the general public 
wanting career information pertaining to either a specific occupation or a general career 
field. The comprehensive resources include information about occupations, colleges 
and universities, and technical schools. These varied resources and the staff will assist 
individuals in finding answers to topics such as: 


employment outlook ® training programs 
wages and salaries @ employer literature 
educational requirements @ resumes & interviewing 
advancement opportunities @ employment trends 
personal qualifications 


Personal assistance is provided on a “‘walk-in’’ basis by staff members, student assistants, 
career information specialists, and professional counselors. The center also arranges 
field trips to many of Michigan’s 4-year colleges and universities each year. 

In addition to the many handbooks, career briefs, soft and hard cover guide books, 
the center also has available the following resources: 


Audio-Visual Resources: Almost 150 cassettes, slides or filmstrips describing occupa- 
tions, employment opportunities, job duties, etc. are available. 

Career Files: The career files are composed of an alphabetical listing of over 1,300 occu- 
pations. The files are current career information pamphlets, briefs, and monographs 
explaining educational requirements, employment outlook, earnings, and advancement 
opportunities. 

Employer’s Library: Current literature explaining companies in the Tri-County area as 
well as the state of Michigan and the United States is available at the CDC. The literature 
will explain what the company sells, manufactures, or the services it produces and the 
variety of occupations within the company. This section is valuable to individuals 
researching specific companies in preparation for an interview or a job search. 


COMPUTERIZED GUIDANCE SYSTEMS 


MOIS: Michigan Occupational Information System 


MOIS is a computer program designed to provide students with a list of possible oc- 
cupations based upon their answers to several work related questions. Information on 
more than 400 different occupations is contained on the accompanying micro-fiche. 
This includes job outlook and earnings, both nationally and statewide as well as train- 
ing opportunities available in Michigan. The information lists programs of study, ad- 
missions requirements and costs for all of the community colleges, public/private colleges 
and universities and vocational schools in Michigan. 


SIGI: System of Interactive Guidance & Information 


SIG! is a computer assisted career decision making program designed to help students 
understand and make career decisions. The process allows students to individually exam- 
ine and weigh work values, locate and compare occupations, plan steps to enter oc- 
cupations and learn a strategy for making an informed, realistic decision. SIG! not only 
offers a wide array of career information but also supplies a model for decision making 
that can be applied to other areas of life. 


EUREKA: A Micro-Skills Inventory 


From a list of seventy-two (72) skills students select the 35 skills they would like to use 
in a career. They then receive a list of occupations which need those skills. Brief career 
information is also provided. 


Additional Computerized Programs are also available to further assist students in ex- 
ploring careers, in determining their financial aid eligibility and in learning employability 
skills such as resume writing, interviewing and job search techniques. 


PLACEMENT SERVICES 


Location: Main Building Lower level, 
East Concourse 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


Phone: 686-9075/686-9074 


Placement Services utilizes a centralized concept in providing services to students, col- 
lege graduates and alumni seeking employment. People seeking part-time on-campus 
student employment and work study positions, part-time, summer, temporary or full- 
time career. Realizing that each client has different needs, Placement Services has 
developed a variety of ways to provide assistance to the job seekers. 


Graduates, alumni and other job ready students can obtain assistance in obtaining full- 
time career employment by registering placement credentials with Placement Services. 
Once credentials are on file, candidates are notified of jobs employers listed with Place- 
ment Services. Job candidates can also include as a part of their placement credential 
file, letters of recommendations and faculty appraisal forms. Copies of credentials and 
recommendations will be sent to prospective employers at no charge to the candidate. 


Students seeking summer or temporary off-campus employment can receive assistance 
by filling out a Student Employment Application Blank and registering with the Place- 
ment Services. The Placement Services serves as a clearinghouse for local employers 
seeking college students to fill part-time, summer, or temporary jobs with their firms. 
As jobs become available, students registered with the Placement Services are notified 
and assisted in arranging interviews. Whenever possible, students are referred to part- 
time jobs that are related to their program of study, thus providing them with some 
exposure and experience in their carrer area. 


Placement Services will also assist the job seeker in developing other skills and materials 
to carry out a successful job search. Assistance in developing resumes, letters of appli- 
cation, interviewing techniques, and other related items is available. 


VOLUNTEER SERVICES 


Location: Main Building, Lower level 
East Concourse 
Office Hours: Monday—Thursday 9:00 A.M.—3:00 P.M. 


Phone: 686-9336 


The Delta College Volunteer Program facilitates the placement of Delta students as 
volunteers in non-profit agencies and institutions throughout the tri-county area, Through 
their volunteer assignments students are (1) helped to broaden their educational expe- 
rience at a practical level, (2) provided an opportunity to explore various career 
possibilities, and (3) assisted to use their time, talents, and skills in a constructive man- 
ner for the betterment of the tri-county communities. 


The Volunteer Program matches students with local agencies that are in need of 
volunteers. Students benefit by gaining on the job insight into a career in which they 


may pursue. Students also have the option of earning up to 3 semester hours of academic 
elective credit for approved volunteer work. 
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CAREER PLANNING RESOURCES AND SERVICES 


Career education is defined by the Michigan Department of Education as: ‘The delivery 
of skills to students which will provide them with the ability to explore, understand 
and perform in their life roles while learning, working and living.” The two major com- 
ponents of career education are: 

(1) CAREER PREPARATION, which is the academic and vocational instruction intended 
to provide the basic skills and employment skills necessary for fulfilling life-career roles. 
These skills are gained through classroom, laboratory and on-the-job experiences pro- 
vided students in the courses and curricula offered at Delta College. 

(2) CAREER DEVELOPMENT, which is the personal knowledge and individual skills a 
student needs to plan and establish for life-career roles. These skills are gained through 
participation in the several programs and activities offered by Delta College. The elements 
of career development are self-awareness and assessment, career awareness and ex- 
ploration, career decision making, and career planning and placement. 

Effective career decision making is not an instinct—it is a learned skill! Therefore, students 
must know what their interests, aptitudes, skills and values are in order to make choices 
involving their career and how they will live their lives. They must also know how to 
get information about work and education and how to make decisions. Once students 
make tentative career choices, they must know how to seek and keep a job and the 
importance of planning and goal setting. Also, it is very important individuals know 
how to recycle themselves through the career decision-making process because a per- 
son's personal characteristics and needs may change and the increasingly complex and 
uncertain job market may affect employment opportunities. All students encouraged 
to make use of the many career planning and development resources and services of 
Delta College for assistance in deciding about a career, planning for realistic entry-level 
jobs, and visualizing a career path for the future. The following is a basic outline of 
the career development process. 


Goal I: SELF AWARENESS AND ASSESSMENT 


(Who am I and what do I want?) 


You can become more aware of yourself and others by: 
developing a positive self-identity 
honestly assessing skills, interests & abilities 
developing interpersonal commuinication skills 
Identifying your occupational values 
prioritizing personal and occupational values 
learning how to establish and meet realistic goals 
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Goal Il; CAREER AWARENESS AND EXPLORATION 


(What do | know about careers?) 


You can become aware of and explore life-career roles by: 


understanding the relationships between occupational role, leisure role, citizen role, 
family role and life style 


getting involved in activities, classes, and volunteer or paid jobs that will help you 
develop skills related to a career area which interests you 


using available career information to identify career specifics such as work environ- 
ment, salary range, training/education requirements, employment outlook, career 
levels and/or advancement opportunities, nature of the job, etc. 


Goal III: CAREER DECISION MAKING 


(How do | choose?) 


You can develop and utilize decision making skills by: 
knowing how to identify problems or consequences of a particular decision 
assessing alternative courses of action 
examining and weighing the pros and cons of alternatives 
projecting/predicting the likely outcomes of alternatives 


Goal IV: CAREER PLANNING AND PLACEMENT 


(How do | get what I want?) 


You can develop and implement plans to reach career goals by: 
acquiring the training and education necessary 
developing specific strategies that include the how, what, when and where of an 
action plan 


learning job search techniques which include knowing how to use job and place- 
ment services, learning to write resumes and letters of inquiry and application, learn- 
ing how to conduct your part of a job interview 





FROM A TO Z 


Many Delta College departments and offices provide a variety of career 
resources and services designed specifically to assist students make career 
choices and satisfying life-style decisions. These quick highlights from ‘’A to 
Z”’ represent just some of the opportunities available. 

Alumni representing over 75 different career fields serve as volunteer career 
consultants. 

Business Division Co-op programs provide on-the-job experience training while 
students earn college credit. 

Counselors aid students in processing personal and career information to fit 
individual needs and concerns. 

Decision making training teaches students valuable skills they can use in mak- 
ing important choices. 

Employment outlook information giving current statistics for Michigan and the 
nation is available in the Career Development and Placement Center. 


Field trips to transfer Michigan colleges (arranged by Delta) provide a chance 
to visit the campus and assess their facilities and programs. 

Guest speakers are frequently invited to classes and special seminars to share 
their experiences and opinions of current careers. 

Human Development Center programs and classes assist adults initiate, main- 
tain and change interpersonal relationships relating to life and work goals. 

Interviews with local business and industry representatives bring job offers to 
Delta students. 

Job Mart Boards posted throughout the Delta campus contain listings of cur- 
rent job vacancies in the Tri-County area. 

Knowledge of the world of work comes alive when students attend special 
presentations and ‘‘Career Days’’ on campus. 

Lifelong planning maps a method for students to use to assess and to act on 
short and long range goals. 

Michigan Occupational Information System available to Delta provides specifics 
about employment and career opportunities in Michigan. 

Nontraditional career paths can be explored through special programs and 
materials designed to encourage individuals to boraden their range of career 
choices. 

Orientation sessions for new college ‘undecided’ students answer the ques- 
tion, ‘How do | start planning for school and a career?” 
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Placement Services use the latest techniques to contact local and national 
businesses and match Delta students to desirable employment. 


Qualifications for entry into specific areas of employment can be obtained from 
the college’s comprehensive career library. 

Resume and letters of application are essential ingredients to a successful job 
search. Free workshops and printed materials help students with these items. 
SIGI is the computer system set up to act as a tool to clarify work values and 
to learn a model for decision sequences. 

Testing to assess interests, abilities, achievement levels, aptitudes and personality 
traits help students with their current stage of development. 

University and transfer college catalogs give immediate access to Michigan post- 
secondary study opportunities. 

Volunteer Program matches volunteers with agencies so students can benefit 
from on-the-job insight as they pursue certain careers. 

Wage and salary ranges for general and specific fields of employment are up- 
dated continually so students can be aware of labor market trends. 
X-Rated audiovisual materials are NOT included but other current filmstrips, 
slide shows and films demonstrate careers in action. 

YOU—remain the central focus of the services at Delta College designed 
—to create self-awareness 

—to enhance career exploration 

—to provide quality resources and to 


Zero in cn an appropriate, flexible and practical plan for your educational suc- 
cess and career goals. 


CENTER (OFF-CAMPUS) SERVICES 


Location: Main Building Phone: 686-9221 


E-130 (between the D & E wings) 


Office Hours: Monday—Thursday 8:00 A.M.—8:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Office of Center Services is responsible for coordinating and providing services for 
off-campus centers which offer Delta’s courses and services. The office develops com- 
munity liaisons which allow for the availability of Delta’s services, maintains a positive 
working relationship with Center Directors and develops and maintains communica- 
tion channels with local communities to ensure cooperative educational opportunities 
exist within the local communities. The office brings the college into the community, 


SERVICES OFFERED 


®@ Coordination of: Admissions, Counseling, Registration 


@ Assists in the development and scheduling of Academic as well as Community Affairs 
courses within the Centers. 


@ Provides a scholarship program for graduates of the adult high school completion 
programs at the Centers. 


CHILD CARE CENTER 
Location: Y-Building 
Northeast of Main Building 


Center Hours: 7:45 A.M.—3:30 P.M. 
(closed during summer session) 


Phone: 686-9334 


This Center is accountable for providing an atmosphere of environmental enrichment 
for pre-school children (22-6 years of age) with a balanced schedule of daily activities 
based on the developmental needs of pre-school children, including intellectual stimula- 
tion, emotional stability, large motor activity, rest and nourishment. The Child Care 
Center also provides an opportunity for Delta students to observe and participate in 
Child Care Center activities related to their academic programs of study, The Child Care 
Center serves children of Delta students (faculty/staff as space limitations permit) 
throughout the fall & winter semesters and spring session. For the fee schedule, please 
call the Child Care Center. 


COUNSELING CENTER 


Location: Main Building 
Between J & K wings 


Center Hours: Mondav—Thursday 8:00 A.M.—8:00 P.M. 
Friday 8:00 A.M.—4:30 P.M, 


Many important decisions and situations will confront students while they are at Delta 
College. They will need to make decisions regarding courses, curricula and career ex- 
ploration; they may become involved in social and personal situations which make them 
feel confused and upset; and it may be likely the stresses of their college and personal 
lives will occasionally interfere with academic achievement. The primary goals of the 
Counseling Center staff are to help students deal effectively with such concerns and 
to assist individuals to understand themselves as they strive to realize their full poten- 


tial. The Counseling staff is thoroughly committed to maintaining confidentiality in stu- 
dent/counselor communications. 


Phone: 686-9330 


The first contact with a counselor is generally at orientation time when the student's 
career and educational plans are discussed and the appropriate choice of courses is 
made. After enrollment, counselors are available as often as necessary to help students 
who are in search of self understanding or solutions to their academic, vocational, and 
personal problems. Services are provided on both an appointment and “walk-in” basis. 
Listed below is only a sampling of the variety of counseling services. 

@ Academic Advising: Curriculum guidesheets outlining required courses and pro- 
viding career information for all Delta programs and most transfer curricula are prepared 
by Counselors and available at no cost to students. Counselors help students choose 
appropriate courses and assist with the registration process. 


@ Transfer College Information: Current Michigan college catalogs, admission applica- 
tion forms and a transfer equivalency guide (detailing which Delta courses transfer to 
other colleges) are available. Visits to Delta by transfer college admission representatives 
are coordinated and announced to students. Individual Delta students, upon their re- 
quest, can obtain from the Counseling Center a computer printed copy of specifically 
how their Delta courses should be accepted at 13 of the 15 Michigan public four-year 
colleges/universities. In addition to course transferability data, these print outs provide 
basic information about transfer admission criteria and procedures, grade standards for 
course acceptance and who students can contact at the transfer college if they have 
transfer problems. 


@ Career and Life Development Courses: These 1 credit courses taught by counselors 
are described in the Sociology course listings in this catalog. 


@ Personal Counseling: Counselors help students gain a better understanding of them- 
selves and the emotional conflicts interfering with their daily lives and their college 
achievement. 


@ Career Choice: On an individual or group basis, counselors assist students with learn- 
ing decision making skills, outlining strategies to reach goals and assessing their per- 
sonal strengths and weaknesses. 


@ College Orientation & Information: Counselors acquaint new students with college 
programs, services and procedures plus serve as a central informational resource. 
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OFFICE OF FINANCIAL AID 


Location: Main Building 
J Wing 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The goal of the College’s financial aid program is to assist in removing economic bar- 
riers which may limit an individual’s opportunity for additional education. A number 
of aid programs are available; grants, loans, part-time employment and scholarships. 
A single request for assistance will ensure consideration for every kind of aid offered 
by Delta College. 


The foundation of all financial aid packages is generally the PELL Grant administered 
by the U.S. Department of Education. Students who will be enrolled for six or more 
academic credits per semester should submit the PELL application at least 6 weeks before 
a semester begins. This will enable the Office of Financial Aid staff to completely evaluate 
all applicants and make financial awards accordingl,’. Detailed information about finan- 
cial aid procedures, conditions of eligibility and types of aid available is in Section II 
of this catalog. 


Phone: 686-9080 


FOOD SERVICES 


Location: Main Building 
Lower level 


Food Service Hours: Monday—Thursday 7:00 A.M.—9:00 P.M. 
Friday 7:00 A.M.—3:30 P.M. 
Saturday 8:15 A.M.—11:00 A.M. Continental Breakfast 
11:00 A.M.— 1:00 P.M. Lunch 
5:00 P.M.— 6:00 P.M. Dinner 
Sunday 11:45 A.M.—12:45 P.M. Breakfast/Brunch 
5:00 P.M.— 6:00 P.M. Dinner 


Food services ranging from snack bar type items to full meals, lounge facilities, and 
meeting rooms are provided in the “Commons” area which is located at the Northend 
of the Main Building, Courtyard level. Vending machines offering hot and cold drinks, 
candy, gum and other snack foods are also located in the Main Building, Fine Arts 
Building and college resident halls (dorms). The resident hall students are also provided 
with a meal contract that extends our service through the weekend during fall and winter 
terms. We also provide catered meals for special events for the College and communi- 
ty groups. Our cafeteria is used by the students and staff as a student union facilities. 
The goal of the Food Service Department is to provide top quality food and service 
to the students, faculty, staff and the community, with congenial service in pleasant 
surroundings. 


Phone: 686-9035 
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HANDICAPPED AND DISADVANTAGED 
STUDENT SERVICES 


Location: Main Building 
Room B-116 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 
Spring, Summer 8:00 A.M.—4:00 P.M. 


The Office of Handicapped Student Services provides direct services to students, as 
well as assistance to Delta faculty and staff who work with handicapped students. 
Specialized services include coordination of tutoring, reader service for the blind, in- 
terpreters for hearing impaired, adapted equipment, such as electric Amigo wheelchairs, 
orientation to the campus, and campus maps detailing ramps, restroom facilities, elevator 
location, and parking. Reserved parking by permit is available for handicapped students. 
Students can be assisted through regular channels of admissions, financial aid, registra- 
tion, counseling, etc. 

Students who are academically, socially, or economically disadvantaged or physically 
handicapped can receive additional services through Project DEPTH (Developing Educa- 
tional Potential Through Humanization). The Project staff works closely with Michigan 
Rehabilitation Services, Department of Social Services, M.E.$.C., United Way agencies, 


and other groups to ensure that handicapped students find college a rewarding ex- 
perience. 


Phone: 686-9096 


HEALTH SERVICES 


Location: Main Building 
Room B-103 

Service Hours: Monday—Thursday 8:00 A.M.—9:30 P.M. 

Friday 8:00 A.M.—4:30 P.M. 

Summers—Friday 8:00 A.M.—3:30 P.M. 
Staffed by Registered Nurses, the office is accountable for promoting and ensuring the 
optimum effectiveness of students and faculty/staff through an ongoing and organized 
program of health screening, advising, assisting, referral, and follow-up. The office works 
closely with students, faculty/staff and community agencies to provide individuals the 
opportunity for treatment of minor injuries, first-aid, health counseling and referral sup- 
port for major injuries and professional assistance. Services provided include: 
@ Emergency First Aid and direct treatment for minor injuries or illnesses 
Health screening—blood pressure, T.B. skin tests, weight, etc. 
Health referrals (assist with locating medical assistance) 
Health counseling and providing preventative health care materials 
Dispense across-counter drugs as appropriate 
Health insurance information and applications 
Maintenance of student health records 


Phone: 686-9333 


HOUSING SERVICES 


Location: Main Building ~* Phone: 686-9400 
C-138 between C & D wings 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The college operates two residence halls for students: North Hall for men and South 
Hall for women. Each hall houses 80 students in 40 double rooms. Yearly fees include 
room and 14 or 19 meals per week. 

Housing applications for residence hall accommodations may be obtained from the 
Housing Office. Reservations are confirmed on a “‘first-apply/first-serve’”’ basis after hous- 
ing contracts and deposit are received. In addition to providing on-campus housing 
information and processing housing applications, other services include: programs for 
residential students which are designed to promote individual growth through extra- 
curricular collegiate experiences; maintain liaison with Conference Development to 
provide conference participants on-campus housing; provide off-campus housing in- 
formation, and provide housing for faculty and staff when space permits. 


INTERNATIONAL STUDENT SERVICES 


Location: Main Building Phone: 686-9090 


between C & D wings 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 
The Office of International Student Services provides a comprehensive program for Inter- 
national Students which includes the following: 
Disperse, collect, evaluate and process admission applications 
Provide orientation programs for new International Students 
Provide liaison between community and International Student population 
Promote special on-campus activities for International Students 
Provide direct liaison between student, college, and U.S. Office of Immigration 
Provide special information packet, including admissions application and list of ad- 
mission requirements and procedures designed to assign potential applicants 
@ Provide necessary forms required by the U.S. Office of Immigration. 


Delta College operates on a quota base admission policy and will only accept a limited 
number of International Students per semester. It is recommended that International 
Students apply for admission at least 6 to 9 months before their enrolling semester. Ad- 
mission criteria is outlined in Section II of this catalog. 


INTRAMURAL AND INTERCOLLEGIATE ATHLETICS 


Location: Physical Education Building Phone: 686-9023 


Main office N-140 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


This office is accountable for the continued development, growth and activities of the 
intercollegiate and intramural athletic programs. Delta offers an extensive intercollegiate 
and intramural program for men and women. Delta is a member of the Michigan Com- 
munity College Athletic Association (MCCAA) and the National Junior College Athletic 
Association (NJCAA). 


INTERCOLLEGIATE SPORTS INCLUDE: 


FOR MEN FOR WOMEN 
Soccer Basketball 
Basketball Volleyball 
Tennis Softball 

Golf 


INTRAMURAL PROGRAMS INCLUDE: 


(Additional activities may be included by student request.) 


FALL 


Flag football (Men and Women) 
Golf 

Tennis 

Co-ed volleyball 

Two-mile run 

3-3 basketball 

1-1 basketball 


WINTER 


Water polo (Co-ed) 

Basketball (Men and Women) 
Volleyball (Men and Women) 
Badminton (Men and Women) 
Racquetball (Men and Women) 
Pickleball (Men and Women) 
Table tennis 
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STUDENT CLUBS AND 
ORGANIZATIONS 


Alpine Racing Club Inter-Varsity Christian Fellowship 

Architect Club North American Indian Student Organization 
Black Student Union Nursing Club 

College Programming Board Phi Theta Kappa 

Collegiate (Student Newspaper) Physical Therapy Club 

Dental Assisting Club Residence Hall Association 

Dental Hygiene Club Student Senate Committee 

‘Fashion Group Volunteer Club 
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LEARNING RESOURCE CENTER 


Location: Main Building 
Two entrances—across 
from A wing and G wing 


Office Hours: 
Fall/Winter Hours: Monday—Thursday 7:30 A.M.—8:30 P.M. 
Friday 7:30 A.M.—4:30 P.M. 
Saturday 8:00 A.M.—2:00 P.M. 
Spring/Summer Hours: Monday—Thursday 7:30 A.M.—8:30 P.M. 
Friday 7:30 A.M.—4:00 P.M. 


The Learning Resources Center has two major divisions. The Library is an integral seg- 
ment of the total learning environment. The Audio-Visual division is a major service 
facility for students and faculty. 


Phone: 686-9307 


I. LIBRARY 


The library has a collection of over 93,000 volumes and extensive back file of periodicals. 
Most periodicals have current indexes available which makes the extensive holdings 
very accessible. Newsbank is a microfilm file of current nuewspaper articles from all 
over the country and is indexed by subject. In addition to the above, the library has 
newspapers, pamphlets and records. 

The library meets the standards of the Association of College and Research Libraries, 
a section of the American Library Association. The library is also a selective depository 
for United States government documents and a number of United States government 
periodicals. 


If a requested book or periodical is not available at Delta, every effort is made to pro- 


cure it within the least possible time. A catalogue of all books and periodicals held by 
all libraries in this nine county area is maintained in the library. 





Il. AUDIO-VISUAL 


The Audio-Visual Division offers equipment and production services. The equipment 
for student use within the LRC includes slide projectors, record players, tape recorders, 
video tape players, and related projection equipment. Faculty and student organiza- 
tions have extensive projection equipment available for use in accordance with the 
Senate Handbook guidelines. Audio-Visual production services are available through 
the Instructional Media Specialist and the Instructional Artist. 


The Learning Resources Center offers Audio-Visual Laboratories for individual instruc- 
tion and study. 


ADDITIONAL SERVICES 

Library tours 

Library instruction 

Research services 

Assistance in preparation of classroom presentation for both faculty and students 
Private study rooms 

Bibliographic services 

Pictorial materials 


POLVE RED TET 
E BEE COUNTY ASSOCIATIO 
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PHI THETA KAPPA—XI DELTA CHAPTER 


Phi Theta Kappa is an honorary scholastic organization for American community, junior, 
and technical colleges. Students are invited to membership in Phi Theta Kappa on the 
basis of scholarly achievement, leadership, citizenship, character, and faculty recom- 
mendations. 

In particular, consideration for membership is given to full-time students on associate 
degree programs or degree transfer programs. A minimum cumulative grade point 
average of 3.5 for freshmen students and 3.4 for sophomore students is required. Initia- 
tions are held twice a year. 


MINISTRY (DELTA CAMPUS) SERVICES 


Location: Main Building Phone: 686-9485 
Admissions Office Area 
C-139 


Office Hours: Monday—Friday 9:00 A.M.—12 noon 


The Campus Minister provides counseling services, crisis intervention, referrals, educa- 
tional programs and studies, and acts as a liaison between Delta College and the church 
community. 








REGISTRAR AND REGISTRATION CENTER 


Location: Main Building 
A Wing 


Phones: Registrar 686-9305 
Registration 
Center—686-9395 

Registration Center Hours: Monday—Thursday 8:30 A.M.—7:00 P.M. 

Friday 8:00 A.M.—4:30 P.M. 


The Registrar is accountable for the registration of all students in Academic and Com- 
munity Education credit courses offered by Delta College and the establishment, 
maintenance and utilization of permanent records for all students. 

SERVICES PROVIDED (Registrar) 

@ Evaluation of transfer credits 

@ Certifying credit hours for graduation requirements 

@ Transcript services 

@ Certifying students for V.A. and Social Security Benefits 


SERVICES PROVIDED (Registration Center) 

@ Development and coordinating registration procedures 
@ Processing mail-in and campus registration 

@ Providing Drop/Add and Jate registration services 

@ Providing class schedule booklets and registration forms 


System of 

Interactive 

Guidance and 

Information® 

Delta College offers this computer program as a free service to its students. The main 
purpose of SIGI is to teach a logical method for making career choices, and it does 
this by showing the user how 

@ to select, define and rank what's important in a career 

to find job title possibilities which contain the key elements desired in an occupation 
to explore and gather information in an organized way 

to assess chances for success in beginning courses 

to plan a program of study and seek finanical aid 

@ to evaluate risks and rewards of entering potential career fields. 


A student receives a brief orientation to the system and then spends a total of 3 to 4 
hours to complete the process. No computer knowledge is required to use this unique, 
individualized introduction to career choice. 


Delta College was chosen as one of the 6 national test sites for SiGI—developed by 
the Educational Testing Service in Princeton, NJ. Approximately 1200 people per year 
have taken advantage of this modern technological tool to helo understand and make 
career decisions since SIGI began at Delta in 1976. 


SIGI® is a registered trademark of the Educational Testing Service. 


SPECIAL SERVICES 


Location: Main Building 
between H and J wings 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


Because of the changing and complex nature of the educational experience, there has 
developed a demand to design programs and services that specifically address themselves 
to students with specialized needs. The Office of Special Services is dedicated to assisting 
those students with special needs in developing their life-long aspirations through educa- 
tional services. 


SERVICES OFFERED 


1. Saginaw Urban Centers: The College offers day and evening classes at four Saginaw 
Urban Centers: First Ward Community Center, Ruben Daniels Life Long Learning Center, 
and Neighborhood House. 
2. C.O.P.E.: Provides specialized services in the form of tutoral assistance, career advise- 
ment and counseling, academic advisement and assistance in seeking financial aid to 
students enrolled in vocational programs. Also provides services for handicapped 
students and students with Limited English Speaking abilities. 
3. Tutorial Programs 
@® Communication Skill Lab (First Ward) 
@® Math Lab (First Ward) 
@ Individual Tutoring (Delta and First Ward) 
@ Career Information Lab (First Ward) 
4, Cultural Development 
@ Black History Month Program 
@ Chicano/Latino Series 
@ College and University Visitation Projects 
5. Program Development 
This Office initiates proposals for special projects designed to improve the educa- 
tional horizons of ethnic groups at Delta College. 
6. Office of Chicano/Latino Services 
The Office of Chicano/Latino Services provides a comprehensive program for 
Hispanic students which includes the following: 
Recruitment 
Admissions 
Financial Aid Information 
Counseling: Academic, Career, Personal 
Cultural Development 
Tutoring Services 
Liaison between Hispanic Community and Delta College 


Phone: 686-9117 
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TEACHING/LEARNING CENTER 


Location: Main Building, Lower level 
East Concourse 


Center Hours: Monday—Thursday 8:00 A.M.—7:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Teaching/Learning Center is designed to assist the students and faculty of Delta 
College in making the educational process as rewarding and effective as possible. All 
services are offered free to Delta students. 

Communication and Math skills: The assistance in communication skills is offered by 
a professional staff with experience in helping a wide variety of students in a number 
of different areas. This assistance can include development of reading/study skills, help 
in improving writing, vocabulary or spelling, and help with math or other specific 
assignments. These services are available for students who wish to learn to use their 
time more effectively whether they are actually having difficulty with their courses or not. 


Phone: 686-9314 
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Workshops: We have a number of workshops that are given during the year. 


@ General study skills @ Test anxiety reduction 

@ Specific study skills @ Time Management/Concentration 
@ Test taking @® Math Anxiety Reduction 

@ Taking lecture notes @ Memory Techniques 


@® Writing term papers 


These workshops are generally offered twice a week and are advertised through the 
“Bulletin.”” 


Tutoring: Every effort is made to find a qualified tutor for a student needing individual 
help in a particular course. Student tutors must meet very stringent criteria so that the 
student needing assistance will benefit from the experience. Typically we have tutors 
available in most subjects and except in cases when certain equipment is required, tutor- 
ing will only be done within the Teaching/Learning Center area. 


Summary sheets: Hints, helps and information about the following topics are available. 
Study skills 

Reading as a tool 

Note taking 

Aid to your memory 

Using your textbook 

Concentration 

Spelling hints 

Test taking 

Listening 

Time budgeting 

Other Services for students: 

Special equipment for handicapped students 
Audio-visual devices 

Reading machines 


Make-up testing service 
Diagnostic testing 


The professional staff also provides a wide variety of Instructional Development Ser- 
vices for the Delta College faculty and staff. 


ASSESSMENT SERVICES 


Location: Fine Arts Building 
Lower Level, Office S-27 


Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


Assessment Services are provided to assist students in measuring their academic abilities, 
aptitudes and career interests, A variety of assessment services are provided to the col- 
lege community for high school completion, college admissions, professional certifica- 
tion or earning credit for prior learning. 


Additionally, assessment services are provided to Business and Industry clients on a 
contractual basis. Further information can be obtained from the Coordinator of Assess- 
ment Services. 


At the present time 20 national examination programs are administered through Delta 
College. 


@® American College Test (ACT) 


@ American Production and Inventory Control Society Certification Examination 
(APICS) 


Association of Operating Room Nurses (AORN) 

Certified Property Casual Underwriters (CPCU) 

Chartered Life Underwriters (CLU) 

College Level Examination Program (CLEP) 

Dental Assisting National Boards 

Dental Hygiene Aptitude Testing Program (DHTAP) 
Emergency Nurses Certification Examination (ENC) 
English Language Proficiency 

Fellow Life Management Incorporated (FLMI) 

General Educational Development Test (GED) 

General Motors Master Technician Examination 

Insurance Institute of America (IIA) 

Michigan Mechanic Certification Exam 

National Institute for Automobile Service Excellence (ASE) 
National Institute for the Certification of Engineering Technicians (NICET) 
National Shorthand Reporter Association (NSRA) 

National League of Nursing Examinations (NLN) 
Personnel Accreditation Institute (PAI) 


Phone: 686-9531 


VETERAN SERVICES 


Location: Main Building 
between H & J wings 


Phone: 686-9465 
or 686-9466 


Office Hours: Monday—Thursday 8:00 A.M.—7:00 P.M. 
Friday 8:00 A.M.—4:30 P.M, 


The Veterans Center provides information on veterans’ educational benefits to all 
veterans in the community as well as to those enrolled at Delta. Basic information regard- 
ing G.I. Benefits, V.A. forms and applications, assistance and referral to helping ser- 
vices, assistance in discharge ‘‘up-grades’’ peer counseling are among the services 
offered. 
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RESOURCES AND SERVICES FOR THE COMMUNITY 


INTRODUCTION 


The following services and activities reflect the continuing effort of Delta College to 
become a relevant part of the lives of men, women and children of our service area. 
These college services include educational, cultural, recreational, supportive and 
research activities. Although these programs and services are frequently considered to 
be beyond the academic classroom, the active involvement of students, faculty and 
staff in providing them, is an indication of the college committment to social relevancy 
and in becoming an intricate part of our total community. 


RESOURCES AND SERVICE AREAS ARE LISTED IN ALPHABETICAL ORDER. 
OFFICE HOURS STATED ARE BASICALLY FOR THE FALL AND WINTER 


SEMESTERS AND WILL VARY BETWEEN MAY AND AUGUST. 
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AGING AND RETIREMENT PROGRAMS 


Location: West Concourse Phone: 686-9399 


A-59 & 60 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Office of Aging and Retirement is dedicated to developing and providing educa- 
tional programs and services for the older population. Residents of the Tri-County who 
are 60 years of age or older may enroll tuition free in Delta College courses of their 
choice (maximum 6 credit hours per semester). The major services offered are: 

@ Pre-retirement and post-retirement courses are scheduled to meet the needs for 
our senior citizens. 

@ To provide manpower training in Aging. Staff development workshops on the 
biological, psychological, and social aspects of human aging are provided for pro- 
fessional and community groups who serve the aged. 

@ To function as a gerontology resource center for the purpose of assisting individuals 
and groups in the development of programs and services for the aged. Consulta- 
tion is provided on training materials, publications, and related resources in the 
field of aging. 


COMMUNITY DEVELOPMENT 


Delta College faculty and staff, as well as supportive physical resources, make com- 
munity research and study available to qualified organizations. Faculty and staff com- 
bine as individual and inter-disciplinary consulting teams to provide a further source 
of community development. Studies as diverse as the needs of senior citizens to com- 
puterizing high school administrative functions are typical community development 
services. 

The data census bank at Delta College, for example, has stored on computer the latest 
census information. This information will be made available to the citizens, agencies, 
and business/industrial sector of the tri-counties at cost. 


At present, several offices are involved in community development. However, primary 
responsibility rests with the Offices of Research and Development, Community Affairs, 
and Academic Affairs. Also involved are Labor Management Center & Business/Industry 
Outreach. 
For further information please call: 

Research and Development . . 686-9205 

Community Affairs.......... 686-9413 

Academic Affairs .........-. 686-9296 


CONFERENCE DEVELOPMENT OFFICE 


Location: Main Building Phone: 686-9460 


Room E-130 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Office of Conference Development provides extensive planning and coordinating 
assistance to groups planning meetings, conferences, lecturers, workshops, symposia, 
and special events. Conference activities range from intensive one day seminars to week- 
long institutes and conventions. The majority of these conferences are held on the Delta 
College campus, others are held throughout our conference satellite system, involving 
off-campus locations in the Saginaw, Bay City, and Midland county area. We can even 
organize a teleconference and phone contact system utilizing other sites across the 
country. 

Over 300 groups and 35,000 people come to Delta College annually for conference 
activities and programs. The trademark of the Conference Office is diversity. Music 
recitals, public hearings, church sponsored group events, state and regional educational 
discipline conferences, athletic events such as regional cheerleading competitions and 
tennis tournaments, social issues forums and special interest lectures compose a par- 
tial list of programs planned, arranged or scheduled by the Conference Office. 


SERVICES OFFERED: 


1, Plan content and format of program and arrange for speakers and consultants. 

2. Estimate conference costs and aid in establishing registration fees. 

3. Arrange housing, meals, and meeting rooms. 

4. Print programs, announcements, registration materials, meal tickets, badges, and 

other items. 

Mail programs and other materials. 

Handle details of registration-acknowledge pre-registrations, prepare name badges 

and other materials, staff registration desk during the conference, and collect tickets 

at meals. 

7. Provide audio-visual aids and recording equipment with an operator. 

8. Assist with publicity and public relations. 

9. Arrange tours, recreation and entertainment. 

10. Prepare and distribute rosters of conference participants. 

11. Assist with publication of conference proceedings or results. 

12. Provide for use of both open and closed circuit television services from Delta Col- 
lege television WUCM-TV (Channel 19). 

13. Evaluate conference program. 

14. Provide general and gourmet food service including breakfast, luncheons, din- 
ners and diet meals. 
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CRIMINAL JUSTICE TRAINING CENTER 


Delta College has been designated as one of the Regional Criminal Justice Training 
Centers in the state by the Michigan Law Enforcement Training Council and is supported 
by state funding to offer a wide variety of training courses for rural and urban police 
officers. 


The Basic Police Training School offered at Delta for newly hired officers is required 
by law. Center in-service training/professional development for currently employed police 
officers and security personnel includes: courses covering topics such as civil liberties, 
child abuse, community relations, homicide investigation, family violence, changes in 
criminal law, disaster control and white collar crime; specialized one day seminars or 
conferences ranging from arson investigation to traffic control; Reserve Police Officers 
Training; full week state and national conferences such as Advanced Criminal Investiga- 
tion and The National Polygraph Workshop. National investigative teams from recent 
transportation disasters as well as top crime experts are among the individuals who pro- 
vide instruction and technology. 


For further information, call 686-9110—9108, 


CULTURAL ACTIVITIES 


Cultural interests of the Delta College Community are given a wide range of expres- 
sion. Perhaps most typical of the numerous cultural events are those found in the Sum- 
mer Festival of Arts, which offers a professional School of Dance including the areas 
of ballet, modern, jazz, tap and folk; a Conservatory of Music including band and piano; 
and a visual arts program. Also part of the summer program are performances in the 
Court and in the cities of Bay, Midland and Saginaw. 

The Delta College Fine Arts Series has brought to the campus a variety of lecture and 
concert performances throughout the school year. Available to the general public, these 
events are offered to students at a nominal cost. Displays of art by Delta students and 
by students of public and parochial schools, are supplemented by “Traveling Shows”’ 
designed to enrich the aesthetic experience of Delta students and the community at large. 


For additional information, call Delta’s College Relations Office; 686-9223. 
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DENTAL HYGIENE CLINIC 
Location: Allied Health Building 
F-140; Ground floor 


Clinic Hours: Monday—Thursday 1:00 P.M.—5:00 P.M. 
Friday 8:30 A.M.—12 Noon 
(closed between semesters and mid-June through August) 


Phone: 686-9469 


The Dental Hygiene Clinic at Delta College offers oral hygiene services to students, 
faculty, and community residents. The services that are routinely performed on patients 
are oral examinations, oral cancer examinations, prophylaxis (cleaning of teeth), 
radiographys, topical fluoride treatments, and oral hygiene instructions. Additional ser- 
vices are available upon recommendation by the hygiene students and clinical instruc- 
tors. All services provided are done by the Dental Hygiene students under the direct 
supervision of state licensed Dental Hygienists and Dentists. Minimum fees are charg- 
ed for the services provided in the clinic. These fees reflect the cost of the disposable 
products used during an appointment. Services are provided on an appointment basis, 
scheduled for a minimum of two consecutive hours. 


HEALTH, PHYSICAL EDUCATION 
AND RECREATION FACILITIES 


Location: North end of Main Building Phone: 686-9025 


Facility Hours: Monday—Friday 8:00 A.M.—12:00 Midnight 
Saturday 10:00 A.M.—5:00 P.M. 
Sunday 1:00 P.M.—6:00 P.M. 


Delta’s new HPER Facility offers something for everyone. It has a new swimming pool, 
eight racquetball courts, new gymnasium, dance room, and conditioning room. These 
facilities are available to the public during the Fall and Winter semesters on weekends 
at the following times: 

Friday: 6:00 p.m.—10:00 p.m. 

Saturday: 12:00 a.m.—5:00 p.m. 

Sunday: 1:00 p.m.—8:00 P.M. 


WEEKEND FACILITY USAGE 


The facility will be open to the community during the listed hours. There will be a fee 
for this usage which entitles the participant to use any of the facilities listed below based 
on posted schedule. 
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WEEKEND FACILITY FEES 


The following are the usage fees: 


Fee Family Rate 
Gymnasium $2.00 $5.00 
Racquetball Court $6.00 per hour/ $5.00 
(includes use of pool) per court 

Swimming Pool $1.00 $4.00 
Weight Room $1.00 $4.00 
Retirees with identification may take advantage of our reduced rates. 
Gymnasium $1.00 

Racquetball Court Rental $4.00 

Swimming Pool $ 50 

Weight Room $ .50 


FACILITIES AVAILABLE 


—Racquetball/Handball Courts 


—Swimming Pool 
—Gymnasiums (Upper and Lower) 


—Weight Room 


When not in use for instructional purposes, team practice or sporting events, outdoor 
facilities are available to the public at no charge. Outdoor facilities include tennis courts, 
archery targets and archery range, track, soccer field, golf driving range and putting green. 


HUMAN DEVELOPMENT CENTER 


Location: West Concourse 
Room A-72 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Human Development Center is committed to programs and services that assist peo- 
ple as they move through adult life stages of establishing careers; initiating, maintain- 
ing and changing interpersonal relationships; and re-examining life and work goals. Each 
transition has decisions, conflicts, stress and opportunities for change and growth. 


SERVICES OFFERED 


@ A full range of experiential programs in self-awareness and self-management, in- 
terpersonal support, personal development, parenting, and skill building for increasing 
satisfaction and effectiveness in relationships. The Community Affairs class schedule 
publishes a list of current Center programs each semester. In addition, the Center 
distributes its own announcements of programs and services throughout the year. 


Phone: 686-9416 


@ The Center has a trained professional staff of human relations specialists available 
to consult with individuals, groups, and organizations and willing to design contracted 
programs which will meet their identified needs. 


@ The Center has a professional development program for training people in the group 
process and group facilitation. 


PATHWAYS 


Location: Y-100 Building Phone: 686-9115 
Office Hours: Monday—Friday 11:00 A.M.—2:00 P.M. 


The major purpose of Pathways is to serve the professional, educational and personal 
growth needs of men and women throughout the Delta Tri-County District. 


CONCEPTS: 

1. Networking—An exchange or communication system for the mutual benefit of total 
participants or specific groups. 

2. Support Systems—Coordinate the efforts of various Delta support services to meet 
the needs of women and men. 

3. Information and Referral Services—Act as a liaison between community agencies 
and individuals to locate practical information and education. Assist in the location of 
support groups or advocates to defend the rights of women and men. 

4. Initiate, Develop and Coordinate Programs—Specific programs for specific needs 
utilizing campus resources. 

5. Recruitment—In cooperation with the Admissions Office, actively recruit women 
to Delta College. 

For further information call Joy Shelton at 686-9115 or 686-9417. 

You do not have to be a student at Delta to utilize these services and there is no charge 
to participate, regardless of financial situation. 


PLANETARIUM 


Location: Main Building 
(East Main Entrance) 
Room B-203 


Phone: 686-9229 


SPEAKERS 


For more information, call the College Relations Office, 686-9229. 


TOURS 


College-wide tours are available to all interested persons and are conducted by either 
the student Tour Bureau or a representative of the College Relations or Admissions Of- 
fice. Special tours of television, WUCM-TV (Channel 19) and the Data Processing Center, 
are conducted by experienced staff members. Tours range from 30 to 90 minutes and 
may be combined with a planetarium showing. 


For more information, call the Admissions Office 686-9098. 
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WUCM-TV (CHANNEL 19) 


Television facilities at Delta College provide an educational opportunity for the tri-county 
area comparable to that available in some of the largest metropolitan centers of the 
United States. 


As a logical extension of the community service responsibility of acommunity college, 
Delta College owns and operates WUCM-TV Channel 19, a public broadcasting sta- 
tion, affiliated with national and regional educational networks. 

The responsibility of television at Delta College is to provide educational, cultural, and 
public affairs programs to the residents of the district which Delta College serves. To 
fulfill this responsibility, WUCM-TV broadcasts daily instructional programs to public 
and parochial schools; college courses, children’s programs, cultural programs to the 
general home and audience. 

In addition to its Public Broadcast station, the Television Department at Delta College 
also operates an Instructional Television Fixed Service (ITFS) system. In conjunction 
with local cable television companies, educational and instructional programming is 
transmitted from Delta’s campus into the homes of cable subscribers, into the local 
K-12 schools and into various business and industrial sites throughout the tri-city area. 
In late 1986, WUCM-TV will extend its service into the Thumb area of Michigan through 
the activation of Channel 35, a repeater station in the Bad Axe/Ubly area. 

For additional information and tours, call 686-9347. 
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M-JOB RETRAIN PROGRAM 


Location: Main Building 
Instruction 
Room: A-65 


Michigan Job Opportunity Bank Retrain Program is a grant program through Delta Col- 
lege for training scholarships from the Michigan Governor's Office of Job Training, to 
retrain permanently laid-off workers for new jobs and fields of work, working with 
employers. 
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TELELEARNING (TELECOURSES) 


The Office of Telelearning is responsible for the development, promotion, management 
and evaluation of telecourse and telelearning activities at the College. 
Location: Main Building Phone: 686-9398 

West Concourse 

A-61 


Telelearning is a new and exciting way to earn academic credit at Delta College by 
viewing one or more telecourses over Delta’s WUCM, Channel 19 and the Class Chan- 
nel (Cable TV). To meet the increasing demands for educational and training oppor- 
tunities for adult learners in business settings, telecourse programs are also transmitted, 
using ITFS frequencies, to businesses throughout the tri-county area. 


Telecourses are a perfect way to learn if you work a varied schedule, are temporarily 
disabled, would like to try college without the problems of costly travel and time, for 
upgrading office skills or even “for the fun of learning.’’ 

When you enroll in a telecourse, you receive detailed course information, a broadcast 
lesson schedule and an examination schedule. You meet with a faculty facilitator in 
an orientation session. A phone number is available for asking questions or obtaining 
assistance throughout the course. 


Nearly 1,000 people annually are enrolling in telecourses because of the convenience 
of being able to view the classes via T.V. in their own homes. 
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ADMISSION INFORMATION 


Affirmative Action Policy On Equal Opportunity: Delta College is committed to pro- 
vide equal opportunity through its employment practices, educational programs, and 
through the many services it provides. The College will make personnel decisions, of- 
fer programs that will foster educational opportunities, and maintain a program of ser- 
vices without regard to race, color, religion, sex, marital status, age, national origin, 
or physical handicaps. 


ADMISSION CRITERIA 


Factors such as previous school work, citizenship, motivation, and potential are con- 
sidered in the Admission process. Retention in the College is based upon an accept- 
able level of academic growth and improvement, along with a continued record of good 
citizenship. Because of diverse curricular offerings and individualizing of programs, Delta 
College is able to serve students of varying backgrounds. Individuals who have the ability 
to benefit from the educational opportunities available and who are included in any 
one of the following qualification categories are eligible to apply for admission to Delta 
College: 

1. High school graduates 

2. Adults who have passed a high school equivalency exam (G.E.D.) 


3. Adults 18 years of age or older, who have been out of high school for at least a 
six month period of time 


4. Currently enrolled high schoo! students having permission from their high school 
principal and/or counselor 


5. Approved and authorized adults from other nations entering the U.S. for educational 
purposes under the student visa program 

Categories 1-4 require individuals to be U.S. citizens or immigrants. Non high schoo! 
graduates are encouraged to take the G.E.D. Test, however, it is not required for general 
admission to Delta College but some academic curricula programs may require it. 


ADMISSION DATES 


Admission applications should be submitted at least 30 days prior to semester registra- 
tion and preferably six to eight months. If you plan to request financial aid to attend 
college, it is very essential to apply for admission early. If early admitted, you also have 
an advantage of being able to use counseling services for class schedule determina- 
tion. Applications are accepted up to the first day of semester classes. 

DELTA COLLEGE DOES NOT REQUIRE NOR CHARGE AN ADMISSIONS APPLICA- 
TION FEE. 
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ADMISSION CLASSIFICATIONS 


1. NEW ACADEMIC STUDENTS—Persons interested in enrolling in academic credit 
courses that apply toward a degree or certificate. High school transcripts or G.E.D, scores 
should be submitted. 

2. COMMUNITY EDUCATION STUDENTS: Persons interested in enrolling in service 
credit courses offered by the college Community Affairs/Education Division. Transcripts 
usually are not required. 

3. SKILLED TRADES STUDENTS: Persons specifically sponsored by industry in Related 
Training Classes (Apprenticeships, employee-in-training and upgrader agreements with 
industry). Transcripts may be required. 

4. TRANSFER STUDENTS: Persons who have attended other colleges and now wish 
to enroll in Delta College academic credit courses. Transfer students are admitted on 
an individual basis. Students with academic achievement of less than ‘’C’’, if admitted, 
will be admitted on probation. High school transcripts plus official transcripts from all 
colleges attended should be submitted. Transfer credit evaluation is done by the col- 
lege Registrar's Office. 

5. GUEST STUDENTS: Persons enrolled in another college who wish to take a limited 
number of courses at Delta for transfer purposes. A Michigan Uniform Undergraduate 
Guest Application should be completed and approved by the home college Registrar 
who will send it on to Delta College to the Admissions Office. 

6. DUAL ENROLLMENT: High School students (usually in their Senior year) interested 
in taking Delta courses while still enrolled in high school. Recommendation and per- 
mission from their high school is required and a high school transcript should accom- 
pany the special admissions form. Assessment is required. 

7. SENIOR CITIZEN STUDENTS: Bay, Midland and Saginaw County residents, 60 years 
of age or older. Senior students may have tuition waived for as many as six (Academic 
or Community Affairs) credits per semester or enrollment period. 

8. READMITTED STUDENTS: Former Delta students who did not enroll in classes for 
the preceding Fall or Winter Semester who wish to re-enroll in the college need to re- 
quest readmission prior to enrolling. Readmission by be accomplished by telephoning 
the Admissions Office or by written application. 

9. INTERNATIONAL STUDENTS: Persons from other nations entering the U.S. for educa- 
tional purposes under the student visa program. (see requirements and procedures de- 
tailed on next page) 


ADMISSIONS PROCEDURES 


1. Complete all items and information sections on the Admission Financial Aid Applica- 
tion and submit the form to the Admissions Office. (Application forms are available 
from the college Admissions Office, local high schools, and various community agencies.) 
2. Supply all required information as specified under your Admission Classification such 
as High School and/or college transcripts. These should be requested by you to be sent 
to Delta’s Admission Office. (Special consideration may be requested by those adults 
unable to supply past transcripts.) 


3. Notification of admission, readmission, or denial may be expected within two weeks 
after receipt of application. Upon acceptance the Admissions Office will send you a 
Student Number and all other requested information. Once you have a student number 
and receive your student |.D. card, you are eligible to make an appointment for assess- 
ment, orientation and counseling services. 


4. Anew service, Assessment, has been developed at Delta College to help beginning 
students be more successful. Assessment is a process of assisting the student in discover- 
ing their present academic skills and then matching these skills with appropriate entry 
classes at Delta. Assessment consists of taking ‘can’t fail’’ tests in reading, writing skills 
and math followed with an orientation, counseling and registration. Starting Winter 1987 
the assessment process will be required of all new students. Upon acceptance to the 
college, new students will receive detailed information about assessment and the orien- 
tation services. 





NOTICE: ADMISSION TO DELTA COLLEGE DOES NOT INSURE REGISTRA- 
TION/ENROLLMENT IN ALL COURSES OR ELIGIBILITY FOR ALL CURRICULA/ 
PROGRAMS. MANY COURSES HAVE PREREQUISITE REQUIREMENTS AND 
SOME CURRICULA HAVE SPECIFIC ADMISSION ELIGIBILITY RE- 
QUIREMENTS, 








STUDENT I.D. CARDS 


Each student is required to have an identification card which includes name, student 
number, student signature, and validating label. Each new student is eligible for an I.D. 
card free of charge. This card should be validated each semester and used throughout 
the student’s entire enrollment at Delta. An official sticker for the semester is affixed 
at registration. There will be a $1.00 charge for a lost or mutilated I.D. card. Lending 
this card to anyone, or failure to present it when requested by College officials, is a 
violation of College regulations and subjects the holder to disciplinary action. Each stu- 
dent is personally liable for all obligations incurred by use of this card. 


INTERNATIONAL STUDENTS 


Delta College is authorized under Federal law to admit and enroll non-immigrant alien 
students. To be admitted to the United States as an F-1 student, and to secure a visa 
for entry, prospective students must present to the U.S. Consul abroad, a valid passport, 
proof of sufficient finances and an |-20 form. 

An |-20 form, Certificate of Eligibility, is issued to prospective Delta students after the 
College has determined that the applicant has met the following conditions: 

1, Academic Requirements: Applicants must be 18 years of age or older, and have 
successfully completed a course of study equivalent to that of a high school level. The 
equivalent of a ‘’B” grade point average is required in Mathematics and Science courses 
and other academic courses. EX: 14 out of 20, 70% out of 100%. Applicants are re- 
quired to submit certified copies of their high school leaving certificate, National and 
International exams (ex. G.C.E.). Applicants are required to submit certified copies of 
their courses and marks earned during the last three years of high school, 

2. Language Proficiency: An applicant, who is from a country where English is not 
the offical native language, must be proficient in English to pursue his/her course of 


studies, or arrangements must be made by the student to enroll in an English Language 
Center. 


English proficiency means that the student speaks, writes, and reads English fluently. 
Such fluency is necessary to insure student's enrollment, proper placement and suc- 
cess in achieving his/her educational goals. 


An applicant must furnish Delta College with a minimum score of 500 on the TOEFL 
(Test of English as a Foreign Language) or 80% on the MTLEP (Michigan Test of English 
Language Proficiency), or official transcripts of a successful completion of an advanced 
course of English from a licensed English Language Center. (Level 107, 108, or 109 from 
E.L.S.). An additional test and interview are required to establish the fact of English pro- 
ficiency before enrollment. Further information about TOEFL can be obtained by writing 
to: TOEFL 

P.O. Box 899 

Princeton, NJ 98541 


Transfer Students from U.S. colleges may submit a proof of successful completion of 
a transferable language course with a minimum of ‘‘B’ average or better. 


3. Financial Verification: The applicant is required to submit an up-to-date financial 
support statement from a sponsor, and a bank, which testifies to the sponsor’s will- 
ingness and capability of supporting the student while he/she is at Delta. Transfer 
students, who are not sponsored by their government or organization, must submit a 
statement from a U.S. bank which testifies to the existence of enough funds in student's 
account to attend Delta College. All college tuition and on-campus housing charges 
are due and payable in full at the time of registration. Loans, scholarships and deferred 
payments are NOT AVAILABLE AT DELTA COLLEGE for International Students. 
4. Health Statement: All prospective students are required to submit a health certificate, 
which testifies to the physical and mental condition of the applicant. The standard Delta 
Form must be completed, signed, and mailed to Delta College, Office of International 
Student Services, by the family physician. 


Deadlines: Applicants are advised that all documents, such as applications, recomen- 
dations, official transcripts, financial statement of support, Certificate of English Profi- 


ciency, and medical report, must be in the Admissions Office at least FOUR MONTHS 
preceding the semester you desire to be admitted to. 


Semester Application Deadline Semester Begins 

Fall May First Week in September 
Winter September First Week in January 
Spring January End of April 


IMPORTANT NOTICE: Applications for admission to Delta College will be mailed to 
the student upon the student's written request and mailed directly to International Stu- 
dent Services at Delta. High school records submitted by friends or relatives on behalf 
of prospective students are not accepted. The records must be mailed directly to Delta 
College by your high school or the Ministry of Education in your country. 
IMPORTANT: All documents must be original or certified copies and accompanied by 
official English translations. Transcripts must be signed by the principal or registrar of 
each school and impressed with a seal or stamp of the school attended. Students must 
not leave their Country, Language Center, or College before they receive official ac- 
ceptance from Delta College. Students in the U.S. must receive, besides the I-20 from 
Delta College, the approval of transfer from their present College or Language Center, 
their Education Mission, if on Scholarship, and the Immigration and Naturalization 
Service. 
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RESIDENCE QUALIFICATIONS 


A student's residency classification is established when admitted to Delta College, and 
can only be changed as detailed under item V. 

I. Residency classifications: A person will be admitted to the college and pay course 
tuition according to one of the following classifications. 

1. In-District status, Legal resident* of Bay, Midland or Saginaw Counties 

2. Out-of-District status, Legal resident* of Michigan but not of the above three counties. 
3. Out-of-state staus, International students and all other persons not classified within 
1 or 2 above. 

*A Legal resident is one whose permanent primary residence or domicile is where he 
or she intends to return whenever absent. 

Il. Proof of In-District Residence: All students are subject to a check of resident status 
at registration. The following examples are types of documents which are considered 
in determining proof of in-district residency (Delta College District). 

1. A current valid driver's license indicating permanent address 

2. A tax receipt from Bay, Midland, or Saginaw Counties 

3. A current voter registration card indicating in-district address 

4, Public Utility receipts 

Students furnishing false information will be subject to disciplinary actions. 


Ill. Classification Guidelines: Persons meeting one or more of the following condi- 
tions at Admissions time will be classified with In-District status. 


1. The person lives with parent or legal guardian, provided that the parent or legal 
guardian resides within Bay, Midland or Saginaw Counties. 

2. The person is recognized as self-supporting (receives no financial support from parent 
or legal guardian) and is not claimed as a dependent for federal income tax purposes 
by parent or legal guardian. The person must have resided within the Delta College District 
for at least six months immediately prior to the first day of the semester in which the 
person plans to enroll. 


3. The person is an employee of a business or industrial firm within the Delta College 
District, and the employer, by written agreement, agrees to pay directly to the College 
all tuition and/or fees of the sponsored student for employer-approved classes. 

4. The person is enrolled under the provision of Act 245. Public Acts of 1935, as amend- 
ed by Act 371, Public Act of 1965 (Student receiving benefits under the Michigan 
Veteran’s Trust Fund). 


5. An alien who has acquired the permanent residence status card can be considered 
for in-district status after six months’ residence within the Delta College District (must 
be prior to college enrollment). 

IV. Residency Review Committee: This committee consisting of the Associate Dean 
of Students, Vice President of Business Affairs, Vice President of Finance & Treasurer, 
Associate Dean for Records and Registration, and two faculty members appointed by 
the President of the Senate will hear appeals of residency classification as established 
by the College. Arrangements for a hearing will be made by the Registrar’s Office. 


42 


V. Change of Residency Status: While attending Delta College students may submit 
to the Associate Dean of Records and Registration (Registrar's Office) a petition to change 
their residency classification. The appropriate form and proof of residency must be sub- 
mitted at least one month prior to the next registration. Students must meet at least 
one of the following: 


1. The enrolled student has established residence (see item II) within the Delta Col- 
lege District for at least one continuous year prior to the date of petitioning for a change 
in residency status. 

2. The enrolled student is recognized as self-supporting (receives no financial support 
from parent or legal guardian and is not claimed as a dependent for federal income 
tax purposes by parent or guardian), and has established residence within the Delta 
College District for at least one continuous year immediately prior to the date of peti- 
tioning for a change in residency status. 

VI. Athletic Scholarship Recipients and International Students: Students attending 
Delta College on an athletic scholarship, or international students in the United States 
ona student visa, should not ordinarily expect to have their residency status changed 
while attending Delta College. 


VII. Tuition Adjustments: Any adjustments made in tuition due to a change in residency 
status shall not be retroactive. 


VETERANS INFORMATION 


Delta College is approved as a school for veterans of military service under provisions 
of the following: 


1. Under Federal Law, Title 38, Chapter 31, financial assistance for vocational rehabilita- 
tion of disabled veterans. 

2. Under Federal Law, Title 38, Chapter 32, financial assistance for Post-Viet Nam era 
veterans. (Those who entered military service subsequent to December 31, 1976). 


3. Under Federal Law, Title 38, Chaper 34, financial assistance for Viet Nam era veterans. 


4, Under Federal Law, Title 38, Chapter 35, financial assistance for widows and war 
orphans. 


5. Under State Law, Public Act 245, sons or daughters of deceased or totally disabled 
veterans of any war are eligible to attend college, tuition free, providing that death or 
total disability resulted directly from war-time service. 


Veterans who desire and are eligible for educational benefits from the Veterans Ad- 
ministration should contact the Delta College Veterans Center for information and 
assistance in completing and processing VA forms for college, VA educational loans, 
tutorial assistance, or any other benefits to which they may be entitled. New student 
veterans and enrolled veterans wishing advanced payment should contact the College 
Veterans Center at least 6 weeks prior to registration. 


The Amount of V.A. Benefits provided veterans will depend upon the number of 


dependents claimed and the number of semester hours of academic credit carried per 
semester. 





raul ctWfIAMES kgs deed d.5 o atded 12 or more semester hours 
Three-quarter time ....9 to 11 semester hours 
Half-time ............ 6 to 8 semester hours 


Veterans attending less than half-time (1-5 semester hours) will only receive V.A. Benefits 
equal to the tuition amount. Once the veteran’s application is approved and processed, 
V.A. Benefit payments are usually issued on a monthly basis if the veteran is maintain- 
ing satisfactory academic progress and following a chosen curriculum. Veterans should 
be prepared to pay their own tuition at the time of registration for academic classes 
each semester. 


VETERANS RESPONSIBILITIES: 


1. Veterans transferring from another college must have their transcripts sent to Delta 
as soon as possible for evaluation. Veterans who fail to do this subject themselves to 
having their benefits terminated according to Section 1775 of title 38 U.S. Code. 


2. A veteran can receive benefits only for courses that are necessary for graduation. 
Any deviations from the curriculum guidelines must have counselor recommendation. 
Veterans should not repeat a course in which they have previously earned a satisfac- 
tory grade or audi courses and expect V.A. Benefit payments on such credit hours. 


3. Veterans must be making satisfactory progress in their curriculum and fulfillment 
of graduation requirements. Excessive earning of low grades and withdrawals (/’W’’- 
grades) will require the college to consider the veteran for V.A. academic probation 
status if achieving less than a “C’”’ 2.0 grade point average. The Veterans Administra- 
tion will be notified of students placed on probation and if a student is on probation 
status two consecutive semesters he/she will not be certified for benefits by the college. 
Veteran students will be eligible for re-certification by the college when a 2.0 g.p.a. is 
achieved and the student is removed from probation status. 


4. It is the veterans’ responsibility to file a completed drop or withdrawal form with 
the Registration Center as soon as they are no longer attending class(es). The veteran 
must also notify the Registrar's Office immediately upon dropping or withdrawing from 
classes in order to modify certified credit hour load. 


5. Veterans must promptly inform the Veterans Center staff of any changes in their ad- 
dress or in the number of dependents or of any changes in their enrollment that would 
affect their V.A. Benefits or curriculum. 


SERVICE MEMBERS OPPORTUNITY COLLEGES 


Delta College has been designated as an institutional member of Service members Oppor- 
tunity Colleges (SOC), a group of over 400 colleges and universities providing volun- 
tary postsecondary education to members of the military throughout the world. As a 
SOC member, Delta recognizes the unique nature of the military lifestyle and has com- 
mitted itself to easing the transfer of relevant course credits, providing flexible academic 
residency requirements, and crediting learning from appropriate military training and 
experiences. SOC has been developed jointly by educational representatives of each 
of the Armed Services, the Office of the Secretary of Defense and a consortium of thir- 
teen leading national higher education associations; it is sponsored by the American 
Association of State Colleges and Universities (AASCU) and the American Association 
of Community and Junior Colleges (AACJC). 


TUITION/FEES 


Tuition must be paid in total at designated times (see SCHEDULE OF CLASSES booklet) 
each semester or session. Tuition may be paid by cash, check, Visa, Mastercard, or 
charged to approved financial aid. Tuition is assessed by credit hour based on the stu- 
dent's residency status. The per credit hour tuition rate for each semester is published 
in the SCHEDULE OF CLASSES booklet. The tuition rate is established, and subject to 
change without prior notice, by action of the Board of Trustees. 

Fees may be charged for specific high cost courses, and courses offered by the college 
which are not supported by the State of Michigan. Such fee information is listed in the 
SCHEDULE OF CLASSES booklet. 


Senior Citizens (60 and over) who are residents of the Delta College District may have 
their tuition and registration fee waived for as many as 6 (Academic or Community Educa- 
tion) credits per semester. However, all special course fees must be paid. 


A registration fee of $3.00 is charged to each student once each semester or session, 
per registration, 


TUITION REFUND POLICY 


Under specific conditions the college grants refunds for tuition and special course fees 
to students who withdraw from the college, or make a reduction in credit hours. 
To be eligible for a refund for a CANCELLED CLASS, for a WITHDRAWAL (dropping 
all classes), for a DROP (reduction in credit hours), a form must be initiated in person 
or by letter through the Registration Center. The date the request is made at the Registra- 
tion Center, or the postmark date for letters, will be used in determing the amount of 
the refund. However, if the student was provided assistance from college funds, or funds 
managed by the college, the refund will be returned to the appropriate scholarship or 
grant fund, or applied to the student’s note in the loan fund. Refunds for Guaranteed 
Student Loan students who withdraw from college, will be sent to the student's lending 
institution. 

Refunds will be made according to the folowing schedule, 

FOR CLASSES OF 10 WEEKS OR MORE: 

Prior to the first official date of classes* 100%. 


Beginning with the first official date of classes and through the seventh (7) calendar 
day 90%; from the eighth (8) calendar day through the fourteenth (14) calendar day 
50%; from the fifteenth (15) calendar day through the twenty-eighth (28) calendar day 
25%. No refund after the twenty-eighth (28) calendar day. 
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FOR CLASSES OF LESS THAN 10 WEEKS: 
Prior to the first official date of classes* 100%. 


Beginning with the first official date of classes and through the fourth (4) calendar day 
90%; from the fifth (5) calendar day through the seventh (7) calendar day 50%; from 
the eighth (8) calendar day through the fourteenth (14) calendar day 25%. No refund 
after the fourteenth (14) calendar day. 

REGISTRATION FEE—The registration fee is only refunded to students who withdraw 
from the college because their class(es) has been cancelled by the college. 

*FIRST OFFICIAL DATE OF CLASSES—Date semester/session begins as listed in the 
college catalogue or supplementary brochure. 

ADD-DROP PERIOD—During the official add-drop period students are permitted to 
offset equal credits through the add-drop procedure. Tuition for credits dropped in ex- 
cess of credits added will be refunded at the appropriate percentage rate stated above. 
For credits added in excess of credits dropped, additional tuition must be paid. (OFFI- 
CIAL ADD-DROP PERIOD)—First fourteen (14) calendar days of 10 or more weeks 
semester/session, or first seven (7) calendar days of semester/session of less than 10 weeks. 


COURSE BOOKS & SUPPLIES 


Students are expected to acquire appropriate and necessary text books and other re- 
quired equipment or supplies for all courses. Students also must pay own transporta- 
tion expenses and purchase necessary uniforms, protective clothing or safety equipment 
if required. 


HOUSING FEES 


Residence hall room and board fees are established annually and include room and 
meals with a choice of two meal plans. 1984-85 housing fees were: 
The 19 meal plan with room .. 6... eee $1285.00 per semester 
Them 4iniealtolaatwithtOonnt Peewee ie sedate. Weekeveis otter $1255.00 per semester 
(Fees are subject to change by the Board of Trustees.) 


MISCELLANEOUS FEES 


TanscnipUCOPy sce cit te ees ee ED eee ee ee, Re $1.50 each 
(GreditaOvacxclinet 4 lac... ae errr See Individual course basis 
StuC ent De carcureplaGemeniy ga wth es (cle ona $1.00 each 
Admissions Application/matriculation .......... 0... eee None 
LP Fev tne APS Bay A Reh con eee oll PA hpanias AL Mes brains | pres None (except violations) 
(GiacWiationeee seen 6s eR oe ont, creer ae eck ge Soe eh None 
LAD ORatOnIeSIiN Mamata rere Cem RTO ak tener car PEATE! None (except breakage) 
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FINANCIAL AID 


The Delta College Office of Financial Aid maintains a comprehensive program of financial 
assistance to help qualified students with the cost of attending college. Funds are made 
available by the College, the State, the federal government, and organizations and in- 
dividuals to assist students who demonstrate financial need or outstanding scholarship. 


PROCEDURES: All forms and applications required to begin the financial aid applica- 
tion process are available from area High Schools and the Delta College Admissions 
and Financial Aid offices. Forms for the Fall Semester are usually available the preceding 
January, and shoud be filed as soon as possible. Applications filed less than six (6) weeks 
prior to registration will usually not be processed in time for registration, and may be 
received too late to be awarded some types of assistance. The steps required to begin 
the process are: 


1. Complete the Delta College Application for Admissions and Financial Aid and return 
to the Admissions Office. 

2. Apply for a Pell Grant Student Aid Report (S.A.R.). It is recommended that the Appli- 
cation for Federal Student Aid be used, but a S.A.R. may also be obtained by a filed 
Financial Aid Form (FAF) or Family Financial Statement (FFS). 

3. Submit the S.A.R. to the Office of Financial Aid as soon as it is received. The infor- 
mation on the S.A.R. will be used to determine eligibility for the Pell Grant, and, 
regardless of Pell eligibility, all other types of aid. 


Additionally, applicants for federal and state financial aid programs must enroll and 
attend at least half-time, must maintain satisfactory academic progress in a program 
of study leading to a certificate or degree, and must be U.S. citizens or Permanent 
Residents of the United States. 

When the three steps described above have been completed, the College will consider 
the applicant for all programs administered by the College. The financial assistance 
offered to the student may include one of the following programs. 

1. PELL GRANT. This federally funded program assists students with the greatest finan- 
cial need. The amount of Grant is determined by criteria established by the U.S. Depart- 
ment of Education. A valid Student Aid Report must be submitted prior to or during 
the period of enrollment. 

2. SUPPLEMENTAL EDUCATIONAL OPPORTUNITY GRANT. A limited amount of 
assistance through this Grant program is available to students with proven financial need. 
All students who apply for financial aid to attend Delta will be considered for S.E.0.G. 
as long as funds remain available. 

3, FEDERAL COLLEGE WORK STUDY PROGRAM. This federal program provides funds 
to needy students through part-time employment opportunities on campus and at parti- 
cipating public service agencies off campus. During enrollment periods, students who 
are assisted through this program will work from five to fifteen hours per week, usually 
at the current minimum wage. Applicants can indicate their interest in this program 
on the Delta College Admissions and Financial Aid Application. 

4. NATIONAL DIRECT STUDENT LOAN PROGRAM. This is a long-term loan made 
available to students with proven financial need, who have asked for NDSL on their 
Admissions and Financial Aid Application. No interest accrues nor is payment required 
while the borrower is at least a half-time student or serving in the Armed Forces or 
Peace Corps. Six months after leaving school or dropping below half-time enrollment 
the borrower begins repayment, and an interest rate of 5% is charged from that point 





on. Funds are limited in the NDSL program, and awards are usually only sufficient to 
assist with tuition charges. 

5. PRIVATE SCHOLARSHIPS ADMINISTERED BY THE COLLEGE, Funds provided 
through the generosity of interested individuals, firms and organizations make possible 
the recognition of superior academic achievement. Recipients are selected from those 
financial aid applicants who have financial need, a strong academic record and meet 
particular requirements specified by the sponsor. Additional detailed information can 
be received through Delta’s Office of Financial Aid. 

OTHER FINANCIAL AID. There are some programs available which have a different 
application procedure than that listed above. Among such programs are the following: 
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STATE PROGRAMS 


1. Michigan Competitive Scholarships: These awards offer tuition assistance on an an- 
nual, renewable basis. Candidates must demonstrate financial need and qualify as a 
result of their performance on the American College Test. High school students should 
contact their counselor for specific information and application forms well before 
October 1 of their senior year. 


2. Guaranteed Student Loan (GSL):This program operated by the Michigan Higher 
Education Assistance Authority, provides long-term, post-graduate repayment loans 
through participating lenders (banks, savings and loan associations and credit unions). 
Students who do not meet the ‘‘need’’ requirement for other financial aid may qualify 
for this type of aid. Applications are available at participating lending institutions. Appli- 
cants should allow for a lengthy processing time. 

3. Michigan Public Act 245: This act provides waivers to full-time students who are 
children of Michigan Veterans who died while in service during wartime or are totally 
disabled or have since died because of wartime service incurred causes. Children must 
attend state tax supported school. 


4. Michigan Rehabilitation Services: This is a state agency, providing services and finan- 
cial assistance for educational expenses to students with certain disabilities. Further in- 
formation is available by contacting the local Michigan Rehabilitation Services Office. 
5. Michgian Public Act 174: Students who can receive tribal certification of at least 
Ys degree Indian ancestry from any North American Tribe or band and are residents 
of Michigan may have tuition paid through this program. Applications are available from 
the Office of Financial Aid. 


LOCAL PROGRAMS 


1. Delta Scholarships: Board of Trustees Scholarships provide tuition and fees for four 
semesters of attendance. Scholarships are available to selected seniors nominated by 
each high school in the college district. Scholarships are also available to selected adults 
who have received their high schoo! diploma through a local adult high school com- 
pletion program. 


2. Employment: The Placement Office will assist all students who are seeking on or 
off-campus temporary employment. Students must fill out the Student Employment Appli- 
cation Blank and register with the college ‘‘Job Mart’ Service. 

3. Off-Campus, Full or Part-Time Employment: The Placement Services Office will assist 
all students who are seeking off-campus, full or part-time summer or temporary employ- 
ment. Students must fill out the Student Employment Application Blank and register 
with the college ‘Job Mart’ Service. 

To comply with Federal regulations, and because we wish to be as helpful as possible, 
we offer the following additional information to financial aid recipients: 
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RIGHTS OF FINANCIAL AID APPLICANTS 


1. You have the right to know what financial aid programs are available. 

2. You have the right to know the deadlines for submitting applications for each of 
the financial aid programs available. 

3. You have the right to know how financial aid will be distributed, how decisions 
on that distribution are made, and the basis for these decisions. 

4. You have the right to know how your financial need was determined. This includes 
how costs for tuition and fees, room and board, travel, books and supplies, personal 
and miscellaneous expenses, etc., are considered in your budget. 

5. You have the right to know what resources (such as parental contribution, other 
financial aid, your assets, etc.) were considered in the calculation of your need. 

6. You have the right to know how much of your financial need as determined by 
the institution has been met. 


7. You have the right to request an explanation of the various programs in your stu- 
dent aid package. 


8. You have the right to know the Delta College refund policy. 

9. You have the right to know what portion of the financial aid you received must 
be repaid, and what portion is grant aid. If the aid is a loan, you have the right to know 
what the interest rate is, the total amount that must be repaid, the payback procedures, 
the length of time you have to repay the loan, and when repayment is to begin. 


10. You have the right to know how Delta College determines whether you are mak- 
ing satisfactory progress, and what happens if you are not. 


RESPONSIBILITIES OF FINANCIAL AID APPLICANTS 


1. You must complete all application forms accurately and submit them on time to 
the right place. 


2. You must provide correct information. In most instances, misreporting information 
on financial aid application forms is a violation of law and may be considered a criminal 
offense which could result in indictment under the U.S. Criminal Code. 

3. You must return all additional documentation, verification, corrections, and/or new 
information requested by either the Office of Financial Aid or the agency to which you 
submitted your application. 

4. You are responsible for reading and understanding all forms that you are asked to 
sign and for keeping copies of them. 

5. You must accept responsibility for all agreements that you sign. 


6. You must perform the work that is agreed upon in accepting a College Work-Study 
job. 











ENROLLMENT AND REGISTRATION INFORMATION 


ADVANCED CREDITS/PLACEMENT 


Acceptance of Transfer Credits: Students transferring to Delta College from another 
college or university must submit an official transcript of previous coursework com- 
pleted. An official transfer credit evaluation will then be done by the college Registrar's 
Office and a written copy of the Transfer Credit Statement will be mailed to the stu- 
dent. Guidelines followed are: 

1. Equivalent courses completed with a ‘’C’’ grade or better at another accredited col- 
lege will be accepted when they apply to the student’s program at Delta College. 
2. At the time of initial counseling (or upon receipt of the official transfer college 
transcript), a transfer student has the option to receive from 1 to 8 semester hours of 
credit for non-equivalent course work and/or course work in which ‘D’’ grades were 
received at another accredited college. A student must request a Delta College Counselor 
to submit the necessary form to receive these credit(s). Non-equivalent coursework will 
only be accepted if a ‘C’’ or better grade was earned and if the credits are appropriate 
to the student's curriculum. “D’’ grade coursework will only be accepted for equivalent 
Delta courses if the credits are appropriate to the student’s curriculum. A maximum 
of 8 semester hours of credit will be granted between non-equivalent and ‘’D”’ grade 
coursework, 


3. Grades earned at another college in courses accepted by Delta College are not 
entered on the permanent academic record (transcript) at Delta College nor calculated 
in the Delta College cumulative grade point average. 

GUEST CREDIT FROM ANOTHER COLLEGE: If you are a Delta student and plan to 
take Guest credit at another college, you should complete a Guest Application and submit 
it to the Registrar’s Office for approval. Upon completion of the Guest coursework at 
another college it is the student's responsibility to request an official transcript be sent 
to the Delta Admissions Office in order to have these credits recorded on your transcript 
by the Registrar. 


Acceptance Of Credit By Examination: Recognizing that what a person knows is ac- 
tually more important than how a person comes to know it, Delta College accepts credits 
students earn by their participation in one or more of the ‘‘credit by examination” pro- 
grams. The two major categories of credit by examination are: 

1. External Examinations (Advanced Placement Program of the College Entrance Ex- 
amination’ Program/the College-Level Examination Program). 

2. Internal Credit by Examination (Challenge examinations developed and evaluated 
py Delta College faculty.) These examinations are arranged through a specific faculty 
member and division. If the student is successful on the examination a ‘‘P’’ Pass grade 
will be recorded for the course credit on his/her transcript upon enrollment at Delta. 
Further information about either of these types of examinations may be obtained from 
the college offices of Admissions, Counseling, Registrar or Testing Center. 
Articulation Agreement With High Schools And Skill Centers: The Delta College District 
is part of a statewide effort charged with implementing Competency Based Education 
Articulation of occupational programs. It is one of nine demonstration sites in Michigan, 
supported by a grant from Michigan Department of Education Vocational-Technical 


48 


Education Services, in which secondary and post-secondary teachers, counselors and 
administrators jointly develop curriculum agreements. 


Articulation is an agreement between public schools and post-secondary institutions 
which may allow a student to receive credit for instruction received while attending 
a high school vocational/technical program. Presently, through an Articulation Project, 
Delta College may accept public school achievement for advanced placement into voca- 
tional/technical programs which are similar to programs completed in high school. Any 
student, from Midland, Bay-Arenac or Saginaw school districts, who attends a secon- 
dary program which has a signed agreement with Delta College may receive advanced 
placement, or credit, for work completed in a high school or skill center. Eligible students 
must have graduated after spring 1978 from a public school program which has a signed 
agreement. 


A student moving from a high school or skill center articulated program into a related 
program area at the college may get a course waiver with no credit, or by credit for 
successful completion of a competency test by following these steps: 


1. The teacher of the secondary occupational education program shall complete a Stu- 
dent Achievement Recording Process (SARP) and make this a part of the student's per- 
manent record. 


2. Upon application for general admission to Delta College, a student shall request 
from the high school that a copy of the SARP record be forwarded to the Director of 
Admissions. 


3. The Delta Counseling staff will normally review the achievement record of the stu- 
dent and make recommendation as to the following: 

Full course credit to be assigned. 

Partial course credit to be assigned. (Procedure not yet established) 
Performance tests to be completed. 

. Course waiver (no credit assigned). 

Any combination of the above or none of the above. 
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Note: Each student must meet and maintain all of the entrance requirements and 
academic standards of Delta College and prerequisites for the specific program desired. 
The Articulation (high school) Agreement in no way guarantees a student entrance into 
Delta College or early enrollment into ‘limited enrollment’ programs. 

Programs now articulated are: Automotive Mechanics, Data Processing, Drafting, Dental 
Assisting, Nursing Assisting, and Office Education. Programs planned for development 
are: Machine Tool and Building Trades. Further information may be obtained from area 
high schools/skill centers or the Delta College Admissions Office. 


SUGGESTED WORK-STUDY LOAD 


In consultation with counselors, each student should determine what is an appropriate 
college program. Most of the associate degree educational programs at Delta College 
are designed so that the full-time student, taking 12 to 15 credit hours, can complete 
those programs in 4 or 5 semesters. However, the student who works or who has unusual 
off-campus responsibilities may find that 12 to 15 credit hours of academic courses are 
excessive. The following schedule is suggested for students who attend college and also 
work. This schedule is based on the assumption that each lecture hour of a class may 
require at least two hours of study outside of the classroom. 


If You Work And Enroll In It Will Require Total Workload 
Hour Lecture Hours Study Hours Hours 
40 3 6 = 49 
30 6 12 = 48 
20 9 18 = 47 
10 12 24 = 46 
0 15 30 = 45 


In unusual circumstances, it may also appear warranted for a student to carry more 
than the normal load on a curriculum sheet. Permission to carry such a load may be 
granted to individuals depending upon the excellence of their previous semester's 
scholarship and attendance. 


CLASS/CREDIT LOAD 


A full-time student class load is 12-18 credit hours in a 15 week semester. In Spring 
or Summer sessions, a full-time load is 6-9 credit hours. To assume a class load in ex- 
cess of the above credit hours, special permission must be obtained from a counselor 
or from the Dean of Students Office. Approval of excess credit load is highly depen- 
dent on the student’s previous academic record. 


CLASSIFICATION OF STUDENTS 


The classification system stated below applies only to academic students pursuing cer- 
tificate or associate degree programs. Community Education service credit hours are 
not included. 


Freshman—A student who has earned fewer than 30 semester hours. 
Sophomore—A student who has earned 30 or more semester hours. 


Full-time—A full-time student is one who enrolls for 12 or more semester hours of credit 
during a semester OR 6 or more semester hours of credit during a 7/2 week session. 
However, in order to earn at least 62 credits in four semesters, 15-16 credits per semester 
is considered a normal load. 


Part-time—A student who carries fewer than 12 semester hours of credit during a full 
semester or less than 6 semester hours of credit during a 72 week session. 


REGISTRATION 


THE THREE SEMESTER PLAN/CALENDAR: Adopted by the Delta College Board of 
Trustees as a means of developing year-round operation of the College, the plan makes 
possible fuller utilization of facilities, gives students more flexibility in long-range course 
planning, and enables students to complete their academic programs in a shorter period 
of time. The Fall, Winter and Spring semesters are each composed of fifteen weeks. 
Spring semester beginning in May is scheduled as a split-semester divided into two 
separate parts, each seven and one-half weeks in length, in addition to a fifteen-week 
semester. Freshman courses for high school graduates who wish to begin college prior 
to enrollment in the Fall semester are offered in the second half of the Spring semester. 
Selected courses for various curricula will be offered as justified by demand. 


ORIENTATION SERVICES: An orientation program is conducted prior to the begin- 
ning of each semester as a means of introducing new students to college life and 
academic policies and registration procedures. During one of the orientation sessions 
(approximately 4 hours in length), students will: see an audio-visual presentation about 
Delta College student life; tour the college; meet with a counselor and a small group 
of other new students to discuss career plans; receive help in selecting the correct 
courses, assistance in planning their semester schedule of class times and learn the 
registration process. New college students admitted at least one month prior to the 
semester, will receive an orientation letter describing the program and listing orienta- 
tion times and dates. 


REGISTRATION PROCEDURES: Information about both on and off-campus registra- 
tion is described in class schedule booklets and brochures published prior to each 
semester. Also, instructions related to mail-in registration are published in newspaper 
advertisements and schedule booklets prior to the beginning of each semester. There 
is a specific Late Registration and Drop-Add period designated in the college calendar 
each year. The Registrar and Registration Center staff coordinate and register all Academic 
and Community Education students for on-campus and off-campus centers. 


~ CLASS COUNT ©» FILLED CLASSES © - 
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CANCELLED CLASSES: The College reserves the right to cancel any class which does 
not have a sufficient enrollment of students to warrant its continuation. Students should 
attempt to add another class or drop the cancelled class for a refund at registration 
or the Registration Center. Students may also request a refund by letter to the Registra- 
tion Center. 

CLASS SCHEDULE CHANGES: Students are expected to complete the courses in which 
they are registered, If a change is necessary, students must file a drop or add at registra- 
tion or at the Registration Center. The date this form is processed is the official drop/add 
date for the course. 

1. ADDED COURSES: In general, courses may be added through the first seven (7) 
calendar days of a semester or first four (4) calendar days of a 7/2 week session. Courses 
added after these days require written permission of the instructor. 

2. DROPPED COURSES: For courses officially dropped in the eight days of a regular 
semester or within the first three days of a split third semester, no grade will be reported 
or recorded on the official college transcript. If the course is officially dropped between 
the second week and the tenth week a student will receive a W-grade. After the 10th 
week through the 15th week the grade will be an E, or W-grade (if warranted) at the 
discretion of the instructor and providing proper drop procedures are completed (5th 
through 7th week of a Spring-Summer session). No course may be dropped after the 
15th week of classes of a regular semester (7th week of a session). 

3. WITHDRAWAL FROM COLLEGE: To completely and officially withdraw (drop all 
courses) students must complete a withdrawal form at registration or at the Registra- 
tion Center. A letter indicating need to withdraw from college can also be directed to 
the Registration Center. The day the letter is postmarked will be the official withdrawal 
date used to determine eligibility for tuition refund. 

TUITION AND FEES REFUNDS: 


See—Tuition and Fees Refund Policy is stated under the ‘‘College-Cost” section of this 
catalog and on the back of students’ class schedule/receipt form. 
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CLASS ATTENDANCE 


It will be necessary for certain groups of students (i.e. veterans, CETA, etc.) to adhere 
to attendance requirements imposed by external regulatory agency policies beyond 
the following stipulated by Delta College. 

1. Attendance is expected at all classes. There is no system of cuts. Individual instruc- 
tors determine attendance rules. 

2. Courtesy demands that students explain the reasons for their absences to their in- 
structors. 

3. It is the responsibility of the student to make definite arrangements for all work before 
going on field trips to other college sponsored events. If proper credentials for such 
activities are presented and arrangements made for the work before the event, then 
the absence should not be reported, but should be recorded in the instructor's records. 
4. Except in cases involving field trips or school activities which involve group absences 
no instructor will require statements from students concerning absences. 


GRADING SYSTEM 


Students receive one fina! grade in each course taken. Grades are indicated by letters, 
to each of which is assigned a certain value in grade points per semester credit hour. 


Letter Grade Significance Grade 
Points/Sem. Hr. 

A Excellent 4.0 
A- Excellent 3.7 
B+ Good 33 
B Good 3.0 
B- Good Der 
C+ Average 2m) 
Cc Average 2.0 
C- Average Wet? 
D+ Poor 1.3 
D Poor 1.0 
E Fail 0.0 
P Pass (C/2.0 grade or above) 
| Incomplete 
xX Audit Not included 
WP Withdrawal Passing in computing 
WE Withdrawal Failing credits and 
WN Withdrawal No Evaluatin grade points 


NC No Credit 


Notation: the College Community Affairs Division also uses the above letter grades for 
their courses, however, they do not award points or maintain grade point averages for 
Community Education Courses. 


GRADE POINTS: The number of grade points earned in a course is the number of course 
semester hours (credits) multiplied by the number of grade points corresponding to 
the letter grade received. For example, a grade of B+ in a four semester hour course 
equals 13.2 grade points (3.3 x 4 = 13.2). 

GRADE POINT AVERAGE: Grade point average (g.p.a.) is calculated by dividing the 
total number of grade points earned by the total number of semester hours attempted. 
For example, a total of 32 grade points earned in a semester by a student offically enrolled 
in 16 semester hours (credits) of classes gives a grade point average of 2.00 for that 
semester. Cumulative grade point average (c.g.p.a.) is calculated similarly, using sum 
totals from all semesters a student was enrolled. In both calculations, the number of 
E grade credit hours must be included, although no grade points are awarded. 


REPEATED COURSES: The highest grade received by a student for any given course 
shall be the grade used in computing the cumulative grade point average and the number 
of course semester hours of credit shall only be counted once in the total number of 
semester hours attempted. All grades received by a student in a given course shall 
however remain on the student transcript but will be designated by the Registrar’s Of- 
fice as having been repeated so it will be known that only the highest grade earned 
is being counted in cumulative totals. 


INCOMPLETE GRADES: An instructor may assign an Incomplete grade if the student 
has not fulfilled all course requirements when final grades are assigned. An Incomplete 
is atemporary grade given only when the student’s work has been of acceptable quali- 
ty near the end of the 15-week semester, but the required amount has not been com- 
pleted because of reasons satisfactory to the instructor. 


Requirements of a course are to be completed no later than the end of the following 
semester after the I-grade is assigned. In exceptional circumstances, one additional 
semester may be granted for completion of course work if the Registrar is notified in 
writing. 

AUDITING COURSES: A student may enroll in courses as an auditor with audit credit 
earned for the course. A mark of ‘’X” will be recorded on the permanent record if general 
requirements of auditing are fulfilled. Some appropriate reasons for course auditing are 
professional enrichment, refreshment or enjoyment. Tuition and fees are the same as 
for regular credit courses and a student number is required. Course objectives must 
be fulfilled, other than quizzes and examinations. Instructors should be informed by 
the student of the desire to complete the course on an AUDIT basis at the first meeting 
of the class. Audit credit is not applicable toward fulfillment of associate degree or cer- 
tificate requirements. Once a course is started on an audit basis, a student may, with 
the approval of the instructor, change to credit within eight weeks of the beginning 


of the semester. Questions regarding course auditing should be directed to the Registrar’s 
Office. 


PASS/NO CREDIT GRADE OPTION: The Pass/No-Credit grade option is available for 
numerous courses at Delta College. Students interested in this grading option in place 
of the usual A-E grading system should declare this choice at registration or through 
the end of the 10th week of the semester (5th week of a session) by completing a form 
at the Registration Center. Courses approved for P/NC grade option are listed in each 
semester's schedule booklet. 

GUIDELINES AND PROCEDURES 


a. Grades on the P-NC system are not included in computing the semester or cumulative 
point average. 

b. Enrollment on a P-NC basis is recorded with the Registrar. No indication of P-NC 
status of a student will be communicated to a faculty member by any office of the College. 
c. A letter grade will be on file in the Registrar's Office, but only P or NC will appear 
on the student's transcript. 

d. Students wishing to have a grade(s) converted from P-NC to a letter grade(s) may 
do so by applying to the Registrar’s Office. 

e. Course prerequisites and other criteria for enrolling in any course shall be deter- 
mined by the department or division offering the course and apply equally to both the 
traditional and the P-NC grading systems. 


f. No student may apply more than a total of 8 semester hours P-NC coursework toward 
Delta graduation requirements. 


g. Grading symbols used and their significance are: 


“’P’’ (Pass) credit is granted and represents performance at or above the C/2.0 level. 
“NC” (No-credit) no credit is granted and represents performance at or below the C—/1.7 
level. This policy subject to change Fall Semester 1986. 

h. Students planning to transfer should first check with a Delta counselor regarding 
the acceptance of the P/NC grade option for specific courses by the transfer college. 
DISPUTED GRADE POLICY: If a student wishes to appeal a grade given in a course 
as improper, action must be initiated by that student within 25 days ot the date the 
grade is mailed from the Registrar’s Office, unless extraordinary circumstances have 
prohibited the student from doing so. The first step in a grade appeal will normally be 
a conference between the student and the Division Chair. Further details of this policy 
may be obtained from the Registrar’s Office, the Academic Affairs Office, Vice Presi- 
dent of Student Services Office, Learning Resources or the Senate Handbook (pp. 62-66). 
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ACADEMIC ACHIEVEMENT 


ACADEMIC ACHIEVEMENT STANDARDS: 


1. Aminimum cumulative grade point average of 2.0 (C) must be achieved to graduate 
with an Associate degree or Certificate in a specific career or transfer curricula. 
2. A student making SATISFACTORY PROGRESS shall have: 
A. Successfully completed (grades A, A—, B+, B, B—, C+, C, C-, D+, D, or P) 
51% or more of credit hours enrolled in during the last two semesters combined 
and overall, AND 
B. Shall not be on Academic Probation Status or Dismissa! Status 
3. A student will be placed on Academic Probation for: 
A. Being below a 2.00 cumulative grade point average as indicated on the Academic 
Status Scale after having attempted 12 or more credits, and having attended Delta 
College for at least 2 semesters, OR 
B. Having 51% or more W (WN, WE, WP) grades in the last two semesters com- 
bined, or overall. 
4. A student shall be DISMISSED from the College and denied re-enrollment for two 
semesters if his/her academic grade point average indicates Dismissal Status on the 
Academic Status Scale. Dismissed students have a right to appeal this dismissal action. 
A dismissed student who is successful in an appeal will be allowed to re-enroll under 
specific conditions, and shall be on Academic Probation. Academic Probation cannot 
be appealed until the conditions of the Dismissal Status appeal are completed. 


PROBATION AND DISMISSAL STATUS 
CONDITIONS AND PROCEDURES 


1. Academic Probation Status—The Registrar will issue a letter to all students whose 
grade point average indicates they are on Probation Status according to the Academic 
Status Scale at the end of Fall, Winter, and Spring-Summer Semesters. 

Students on Probation Status who plan to enroll next semester should make an appoint- 
ment with a counselor to have their curricula and course selections reviewed. Students 
on probation may be strongly encouraged to contact the Teaching/Learning Center for 
diagnostic review and be referred to appropriate tutorial services. 

Students on Probation Status after having attempted 30 or more credit hours shall have 
their academic records reviewed by a counselor. The counselor will recommend pro- 
cedures students must undergo in order to improve their academic status. 

2. Dismissal Status—Students must remain out of Delta College for one academic year 
(two semesters). Dismissed students have a right to appeal! the dismissal action. A writ- 
ten request to appeal! must be submitted to the Academic Progress Committee* 30 or 
more days prior to beginning of Fall semester. 

Students who are placed on Dismissal Status at the end of Spring-Summer or Fall semester 
will be issued a Probation Warning letter. This letter will indicate they are in severe 
academic trouble because of their low grade point average. These students will be ex- 
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pected to seek counseling assistance and recommendations to change directions in order 
to improve their grade point average. 


*This committee will be composed of the Registrar, a Counselor and an Academic Dean 
or designee. 


ACADEMIC STATUS SCALE 





Delta Academic Academic 
Credit Hrs. Satisfactory Probation Dismissal 
Attempted Progress Status Status 

12 1.34 and above .67-1.33 .66 or less 
13 1.52 and above .76-1.51 .75 or less 
14 1.53 and above .86-1.52 .85 or less 
15 1.55 and above .95-1.54 .94 or less 
16 1.57 and above 1.03-1.56 1.02 or less 
ile 1.59 and above 1.08-1.58 1.07 or less 
18 1.61 and above 1.12-1.60 1.11 or less 
19 1.63 and above 1.17-1.62 1.16 or less 
20 1.64 and above 1.21-1.63 1.20 or less 
21 1.65 and above 1.25-1.64 1.24 or less 
22 1.66 and above 1.28-1.65 1.27 or less 
23 1.67 and above 1.30-1.66 1.29 or less 
24 1.68 and above 1.34-1.67 1.33 or less 
25 1.69 and above 1.37-1.68 1.36 or less 
26 1.70 and above 1.40-1.69 1.39 or less 
Dimes 1.71 and above 1.44-1.70 1.43 or Jess 
28 1.72 and above 1.47-1.71 1.46 or less 
29 1.73 and above 1.50-1.72 1.49 or less 
30 1.74 and above 1.54-1.73 1.53 or less 
31 1.75 and above 1.56-1.74 1.55 or less 
32 1.76 and above 1.58-1.75 1.57 or less 
33 1.78 and above 1.61-1.77 1.60 or less 
34 1.79 and above 1.63-1.78 1.62 or less 
35 1.81 and above 1.65-1.80 1.64 or less 
36 1.84 and above 1.67-1.83 1.66 or less 
37 1.84 and above 1.69-1.83 1.68 or less 
38 1.85 and above 1.70-1.84 1.69 or less 
39 1.85 and above 1.71-1.84 1.70 or less 
40 1.86 and above 1.73-1.85 1.72 or less 
41 1.86 and above 1.75-1.85 1.74 or less 
42 1.87 and above 1.77-1.86 1.76 or less 
43 1.87 and above 1.77-1.86 1.76 or less 
44 1.90 and above 1.78-1.89 1.77 or less 
45 1.91 and above 1.79-1.90 1.78 or less 
46 1.92 and above 1.80-1.91 1.79 or less 





47 1.93 and above 1.81-1.92 1.80 or less 
48 1.93 and above 1.82-1.92 1.81 or less 
49 1.94 and above 1.84-1.93 1.83 or less 
50 1.94 and above 1.85-1.93 1.84 or less 
il 1.95 and above 1.85-1.94 1.84 or less 
52 1.96 and above 1.85-1.95 1.84 or less 
53 1.97 and above 1.86-1.96 1.85 or less 
54 1.97 and above 1.86-1.96 1.85 or less 
55 1.98 and above 1.86-1.97 1.85 or less 
56 1.98 and above 1.87-1.97 1.86 or less 
Si, 1.99 and above 1.87-1.98 1.86 or less 
58 2.00 and above 1.87-1.99 1.86 or less 
59 2.00 and above 1.87-1.99 1.86 or less 
60 2.00 and above 1.88-1.99 1.87 or less 
61 2.00 and above 1.88-1.99 1.87 or less 
62 2.00 and above 1.88-1.99 1.87 or less 
63 2.00 and above 1.88-1.99 1.87 or less 
64 2.00 and above 1.88-1.99 1.87 or less 


GRADE REPORTS AND TRANSCRIPTS 


FINAL GRADES: A final grade report is mailed to students usually within one week 
of the official ending date of each semester. Final grades are listed on the student's 
official transcript which is maintained by the Registrar’s Office. The final evaluation/grade 
of the student is the responsibility of individual faculty members. Instructors may exer- 
cise their own prerogatives with respect to student evaluation as long as these 
prerogatives do not conflict with other institutional policies. 

STUDENT TRANSCRIPTS: The transcript is the college’s official academic record of 
a student's work. It lists all academic courses attempted (course titles, credit hours, final 
grades and semesters enrolled) as well as all transfer credit accepted and any credit 
awarded by examination or advanced placement. Grade records of all Community 
Education coursework are also maintained by the Registrar’s Office. A $1.50 charge 
is made for each transcript copy requested by the student. Copies will be sent, upon 
request of the student, to any college, prospective employer, etc. designated by the 
student. Transcript copies will not be furnished for students who have delinquent ac- 
counts at the college. 

CHANGE OF ADDRESS OR NAME: Change in address or name must be reported to 
the Registrar’s Office or Counseling Center immediately. Communications and Grade 
Reports will be sent to the latest address on file. 
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ACADEMIC ASSOCIATE DEGREE AND CERTIFICATE 
GRADUATION REQUIREMENTS 


A student in continuous attendance in regular semesters and continuing in the same 
program may, for purpose of graduation or completing program requirements, elect 
to meet the graduation or program requirements in effect at the time of his/her enter- 
ing the college or at the time of his/her attendance, he/she will have to satisfy the catalog 
requirements in effect at the time of his/her readmission. Continuous attendance is 
defined as no interruption in regular semesters, since the student's first registration at 
Delta College. 

Associate Degree requirements: Students must complete all basic degree requirements 
plus specific requirements in one of the associate degrees listed. All financial obliga- 
tions to Delta College must be fulfilled before a student may graduate. 


BASIC DEGREE REQUIREMENTS 


1. Earn a 2.0 minimum cumulative grade point average in an Associate Degree cur- 
riculum. Students in the occupational curricula must earn a minimum of C (2.0) in 
specified courses. 

2. Earn a minimum of 62 semester hours. 

3. Earn a minimum of two semester hours in Physical Education activity courses. 
4. Successfully complete an approved course in American Government. 

5. Earn a minimum of 24 semester hours of credit by instruction while in attendance 
at Delta College. The student must earn the final credits at Delta to complete a degree. 
EXCEPTION: If 52 or more credits have been completed on a degree program at Delta, 
the final credits (maximum 12), if approved, can be earned through the ‘‘Guest”’ credit 
option at other institutions. 

6. File an application for an Associate Degree with the Registrar's Office during registra- 
tion for the final semester of course work. 
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GROUP REQUIREMENTS FOR ASSOCIATE 
IN ARTS AND SCIENCE DEGREES 


Students must complete courses from at least two subject areas listed in each of Groups 
I, Wl, and Wl. 


GROUP I: HUMANITIES 
ART (only 151, 152, 153, 155) 
Education (only ED 107) 
French (FR) 
German (GE) 

*History (only HIS 111 or 112) 
Inter. Humanities (IHU) 
Literature (ENG) 


GROUP II: SOCIAL SCIENCE 
Child Development (only CD 116) 
Economics (ECN) 
*History (HIS) 
*Geography (GEO) 
GROUP III: NATURAL SCIENCE 
At least one iab science must be taken. 
Allied Health (AH) 
Biology (BIO) 
Chemistry (CHM) 
Computer Science (CPS) Physics (PHY) 
*Geography (only GEO 111) Sociology (only SOC 230) 
*History (HIS) 111 or 112 may be included in either Group | or Il but may not be counted 
in both groups; Geography (GEO) Ill may be included in either Group II or III but not 
both groups; Sociology (SOC) 230 may be included in either Group II or II but may 
not be counted in both groups. 
Specific major program requirements and acceptable courses within the group require- 
ment areas differ among senior colleges and universities. It is recommended that transfer 
students consult with a counselor to insure that their planned course work meets the 
requirements for graduation from Delta College as well as specific requirements at other 
colleges where a student may wish to transfer. 


Music (only MUS 100, 111, 112, 115) 
Philosophy (PHL) 

Photography (PHO) 

Russian (RUS) 

Spanish (SPA) 

Speech (SPH) 


Political Science (POL) 
Psychology (PSY) 
Sociology (SOC 200-level courses) 


Geology (GLG) 
Mathematics (MTH 110 and above) 
Physical Science (PSC) 


ASSOCIATE IN APPLIED SCIENCE DEGREE REQUIREMENTS 


1. Fulfill all Basic Degree Requirements listed. 


2. Satisfactory completion of six semester hours in English Composition or approved 
equivalent. 


3. Satisfactory completion of all courses listed in one of the Delta College Occupa- 
tional Curricula. 


ASSOCIATE IN ARTS DEGREE REQUIREMENTS 


1. Fulfill all Basic Degree Requirements listed. 


2. Satisfactory completion of six semester hours in English Composition or approved 
equivalent. 


3. Satisfactory completion of eight semester hours minimum in each of Groups I, II 
and III according to the Definition of Group Requirements listed. 


ASSOCIATE IN BUSINESS STUDIES DEGREE REQUIREMENTS 


1. Fulfill all Basic Degree Requirements listed. 


2. Satisfactory completion of six semester hours in English Composition or Business 
Communications. 


3. Satisfactory completion of all courses listed in one of the Delta College Business Oc- 
cupational Curricula. 


ASSOCIATE IN SCIENCE DEGREE REQUIREMENTS 


1. Fulfill all Basic Degree Requirements listed. 
2. Satisfactory completion of six semester hours in English Composition or approved 
equivalent. 


3. Satisfactory completion of eight semester hours minimum in each of Group | and 
Il plus 20 semester hours minimum in Group IIl according to the Definition of Group 
Requirements listed above. 


ASSOCIATE IN GENERAL STUDIES DEGREE REQUIREMENTS 


This degree is designed primarily for those students whose goal is self-enrichment and 
who are not following a specific occupational or transfer program/curriculum. Because 
of the limited transferability or in some cases non-transferability of this degree, it is strongly 
suggested that a student discuss this degree option with a counselor and consider fulfilling 
the Group Requirements. 

1. Earn a minimum of 62 semester hours. 

2. Earn a 2.0 minimum cumulative grade point average. 

3. Fulfill Basic Degree Requirements listed as numbers 4, 5, 6. 


SUBSEQUENT ASSOCIATE DEGREE(S) 


Associate Degree(s) can be earned from Delta College following other earned degree(s). 
However, when the student completes two or more curricula in the same Division with 
a difference of less than 24 semester hours of credit, the student shall receive only one 
associate degree and the transcript shall indicate that the student has completed re- 
quirements in two or more curricula. Candidates for a subsequent degree must meet 
the following requirements: 

1. Already have earned an associate, baccalaureate, or higher degree. Previously earned 
credits will be evaluated for transfer to this degree. 

2. After issuance of previous degree(s), earn a minimum of 24 credit hours at Delta 
College. 


3. Satisfactorily complete a planned curriculum in one of the following degrees: Associate 
in Arts, Science, Business Studies, or Applied Science. 

4. Establish a new grade point average on the subsequent associate degree course work 
with no carry-over from any previously earned degree(s). 

5. Fulfill all Basic Degree Requirements. 


CERTIFICATE REQUIREMENTS 


Complete specific courses in an occupational curriculum with a minimum of 30 credit 
hours required and a 2.0 or above G.P.A. Of the 30 semester hours required, a minimum 
of 15 must be completed at Delta. Students in the occupational curricula must earn a 
minimum grade of C (2.0) in specitied courses. Students are expected to be enrolled 
at Delta the semester in which certificate requirements are completed. Any exception 
to this expectation must be approved by the Vice-President of Instruction and Learning 
Services. Students must file an application for a certificate at the Registrar's Office dur- 
ing registration for the final semester of course work. 


FINAL DATES FOR COMPLETION OF APPLICATION FOR 
ASSOCIATE DEGREE/CERTIFICATE 


DEGREE COMPLETION DATE DEADLINE DATE FOR APPLICATION 


Nevill idthise. lteaee nieces Bieta Soret Wr nae enema PM eS A Sa te! act sd Ist Week of February 
[NUPSTOE , Grgea eee nae Ae nk ee eee RM, pele AL! ctidear A Ist Week of June 
[BY=YeVVTil Oia, URS re ee ee neha Mo Ml Sa roe Ist Week of October 
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CURRICULUM CHANGE: 


A student considering a change of curriculum should discuss such action with a 
Counselor. If a change is warranted, an official ‘Curriculum Change Request’ form 
must be completed and signed by the student and the Counselor. The change will then 
be recorded on all student records and the college transcript. Graduation Requirements 
are audited for the final recorded curriculum choice by the Registrar's Office. 


SEMESTER HONOR LIST: 


Each semester a Dean’s List is issued listing the names of all students who receive a 
grade point average of 3.50 or higher for that semester. To be eligible, a student must 
complete at least 12 credit hours in a Fall or Winter Semester or 6 or more credit hours 
in a Spring or Summer session. Courses taken on the Pass/No-Credit option do not apply. 


GRADUATION 


It is the student’s responsibility to monitor progress in meeting graduation requirements. 
When completing the final semester of course work, students must file an application 
for a Certificate or Associate Degree. Applications for graduation are available at the 
Registrar's Office and should be filed during registration for the final semester of course 
work, 

Although a student may complete graduation requirements at the end of Fall, Winter 
or Spring semesters, Commencement ceremonies are only held once a year, usually 
in late April and all graduates are encouraged to attend. Diplomas are mailed to students 
by the Registrar’s Office after each semester ends. Students whose cumulative grade 
point averages are 3.50 or above will be recognized with the following graduation honors: 
1. HONORS graduates: 3.50-3.69 cumulative grade point averages 

2. HIGH HONORS graduates: 3.70-3.89 cumulative grade point averages 

3. HIGHEST HONORS graduates: 3.90-4.00 cumulative grade point averages 


Honors and Awards: Each year the College recognizes those members of the graduating 
class who, by their high academic performance, superior service or citizenship and poten- 
tial for leadership, are deserving of special attention and honor. The following awards 
have been established by generous donors and are presented at a Special Awards 
Luncheon prior to graduation. 
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Oscar M. Anderson Award: This special honor and gift given by the Northern Supply 
Company recognizes that student in Automotive Service Technology who graduates 
with an outstanding academic record. 


Board of Trustees Honor Award: A Certificate of Achievement is presented to the stu- 
dent who has earned the highest academic average. The recipient's name is inscribed 
on the Trustees Honor Award plaque. 

William R. Collings Award of Excellence: The graduate whose high personal goals, 
superior citizenship and potential for leadership qualify him/her for this highest award 
is presented with an honorarium sponsored by the Dow Corning Corporation. 
Davis Music House Award: This annual award honors the graduate who has achieved 
outstanding scholastic success in Music. 

Dow Chemical U.S.A. Award: A Certificate of Achievement and a gratuity are given 
by the Dow Chemical Company to the graduate who has earned the highest academic 
record in Science. 

Fred Dulmage Award: The top ranking graduate in the area of Engineering Technology 
receives an award and has his/her name engraved on a plaque displayed at the College. 
Dr. and Mrs. Donald C. Durman Cup: An outstanding student who has demonstrated 
service and leadership to Delta College and the community has his/her name inscribed 
on a distinctive trophy permanently exhibited by the College. 

Eaton Corporation Award: The graduate who has achieved a superior scholastic record 
in the mathematics curriculum receives an award and has his/her name engraved on 
the Eaton Corporation plaque. 
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Midland County Bar Association Award: A special trophy recognizes the graduate who 
best characterizes high personal standards and academic achievement in the field of 
Law Enforcement. 


Frances Goll Mills Achievement Award: The outstanding graduate in Nursing receives 
a special gift and honorarium in recognition of promise, performance and dedication 
to the field of Nursing. 

Interior Design Society Award Eastern Michigan Chapter: An award is presented to 
the outstanding graduate based on achievement and commitment in the field of Interior 
Design. 

Dr. Daniel Kinsey Award: the graduate who best characterizes athletic achievement, 
superior scholarship and consideration for others is given a replica of the Kinsey plaque 
in honor of the first Athletic Director of Delta College. 

Morley Brothers Foundation Award: The annual award and honorarium is presented 
by Morley Brothers Foundation to recognize exceptional potential for leadership in the 
field of Business Management. 

New Century Bank Award: A special award and gift given by New Century Bank Award 
honors a graduate in a field related to banking for demonstrated high scholastic stand- 
ing and leadership qualities. 

Saginaw Art Museum Award: A replica of the Saginaw Art Museum plaque is given 
to an Outstanding Graduate in Art who has demonstrated excellence of artistic expres- 
sion in any field of visual arts and shown creative potential and promise together with 
personal commitment to pursue a career in art. 


Saginaw Steering Gear Award: The top ranking graduate in the field of Secretarial Science 
receives an award and the student’s name is engraved on a plaque displayed at the 
College. 

Lola Bishop Whitney Award: An Outstanding Graduate in Foreign Language is given 
a replica of the Lola Bishop Whitney plaque as well as an honorarium. 

English Division Award: An award is presented to the outstanding graduate in English 
studies. 


STUDENT'S RIGHTS, 


RESPONSIBILITIES AND CONDUCT 


In joining the academic community, the student enjoys the right of freedom to learn 
and shares the responsibility in exercising that freedom. The student is expected to con- 
duct her/himself in accordance with standards which are designed to perpetuate the 
educational purposes of the college. 


The college has developed procedures and channels by which students may have a 
fair and objective hearing for their grievances in regard to academic evaluation, students’ 
rights and privacy and disciplinary action. Students have the right of protection against 
prejudice or capricious academic evaluation or loss of personal rights and freedom. 
At the same time, however, students are responsible for maintaining standards of 
academic performance established for each class in which they are enrolled and for 
following the rules of conduct established by the college. 


STUDENT RIGHTS OF ASSOCIATION AND EXPRESSION 


“Academic institutions exist for the transmission of knowledge, the pursuit of truth, 
the development of students, and the general well-being of society. Free inquiry and 
free expression are indispensable to the attainment of these goals. As members of the 
academic community, students should be encouraged to develop the capacity for critical 
judgment and to engage in a sustained and independent research for truth.’’* 

A. Students are free to organize and join associations to promote their common in- 
terests. In order to use College facilities and resources and to request College Program- 
ming financial assistance, student groups are required to register at the College 
Programming Office, submitting a statement of purpose and a current list of officers 


or designated representative(s), Groups are also encouraged to choose a faculty or staff 
advisor to assist them. 


B. Students and student organizations are free to examine and discuss all questions 
of interest to them and to express opinions publicly and privately including their views 
on issues of College Policy. 

C. Asanormal College activity, students or student organizations may distribute writ- 
ten material without prior approval. Hand-to-hand distribution shall be permitted in 
areas of public passage (commons, hallways, sidewalks, etc.) providing distribution does 
not interfere with normal College activity or routine. Posting and other types of distribu- 
tion shall be limited to those places established by written College regulations. 


D. Students and student organizations are free to invite speakers, to hear any person, 
and to plan programs of their own choosing subject only to those written requirements 
established by the College to ensure proper scheduling and use of facilities. 

E. No policy, procedure, or guideline of Delta College shall discriminate on the basis 
of the political, social, or other opinions of students individually or collectively. 

F. No record shall be kept by Delta College which reflects the lawful political activities 
or beliefs of students unless on the written request of the student. Information about 
a student's views, beliefs, and political associations acquired by the faculty or other 
College employees in the normal course of their work shall be considered confidential 


and shall not be disclosed without the knowledge and consent of the student unless 
under legal compulsion. 


G. Nothing in this policy shall be construed to imply approval or endorsement by Delta 
College of the views expressed by students or student organizations. 


H. Nothing in this policy shall be construed to relieve any person of obligations under 
Regulations and Rules of Conduct. 


*Preamble, ‘Joint Statement on Rights and Freedoms of Students,’’ AAUP, 1967. 
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REGULATIONS AND RULES OF CONDUCT 


|. Introduction 


A. General Responsibility: Delta College has the responsibility to adopt and enforce 
rules which are consistent with Delta College goals and operations and to establish due 
process procedures in disciplinary cases. 

B. Authority to Establish Standards of Conduct: Standards of conduct are established 
by rules of (1) the College, as adopted by the Board of Trustees and made known through 
College publications or by notices distributed or prominently posted on College Bulletin 
Boards; and (2) by laws of the United States, State of Michigan and County of Bay (Public 
Laws). 


Except in the case of interim or emergency type rules as granted by Michigan Public 
Act No. 26 of 1970, such regulations shall be established and amended with the advice 
of the College Senate. Final authority is through either the Delta College Board of Trustees 
or the laws of the United States, State of Michigan, or County of Bay. 


C. Individual Responsibility: An individual having an institutional relationship to Delta 
College (nembers of College Community) is automatically placed under the rules of 
the College. ‘Institutional relationship to the College’’ means any connection of employ- 
ment, enrollment or service existing between any person and Delta College. As used 
herein, this phraseology is intended to prevent the application of these rules to purely 
personal or social relationships between or among students, faculty members, administra- 
tion or staff members, outside of the College proper. Therefore, it is important for all 
members of the College Community to familiarize themselves with the rules and regula- 
tions affecting them. 

D. Effect of Violating Rules: A member of the College Community violating any of the 
rules of the College or a public law, on campus or off campus at a Delta College spon- 
sored activity, is subject to disciplinary action by Delta College that is appropriate to 
the nature of the offense. Such disciplinary action will be taken in accordance with 
the procedures governing cases of violations as outlined in the Delta College Judicial 
Process. 

E. Reports of Violations: Reporting of violations shall be within the province of all 
members of the College community, because they have a common responsibility in 
maintaining an orderly and efficient community for their mutual benefit. Violations may 
fall in one of several categories: (1) minor offenses which are dealt with by reprimand, 
(2) violations by students which are to be reported to the Office of the Vice President 
of Student Services, (3) violations by faculty or staff members which are to be reported 
to the Office of the President, (4) civil or criminal violations which are to be reported 
to the Campus Police Department. 


F, Severance Provision: If any of the foregoing rules or any part of any such rule shall 
be adjudged invalid by a court of competent jurisdiction, then such adjudication shall 
not affect the validity of these rules as a whole or any provision or part of any such 
rule not so adjudged invalid. 


Il. Rules and Regulations 


A. Physical Force: No member of the College Community shall use physical force, 
threaten physical force or use intimidation against any person engaged in an activity 
properly undertaken as part of an institutional relationship of the College except as per- 
mitted under normal law enforcement procedures. 


B. Disruption: No member of the College Community shall interfere with a college func- 
tion by depriving any person of needed safety, quiet or other physical conditions of 
work or study. 

C. Interference: No member of the College Community shall interfere with the free move- 
ment of any person engaged in an activity properly undertaken as part of an institu- 
tional relationship to the College. 


D. Compliance: In keeping with the system of voluntary compliance that underlies the 
College regulation of conduct, no member of the College Community shall fail to follow 
the reasonable instructions given by an appropriate College official to cease specified 
conduct, if such conduct threatens disruption or interference with: (a) the rights of others 
(b) College discipline (c) College functions (d) order in the College Community. 

E. Identification: No member of the College Community shall refuse to provide iden- 
tification when requested to do so by an identified employee of the College. 

F. Forbidden Occupation: No member of the College Community shall, subsequent 
to reasonable notice to leave given by the College President or the authorized designee, 
continue occupation of any college facility or property which is under the direct con- 
trol or responsibility of the college, especially if such occupation interferes with a col- 
lege function or is a risk of injury to a person or property. 


G. Facility Entry and Usage: No member of the College Community shall gain or at- 
tempt to gain unauthorized entry to or make unauthorized use of the College facilities 
or property. 

H. Property: No member of the College Community shall damage, deface, destroy, steal, 
or misappropriate the property of (a) the College or (b) any member of the College Com- 
munity or (c) any visitor to the College Campus. 


|. Unauthorized use of College Credit, Property, Etc.: No unauthorized member of 
the College Community shall use the College telephones, postal machines and meters, 
duplicating machines, computers, or other equipment where the unauthorized use of 
any such instrumentalities results in the incurring of charges by the College. This provi- 
sion shall be deemed to also include College billing, charging, and credit card numbers 
utilized for communications or transportation purposes. Further it shall be a violation 
of this section for any member of the College Community who has not been issued a 
key by the College to possess or use college keys for any purpose whatsoever. 

J. Counterfeiting, Altering and Copying: No member of the College Community, with 
intent to injure or defraud, shall falsely make, forge, manufacture, print, reproduce, 
copy, tamper with, or alter any writing, document, record, or identification used or 
maintained by the College or by members of the College Community. 

No member of the College Community shall knowingly possess, display, or cause or 
permit to be displayed any writing, record, document, or identification form used or 
maintained by the College or by members of the College Community, knowing the same 
to be fictitious, altered, forged, counterfeited, or made without authority. 

K. Confidentiality of College Records: No person shall inspect, investigate, or use col- 
lege files (i.e., Counseling, Financial Aid, Placement, Registrar) without proper college 
authorization. 

L. Firearms and other Dangerous Materials: The possession or use of firearms, firecrackers, 
explosives, toxic or dangerous chemicals, or other lethal weapons, equipment, or material 
is not permitted on College property (including College Housing) at any time except: 
(1) when specifically authorized by the College for educational purposes, or (2) when 
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firearms used for recreational purposes and transported through the campus meet the 
regulations of the Campus Police Department. 


M. Alcoholic Beverages: No member of the College Community shall possess or con- 
sume beer, wine, or other alcoholic beverages on College property, or any property 
which is under the direct control or responsibility of the College, excluding Residence 
Halls, in which case regulation of such shall be the responsibility of the Director of 
Housing. This regulation shall not apply to the President’s home and the Higgins Lake 
Cottage. This rule may be suspended from time to time by authorization of the President. 
N. Smoking: Smoking is permitted in the following areas: 

a. The College Commons, (except where non-smoking signs are posted) including 
the concrete patio area 

b. Corridors 

c. Faculty and staff offices 

d. Library (upper level only) 

e. Residence Halls 

f. Conference Rooms 

Non-Smoking Areas are: 

a. The courtyard 

b. Television studios and classroom laboratories 

c. Gymnasium and Lecture Theater 

d. Classrooms 

e. All areas not specifically listed as smoking areas 


O. Drugs: No member of the College Community shall possess, distribute or use any 
prohibited drug in either the refined or crude form, except: (1) control substances for 
personal usage and these must be under the current prescription of a licensed physi- 
cian, (2) those specifically authorized to Delta College by Federal or State authorizing 
agencies for educational purposes. Nor shall any member of the College Community 


possess property which is used, or intended for use, as a container for any controlled 
substance. 


P. Selling, Soliciting, and Distributing: Any person who wishes to distribute, solicit, or 
sell information, materials, goods, or services not within normal College activities and 
routine, must have the written permission of the Vice President of Student Services or 
Vice President of Business Affairs or their designee. 


Q. Housing: A member of the College Community is also subject to disciplinary action 
for misconduct, where said conduct violates the additional rules governing residence 
in College Housing. Such additional rules herein referred to are contained in the Hous- 
ing Handbook. All persons who live in or make use of said housing are expected to 
be aware of said rules. 


R. Animals: People may not bring animals on campus or into college buildings. Leader 
dogs and animals used for educational purposes are exceptions; however, all animals 
must remain under the control of their owners and be properly licensed and medically 
treated as required by law. 

S. Federal, State, and Local Laws: Violations of Federal, State, or Local Laws on cam- 


pus, or off campus in connection with College sponsored activities, shall constitute viola- 
tions of College rules. 
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DELTA COLLEGE COMPUTER TIME-SHARING SYSTEMS (DTS) 
CODE OF ETHICS 

1. Each person who uses the DTS has an obligation to respect the privacy rights of 
each user; therefore, there will be: 


A. No files of personal data, the existence of which is secret. 
B. A way for the individual to find out what information about him/her is in a file 
record and how it is used. 
C. A way for an individual to prevent information provided for one purpose from 
being used for another purpose without the consent of the individual. 
2. Each person has an obligation to ensure that information about students, staff, and 
applicants shall be shared only with those persons who will use the information for 
professional purposes. 
3. Each person should avoid the use, appropriation, reproduction, or modification of 
programs and/or files without the specific permission and adequate recognition of the 
author. 


4. Each person’s primary obligation is to respect the need for a consistent, dependable 
computer operating system that serves all authorized users. 


5. Each person should respect the guidelines and procedures established by Delta Col- 
lege to ensure that these computer resources best serve the educational applications 
that justify the existence of the DTS. 


PURPOSE 

So that the DTS can best serve the students, faculty, and staff of Delta College, a ‘Code 
of Ethics’ has been established, and will be maintained, to ensure that: 

(a) The rights of all users are respected. 

(b) The integrity of the DTS is continued without unauthorized changes. 

(c) Programs, their use, and/or files are the property of their authors and Delta College. 


Questions or problems concerning this Code of Ethics should be referred to the Direc- 
tor of Computer Services. 


MOTOR VEHICLE REGULATIONS 


PARKING REGULATIONS 


Sec. 1—PARKING 

The College has provided adequate parking space for all students, faculty, staff, and 
visitors. Your cooperation in complying with these regulations is appreciated. They have 
been established in the interest of good driving practice, public safety, and in accord- 
ance with State Laws. 


All vehicles which enter the property of Delta College are expected to comply with 
the College Regulations pertaining to parking and traffic. Failure to comply with these 
regulations will result in Violation Notices being issued by an officer of the Campus 
Police Department. 

Sec. 2—TOWING 

The College maintains its right to tow any vehicle illegally parked on Campus without 
warning, at the expense of the owner. 

Sec. 3—OBSTRUCTING TRAFFIC 

Any vehicle parked on Campus, in such manner as to obstruct the free flow of traffic, 
or endanger the safety of the public, shall be in violation of this Regulation. FINE: Vehicle 
will be towed at owner's expense. 

Sec. 4—ABANDONED VEHICLE 

Any motor vehicle left on campus for more than five (5) consecutive days without be- 
ing moved and the owner/driver has not notified the Campus Police Department that 
the vehicle will not be moved shall be deemed abandoned. Any vehicle parked on 
campus without current license plates attached, shall also be deemed abandoned. 
Violators will be towed at owner's expense. 

In an effort to control long term parking the owner/driver of any vehicle which will 
be left parked for an extended period of time, more than five (5) consecutive days without 
being moved shall report the necessary information to the Campus Police Department 
immediately. 

Sec. 5—PARKING OF MOTOR VEHICLES ON DELTA COLLEGE PROPERTY 

No person shall park, except when necessary to avoid conflict with other traffic, or 
in compliance with law or directions of a police officer or traffic control device, in any 
of the following places: 

5.01: At any place or location where official signs prohibit parking or stopping, including, 
but not limited to posted Fire and Emergency Lanes, Bus Stop Zones, Loading and 
Unloading Zones. 

5.02: At any place or location where official signs designate such parking for specific 
use of handicapped persons or for motor driven cycles, or bicycles. 

5.03: On any sidewalk located on the Delta College Campus. 

5.04: Within 15 feet of any fire hydrant. 

5.05: Upon the curb, grass, lane island, traffic islands, or median strips. 

5.06: In reserved parking lots without proper authorization. 


5.07: On the highway side of any vehicle stopped or parked at the edge or curb of 
a street. 


5.08: Within any intersection, or parked so as to block any public or private driveway. 


5.09: Parking on any street or roadway, or shoulder of any street or roadway on the 
Delta College Campus, is prohibited. 

5.10: Parked in such manner as to prevent other vehicles from using legitimate park- 
ing spaces, i.e., straddling parking lanes, parked in two spaces, parked parallel to curb, 
or backed into parking space. 

Sec. 6—CAR POOL PARKING 

(In an effort to assist the students with fighting the current gas prices, special Car Pool- 
ing Areas, located in the East and West Parking Lots, have been established. Permits 
for car pooling are obtained from the Campus Police Department. To obtain a permit, 
there must be three (3) or more riders in a car at least three (3) days a week. This special 
area is strictly enforced every day. A violation will result in a $5.00 ticket, a second 
violation will result in the vehicle being towed at the owner's expense. 


Sec. 8—FINES AND PENALTIES 

All fines will double if not paid or an appeal filed with the Campus Police Department 
within 21 days after receipt of a ticket. Once a ticket is put on “hold,” after 21 days, 
a service charge of $2.00 will then be added. This would increase an original $2.00 
parking ticket to $6.00 after 21 days. 

Sec. 9—APPEALS 

All requests for appeal of Parking and Traffic Tickets should be directed to the Campus 
Police Department. An appeal form shall be completed by the appeallant and forwarded 
to the Traffic Appeal Board, which shall be composed of three members (1 student; 
1 faculty; 1 staff) and shall meet at regular intervals to review appeals and complaints. 
The Board may either uphold the fine or dismiss the case, and order to release grades 
and transcripts in accordance with these Regulations. The Board shall also send writ- 
ten notices to individuals with fines outstanding advising them of the penalties. The 
Board will also review and recommend any changes in these Regulations. The College 
reserves the right to make any necessary revisions to these Regulations at any time, 
providing two week notice in the Student and Staff Bulletins prior to becoming in effect. 


TRAFFIC REGULATIONS 


Sec. 1—COLLEGE REGULATION 

As acondition of the use of College roads and parking facilities, all vehicles upon Delta 
College property shall be operated in a safe and courteous manner in obedience to 
all applicable state laws, all posted traffic signs, and directions of Campus Police Officers. 
All persons operating a vehicle on this campus must show proper operator's Sicense, 
registration, and proof of insurance when requested by Campus Police Officers of Delta 
College, or other Law Enforcement Officers. 

Sec. 2—STATE LAW 

Delta College Campus Police Officers, as Bay County Deputy Sheriffs, as well as other 
State Law Enforcement officials have authority to enforce those provisions of State Law 
applicable to the Campus. Operators in violation of such provisions will be issued a 
traffic citation, which will require the violator to appear in the 74th District Court in 
Bay City. 
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Applicable provisions include: 


OFFENSE STATUTE 
RailtirestomstoprattemPipAceia enter tee a meena, AP Perret Shaan) Peat 257.617 
Failurestostop¥atters PDwAccident = a. ee 2 29S A EPs ee 257.618 
Driving under influence of liquor or drugs .....---.....--000 eee eee 257.625 
Drivingswhilesmpalrediaeete ts. esc) See Whe. PER ee eee eae 257.625a 
(CATES: [DIAMInlei ues a aod hohe pects oa op pa Gann own 980 ban oe ioe fc 257.626b 
Dyers (etches oo tole mae ia don dc mie tas-c at ee Dit ob aeis ake oan kes mela ra 257.626a 
Failed to stop leaving private drive... 2.2... ee eee 257.652 
MEIN eUMG? face ou aoccaseenneseorhbabe oppo ooo audancoee bu 750.324 
Negligentahonmicicepaee i Pies tira. sraltetety oe eae: Seperate eee 750.325 
Reel IES DIMMING, nro doco ode Ghat obmos cash acces © Goro gubc hoo 5bnl ec: 257.626 


(Conviction of certain of these offenses may result in points being added to your driv- 
ing record.) 

Sec. 3—PENALTIES 

Members of the Delta College community, in violation of the above Sections 1 and 
2, whether or not cited under State Law, shall be subject to disciplinary action under 
the College Judicial Process Article. 

HANDICAPPED PARKING 

The Campus has limited spaces reserved for handicapped drivers. Spaces are assigned 
on a semester basis. Persons may apply at the Campus Police Office. A doctor's letter 
describing the severity of handicapped is required. 

PROPERTY PROTECTION 

Since all parking lots are vulnerable to theft, it is recommended strongly that you do 
not bring or leave any valuables in your car. The College is not responsible for theft 
of personal property. 

If you must bring valuables, lock them in your trunk, record serial numbers of radios, 
tapes, etc. Turn off your lights, take your keys, lock your car. 

ACCIDENTS 

Report all accidents to the Campus Police Department. Exchange information with the 
other operator. Most accidents occur in parking lots while attempting to park your car. 
Use care in parking and obeying traffic rules. 

CAMPUS POLICE 

Contact the Campus Police Department, B-101 East Main Entrance, if you are in an 
accident, or your vehicle has been entered, or if you need assistance, or want informa- 
tion. The Campus Police Department operates 24 hours a day, 7 days per week. Its 
officers are Deputy Sheriffs of Bay County and are at Delta for your protection and safety, 
EXT. 9111. 

IMPORTANT NOTICE 

Any vehicle parked in a Handicapped Parking Zone; or parked upon the islands, 
medians, sidewalks, or lane islands, or parked in such manner as to obstruct pedestrian 
or vehicle movement will be immediately towed away at owner's expense. 
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DELTA COLLEGE STUDENT COMPLAINT 
AND HEARING PROCESS 


Every effort will be made to first resolve conflicts through informal discussion with the 
involved parties. If this fails, a written complaint may be filed as outlined below. 


A. Complaint 

1. A complaint alleging violations of a college rule and/or regulation may be filed in 
writing against any student through the Office of the Campus Police on a State of 
Michigan Standard Incident Report form, UD-107. Complaints must be filed within a 
reasonable length of time. This report shall then be forwarded to the Office of the Vice 
President of Student Services for action. 

2. The Office of the Vice President of Student Services or his or her designee shall take 
one of the following actions after consultation with the student(s) involved and under- 
taking other investigations that may be appropriate under the circumstances. The ac- 
tion taken by the Office of the Vice President of Student Services will be communicated 
to student(s) in writing. 

(a) Dismiss the complaint; 

(b) Conduct an informal hearing and invoke a sanction if the alleged violation is 
admitted; 

(c) Refer to a Case Review Officer selected from a list prepared by September 1 
each year by the Office of the President. The Case Review Officer will be named 
within three (3) working days of the receipt of the complaint, barring unfore- 
seen circumstances. 


B. Case Review 
1. Purpose: to consider complaints referred by the Office of the Vice President of Stu- 
dent Services and to recommend appropriate action to be taken by the Office of the 
Vice President of Student Services. 
2. The Case Review Officer will conduct a case review, normally including discussion 
with all parties involved, prepare a written report, and will recommend one of the follow- 
ing actions be taken by the Office of the Vice President of Student Services: 

(a) Dismissal of the complaint; 

(b) Invocation of a specific sanction; 

(c) Activate the Formal Hearing Panel. 
3. The Case Review Officer will make a recommendation within five (5) working days 
of receiving the complaint, barring extenuating circumstances. 
4. Action by the Office of the Vice President of Student Services shall be communicated 
to the student(s) in writing. 
C. Formal Hearing Panel 
1. Members of the Formal Hearing Panel shall serve for one year (September 1 through 
August 31 of the following year) and include: 

(a) A non-voting chairperson designated by the Office of the Vice President of Stu- 

dent Services who has not previously ruled on the case; 

(b) Three students—selected by the Student Senate Committee; 

(c) One faculty member—selected by the Faculty Executive Committee; 

(d) One staff member—selected by the Senate President; 


(e) A sufficient number of alternates shall be designated to assure full panel represen- 
tation when hearings are scheduled. 


2. The Formal Hearing may be requested: 


(a) by the student(s) filing a written request with the Office of the Vice President 
of Student Services within five (5) working days following notification of the action 
taken. 
or 

(b) by the Office of the Vice President of Student Services. 

3. Within ten (10) working days of the receipt of a written request for a formal hearing, 
the Office of the Vice President of Student Services shall convene the Hearing Panel. 
The student(s) shall be advised of the date, time, and place of the scheduled hearing. 
4. The Formal Hearing Panel will review all previous actions and conduct a formal hear- 
ing. Within eight (8) working days, barring extenuating circumstances, the panel shall 
make a ruling specifying its findings. Such ruling may result in: 

(a) Confirmation of the action of the Office of the Vice President of Student Services; 

(b) Dismissal of all or a portion of the complaint; 

(c) Instructions to the Office of the Vice President of Student Services to invoke a 
specific sanction or initiate other disposition as the Panel shall deem appropriate 
under the circumstances. 

5. Such decision of the Hearing Panel shall be final except that action involving suspen- 


sion or dismissal from the College must be ratified by the Office of the President before 
implementation. 


STUDENT RECORDS 


In compliance with the Federal law, The Family Educational Rights and Privacy Act of 
1974, Delta College maintains procedures pertaining to the confidentiality of student 
educational records. No one outside the institution shall have access to nor will the 
institution disclose any information (other than Directory Information) from students’ 
education records without the written consent of students except to qualified person- 
nel within the institution, to officials of other institutions in which students seek to enroll, 
to persons or organizations providing students financial aid, to accrediting agencies car- 
rying out their accreditation function, to persons in compliance with a judicial order, 
and to persons in an emergency in order to protect the health or safety of students 
or other persons. All these exceptions are permitted under the Act. 


Written consent of the student is not required for Delta College staff or faculty members 
to utilize educational records for legitimate educational purposes. These members in- 
clude faculty, counselors, administrators, clerical staff, and other professional level 
employees. At its discretion the institution may provide Directory Information in ac- 
cordance with the provisions of the Act to include: student name, address, telephone 
number, curriculum and major field of study, dates of attendance, degrees and awards 
received, the most recent previous educational agency or institution attended by the 
student, participation in officially recognized activities and sports, and weight and height 
of members of athletic teams. Students wanting directory information kept confidential 
must notify the Counseling Center in writing within the official drop-add period of each 
semester or session. 


The College will permit a person who is or has been in attendance at the College to 
inspect and review his or her educational records. Students may not inspect and review 
the following as outlined by the Act: financial information submitted by their parents; 
confidential letters and recommendations associated with admissions, employment or 
job placement, or honors to which they have waived their rights of inspection and review; 
or education records containing information about more than one student, in which 
case the institution will permit access only to that part of the record which pertains 
to the inquiring student. The institution is not required to permit students to inspect 
and review confidential letters and recommendations placed in their files prior to January 
1, 1975, provided those letters were collected under established policies of confiden- 
tiality and were used only for the purpose for which they were collected. 


Students who believe that their education records contain information that is inaccurate 
or misleading, or is otherwise in violation of their privacy or other right may discuss 
their problems informally with the person in charge of the records involved. If the deci- 
sions are in agreement with the students’ requests, the appropriate records will be 
amended. If not, the students will be notified within a reasonable period of time that 
the records will not be amended and will also be informed of their right to a formal 
hearing by the Vice President of Student Services. 
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TRANSFER PROGRAMS 
& PROCEDURES 


For the student who wishes to pursue a baccalaureate degree, Delta College offers the 
first two years of study needed to fulfill the basic freshman and sophomore requirements 
of most programs offered by senior colleges and universities. Delta College offers students 
the advantages of lower costs, smaller classes, individual attention, excellent instruc- 
tion and the opportunity to improve reading, composition, mathematics, and study skills. 


TRANSFER CURRICULA 


The transfer programs/curricula at Delta College are a cooperative effort between the 
community college and the senior institutions. It is important for community college 
transfer students to seriously consider and investigate the four year colleges as they 
do differ in size, location, programs of study including majors and minors offered, cost, 
academic atmosphere, etc. The closer the student can match abilities, interests and 
personal needs to a particular college, the better the chances are for success. It should 
be recognized that even though programs/curricula titles may be the same, the course 
requirements from one college or university to another may be different. Professional 
counselors are available at Delta College to assist students in choosing their colleges 
and in planning their transfer programs. 


Detailed curricula guidesheets listing suggested Delta courses and providing career 
information and admission specifics are available from the Counseling Center for 
the following transfer programs. Other transfer programs not listed can be individually 
developed with a counselor. 


Code Program Title Code Program Title 


01 Agriculture 61 Journalism/English Majors 

04 Architecture, Pre 62 Law, Pre 

44 Art Education/Art Majors 90 Liberal Arts 

69 Biology Majors 73 Medicine/Osteopathy, Pre 

15 Business Administration 74 Medical Technology, Pre 

45 Business Education 76 Mortuary Science, Pre 

68 Chemistry Majors 52 Music Education/Music Majors 
53 Computer Science 77 Nursing, Pre (BSN) 

19 Data Processing 80 Occupational Therapy, Pre 
70 Dentistry, Pre 81 Optometry, Pre 

A3 Dietetics 82 Pharmacy, Pre 

42 Drama/Theater/Speech Majors 83 Physical Therapy, Pre 

46 Elementary/Pre-School Education 84 Psychology Majors 

55 Engineering, Pre 48 Secondary Education 

41 Foreign Language Majors 88 Social Work/Sociology Majors 
58 Forestry/Natural Resources/Conservation 49 Special Education 

57 Geology/Geography Majors 95 Undecided 

38 Home Economics 86 Veterinary Medicine, Pre 

50 Industrial Arts Education 


TRANSFER DEGREE REQUIREMENTS 


Virtually all baccalaureate degrees require a variety of courses in English, Humanities, 
Natural Sciences and the Social Sciences. These courses serve to broaden the intellec- 
tual background of the student regardless of the specific career area in which the stu- 
dent may be interested. This grouping of courses is generally referred to as ‘‘general 
education or basic studies.’’ Specific acceptable courses in each category may vary 
somewhat from one college to another, therefore, students should plan their transfer 
program with the assistance of a counselor. 


Delta College maintains up-to-date information and continuous liaison with the senior 
colleges and universities in Michigan regarding their requirements for transfer. These 
curricula and college guidesheets are available in Delta’s Counseling Center. It is the 
responsibility of each student to be aware of transfer college requirements. Students 
whould work closely with a Delta College counselor and consult the transfer institu- 
tion catalog to insure that planned course work is appropriate for their program. 


TRANSFERABILITY OF DELTA COURSES 


Based upon information provided to Delta College from the major Michigan public four- 
year colleges & universities, Delta’s Counseling staff has developed a computerized pro- 
gram that provides specific information about how Delta courses will transfer. Trans- 
ferability of Delta courses depends basically upon: (1) the school to which the student 
transfers; (2) the program or major of the student; (3) the grade received in the course. 
Individual Delta students can request from the Counseling Center a printed copy of 
how their Delta courses should be accepted at the colleges to which they are transferr- 
ing. There is no charge for this service. Michigan schools for which transfer course in- 
formation is available are: Central Michigan University, Eastern Michigan University, 
Ferris State College, Grand Valley State College, Lake Superior State College, Michigan 
State University, Michigan Technological University, Northern Michigan University, 
Oakland University, Saginaw Valley State College, University of Michigan-Ann Arbor, 
University of Michigan-Flint, Western Michigan University. 

There is a limit to the number of credits a student may transfer to a senior institution. 
This is generally sixty-two (62) semester hours of transferable credit or half the total 
number of credits required for the baccalaureate degree. Transferability of Delta Col- 
lege courses is dependent upon applicability to the specific transfer program and the 
grade earned. Courses that parallel those offered by the transfer institution are general- 
ly accepted if a C (2.0) grade minimum is earned. Students are advised to check with 
a counselor for a credit evaluation of specific courses. 


TRANSFER PROCEDURES 


It is important that students select as early as possible the senior college to which they 
plan to transfer because schools differ markedly as to curricula offered and their cor- 
responding requirements. Students who plan to attend another college after the com- 
pletion of their sophomore year at Delta College should: 

1. Investigate carefully both the entrance and degree requirements of the institution 
to which they plan to transfer. Basic guidesheets and catalogs for most Michigan senior 
colleges are available in the Counseling Center. 

2. Discuss transfer programs with a Delta College counselor. 


3. Confer with transfer college admission office personnel who visit Delta College. Times, 
dates and places will be posted outside the Counseling Center and announcements 
made in the weekly college Bulletin. 


4. Apply for transfer admission well in advance of the anticipated date of transfer. Many 
Michigan college admission applications are available in Delta’s Counseling Center. 
5. Request Delta’s Registrar's Office to send an official copy of your Delta College 
transcript to the transfer institution. 





STATEWIDE COLLEGE 
AND UNIVERSITY ARTICULATION AGREEMENT 


The Michigan Association of Collegiate Registrars and Admissions Officers (MACRAO) 
Articulation Agreement was established to improve transfer student articulation between 
two year and four year colleges in Michigan. Delta College is a participant in this agree- 
ment with the following four year institutions: 
*Adrian College Lake Superior State College 
Albion College *Lawrence Institute of Technology 
*Alma College *Madonna College 
Aquinas College *Michigan State University 
Calvin College *Michigan Technological University 
Central Michigan University Nazareth College 
*Cleary College Northern Michigan University 
Detroit College of Business Northwood Institute 
Eastern Michigan University *Oakland University 
Ferris State College Olivet College 
*General Motors Institute Saginaw Valley State College 
Grand Valley State College *Siena Heights College 
*Hope College Spring Arbor College 
*Kalamazoo College *Western Michigan University 


*Four year colleges and universities which have attached provisos to their agreement 
are indicated by an asterisk (*). Usually these can be satisfied after transferring. These 
provisos can be obtained from the Delta College Registrar or from the senior institution. 


This agreement provides that a student who completed the Associate in Arts or Science 
Degree or all the following requirements at Delta College and who is accepted as a 
transfer student by one of the above schools will have satisfied the basic general educa- 
tion requirements of that four year college. The specific requirements of the MACRAO 
agreement are: 

1. English Composition 

2. Humanities 

3. Social Sciences 

4. Natural Sciences 

(must include at least 1 lab course) 

Acceptable courses are specified under the ‘‘Associate Degree Requirements” section 
in this catalog. Courses must be taken in more than one subject area within each of 
the Humanities, Social Sciences and Natural Sciences Groups. 
Transcripts of Associate in Arts of Science Degree graduates will automatically indicate 
MACRAO AGREEMENT requirements were fulfilled. Non-graduates must request the 


Registrar's Office to have the MACRAO AGREEMENT put on their official transcript if 
requirements were fulfilled. 


6 Semester Hours 
8 Semester Hours 
8 Semester Hours 
8 Semester Hours 
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ACADEMIC OCCUPATIONAL PROGRAMS 


Many educational programs offered at Delta College are designed to prepare students 
for immediate employment in the job market. These occupational curricula provide 
students with the necessary skills and knowledge required for entry level positions in 
a particular career field. In addition, most programs are diversified sufficiently to create 
some social and economic awareness. Students attending full time can complete most 
certificate programs in one year and the majority of associate degree programs in two 
years. 


Individual curriculum guidesheets, providing career information and outlining re- 


quired and recommended courses, for all of Delta’s occupational academic programs 
are available in the Counseling Center. 


OCCUPATIONAL CERTIFICATE PROGRAMS 
(curricula code numbers and program titles) 


99 Automotive Services Specialist 

64 Child Development 

34 Clerk/Typist 

B6é Dental Assisting 

75 EMT/Paramedic, Advanced 

56 Industrial Supervision 

Al Machine Tool Operations 

60 Residential Construction 

B3 Respiratory Therapy Technician 

AN Respiratory Therapist 

26 Stenographic 

A4 Surgical Technology 

A9 Welding Specialist 

C7 Welding Specialist/High 
Pressure Arc 

Co Welding Specialist/Pipe 
Specialist 

C1 Word Processing 





DELTA COLLEGE RESERVES THE RIGHT TO ALTER, ADD OR DELETE BEFORE 
EXPIRATION OF THIS CATALOG, OCCUPATIONAL CERTIFICATE AND 
ASSOCIATE DEGREE PROGRAMS AS WELL AS PROGRAM REQUIREMENTS. 


ao 








HONORS PROGRAM: An academic Honors Program for eligible, interested 
students is available. Detailed information is printed in Section | of this catalog. 
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Occupational curricula are divided into two categories: (1) Certificate programs and 
(2) Associate Degree programs. Certificate programs are designed to meet job re- 
quirements in the shortest period of time and may include only technical courses. 
Associate Degree programs are broader in scope and include varying numbers of General 
Education and support courses. When these programs are successfully completed, a 
certificate or diploma is awarded. 


While most occupational programs are not specifically designed for transfer purposes 
to baccalaureate degree-granting colleges, many of them are accepted in whole or in 
part by these colleges. Transfer of all credits earned should not be expected. 


OCCUPATIONAL ASSOCIATE DEGREE PROGRAMS 
(curricula code numbers and program titles) 


11 Accounting 

03 Architectural Technology 

97 Automotive Service Technology 
C5 Automotive Service (ASEP) 


20 Management, General 

98 Manufacturing Technology 

35 Marketing Management 

AO Mechanical Design Technology 


25 Banking Management 93 Mechanical Engineering 

43 Broadcasting Technology 

33 Broadcasting Technician 32 Medical Assistant 

63 Child Development 78 Nursing (R.N.) 

16 Computer Information Systems/ 12 Office Management 
Accounting 05 Physical Therapist Assistant 

18 Computer Information Systems/ 79 Radiography 
Programming 59 Residential Construction 

17 Computer Information Systems/ Technology 
Small Computer Systems 40 Respiratory Therapist 

23 Criminal Justice 87 Respiratory Therapy 

72 Dental Assisting Technician 

39 Dental Hygiene 27 Retail Mid-Management 

92 Electronic Engineering 10 Robotics Technology 
Technology C8 Savings and Loan Management 

65 Emergency Medical Technician/ B8 Secretarial/Data Processing 
Paramedic, Advanced 29 Secretarial, General 

36 Fashion/Clothing Fashion 31 Secretarial, Legal 
Merchandising B7 Secretarial, Medical 

22 Fashion/Clothing Specialist ST Skilled Trades (Apprenticeship) 

37 Fashion/Interior Design 21 Small Business Management 

28 Fast Food/Family Dining 71 Surgical Technology 
Management 95 Undecided (General Studies) 

14 General Office Assistant C3 Welding Technology 

54 Industrial Supervision C2 Welding Trades 

B9 Machine Too! Operations/ 13. Word Processing 


Industrial Supervision 


SHORT TERM OCCUPATIONAL 
TRAINING PROGRAMS (NON-ACADEMIC) 


Community Health Programs (686-9418) 
Ward Clerk/Medical Data Specialist 
Nursing Assistant/Home Health Aide 
Phlebotomist Training 


Home & Family Living (686-9417) 
Bakery Design Training | 
Bakery Design Training II 
Basic Modeling Course—Female 
Cash in on Your Sewing Skills 
Companion Training Program 
Cook’s Training 
Establishing a Catering Business 
Exploring Careers in the Travel Industry 
Finishing Course—Women 30 and Over 
Floral Design Training | 
Floral Design Training II 
Furniture Refinishing Skills 
Gentlemen Housemen 
Internship | 
Internship II 
Nanny Program 
New Ways to Make Money Work 
Pace |—Program for Acquiring Competence in Entrepreneurship 
Professional Housekeeper 
Seven Step Chair Caning 
Travel Agent Training Program 
Upholstery | 
Upholstery II 
Women in Sales 


Vocational Technical Division (686-9419) 
Fundamentals of Refrigeration/Air Conditioning 
Refrigeration/Air Conditioning || Domestic 
Refrigeration/Air Conditioning Il Commercial 
Basic Electricity 
Fundamentals of Heating | 
Heating Il 
Plumbing Theory | 
Plumbing |! 

Plumbing V BOCA Code 


(For Additional Information See Section IV, Community Affairs) 
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ACCOUNTING 


70 


ACCOUNTING /Associate in Business Studies Degree 


A graduate of Delta’s Accounting associate degree program will have the skills 
to be a junior accountant. Complexity of the work will vary with the size and 
volume of the employees activities and the firms procedures. Most starting 
jobs will involve tasks such as: keeping records of day to day business trans- 
actions; making entries in account ledgers; monitoring cash receipts and 
disbursements; processing appropriate budgetary costing procedures; prepara- 
tion of balance sheets and materials needed for financial reports. As individuals 
gain experience, they could also assume more accounting type work which 
involves analyzing financial reports and advising management. 


General Education Courses Sem Hrs 
PELElective;ACtV (Vie He. fy... a 1 
PE ElectiveyActiViiVeewe nr... ... eee eee... key. fee 1 
EGN@22 1ePnincipleckomEconomics. saat as ie 4 
POL 103 Introduction to American Government OR 

HIS 103 A History of American Government ...................05- 3 


PSY 101 Applied Psychology OR 
SPH 112 Fundamentals of Oral Communications OR 


SPH 114 Interpersonal Communications.....................-..-. 3 
----— General Electives... Ne 8 aeefecslrn. rca Nae ened ere 
14 

Business Courses Sem Hrs 
INE AN Prninelolkes hi Veco Bec ace soe eons sabondsol¢seane 4 
ACE 2 12a uinciplessomAGCOUNtimell | aa) ante an ae ee een 4 
A G@e21 SeEederali@osteAccOUntin Sucre ener nena tes ee 3 
*ACC 214 Microcomputer Accounting Applications .................. 4 
ACC 223 Intermediate Accounting/Assets.......................... 4 
*ACC 224 Intermediate Accounting/Equities .....................0.. 4 
PACCE25 35Gost AcCCOUnIne .....- geen ew ee 3 
*CIS 133 Introduction to Computer Information Systems.............. 4 
S ClSSIAOsBASIEIBrogramminG ys ge ae. 0. SAR ks 1 
GBeise: In trocuctOnmosBusinessmen waaiy.e 1. lara nan no 3 
GiBe > PrinGiplessofManagement.. agi. 0. ce) aimaee een ene 3 
G@BRe Business Lawl «8s ieee... MR HO 3 
*@SEello | Business| Gomintinicationsn| ats aaete ae ee 6 3 
*@SEalo2 Business! @ommnitm Gatioisul eee ene tne) eee 3) 
OSE*I0"key boatdingmeweame v.96... of age), ee eee Rte 
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Students should discuss with a counselor the best order in which to schedule these caurses 





NOTATIONS: 


1. Placement in typing depends upon student's ability when beginning this 
program. Upon demonstration of equivalent typing skills, OSE 170 may be 
waived and an elective course substituted. Waiver applications and/or credit 
by examination information may be obtained from a counselor. 


2. Students wanting to transfer to another college to receive a baccalaureate 
degree are advised to consult with a counselor about transfer college require- 
ments and follow the Delta College Business Administration curriculum 
guidesheet. 


3. Courses with an * must be completed with a C (2.0) minimum grade. 


ARCHITECTURAL TECHNOLOGY/Associate 
in Applied Science Degree 


Architectural Technicians may assist licensed architects, construction engineers, 
urban planners and other design personnel in most all phases of the develop- 
ment of a building or site projects. This program has an emphasis on job entry 
skill development for employment in occupations such as: draftsmen for in- 
stallation and shop drawings; building appraisers for financial institutions or 
real estate firms; estimators or supervisors for contractors; inspectors for govern- 
ment agencies. 


General Education Courses Sem Hrs 
ART Drawings ere etter oie. Metaeae ce ctulaptwat eottan ty 3 
AR 152) (rigor ol Arclnitetcine! Gob) po nnaobececurcbe oda aepesse 2) 
ENG, 111 College. Connmomsiition I|un cnc boueosesssapee dae lonencs aan 3 
ENG 112 College Composition I] OR 

ENG 113 Teenmicell Wiring Soo be cudecoaahooecasc ues uagoeeucueses 3 


MTH 111 Applied Algebra OR 
MTH 113 Applied Trigonometry | OR 


MTH 119 Intermediate Algebra... 2.0.0... eee 34 
Reel ectiVerACliVItVe Seo Mie oR critic ants REPL EE. ke sre 1 
REREIECHIVERAGTINI TV pment ME Se ee ca eo SBN ogden boneless romen Dts 1 
POL 103 Introduction to American Government OR 

HIS 103 A History of American Government...................+..3 
----— ElectivesCounsese. 2... 10 Moras. eappritgeua one at teh Oed 

26 
Technology Courses Sem Hrs 
ARC 101 Materials & Methods of Construction ..............00200 005 2 
ARC W0s Architectural! (Dyeing Isc. cooacsoseuaneae esos ene ehaewsons 3 
ARGMCGFATchIitectUralab ranting lle we yaa sae een eee a 
ARC 107 Architectural Computer and CAD Applications .............. 3 
ARGMIMEeIMeGh an Gdlram@MElGCtiiGdim tenes tert ys ieee i 3. 3 

Equipment for Buildings 
ARC 204 Estimating/Specifications/Contracts ........... 00. cee eee 2 
ARGe2OSaGomstuuctionmBOcuimemtsility: tone tm ett cet ts ste « 3 
ARGe2 06rGonstlctionmDoctimentsill 08.080, oe ees an en es. 3 
ARC 207 Architectural Presentation Drawings ...................005. 3 
NAG PA Telleinncerantss onf Sait Ketdu | eel DXeisI-1ne eae oe eee eres ere eran 3 
ARG 22eSitesBreparationy ee eecqge ce ec. . Ae 3] 
ARC 244 Solar Energy: Fundamentals .......... 0.0.0.0. e eee eee 3 

in Building Design 
CAD 110 CAD/CAM System Orientation ...........0.......0005. eee 

36 





NOTATIONS: 

1. The Architectural Technology program is designed for students starting in 
the Fall semester as course ARC 105 is only offered each Fall. Courses ARC 
105, 106, 205 and 206 must be taken in sequential order. For information about 
day and/or evening availability of courses contact a technical careers counselor. 


2. This program prepares some students for a technical level career but is also 
transferable to baccalaureate degree programs in Architecture. Students want- 
ing to become architects are advised to consult with a counselor about transfer 
requirements. 


3. ART 153 is offered only in the winter semester. 


4. Elective courses are to be chosen from the list printed on the curriculum 
guidesheet (copy available from Counseling Center). 


Students should discuss with a counselor the best order in which to schedule these courses. 


ADOTONHOD4L WaNLOALIHOUV 


71 


AUTOMOTIVE SERVICE 


Us 


AUTOMOTIVE SERVICES SPECIALIST/Certificate 


An expedient preparation for entry into the automotive service field is the main 
objective of this program as it is possible for a student to complete the cer- 
tificate program within a ten month period. Students must complete the course 
AUT 100 Introduction to Automotive Service plus any two of the remaining 
Automotive Service clusters and one Service Skill Course. 





Automotive Service Courses Sem Hrs 
AUMAIOQZEMiInoteSeIvicGess. 1 Bale Stee erate Fy 2 alive: 
AW O4FEngineSenvice yee Saw tata hae A Ae eee 6 Ge. of 
AUT 106 Electrical Circuits Service |.................000- 6 inks 
AUT 130 Electronic Systems Service.............0..0000- 2 Gite 
AWMIBZBEIEINSVsteImeSEIVIGe tar fe orcas eee ee 6 T aah 
AUT 134 Engine Performance Service ..............-..-- 6 Nie 
AUP 200aDnIVeIINEESEIVIGE 1... ok kee oet I oe ce 5 ~1 Cluster 
AUT 202 Automatic Transmission Service ..............-. 8 _F Three 
AUT 230 Suspension System Service ..................6. 8 “1 Cluster 
AUT 232 Brake System Service ............0.00 cece eee 7 J Four 
AUT 260 Automotive Service Skills | .................... 3 

AUT 262 Automotive Service Skills I].................0.-. 3 Service 
AUT 264 Automotive Service Skills II] ................00- 7 | Skills 
AUT 266 Automotive Service Skills IV ................... 1 Courses 
AUT 268 Automotive Service Skills V........... 00.00.0805 72 


Certificate Requirements 
Introduction to Automotive Service 


*Two Automotive Clusters 
** Automotive Service Skills 
TOTAL CREDITS FOR CERTIFICATE 








Students should discuss with a counselor the best order in which to schedule these courses 


AUTOMOTIVE SERVICE TECHNOLOGY/Associate 
in Applied Science Degree 


In addition to being trained to enter the automotive services field as a service 
technician, parts room specialist or service writer in a specialty area, students 
completing the associate degree will have a broader based education which 
will also prepare them to continue toward a higher career goal such as a bac- 
calaureate degree. 


In addition to the Certificate requirements students must complete Automotive 
Services clusters plus the following courses in order to receive the associate 
degree. 


General Education and Automotive Service Courses Sem Hrs 
ENG WO ANoyolercl lemellisn SSIS. poco oe ceo ooo sad 704 ~ caemouauerea 5 
Milli O4IN\ethiGeSystemmer .:, comet ae eee ee en eeeeennerests. Uote kee 1 
RESELCGtIVENAGLIVItV: 28.ey i: Sees eee se ACR eee meee |.) ' hates 1 
REFELEGtIVEFAGLINITV=: 2... 4c ac ee ee eres! #8 BED: 1 
POL 103 Introduction to American Government OR 

HIS 103 A History of American Government .....................- 3 
PSY 101 Applied Psychology OR 

BSYa2inG@eneralaesvcholocy anna enema nmrnnInn. 7 7 ree 3-4 


MTH 104 & AUT 128 Metric System & Automotive 

Service Calculation OR 

Mili) 107 torshisherlevelimathicourscmmern samen nna. cc 3 
Automotive Elective (choose one of the following) 
AUT 136 Air Conditioning Service OR 

AUT 204 Electrical Circuits Service Il OR 

AUT 234 Customer Service Advising OR 

















TiVVetHO! @xvacetyiencaVVelding serene... - a eamRieme 4 renennve wes 2 

19-20 

ail a. GS ee ea cata se cee ur oA | 

Associate Degree Requirements 
Introduction to Automotive Service ...............0.0e eee eee 3 
ihreewAutomeotive: GlusterSmaee st) te ne. ea eae 41-43 
Anitelinoine Samice SIS o.cceBhoneycdon ek book boas eee e ees =” 
Genenalsed UeationeGoUnSesiesa:.0. jhe wee eemete rm ce 16-18 
AUtOMOLIVESEIECHIVE) nie. Geers och Soa ae MR co Sythe 2 
NOVA GREDITIS FORSASS@ GIANENDEGREE fae eee an. 63-73 
NOTATIONS: 


1. AUT 100 course must be completed with a C (2.0) minimum grade. The 
Automotive Cluster Two has a prerequisite of Automotive Cluster One. 


2. The selection of an Automotive Service Skills course is done after consulting 
with the Automotive faculty. 


3. Classes are offered only during day hours. 


4. |n addition to tuition and textbook costs, students must purchase uniforms 
and their own tools. 


5. Students desiring a baccalaureate degree are advised to consult with a 
counselor about degree options and transfer college requirements. In most 
instances, students planning to transfer should substitute ENG 111, and 112 
for ENG 101, and a Mathematics course for AUT 128 and MTH 104. 


BROADCASTING/Associate in Applied Science Degree 


Broadcasting occupations and job duties within the television and radio 
communication industries are generally within four major areas: programming; 
engineering and studio operations; sales; and general administration. Delta 
College owns and operates WUCM-TV Channel 19, a public broadcasting 
station, affiliated with national and regional educational networks which 
provides broadcasting students with operational laboratory experience under 
actual broadcast conditions. Students will learn to operate and maintain sound, 
recording, and transmitting equipment; become involved in production 
elements; be exposed to program producing, directing and performance; and 
learn the principles and techniques of many specialty areas such as staging, 
lighting, graphics, camera operations, etc. The Broadcasting program will 
prepare students to become eligible to take license examinations administered 
by the Federal Communications Commission (FCC). 


Delta College offers a transfer program plus four career broadcasting 
specialization options: Performance; Radio; Television Production; and Sales. 
Broadcasting students must complete all ‘‘Basic Core Program’’ courses plus 
select courses in one or more of the concentration areas. 


Basic Core Program Requirements Sem Hrs 
ENGmlaGallesce@ompositionnmmemewwer fame ................ 3 
EN Gries @olleces@amoositiontlline=Mamenwn Gun. ... .. . sca. Qcie ames 3 
RIVaIASRStUgiOR@ Oeranonsulpe ewe NRE EN ce aR 
RIMVeISOEBTOAU CASH VV KIN? ie en jes). . Seen 
RUValpaestuclion@ erations |e ate... eee eS 
RilVanboGuRaciOuBrOacd@astingwaw sleurmn ety re. ce: neem itetee Plante. 3 
Riv aoyelevis(Onmnic GsrrodUctionuman tat ae ml wesw 0.80 m3 
RTV 220 Communications History, Law, and Responsibilities .......... 4 
SPH 112 Fundamentals of Oral Communication ..................... 3 
SPHESWeechwElectivea wnat. | cee watts. Mead. ool. had 
PESEICCHVGSACIIVILV MR ay woth ue eh ee Meee NI eR ee Ph as | 
REVEICCHVE*ACIV (VT eee, at See Rer AMEN MN eo Aha. es ] 
EG Nee Ie enincl(plesTOmECOM@MIGS |... MUNIN. 0,0. . 4a... 4 
POL 103 Introduction to American Government...............0.. eee) 

40 


Students should discuss with a counselor the best order in which to schedule these courses, 


Students planning to transfer to a baccalaureate degree program should 
consult with a counselor before choosing electives so that the Associate in 
Arts Degree and specific transfer college requirements can be completed. 


Performance Option Sem Hrs 
RTV 153 Broadcast Performance............... 0.0. . cee dec eet eee 3 
RiV=25 siVerroducincrancdamncctlon ns: tn). et eines 3 
RTV 256 Advanced Radio Production.............. 0000. e eee eee 3 
RIV ElCCHiV Gomer arate mane Seem rime erkewr Seety tote ta) PET Te yay me FORM, 9-13 
---—— Generalkelectivcs: mie heres: Menven atvenr na were. © eewmomne med ())=4) 

2p 
Radio Option Sem Hrs 
RUD MOOR BNOAd Caste SACS Me ak he panty gum eo 3 
RTV 256 Advanced Radio Broadcasting ...............0 000 e eeu ee, 3 
RTV 294 Current Practices and Issues .......... 0.0.0. eee eee ene 2 
REVAELEGUV COREE cee eT ee re Se Somer AN Te Lee ties aeieerg ier, Ink ae 9-11 
EBDeSilepasicrsnoadcasteelecinomics sem near) Soe re ee ened 3 
————— Gamarall, AShVES o cov.s! duty scone danAlmina dicidio's ose ap hha nisin, OLY 

22. 
Sales Option Sem Hrs 
GB 153 Introduction to Business.... 2.0.0.0. 0c e eee eee eee 3} 
GCBe24anpninel pleseomMarketingerms «ok sk. ts 0s eta, oss wee eS 
RIN 227 realest SEIS oo.sncssooraen nen ndobedot dues aceereonnd 
Rav oti aRrocucingeamanDinectingme. «+... 0. « qumeom tage cary ars 
RTV 294 Current Practices and Issues ........ 0.0.0 0c ce eee eee ees 2 
RUN EIGCIMGS., ou0auc noah eon vom OMS meme Megs lou w OMe ea ane”) 

23 
Television Production Option Sem Hrs 
RIVA IVEeroducmerancmDIinectingmc su... eit mea: Manin eke 3 
RTV 257 Advanced TV Field Production ........... 00-0000 0 se ee ues 3 
RIN 2Go) Agsisiamt IDIneeior TRC. oceeeaun peo. ema wa rene One 2. 
RTV 294 Current Practices and Issues ......... 2... 0.0 cee eee eee 2 
ROLY ElECtIVES IMR et RETA en, OAR se nee a cae 9-13 
——-——— (Goermretall ESCMMES 6 oo ce oe PEs POTS ORG, OTIS Ge OS? 

22 


NOTATIONS: 
1. Students choosing one of the above four career options must complete a 
minimum of 9 elective credits in RTV courses. 


2. This program is presently considered a “‘limited’’ enrollment curriculum 
because of available facilities and the need for relatively small classes to provide 
comprehensive instruction. Students are encouraged to see the Broadcasting 
counselor prior to initial registration. 


ONILSVIGVOUE 
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BROADCAST TECHNICIAN 
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BROADCASTING TECHNICIAN/Associate 
in Applied Science Degree 


This curriculum is designed for the person who desires to learn to operate 
and maintain the electronic equipment used to record and transmit radio and 
television programs. They work with microphones, sound and video tape 
recorders, sound and light effects, television cameras, transmitters, and other 
equipment. In small radio and television stations, broadcast technicians usually 
perform a wide variety of duties. In large stations and networks, technicians 
are more specialized although their specific jobs may change from day to day. 
All of the technical work involved in radio and television broadcasting is under 
the supervision of the station's chief engineer. The technical director or crew 
chief is usually in charge of the operating crew of broadcast technicians. 


General Education Courses Sem Hrs 
ENG Tih Collese Composition ls) 72 dials ae ell ae eeu at yetee ly Pew eg otis 3 
ENG 112 College Composition Il OR 
ANG ATS TEClamiicell WAycthainyees bas pal nw nl eee cae cet Ceciec uments & gete phn 3 
RESEICCTIVERAGUIVINV EE TMNT... Sherer Cr owe Cur Sate Siete tear 1 
RESELEGtIV CRAGIVINaaciace chen rears Back cantar cc cot ck Aegan at or nae Ge 1 
POL 103 Introduction to American Government.........0....0 000005 3 
SPH iizarundamentalssom@nrall Communication. ..1.. 6. o) segues 
sa Serciall Sciemee: EIS oy on ec ce bbc one our een eo 6 dima ted 
17-18 
Electronics Courses Sem Hrs 
ESI OND. ital RGiRGUitSweenree eR ke. ceo ce eras ee 3 
dey 224 (Comnouicar Ekectatomies [ naa.s cad Ae Ae a watcha dd al Bally oth be 3 
Bele S5ucleemi@a K@iLCuitSm | ae hae cn ohio oe cere ma ements 4 
EB 236ulntrodtetion: tomlnaustyiali@omtiolSwemewte. 0. 0-10 4 
EET 255 Electronics and Radio Communications.................. S25 
WE) 
Broadcasting Courses Sem Hrs 
RIM 149 Sualio Oneraiione Ila. os 10s Meee dee SUBS ee ae 3 
RIV 154. Simelia Qaerenikone lll co. Ge cB SoG Oe See WE eR WER 3 
RIAY 15 Ravello Broeeeaswing-s ss oa one Ceod cue wau doo alee NG Beas e 3 
RTV 220 Communication History, Law and Responsibilities......... aA 
13 
Elective Courses Sem Hrs 


Six of the elective credit hours must be in RTV 
and/or EET courses 


NOTATIONS: 

1. MTH 111 Applied:Algebra, MTH 119 Intermediate Algebra or equivalent 
prior mathematics education is required for several electronic courses. 
Mathematics courses can be used as electives. 


2. Students who intend to transfer to a four year institution should consult 
with a counselor about appropriate electives. 





CHILD DEVELOPMENT 


CHILD DEVELOPMENT/Certificate 


This program is designed to train qualified personnel to work in private and 
public pre-school child care facilities. Students completing this program will 
gain: an understanding of physical, cognitive, social, and emotional early 
childhood growth and development; basic skills to interact with children in 
a positive manner; techniques for supporting a lead teacher in the day-to-day 
operation of an early childhood program. Practical experiences will be acquired 
by observing in the Delta College Child Care Center and working in local 
nursery schools and day care centers. 


General Education Courses Sem Hrs 
a Social Scenes lISCIMES g6 a5 oom ee ooo, Gon yoy vo 
--—-- GeneralgElective: wes... kf. Sate gree artes) 

6 
Child Development Courses Sem Hrs 
CD 111 Introduction to Early Childhood Education ........ 5 ea] 
(CD) Th? leevlhy Cloilellerorsl PRO... 6s oc ocn eae eee acaes as 3 Fall 
CD 113 Interaction with Young Children................. 3 Cay 
CD 114 Introduction to Growth and 

Development of the Young Child ..................00.. 3 

CD 115 Growth and Development of the Young Child .....3 “] winter 
CD 116 Families in the American Culture ................ 3 mat 
CD 117 Practicum for Early Childhood Assistant........ Sok 

24 
NOTATIONS: 


1. Amaximum of 25 students will be admitted Fall only on a ‘‘first register/first 
servelbasis.”’ 


2. Child Development courses must be taken together in the sequence shown 
and are generally only offered during day hours. 
3. Students are advised to consult with their counselor about elective courses. 


4. Students are required to submit a Health Appraisal signed by a licensed 
physician declaring that the student is physically capable of performing the 
duties that are required for the safe care of children. Also students must submit 
evidence of freedom from communicable Tuberculosis. 


CHILD DEVELOPMENT/Associate in Arts Degree 


As a supplement to the supportive skills learned from courses completed in 
the Child Development Certificate program, this degree program will also stress 
leadership skills which are needed in a lead teacher position. In addition to 
the employment opportunities offered by the certificate program, graduates 
of this degree program will also be qualified to be lead teachers, child care’ 
center directors and should be eligible for licensure of their own child care 
agency. 

A student must complete all courses listed in the Delta College Child 
Development Certificate program (30 credits) plus the following two groups 
of courses in order to receive the associate degree. 


General Education Courses Sem Hrs 
Ont Paincialas Ct. BIOKGEY a: onacconoemeueoabwnoghbenbnsowa ead 4 
ENGR @o) |ezen@ompositionn | anit attr tren cnet ttre tree cnn 3 
ENGaPE@ollege  Gompositionn|| ies amen wee ea a aerate ee ner saree nna 3 
PENEIECtIVERAGHVIEY See” Se. enna iene oo nene encom ree Je ae 1 
PE-ElectiveyActivity ear. fe. Akay ee eee eee wee cee tees 1 
POLS 103 Introduction to American Government............-....00, 3 
ae IMTS: BLEAMVEG anon cctngs nace ban ane gue o > oo a ten el 
—————— Science Elective (lab course other than Biology) ...........4 
--———— Social Science or General Elective.....................1-2 
28-29 
Child Development Course Sem Hrs 
CD 2008 eacticlinmassaecacmlcachiciemmwra ai me) eer fae! 
4 

NOTATIONS: 


1. All notations stated after the certificate program also apply to the associate 
degree program. Child Development Course CD 200 should be taken after 
all other Child Development courses have been completed. CD 200 is offered 
spring and winter only. 

2. The Associate in Arts Degree requires a minimum of 8 Social Science credits. 
CD 116 can be counted as a Social Science course. 


3. Students wanting to transfer to another college to receive a baccalaureate 
degree in pre-school or elementary education are advised to consult with a 
counselor prior to enrollment in this curriculum. 
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CLERK-TYPIST/Certificate 


Clerk-typist duties are generally a combination of typing, filing, sorting mail 
and printed materials, and other general office responsibilities. Students 
completing this certificate program are prepared for entry-level positions such 
as: Data Typist; General Typist; File Clerk; Mail Clerk; Office Machine Operator 
(adding, calculating, duplicating, etc.). 


General Education Courses Sem Hrs 
ENG Oy Grarmnmnai® SKI tor Suess 44.9 se oes ae csaeeo ae aeons 2 

SPH 114 Interpersonal Communications OR 
PY Gl. Apolliech Favchiolaan ee) eee ta ee hehe ee eee ett 
5 
Business Courses Sem Hrs 
FM 130 Professional Image Development .................2.00000- 1 
GBriOIBUsinesssMatheniatleste nis 90) Ae ceieiyun et asa eee es 3 
OSE 140 Introduction to Automated Office ............0..0c cece ees 2 
OSEMIAIAWWordaRrocessingslOgicn snus si. |. area eae ae 2 
POSEsOINBusiness: Gommlimlcatlons: ley dyceek ack mrasuas cent eee eae 3 
@SEsS2aBUsinessuGommuUmicationsellew ween es stdin, es 3 
OS ERS Fall Seer eat pes Aaa at ee peels RAB dees EW serene sets se onc ay caivorsek 2 
Ose It eMoroeyitclings Ie Trovit oe Oe se ee be dy eae sco kng aoe 3 
@SEsI2a Key ooanclingallltalmtenmed laters... ey eens 3 
O©SEM Sa Machines@alculationper nna cies eeee eens 1 
OS Eee BiOOieadie yas ye srn cs caper oe ae aed 2 
“OSE 273 Mevlororineling INS NeWalneeG). 5 soca Serial ee eee ee aoa3 
28 

NOTATIONS: 


1. Students weak in mathematics may want to take MTH 100 before enrolling 
in GB 110. Pre-test for GB 110 is available. 


2. Placement in typing depends upon student's ability when beginning this 
program. Electives may be substituted upon demonstration of equivalent skills 


for OSE 171. Credit by proficiency examination may be earned for courses 
OSE lalsanci@SEal722 


3. A minimum total of 30 credits must be earned for this Certificate program. 
4. Courses with an * must be completed with a C (2.0) minimum grade. 


Students should discuss with a counselor the best order in which to schedule these courses 





CLOTHING SPECIALIST/Associate 
in Business Studies Degree 


The Fashion-Clothing Specialist degree program is designed for the student 
who has a special talent and flair for creating and constructing apparel and 
who is interested in and likes working with fabrics and apparel accessories. 
Students completing this curriculum will be qualified to seek positions such 
as: buyers or managers of retail fabric departments; tailors within department 
and specialty stores; instructors with community school clothing departments; 
sales personnel, consultants or advisors in the fashion and fabrics industry or 
with manufacturers of fashion accessories. 


General Education Courses Sem Hrs 
SPH 112 Fundamentals of Oral Communication ..................0.. 3 
PEVElGCtIVeZAGTIVIIV eas 41. f... «AEM RCUOIO.) feectienie OEE QI) 1 
BEVElectiverACtiVity. 0. ....... .AvaneRhinlt voor at Meme TE a). 1 
POL 103 Introduction to American Government................ 0000. 3} 
BoVelOlVAppliedsRsychologyru 021. van airtuewn Ie pennant ft Spe) 3 
—--- Ganeral BlAchiVES shaved oul oR Ree eedenddindeacdonn alt 
19 
Business Courses Sem Hrs 
BeEDE MS aGooneralVeRECUcationmllmne nn iti tea he seine ae 3 
*FM 110 Apparel Construction and Analysis .................0 00s eee 4 
ARM OvApparell Tailoring <2... - . eaeerereneRWNN. einen) See eeniner aad 4 
SEM S5elextiles, on soe e NTO. Santor eh iS DOA. 3 
*FM 210 Apparel Pattern Drafting and Design ...................... 4 
*FM 220 Advanced Apparel Tailoring ..............0000 cece eee 4 
MiezS OFADPliedeAppareluDesiznin. 1a. metnnieer Okt e eee, Ft tae. 3 
FM 150 History and Dynamics of Fashion .................. 0.0000. 3} 
FM 170 Fundamental Theories of Fashion Design 
ayn More haincliclingi aces & ote. ete Gin 0 o%e Hin gy Ais teeta Masceeee tat kent eee cena 3 
GB 145 Sales OR 
GBA eruinclolecsroimketallin cam males at at le lanes ee | 3 
FOSEsioiBusiness:sGommuinicationsyl §2.).tc. (2). seth wal daeaniwius ©. 3 
@SEnS2aBUsinessuGomimumicationsyliigess: © ).e4) a: seeee eee. ot: nee) 
43 


NOTATIONS: 


1, Electives may be substituted upon demonstration of equivalent skills for 
course FM 110. 


2. Students are advised to consult with their counselor about elective courses. 
Course OSE 153 Introduction to Business is highly recommended. 


3. Courses with an * must be completed with a C (2.0) minimum grade. 
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COMPUTER INFORMATION SYSTEMS 
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COMPUTER INFORMATION SYSTEMS/Associate 
in Business Studies Degree 


Computers can process masses of information rapidly and accurately. A pro- 
grammer prepares detailed instruction (a program) using special computer 
language to direct the computer through the steps needed to complete an 
operation. A computer specialist with accounting skills will be able to under- 
stand the accounting language and computerize the data to produce special 
accounting reports and functions. 


Delta College offers three Computer Information Systems degree options: Pro- 
gramming; Small Computer Systems; Accounting. Students must complete all 
“Basic Core Program’’ courses plus courses listed in one of the three options. 


Basic Core Program Requirements (all options) Sem Hrs 
PACEPON IPnINGIDIESTOmAGCOUNLING tm ktween. >... - eo aaeem, « .'- 4 
AAGEMiParrineiplessofAccounting Il"... ...s..505....0. 0. See... 4 
GIS aEtiectivesWse OnmextEditors .. 0.) 2. i ee ce = 1 
GISMIBO;Developing Prognammlogic ... 2.5... 2. eee ab es 2 
*CIS 133 Introduction to Computer Information Systems.............. 4 
CIS 135 Information Storage and Retrieval......... 00.000 .0 eee eee 3 
GIS TAs AS Gero CranmmNe. .. MEMMRE 2. ce ve eos aime ategun = « 1 
GIS OAOIBASI@OMEUSINCSSMEe.. Sageien «Mo. .fer ss ot ee... 3 
ClS285uSvstemseApalYSiSiQDESIPM oe ehace. 2: ue oe. ee. 3 
ECISW245 COBOIMEKOstammmings . 0.505... w= Rae ae? «5. 3 
FOSE5 | BusinesssGommUinicationseli., y. sce) s wee cians - . 3 
FOSE Ip2 Business CommUunicationswitis:: . 2. een Ee ms... 3 
OSE 170 Typewriting: Keyboarding OR 

OSE 173 Typewriting: Personal Keyboarding ..................... 2 
BESGlectiverActiVinvie Ages. ots. Migmacadey: cic. 2h. 5058 eek Ae... 1 
PESEIEGtIVERACTIVICY, yeu... - RRR tt on ARO Tee: . 1 
POL 103 Introduction to American Government OR 

HIS 103 A History of American Government .................05.5. 3 


PSY/SOC/SPH Behavioral Science or Speech elective from: 
PSY 101 Applied Psychology 

PSY 211 General Psychology 

SOC 211 Principles of Sociology 


SO.GeileManiageragc: haniiViiwe stacks)... . at ata ewes... 3 
SOC 275 Sociology of Stress 
SPH 112 Fundamentals of Oral Communication 
SPH 114 Interpersonal Communications 
SPH 212 Listening 
44 


Students should discuss with a counselor the best order in which to schedule these courses 


Programming Option Requirements Sem Hrs 
CIS 253 Advanced RPG OR 
(CIS Beis Nvolvelinvelse) (C(OVBIOIL. - Bh oy a5 Maman cee ides lenin patie: Be 3 
G\S BIGCIVG AAS tock et eer pets atk at ata boetett oe" 3 
Mille 208sElementanyastatistics\res-crt-yiel: eee: Breda: “y-byae yee ey: 3 
Mill EI WE OGUIV Ge eras ba eae? ott er dd ce Dent) en el eeteadetd ae cerey, 3 
Sir eG Electivesag ser race 3a Be olotisdvis cil ealtatoerie Linge 
18 
Small Computer Systems Option Requirements Sem Hrs 
<GISMLONSmallomputen Syste mswmm Seated 6 fe ene ery 3 
GiS2205SmallesystempooitwanewpnOjects 25... aa. 62). ennui 3 
OSE 140 Introduction to the Automated Office..................0.. 3 


GB/MTH Select electives from: 
GB 110 Business Computations 
GB 131 Small Business Management | 
GB 132 Small Business Management II 


GBN43) BrinciplestotAdVertisingam. « . .- -criaeeeee et Senn omnme ln te one 6 
GB 145 Sales 
GB 153 Introduction to Business 
MTH Elective 
a EleCtivegaee WRF ee ca os) ee ee Se 
18 
Accounting Option Requirements Sem Hrs 
ACC 214 Microcomputer Accounting Applications .................. 4 
*ACC 223 Intermediate Accounting/Assets............ 00.00 cece ee 4 
*ACC 224 Intermediate Accounting /Equities..............5......5.. 4 
Millse2 O8SElementany Statisticstes. :.. ane ee Ser een mre 3 
----—— FIGGLIVES on-again: ee 
18 
NOTATIONS: 


1. With approval of the CIS discipline or counselor, ENG 111 and 112 may 
be substituted for OSE 151 and 152. Students who complete English courses 
prior to enrollment in the CIS curriculum may also do this substitution. 


2. Electives may be substituted upon demonstration of equivalent skills for 
OSE 170/173. 


3. Students taking the Programming Option who chose to take CIS 253 must 
take CIS 243 as a prerequisite. 


4. Courses with an * must be completed with a C (2.0) minimum grade. 


Transfer Program Requirements 

Students planning to transfer to a baccalaureate degree program should con- 
sult with a counselor before enrolling in computer, business or general educa- 
tion courses so that specific transfer college requirements can be completed. 
The above Associate in Business Studies degree programs are not designed 
to transfer into the majority of Data Processing baccalaureate degrees. 








CRIMINAL JUSTICE/Associate in Applied Science Degree 


The Delta College Criminal Justice curriculum is designed to give specialized 
knowledge of law enforcement combined with a broad general educational 
background. The program offers theoretical, practical, and technical instruction 
designed to meet an ever-increasing demand and continuous upgrading of 
personnel by law enforcement agencies. A graduate of this program would 
be prepared to seek employment in many non-officer (civilian) jobs such as: 
patrol and security guards, investigator for several government affiliated 
agencies; private investigation. 


General Education Courses Sem Hrs 
ENG Tl Colles Comptosiiion |. kcncesnusecbeoudp eon ausnuroc: 3 
EN GelieeeollecesGompositionn||meee newt Seem nna: free eens 3 
SPH 112 Fundamentals of Oral Communication..................... 3 
RE 10! Phyeicall Flings sees cae oes soo eee tare oh eo 1 
PE Eat. ANEMMIN?, ©,c-o 6 cto ce Oe OPEN: HL TINS oe Ene ena Men Le 1 
iO Lit Pitiacioles"wi Eicloay oa eeeoee o Sone. wee eee ee or er ee 4 
-——- Science Elective (with lab, other than Biology) ..............4 
HS —=—— risiony Blaaiive 1. LEU sed Bee ee ee 3-4 
POL 103 Introduction to American Government............0.00-005- 3 
PSY Zi Gemetell Pavel” .cuccssasencdss eo meOe eae ono om een ada. 4 
SO Geieennciplessomsociologyemms sa. tae cnaee oh te eta eeemee 3 
----— GE eralElectiVestee wen AN hee ile oes tos ch ot Se OZO 
38 
Law Enforcement Courses Sem Hrs 
C] 110 Introduction to Law Enforcement & Criminal Justice .......... 3 
Cl) Vili PRoliee AcimMiiIMiGigO@ ..-eoscconpconaeens een mee ssnecate oe 3 
Zelmip2aRolicer@perationsme. mat settee eee eee. AT Uo. EPL oe 3 
*C) 210 Introduction to Criminal Investigation ...................05- 3 
EG S5Ouiventles@itenderia seta eee eee, ee TNS Bee 3 
CJ 220 Crime Laboratory Techniques OR 
CJ) 255 introduction to Corrections OR 
PSY 231 Psychology of Personality OR 
RSYe24lmAbnonnmlalaRSVGROlOs Vanda UaMsheaveisce Geom okie bes Sead 3 
§@)2 70) EVidencer<aGriminal RrOcecuiesmerst toe ori eee ee oe 3 
CI AAT] ACHGIMMEW LENM: Wao nie et betebie a ok ORO ae eee etna ote i as Pens) 
24 


Students should discuss with a counselor the best order in which to schedule these courses 


NOTATIONS: 
1. Students are advised to consult with a counselor about elective courses. 


2. Students planning to transfer to a baccalaureate degree program should 
consult with a counselor before choosing electives so that the Associate in 
Arts Degree requirements (i.e. Humanities group) and specific transfer college 
requirements can be completed. 


3. This Criminal Justice program does not certify graduates for employment 
as police enforcement officers as it does not incorporate the Basic Police 
Training (BPT) curriculum. Details about BPT are printed on the back side of 
the Criminal Justice Curriculum Guidesheet which is available at Delta’s 
Counseling Center. 


4. Courses with an * must be completed with a C (2.0) minimum grade. 
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DENTAL ASSISTING/Certificate 


Graduates of this program will be trained to assist the dentist with treatment 
procedures at chairside; produce diagnostic aids for interpretation by the 
dentist; provide oral health instructions for patients; perform laboratory 
procedures that are required for dental treatment; and perform basic office 
and record procedures. Students successfully completing this program are 
eligible to take the certification exam on the American Dental Assistants 
Association to become a Certified Dental Assistant (CDA) and the Board of 
Dentistry, Michigan Department of Licensing and Regulation exam to become 
a Registered Dental Assistant (RDA). This Delta College program is accredited 
by the Commission on Dental Accreditation, a specialized accrediting body 
recognized by the Council on Post-secondary Accreditation and the U.S. 
Department of Education. 


General Education Courses Sem Hrs 
ENGSInis@olleset@ompositionn | aime erm oh ore er eye ener ee 3 
HSC 140 Basic Medical Emergencies OR 

PTH! 168 Adv. First Aid & Emergency Gare ...................-. fy 3 
Nel WC) lint), Nneory & Asolo. . 3. Gewleweleoo ooo bnb000000a000 4 
PSY 101 Applied Psychology OR 

PSY 2 Generaliesveholoeviaee (Me. MeN 0 coo 3,4 

12-14 

Dental Assisting Sequential Courses Sem Hrs 
DAY 0) DentalVAssistin palms serra. | mare. endemic ofe 5 Fall 
DA 113 Oral Anatomy and Physiology...............0005 3 only 
DA 116 Dental Health and Nutrition .................05. 2 
DA gs ZOMDERtaW ASSIS BMI ry. 6. o.oo: o1n arateyolevansiieiameeimyaieece 
DABIPBRDental|Radiologys sc. of. ws. « s sieiereselsintaane uae 4 Winter 
DA 126 Materials & Laboratory Procedures ...............3 only 
DANIZONDentale@ifice Procedures... ... .. leet yee A) tal 
DASBOsDentaleAssisting Ill... 2. 2 8.. awstats eeplemiess 6 4 
DANIBSIGlinicaleSemimaiwemre ... ..- . yo wun gies ned ah only 













At the time this catalog was being prepared for printing, this Dental 
Assisting program was being revised. Therefore, prospective applicants 
are advised to schedule an appointment with the Delta College Dental 
Assisting Counselor to receive information regarding admission criteria, 
course work and course scheduling. 





Students should discuss with a counselor the best order in which to schedule these courses 


DENTAL ASSISTING/Associate in Applied Science Degree 


Students must complete all courses listed in the Delta College Dental Assisting 
Certificate Program (44-46 credits) plus the following General Education 
Courses in order to receive the Associate Degree. 


General Education Courses Sem Hrs 
ENGH2FColleget@omposition |" tt tenet tte OT See ee 3 
PEXEIEEtIVENAGTIVi tye, SRREN) Fh, OTE RICU RN OO TER VTE E Sah, SOURS 1 
RE Elective AGUIVINs 5 accent eee ae I ee ee, eal ae ] 
POL 103 Introduction to American Government OR 
POP 1 iieAmerican) Government anderoliticse sce seen fe ee 3,4 
———— Elective Goursesmothemthanne) aes eee eee eer TO) 
16-18 
NOTATIONS: 


1. Due to the limited capacity of the college dental facilities and the specific 
requirements of the Commission on Accreditation of Dental and Dental 
Auxiliary Educational Programs, enrollment is limited. Each Fall semester 
approximately 28 students will be accepted for enrollment in the sequential 
Dental Assisting courses. 


2. The Certificate program requires students to complete a minimum of 44 
Semester/Credit hours. The Associate in Applied Science Degree program 
requires students to complete a minimum of 62 semester/credit hours. Elective 
courses required in the degree program should be selected in consultation 
with the Dental Assisting Counselor. A listing of suggested electives is given 
on the curriculum guidesheet which may be obtained from the Counseling 
Center. 


3. Dental Assisting courses are offered day hours only and must be taken 
together in the sequence shown. A student must achieve a minimum C (2.0) 
grade in each Dental Assisting course plus courses HSC 140, PTH 168 and 
AH 100 to be eligible to continue in the program. 


4. Astudent who successfully completes (C/2.0 grade in each) both BIO 131 
and 132 prior to enrollment in D.A. courses, will be able to waiver AH 100. 
Course AH 100 must be completed no later than the end of the first semester 
of the Dental Assisting Sequential courses. 


5. Course HSC 140 or PTH 168 must be completed no later than the end of 
the second semester of the Dental Assisting Sequential courses. 


6. Students admitted to the D.A. course sequence will be required to have 
a negative TB test during their first semester and then be required to have a 
physical exam including a negative hepatitis carrier B test prior to enrolling 
in DA 120 (second semester of Dental Assisting Sequential courses), 

7. In addition to tuition and textbook costs, students must purchase a 
laboratory coat, uniforms, clinic shoes, safety glasses and provide own 
transportation to dental office internship assignments and other facilities. 


8. Students must have valid CPR Certification throughout the third semester 
of the Dental Assisting Sequential courses. 


DENTAL HYGIENE/Associate in Applied Sciences Degree 


Graduates of this program will be trained to provide preventive and therapeutic 
treatments and services prescribed by and under the supervision of the dentist. 
Specific responsibilities vary, depending on the law on the state where the 
hygienist is employed but generally include: oral prophylaxis; application of 
topical fluoride and medicines for the prevention of tooth decay; taking 
impressions and preparing diagnostic models; expose, process and mount 
dental X-rays; provide instructions for patient self care and dietetic and 
nutritional counseling; and perform laboratory procedures. Students 
successfully completing this program will be eligible to take the National, 
Regional and State Board Examinations for Dental Hygiene licensure, as the 
Delta college program is accredited by the Commission on Dental 
Accreditation, a specialized accrediting body recognized by the Council on 
Postsecondary Accreditation and the U.S. Department of Education. 


General Education Courses Sem Hrs 
ENGeliE@ollece"@ompositionmlae: « ....- iat tse: SiN 3 
ENGaiips@olleve:Gompositionmlll: 2.0". on. Hee eee 3 
SERmaéalnterpensonal Communications -menecmwen a0. Geneme oo... 3 
FiS@Ga OSE MedicalMieriminologvameurnn . chasm oh gies = tee coe « 2 
FSGal0ssasien Viecicallemercencicesie: . chia: oes yen. oe. 2 
PEREIEGIVGRNGUVILV: iatee tome Matt: scum eee MS ce ore 1 
BESELCCUIVCRAGTIVILV S90s Soe crrtee te... «(Aiea AIM: 2 SLA og CRUSE 1 
BI@OwBieanlo2eAnatomvysancabmysiolopy |liGclllitee se eile cre 8 
BlOx203iGeneralgMichoblolog yee... . cc ma nor erm ne 4 
POL 103 Introduction to American Government..................... 3} 
PSY 101 Applied Psychology OR 

RSV elleGeneraleesveEMnOlOGVe: cB att ueee aren... Were seuteerees 2 eee 3,4 
SOC 2eRanciplessor SOclolocV.. =e a. aera). ete ee ees 

36-37 

Dental Hygiene Courses Sem Hrs 
DHA 143Oral Bhystoinendo yar ©. 5. oot. Se. eee ae ges 3 
Deedes Clinical lechipietesves . wis. . :ta) eee aie 6 Fall 
Dig) | 1L6sRreventivesiNUtitUOnbes ert: .. ot teee cn a eenien ae 2 only 
DinlalnealDentaleAmatennveets ca... .. «© ceut one eae 
DH 118 Anatomy of the Head and Neck................. 34 
DE wBOLBehiada@ntics ...... Waeewmen. choc: ). 0.0). een 25] 
Diei22-OralerlistologyandsEmbryOlOgvawi 0). aaa 2 Wikatiei 
Dine 23abentaliRadiographyeaiaacto. = ap tc eee BL ai any, 
Dial 12% Haein cOloiier, Sante. » umd eee ae oeknrsw ono st 3 
Di iZ5rGlintealaBentalkt ye temer lst agen peewee oe eenees 6 
Students should discuss with a counselor the best order in which to schedule these courses. 


DH 1318Glinicall | \¥Seminan at. a4. Saeed el ceo ds a ‘+ Spring 
Dim 2orGlinicalsDentaliivetcne:lllmmr senate asses 4 
Dik2 BiOralabathologver tems. ae tae sea tcnsco ssa 3 
DH 214 Dental Therapeutics & Devices... 0.0... 0.000000 4 Fall 
DHA 2i53Glinicals Dental kygienenilN es. 2 es cuisine syecieisee 8 only 
DH ZlGiGommunity;Dentisthyal), 9... ave ere aetna aoe 2D 
Dne225.GlinicalaDentalativcieneulNarrn gs). terre rahieeet ote ters 97 
DH 226 Expanded Hygiene Duties..................00.. 2 | Winter 
Dile227a@onnimurnibyeDentistry ale Metastases tetas eel 

8 
NOTATIONS: 


1. A maximum of 18 students will be accepted each Fall semester for Dental 
Hygiene courses from the program waiting list. A student will be placed on 
this waiting list only after successfully completing the prerequisite qualifications 
and submitting the special Dental Hygiene application to the College 
Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent 
(b) completion with a C (2.0) minimum grade in each, courses HSC 105, BIO 
131 + 132 plus ENG 111, 112 and 6 minimum credit hours (with a C minimum 
grade average) from the remaining General Education courses (c) be admitted 
to Dental College (d) provide transcripts from high school and all other colleges 
attended. 


3, Students must complete courses BIO 203 and SPH 114 and HSC 140 each 
with a C (2.0) minimum grade prior to the time their waiting list position would 
make them eligible to be offered enrollment in the Dental Hygiene courses. 


4. Students must observe 2 Dental Hygienists performing their skills in 2 
different dental offices for a minimum of 8 hours within 6 months of placement 
on the program waiting list. In addition to this requirement, students must 
submit in March of each year a written letter to the Dental Hygiene Counselor 
confirming their desire to remain on the waiting list. 


c 


5. Dental Hygiene courses are offered day hours only and must be taken 
together in the sequence shown. A student must achieve a minimum C (2.0) 
grade in each Dental Hygiene course to be eligible to continue in the program. 


6. After notification received for Fall acceptance, a student must have a 
complete physical examination including negative TB and hepatitis carrier tests. 
7. In addition to tuition and textbook costs, students must purchase a 
laboratory coat, clinic shoes, uniforms and cap, safety glasses and the dental 
hygiene instrument kit (additional costs approximate $600). 


8. Students must maintain current CPR certification throughout their enrollment 
in the Dental Hygiene courses. 


INJIDAH IWLINIG 


8] 





ELECTRONIC ENGINEERING TECH 


82 


ELECTRONIC ENGINEERING TECHNOLOGY/Associate 
in Applied Science Degree 


Electronic technicians design, build, test, trouble shoot, repair and modify many 
types of electronic equipment. The technician may be an engineering aide 
in the laboratory, an electronic designer, or a field representative. Rather than 
emphasizing one or two titles, this program stresses the core of knowledge 
and skills common to this group of technical occupations. Also this program 
provides instruction in drafting, the use and application of tool room machines, 
circuitry, computer programming, English, physics and government. This degree 
curriculum is accredited by the Technology Accreditation Commission of the 
Accreditation Board for Engineering and Technology. 


General Education Courses Sem Hrs 
ENG al @ollesex@ompositionnienian ri nnide rnc) ae Cl ea err 3 
EINKGy ley Tistelninitkeall WWiiiitingziee a hs os sO oe on ene aes eo feo Ale. 3 


SPH 112 Fundamentals of Oral Communication OR 


SPRUtTAaintersersona ls GomimlmicatiOns 4+ ee 3 
Mili aero plecmiteOnOnictivmntrn crit cg aac sees 4 
ASANINTh AUl fA sys) thera] (Cellet lh wis ae Septet dl Ba SORES rene ace sere a Mec a ll 5 
GES AONB AS @eprograniminge Og Wathen ee era) se cn 2 
GPRS: Tob FORTRAN NGAI gee a keeaee ss ks wba) Soke kee ASOD 3 
PEREIECtIVERNGhIV((ieceeed: Mie... Mos. pte ne. ee a 1 
RE ELEGhiVesAGtINityarenmerertnat: Cor tas. J, cece. @eeeeeennen, Oetege ca wee Seva oar Peacee 1 
Prive MGerreralSRnysicsalatemet. h\0) CAT e 2) SIS elaine re 4 
BrIVGnT2a@eneralPinysiesat Its vet or? O) Mo A Ory BP 8 6 4 
POL 103 Introduction to American Government.................. ane 

36 
Technical Courses Sem Hrs 
ERIE ONRassiverGiratiiteAtmalysis’ Meera steer: of: Lhy, 12) PRR Ce eeRer aA) Patera, 5 
EBM 120° Digitalg@incuitsHyy gees Nek. TA. SULT OUP ane Si Seaeeentien 3 
JEW USi ECHO IMGECUNGINEMNG. coo conce oper eee cchoonsduanacacnt 2 
ERI NORA CHVEN GING UItSil marry ino arabes, « vysv-/)- Syotactayaes eM a eRe 5 
CE ZilileActivion @irauiltcul hs atv etsy yok cake scenes), cc cornaiiiok lepton peewee 4 
SE 2S Eecuenie Cotto &: Auiioimentorn Sof eee see eonksaasccbaeg ke 4 
EEMe2 Geo vanced Electron Gsa@incUltSuts gar. G22 24. ee 4 
lel) 224 (CONT HUE EUROS! lp. .e8 neoteenlaeh eee eeeeeeeBlS Oe Reels 3 
MSWisiSeMachiningyRroeessest ema aem mer . Stn.) PRC I , OR Rae 2 
——-—-— AD PrONEAMEIECHVESAIA SPAS POON ISIN SD 

4] 


NOTATIONS: 
1. Students planning. to transfer into a baccalaureate degree program may 
substitute MTH 121, 151 and 161 for MTH 113 and 211. 


2. Students are advised to consult with their counselor about elective courses. 
A listing of approved courses is given on the curriculum guidesheet which 
may be obtained from the Counseling Center. 


3. This program is designed to prepare students for a technician level career 
upon graduation. These courses are transferable into a baccalaureate 
engineering technology degree program. However, these courses do not 
transfer into a baccalaureate electrical engineering degree program. Students 
wanting to become engineers are advised to consult with a counselor about 
transfer college requirements and follow the Delta College pre-engineering 
program. 





BASIC EMERGENCY MEDICAL TECHNICIAN/ 
ADVANCED EMT/Certificate 


Graduates of this program will be trained in the following basic life support 
and emergency care related skills: administer oxygen; apply temporary splints; 
bandage and dress wounds; treat shock and hemorrhage; make patient and 
medical evaluations; give psychological support care; provide respiratory 
cardiac resuscitation; give emergency childbirth care; and be able to handle 
auto extrication, transporting and moving patients, and dispatch; be 
knowledgeable of the legal aspect involved in providing emergency medical 
services. 

The minimum requirement to be licensed as a Michigan EMT are the successful 
completion of Delta College courses EMT 101, 102 and 108 with C (2.0) 
minimum grades and the passing of the State of Michigan Basic EMT exam 
(both written and practical portions). However, employability with only a Basic 
EMT license is extremely limited and most EMT's in the local Tri-County area 
hold an Advanced EMT/Paramedic Michigan license. 

Before a student is admitted to the Delta College Basic EMT sequence, the 
following information must be provided: evidence of completion of a recent 
physical exam. Any disorders that would impair safe performance of the duties 
of an EMT would prohibit admission to this program. This educational program 
and the work performed in the EMT field is difficult and often hazardous. 


EMT Courses Sem Hrs 
EMITS OMEN re TENT ete ok Ce ke aI eS 6 
EMil WlO2*Basic Field Expenience 7 ow". 2... 22... ee 1 
EMilO8tResclerandiEXtiicatiome eas etme: |... .5 creer 1 


EMT 210 Advanced Emergency Medical Technician 1 
(ESTRAZBWECKS) xe... oe MPR en et we Ni a, ae ee 58 al 
EMT 211 Advanced Clinical Experience 1 (2nd 7% weeks) . .2 fon 


EMT 220 Advanced Emergency Medical Technician 2 only 
(2NGIRZUAS W CEKS) te eee ee tok cent. 0D So 5 
EMT 201 Advanced Field Experience 1 .................. 2 Wi 
EMT 212 Advanced Clinical Experience 2 ................ 2 Hig 
EMT 230 Advanced Emergency Medical Technician 3 ..... 10 Seay 
EMT 202 Advanced Field Experience 2 .................. 1 Spri 
EMT 213 Advanced Clinical Experience 3 ................ 2) baa ts 
EMT 240 Advanced Emergency Medical Technician 4 ...... 5 ODN 
Students should discuss with a counselor the best order in which to schedule these courses 













The Advanced EMT/Paramedic Program is a cooperative program 
between Delta College and Saginaw St. Mary’s Hospital. Students who 
elect to enroll in Delta College EMT/Paramedic courses must make 
application directly to St. Mary’s Hospital and meet all their entrance 
requirements. St. Mary’s Hospital will determine eligibility for admission 
into the Delta College/St. Mary’s Hospital EMT/Paramedic Program. 
Information regarding admissions can be obtained by calling the 
EMT/Paramedic Program Coordinator in the Department of Hospital 
Education at St. Mary’s Hospital. 





ADVANCED EMERGENCY MEDICAL TECHNICIAN/Paramedic 
Associate in Applied Science Degree 


Advanced EMT training is conducted under the direction of a licensed physician 
and in cooperation with a hospital. In addition to applying EMT skills learned 
in the Certificate program, advanced training consists primarily of cardio- 
pulmonary resuscitation, airway or gastric intubation, defibrillation, 
administration of drugs and IV’s, and practical concepts in the use of telemetry 
equipment. 

After completing the Advanced EMT courses of study and satisfactorily passing 
the required State of Michigan examination, a person is referred to as an 
“Advanced Emergency Medical Technician/Paramedic.’’ Students should 
review with the EMT Counselor State of Michigan employment requirements. 
Students must complete all requirements of the BASIC EMT/ADVANCED EMT 
certificate program (34 credits) plus the following General Education courses. 


General Education Courses Sem Hrs 
ENGOI11eGoliegexGomposition |" Seas) Som eater alegre eee yt 3 
ENG ai2i@ollegei@ompositionll ee cee .y-- eel eh 3 


HIS 103 A History of American Government OR 
POL 101 American Government & Culture OR 
POL 103 Introduction to American Government OR 


POL 111 American Government & Politics ...........0...2.20005 3-4 
PE Elective Activity ......3....ccc.cl! external eee Le] 220 1 
Platelet NCI pono pe oa ong Herd mcd CUT ee Blow ais aaoo a cee oe 1 





Students must complete an additional 16 to 17 credit hours as selected in 
consultation with the EMT/Paramedic Counselor (may include EMT 101, 102 
and 108). 


NOTE: Students who desire an Associate in Applied Sciences in Advanced 
EMT/Paramedic must complete the cooperative Advanced Program as well 
as the Delta EMT Certificate. Only students who are officially enrolled in Delta 
College Advanced EMT course work may receive academic credit for such 
work. There is no equivalent credit acceptable for the Advanced EMT Program. 
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FASHION MERCHANDISING 
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FASHION MERCHANDISING/Associate 
in Business Studies Degree 


This program can lead to careers in fashion buying, fashion merchandising, 
fashion design, bridal consultant, fashion show coordinator, and fashion display. 
The merchandisers of fashion perform numerous jobs such as buying, selling, 
fashion writing, coordinating, fashion illustration, bridal consulting, fashion 
show coordination, display and promotion work and serving as fashion and 
educational representatives for pattern companies, accessory and fabric 
manufacturers. 


General Education Courses Sem Hrs 
ARM BiiosBasics@esign——2aDimensiomalm i muir: 3 
REVElectivesActivityt epee y. sa tertes ur aus aes SAT 1 
PESETGCTIVCRANGILY INVA MMMM e AMEND 0 crew aud cp usacs nin oe Raas as ast A cigscbsncc ses ] 
POL 103 Introduction to American Government....................- 3 
PSY 101 Applied Psychology OR 
BSN, OTN Gre eral SV ChO OC VIE NE 3,4 
-—-——— Wiehe CCIE EGH CSM eo te Si es eel eA 
16 
Business Courses Sem Hrs 
SGP 5a CoopenrativelEGUcatlOnmll me crys aa yee eee a. 3 
CIS 133 Intro. to Computer Information Systems ................... 4 
a (Edna S¥50p [SAUL Ee at St Sah as APN al a Mm tae ek ae 3 
FMeISOngistory anceOynantcs Ol kaSMONp sce. - reeset dns eS 
BSletNS AASs ly (ES) e552 ee bec Rentterr eM ll Biot ie ee tn eth 3 
*FM 170 Fundamental Theories of Fashion 
Designvanc’Merehandising’eue. 94) uM) (eh boy2 Fr) Pokaan Sith 3 
faaiVie? 40) RashioneG@oordination ...2...52.0..00e0cee seca e yo OR Ne 3 
GBeaOMBusinessMathematics ............. ..... Ae tee st. MORRANRS, Levon, 3 
GBr435PringiplestofeAdvertising...... «0... OReOeme. Saale TEL ie 3 
IG Bis 4SaSale seaih SWANS. 9.0. 5.0.0.0 AOMO ITI) SARIN a) 527) 3} 
GBMS3eintroductionstol Business aay ens mites 1 OURS Ay SAIL! 3 
GBI 247/APrinciplestofeRetaningyeta.a. see OE? TRIE AM) PhS 3 
*GB 248 Principles of Buying for Resale ............. 00.00.00. 00005 3 
“OSE: loleBusiness!Gommunic¢ations I=. WAMwvOW NAAT TTL She. 3 
@SEMMS2eBUsinessiGonnumic@ations: Ilbvew eee steer te Meee meet ee Emde} 
46 


NOTATIONS: 

1. Students are advised to consult with their counselor about elective courses. 
Course FM 250 Seminar in Clothing Fashion, which includes one week in New 
York during the Spring semester, is highly recommended. 


2. Courses with an * must be completed with a C (2.0) minimum grade. 


Students should discuss with a counselor the best order in which to schedule these courses 





FAST FOOD/FAMILY DINING MANAGEMENT/Associate 
in Business Studies Degree 


The Fast Food/Family Dining Industry offers one of the finest career oppor- 
tunities of the ‘80's with Americans projected to be spending one half of all 
food dollars outside the home. Management opportunities with company 
owned units or as an independent franchise owner abound in an industry that 
is opening five to ten new units daily. Males and females of all ages and back- 
grounds are experiencing success, both personal and financial, in this growth 
industry. 


General Education Courses Sem Hrs 
RERELEGTIVERAGEIVI TREN net etre RIE ET ee ee oe onl 1 
PEREIECtVeRAGUIVIty me SRee ewes SK aoe, ae woe POs. is nee eS 1 
PTH 165 Standard First Aid and Personal Safety OR 

PTH 168 Advanced First Aid & Emergency Care................. a, 3 
POL 103 Introduction to American Government..................45- 3 


PSY 101 Applied Psychology OR 
SPH 112 Fundamentals of Oral Communications OR 
SPH 114 Interpersonal Communications OR 


SPH 202 Oral Communications for Managers ................0000 3 
a G@eneral¥Blectiveseun seen Aero iteiet: Reweies cages ee eedlEd. 
17 
Business and Specialized Courses Sem Hrs 
ACC 111 Introductory Accounting OR 
NCE iY Pamciallas ei /Nceowinitins [| Gee soe ee oes ao scce so 4 
GEDE2 52 @ooperatverccUcation i=. .4c.4.404.40es0tasscuascoees 3 
GEDS 2 GnGooperativercati@ationsllM. 2.2 ..8....0. 502. 8e eae thee: 3 
GEDE2 25. GooperatverEaucation leven. 4005. 2a ede. ose. se0e ne eee 3 
GBR MOM isinessmMathenraticsem emt. 2. .ee oe -- wee eee oe 3 
GB 120 Introduction to Fast Food/Family Dining Management ......... 3 
GB 121 Management of FF/Family Dining Establishments.............. 3 
GBRBOR mnodUGhOnMONBUSIMeCSStia. 00. on. .-eeena+.cshene-neuneaes 3 
GB 212 Food Service Sanitation Management............-......-5-- 3 
GBe24orRriinctolessomManagement men seas 4. 0.5 bs. os. oh nD 
GB 260 Human Relations in Management..........................3 
@SEMSeBUsinesssGommrunicatlomsiltaes:o.-..:4+-0+-.- + sens eee eee 
@SESIS2 5B UsinessaGonnmmulniGattomsallles 2.0.5... ss. eens een 3 
SIBLE BUSIeSSRSEGUMNILY Mm t nase usttee eae Asceus. © sciyians sn sss mucus eesins melee 3 
RHAC 214 Restaurant Equipment Maintenance................... save? 
45 
Students should discuss with a counselor the best order in which to schedule these courses 


NOTATION: 

This program is intended to prepare students for a career upon graduation 
from Delta College or to help currently employed food industry personnel 
upgrade themselves and develop management skills. Students wanting to 
transfer to another college to receive a baccalaureate degree in business are 
advised to consult with a counselor prior to enrollment in this curriculum. 


FAST FOOD & 
FAMILY DINING 
MANAGEMENT 


DECTA COLLEGE 
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FINANCIAL INSTITUTION MANAGEMENT/Associate 
in Business Studies Degree 


These programs are designed for persons who desire to enter the banking field 
as well as for present bank employees who desire to increase and upgrade 
their skills and knowledge of finance. Job opportunities are available in banks, 
savings and loan associations, credit unions and agencies within areas such 
as: commercial and installment loan departments; real estate mortgage 
departments; check processing; bank operations supervision; computer 
programming; auditing and accounting. 


Financial Institution Management students must complete all ‘‘Basic Core 
Program”’ courses plus courses listed in one of the two specialized financial 
institution management options. 


Basic Core Program Requirements (both options) Sem Hrs 
CIS 133 Introduction to Computer Information Systems..............- 4 
ECN 22 Pinel plessomEcomomicsel... ae we... eae ae Gee ee 4 
GB 1QiBusinesssNMathematics..9e..... ay... .. apa an: oe epee. ae 3 
GBEI5S Introduction tolBisinesses.-.:..aeleaetee a)... aa. ae... ae 3 
Gaels} Pitnvatolles tir MEnLGiingwee ge eRe MG nig SR nnn tiga. © 3 
GBW45"Pringiples of Management... va. J. am: a eee A tae See 3 
OSEmS iRSUsiness*GommuUnicationnll s.. . Sagres See. fy eee nS 
OSEM SZEBusinessi@onimUiniGationsl| ter me... See. we. ee. | oe 3 
RESEIeCti Vea NGhivitv em seen Mtn nn me PNRME MM ct, Cont nmr, eee mens coe | 
PE ElectivevActivity . <. a eenae. SOMONE eee ene ee em 1 


POL 103 Introduction to American Government OR 
HIS 103 A History of American Government OR 


POL 111 American Government and Politics .................... 3-4 
31-32 
Savings & Loan Management Requirements Sem Hrs 
NEE AWM Aiimeljaes.eii Accounting ae occ Cees sel ease aEee ee os 4 
EGNBIGGI Maeva Bel micii emer cs en ct: 2 .en-cnsca tls masher: ROR ee eeecmanre 3) 
GB 170 Introduction to Savings & Association 
BUSINEeScRanGEODehalonsmemts gc 8 a8: chee tpn tome ewe ome 3 
GB 174 Real Estate for Financial Institutions .................0..00e 3 
(Gs). 25s BHUISIVSSS: LENA cerechecie ss i pee tee yeh ccheceren esses cine 3 
SNE UO “Ayspoluerl PS VCl NOY csduaso.o ce eee od odd odd diode 4 oH 3 
Electives (at least one course must be I.F.E.)..................... Sul2 
31 


Students should discuss with a counselor the best order in which to schedule these courses 





Banking Management Requirements Sem Hrs 
ACC 211 Principles of Accounting | OR 
AlBMIOSPAGCOURUITOB ERM Warr ne cower dt tee cee eee eae ee ae 4,3 
ACC 212 Principles of Accounting 1] OR 
PATOL AB Neco until ree eee nner er a Yee cannes, 4,3 
AlIBeGOseninelplessombanke@perationS. ar. «cick cuts -tea ee ate ae B 
AlBalreelistallmente@medits st lise a: dice bap arse Chew. ch. ns a Oe 3 
NS: lective sd y Soe 7 aE en ee Aare eee een dee 3 
GB 251 Business Law | OR 
AliBale 421 Bera wasob ain kin cieeie: Mien. 2. csc «ce ee eee ee 3 
GB S7E6 USiMessaleawW lll pM sc se acs cas. ee ae oe 3 
GencralElectiverere (44. TNE Sioa) 8-10 
31 


NOTATIONS: 


1. Students are advised to consult with a business counselor about elective 
courses. 


2. This program is intended to prepare students for a career upon graduation 
from Delta College. Students wanting to transfer to another college to receive 
a baccalaureate degree are advised to consult with a counselor about transfer 
college requirements. 


GENERAL OFFICE ASSISTANT/Associate 
in Business Studies Degree 


Office workers perform a wide range of tasks that are needed to keep business 
and other organizations running on a day-to-day basis. Handling and processing 
information in the areas of correspondence and reports, communications, 
calculating, mailing, typing, filing and managing office records are common 
tasks performed by the General Office Assistant. 





General Education Courses Sem Hrs 
BEMEICCUVGEAGHIVIIVeRae® sath) Seared esate Wie ee Sia ute haak 1 
DEE SIGGNVGEAGIIV NVR Rane ln Aaah wr MEW ees ener ee Re Sarg east e ings 1 
SPH 114 Interpersonal Communications OR 
PN 10? Agpliice Pavehnaloey G20 Sees eas ee ea 3 
POL 103 Introduction to American Government...............00005- 3 
————— BIGGHIVeStMeR Se yh ce ae AS Oe Eben, Ee RT END 
20-21 
Business Courses Sem Hrs 
ACC 111 Introductory Accounting | OR 
AGE Opening OleswotsACeourtineall eace etre... eee eee te 4 
CIS 133 Introduction to Computer Information Systems .............. 4 
FM 130 Professional Image Development ................0. 0000s. 1 
(GE ie) Business MAINES. sodbcaeeseoecscuc nse pore toe cnonac 3 
Gls 153 linin@cluction t© BUSINESS. ogocccueeo av sou ade 08504 somae de: 3 
OSE 140 Introduction to the Automated Office.................000. 2 
OBE I4 WoreliProcsssing: Lieisic Roane re bsamen rae don atnen ae 2 
OSE 151 Business Connimuinicaitions ll; eacseaesenee cco -G¥ oc: a elk oe 3 
“OSE 152 Business CommimUinleaiOne we Gadaeeuceocscs) eeanaarseae 3 
O8e 157 riling .gabe hs. eee Pee ee oe a cee hes ea eke D 
OSE 72akeveoarcdingall-intermediate.. 0... sees ae 3 
OSE 175 Machine Caleuleiioniee seem uetin i ance ococgccceecaccsdad: 1 


OSE 184 Displaywrite II! OR 
OSE 185 WordStar OR 
OSE 186 MultiMate OR 





@S HIG HAVInICCMMINES OCI rer iene rt oc: 5 foe) sone emnondnia nes mre ant 53} 
S@SEV6GEGeneral Oimice brdetices sett 26. Se. = eee ee Rete & 3 
S@SE7en Nev ooardinealV a AGVvanGedenss so. en, 0 theme oes ones 3 
SORE 274) MEELIS THHEUSEIA IOUS IA cateaeyeee cts tone cedbemesiistisels ectrshitrmrases Stott eee tuck 2 

41-42 
Students should discuss with a counselor the best order in which to schedule these courses 


NOTATIONS: 

1. Placement in typing depends upon student's ability. Students may need 
to take a prerequisite course for OSE 172 or an elective may be substituted 
upon demonstration of equivalent skills for OSE 172. 


2. Students are advised to consult with a business counselor about elective 
courses and cooperative education opportunities. 


3. Courses with an * must be completed with a C (2.0) minimum grade. 
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INDUSTRIAL SUPERVISION/Certificate 


Supervisors are basically responsible for the output of other workers and for 
maintaining work schedules, production, safety and employee records 
pertaining to their industrial plant department. Employers generally will choose 
people for supervisory positions who have experience in their industry, job 
related skills and leadership qualities. Therefore, most supervisors rise through 
the ranks and completion of this program alone will not ensure employment 
as a supervisor in an industrial plant. The main emphasis of this program is 
to provide the currently employed supervisor or aspiring supervisor with 
knowledge of supervisory responsibilities pertaining to management skills. 


General Education Courses Sem Hrs 
ENGatiimcollege*Gomposition | 4 ye eee eee ek. tae 3 
POL 103 Introduction to American Government...............0.+05- 3 
RSNA pplicdBesychology 5. het. ws a petunia 3 
Se Gene eciVeswa sm" PieMMme we. Ss. kee eh. ee 

1) 
Industrial Supervision and Technical Courses Sem Hrs 
[SUIMOMITOMStH AIMS ORVISIOME = Mas. ss ccc eee eae end 3 
[SwUMIGMIMCUSIMGMESELGLY MEME Wen MR lee eects 2 
IS 120 Supervisor-Employee Relations..........0..00 000.0 cece ees 3 
Me MAMUTAGIUMINENRROGESSSS . AMET ee 28 

11 





Students should discuss with a counselor the best order in which to schedule these courses 


INDUSTRIAL SUPERVISION/Associate 
in Applied Science Degree 


Some industrial plants may require or prefer individuals to have an associate 
degree. Therefore, this program is designed to provide a student with a broader 
base of related general education and technical courses in addition to 
emphasizing an analysis of cost data, production controls and production and 
worker operations. Depending on the electives selected, graduates of this 
program may also seek employment in a satisfying non-supervisory position 
in such plant areas as industrial engineering, quality control, or tool engineering. 
Students must complete all courses listed in the Delta College Industrial 


Supervision Certificate program (30 credits) plus the following two groups 
of courses in order to receive the associate degree. 


General Education Courses Sem Hrs 
GB SilelhaustiialRelationss setts). met ee tte ee eee ee 3} 
ENG 103) Ugelnmicell Wail so euepeo een enneen gba sma aoeoneenaagaage 3 
MTH 111 Applied Algebra OR 
DRE TO MachinesiooliGalculationse 2s: 92.0.8. omen atone 4,3 
PEdElectiverActivity am sem.ace tenet. de Ones, Yolen Stell} chee 1 
PESEleGtin evAGHIMItVeh pope descicns: 2) REMI, DL esp arte PE... 1 
ECN 111 Essentials of Economics OR 
EGN 22:9 Principlessoi Economics Maree: amet). Mernnt ae | arenas 3,4 
ne General Electives. ccic ccc seo RUE, OOO LE GB 
22 
Industrial Supervision Courses Sem Hrs 
ISP2a|ORG@OStHATIAIVSIS <2 « Rigahees ita eee eee eee eee a 3 
ISB2HeWWorkeAmaly sist’: 4.0.8. .2.2.00 nae ee etree meen Semen rer eat eke oe 3 
[S240 Prodtiction BlanningrandiGontrolees eee ae reer ee ents 
10 


NOTATIONS: 

1. Up to six credits may be granted to individuals with on-the-job experience 
in industrial supervision. 

2. Students are advised to consult with a counselor about elective courses. 
A listing of suggested elective courses is given on the curriculum guidesheet 
which may be obtained from the Counseling Center. 


INTERIOR DESIGN/Associate 
in Business Studies Degree 


Interior designers help make our living, working and playing areas more 
attractive and useful. They may help clients select furniture, draperies, other 
fabrics, floor coverings and accessories as well as estimate what services or 
furnishings will cost. The main purpose of designers in retail stores is to help 
sell the store’s merchandise. People starting in interior designing usually serve 
a training period, either with design firms, in department stores, or in furniture 
stores. They may act as receptionists, as shoppers with the task of matching 
materials or finding accessories, or as stockroom assistants, assistant decorators, 
or junior designers. 


General Education Courses Sem Hrs 
ARI WS Base DES 12 Diniteinsoncl aeons vo ace eens lara oa, hee oe 3 
RESEICCHVGNACUIMILV Ret cont cca... eee et a ele ere Nee tatty 4 1 
RE Elective ACTIVITY: ooo ea ai oe EN SO 1 
POL 103 Introduction to American Government...............-..5.. 3 
PSY 101 Applied Psychology OR 
PSY 211 Generaltsyehelogy. at. 2.5. 2) ee eae oe 3h Al 
=SSSS= GenerallElectives an seen. nate eae Ree 5.7 bE 
17 
Business Courses Sem Hrs 
PGEDR5 Gooperativeseaticationil... 2... -. Sanat mee se ee 3 
EM a1 55) TeXxtilesu anew WRB onc da. autre 0s Rg: eee 3 
[DRIOO IntrodWetronstorinteniomMesignia. a ....0...... . ase ee 3 
*ID 160 Windows, Floors, Walls, and Ceilings ...................05. 4 
*ID 200 Space Analysis and Presentation...............0 ce eee eee DB 
SDF 2 Os EUnMItUCes ¢ eres US oro 8 at nyo: os dy. ee Cee eee eS 
SID 220.Appliediintegiom@esigni.... a0... aa... . at ata. eee ene 3 
* (D240 CommenctamitenlOm Design ..... .... Me ake. eat cc 8 2 
- GBeMONBUSITESSREOMMOURATONS.... 2 cas: a. shgueucceman ope ete ea « 3 
GBMESEPiinepleswomAGVentising, = fae. .....:. 4.0, eee 3 
GBMIASESS| COMMER ITE. s MR os Oa ok. ee el ee 3} 
G@BaiSealatnael etiommtosBUSIMeSS 1) Wife. .-.a-. eean.s «. COMME cus 3 
GBP AMAR OleSROMRetANINg... 450. .2.5...sue Ets Oe B 
POSES DImBUSInesseCOmmmUmiGatiOns, | yak: . 12. ay. aag: .. .. eteaen ens ame 3 
OSE. S2aBusiTesssCom mmm GatlOns Il... cue aa, vent. eee 3 
45 
NOTATIONS: 


1. Students are advised to consult with their counselor about elective courses. 
Course ID 250 Seminar in Interior Design, which includes three full days in 
the furniture market during the Spring semester, is highly recommended. 


2. Courses with an * must be completed with a C (2.0) minimum grade. 


Students should discuss with a counselor the best order in which to schedule these courses 
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MACHINE TOOL OPERATIONS/Certificate 


Machine tool operators use machine tools such as lathes, drill presses, milling 
machines, grinding machines and punch presses to shape metal to precise 
dimensions. Although some operators can work with a wide variety of machine 
tools, most specialize in one or two types. Specific duties may include: studying 
blueprints, sketches; assembling parts to make lathes, milling machines, 
shapers, grinders or other machines; verifying dimensions, alignment, and 
conformity of workpieces; testing machines; manufacturing repair parts from 
blank castings or bar stock and using machine and hand tools to set up, repair, 
and adjust metal working machines. 


General Education Courses Sem Hrs 
ENGaliigGollege.Composition |. : aie tea uae eae 3 
MinGiatiieeoplied Algebra... ..... : Seegemeeenoeniecca, ks. ee cnetae 4 
MTH 103 Applied Geometry & Trigonometry ................00- ae 

11 
Technical Courses Sem Hrs 
DRF 120 Beginning Industrial Blueprint Reading..................... 2. 
DRF 124 Blueprint Reading for Machine Tool Operators .............. 2 
DREsZouMaehinemroo|. [[Mistrationjr.: tuatnie. a eka Sine eee 2 
MSP OOEMachinesShODglas sak i cg he teen ae A. conte ey. Shas 4 
NA Sen O le Machiners oom lier: ., fyb seo) othe cacee ee hho eee Rewer 4 
MSalO 2g Machine: shooulll® <i 0... 40. 2 See ee ee eae oe! Ie 4 
MSSIOSEMAchinesSmopmlvereets tha: 2.4." Oe apa OA eee ot 4 
IMSRUOFIMAGITIMELS MOMRVae «nc. = aa: tle ca aa Med Mae BRN voces sis sax 4 
MSRIOSrMachiiepsino pel Shem ctiire aces. we fe, Ra eee ake ee 4 
MSellOGiMachiness mops Vill: tata: Gres. li as Seta OPE Mini eee Ol Seer 4 
MSnlOZa Mach RemShOOeViUlllihac. 2 ak es ke Aen ee Ohl, | ee malt, ode St 4 
MSullOS* Machines Smo aslx ts 0h)... Sao Nk hate Se akan, i Sone. 4 
MSapearerrousapreamiireateee. skis: OR alee SRE eS 2 
MS IZOrMachinistst lancbook Sakis: st. oc. ewer. acc Soe hen. woe a 2 
MS 140 Problems in Employer/Employee Relations................... 2 
MS 260 Numerical Control Programming! ...................... 3 

51 


Students should discuss with a counselor the best order in which to schedule these courses 





NOTATIONS: 

1. Machine Shop courses are not necessarily taken in numerical order. 
Machine Shop | must be taken first and then the faculty assigns students based 
on their progress and availability of machines to their next Machine Shop class. 
Normally three 5 week Machine Shop classes are taken per semester. 


2. Students must receive a minimum C (2.0) grade in each course. This special 
requirement is to prepare students for the high standards of performance 
expected by industry. Students not successful in maintaining these standards 
will be required to meet with the program Academic Standards Review 
Committee to determine their program status and eligibility to continue 
enrollment in this program. 


3. Due to the limited capacity of the college facilities, enrollment in this 
program is limited. A waiting list is maintained for Machine Shop courses; 
however, other courses may be taken prior to entering Machine Shop classes. 
For program details and to be put on the waiting list, students should contact 
a technical counselor at Delta College. 





MACHINE TOOL OPERATIONS—INDUSTRIAL 
SUPERVISION/Associate in Applied Science Degree 


In addition to the skills gained from courses completed in the Machine Tool 
Operations Certificate program, students completing this Associate degree 
program will be provided knowledge of supervisory responsibility pertaining 
to job safety, management skills, production and worker operations. Dependent 
upon industrial needs and employment outlook, Delta College may in the near 
future also develop additional Machine Tool Operations Associate degrees. 


Students must complete all courses listed in the Delta College Machine Tool 
Operations Certificate program (62 credits) plus the following two groups 
of courses in order to receive the Associate degree: 


ee 





fd 


Students should discuss with a counselor the best order in which to schedule these courses 


General Education Courses Sem Hrs 
ENG 112 College Composition || OR 
EN GBR wechimnicalayNVnitim gmeceteterectet tere. Meecnes cee teaet n toe tent Om reeset sere 3} 
SPH INZerUndamentalsro@ral Communication: 4.20 ees ae 3 
REBELeCtiVeRAGtVity ein. Ree: WO REDE Lorie orn! OER tart) eel ee Se yeenag 1 
PESELECHVErAGtIVity ae.) ae art, cree res leet entree FY, UCT Laie at, eevee 1 
POL 103 Introduction to American Government..............-0-5 aad 
ile 
Technical Courses Sem Hrs 
IS HOMnalistialEStienvisionmett cla .esemeiy. cen ine eee ene ey 3 
[Si li Salina strtal BSatetys s Ween eaceks ons parece: eke tee ie 2 
[Se24 Os RrodtctionerlannineEcmGontce mera rete n ene teens 4 
Mile tal Mantitactuningn RtOGeSSCSin acs ia Bw ee) ee ee 
12 
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MANAGEMENT/Associate in Business Studies Degree 


Delta College offers the following five specialized management degree options. 


GENERAL MANAGEMENT: This program is designed to provide a basic 
foundation in the major functional areas of business management and allows 
students to structure an individual program that will meet their own needs. 


MARKETING MANAGEMENT: This program is designed to prepare individuals 
for careers in the field of sales. Graduates will have studied the basics of: 
advertising from the marketing usage point of view; consumer behavior relating 
to buying; merchandising policies, budgets and planning; sales management; 
retail organizational structure; product promotion and distribution. 
OFFICE MANAGEMENT: This program is designed to provide office operations 
management skills such as: developing and managing systems for office 
procedures; report and data compilation; filing and record keeping; information 
gathering techniques; personnel administration. 

RETAIL MID-MANAGEMENT: This program is designed to provide skills related 
to the distribution of merchandise and services within a retail store through 
the study of: merchandising functions; store organization and operations; 
buying procedures, inventory control and pricing; marketing processes and 
functions; advertising strategies. 

SMALL BUSINESS MANAGEMENT: This program is designed specifically for 
individuals who plan to own and manage their own business and those who 
currently own a business and want to become more proficient with their skills. 


Management students must complete all ‘‘Basic Core Program’’ courses plus 
courses listed in one of the five specialized management options. 
Basic Core Program Requirements (al! five options) Sem Hrs 
ACC 111 Introductory Accounting | OR 
ACC 211 Principles of Accounting | 


{General Management requires 211) ...............::-..-0e-ss 4 
CIS 133 Introduction to Computer Information Systems.............. 4 
“GB. 110 BUSIMeSSENeiteiiet! GS. seme 2: Siren arene nee re mee eee meen 3 
GB; 153. ntrod UetOnetolB tsi CsSaeenMenttreis rane r e eene ee ees 33 
*GB! 245 PrinciplesmoteManagenne mts eaten irene ae 0 Uae gc. een 3 
GB 251 Business@lawWaliieraee reeset: 2. eee eee UMD nee, Pree 3 
*OSE 15) Business! @omimpUimications, ase een een na ee 3 
OSE 152 Businessi@omimUntiGatlomselll janes: ates eae 3 
PE Elective Activity 708.5 2... c.f 7 te ee 1 
PE Elective Activity ees ic... 2. auger me eee Me 1 
EGN) 221) PrinciplessofEconomics) |e ee ee ee 4 

POL 103 Introduction to American Government OR 
FilS 103 Ay RlistonyromAmerican’ Government a: . sense ie can) 
35 

NOTATIONS: 


1. Students are advised to consult with a business counselor about elective 
courses. 


2. The above programs are intended to prepare students for a career upon 
graduation from Delta College. Students wanting to transfer to another college 
to receive a baccalaureate degree in business are advised to consult with a 
counselor prior to enrollment in this curriculum. 


3. Courses with an * must be completed with a C (2.0) minimum grade. 


General Management Requirements Sem Hrs 
INCE 22 Princes GUNG CLIT oe nes fen 4 
GBe243GRrinela| CSO Manketlh te atom Sbaras ate dere a1 aa Sere ee 3 

[GB >ouRersonnelmManagene nt ee wwe eeu calles Lamhe ee 3 
a SUGITIERS or (Gena Malseiives Be Meee as ou se een eZ 

DE 

Marketing Management Requirements Sem Hrs 
GBMIAS RinenalestolAaventisingem st est att ane ern Wettene sts eee 3 
GBR SYSalecmee: fore tes aemrumey ee psn hURe Se il COSTA ie ELV pe anes SRL 3 
GBrisBrPublicsRelations Mea!) Seetaih wed: ly eeageies Seat ele 3 

‘GB 43rPrinciplesrohMarketingewes 2.0). iia SPS Ne Reet 3 
GB 247, Principles ofiRetailingey mee Ae). Sxinaet A See eet Ae 3 

7GBe243ibringiplesomBuyvine fon Resale e444. laste Seow Aces B 

7EGBe2barAppliedsManketingestiateclespesedanwteanoar haem oo eae 3) 
SO Zin! Pitineloles wir Sectors soc cec accuse ome soe uaasocuadonoo: 3 
ee BUSIMESSEOMmGCMelaBElCGN VES icc cece | 

a 

Office Management Requirements Sem Hrs 

*GB 256RersonnelaManagementaimmamirnnwe: sc... ee ee nee ee 3 
OSE 140 Introduction to the Automated Office................0000, 2 
OSE WAN) Waite] Prowascing (Lage 52 6 o a:a ckeeeeeeeeeese ots ene ae ener 2 
SERS SEREGONG smianaCeMle Mt 6 ccc fcc ce ke eee ee B 
OSEnigcminpewnitimZeSkillNBUNdINg ..... esses. sea ee ee ee ee 2 
@SEAAGNVoerd Processing Management 2). .,22.2.....0... 0000. au 2 

=@SeeoosGeneralt@liice Practices, arcmin fama. na. Wee ee ee 3 
—--——— Busimessiof GeneralElectiveSw.n acters. j.fhee th... . os eeenlell 

Dy 

Retail Mid-Management Requirements Sem Hrs 
CED RI St @ooperative: Education ll.4.824.-eeeec...+--+-.-.4. Ome 3) 

FGEDRIONGcoperative Ediication{l|. se a.05 eke ee -- +s. se eee &) 

PGB Avarninerples of Retallingeees......' sate meee as okie cn Ae gees: 3 
FM 151 Display aI 
GB 143 Principles of Advertising 
GB 145 Sales : ; 4 of these 7 courses 
GB 243 Principles of Marketing must be taken........... 12 
GB 248 Principles of Buying for Resale 

*GB 256 Personnel Management | 
LAW 182 Business Security 
a BusinessOm General lectiVesaamenee: oa eiaeil fe. ane O 

27 

Small Business Management Requirements Sem Hrs 
GlSmIZOEShiallkGamputer Systennsmre 2%: 2. MMos... ee 3 

SGBaisteSmallaBusiness Management Il... 5 Seas ee 3} 

-GpelseeomalleBusiness Management l=... cms wee eee ee ee cas 3 

RGIBMIEIOESAl Scans fa cc I ese oo ee sn oe Se 3 

‘ GBre4saknnciples of Marketingae kok. een eee geen 3 
GB S7eBusinessulawall lien. cease Mga Me... eR a crc «ame 3 
=SS== Bilsinessrom Gene rdlmE CGlVccmmestn ta sts testes «aman 

27 


Students should discuss with a counselor the best order in which to schedule these courses 


MANUFACTURING TECHNOLOGY/Associate 
in Applied Science Degree 


A manufacturing technician is involved in the day to day operation of a plant. 
This program teaches knowledge and skills about methods of manufacturing, 
establishing the sequence and types of operations involved, selecting tools 
and equipment, estimating cost and facilities planning. Nationally, the largest 
employers of manufacturing technicians are the electrical equipment, chemical, 
machinery, and aerospace industries. A graduate of this program is qualified 
to fill a myriad of positions in local manufacturing plants. 





General Education Courses Sem Hrs 
ENG #1 iikGollegei€ompositiony|\Miaew .. . 0 teen ee eaeeeneinn yr eee 3 
ENG 13 Technical Writing yan e o: ..% <coe eae amine ot <1 ok er meee ee 3 
Milli D:AppliedAlgebuatts- ewer -<. - os een Se 4 
Mile 208 ElementanyeStatisticsaeetsamres an... WME. Se «=. eee 3 
REIElecti VexACtivity Aaya Ment Pawel. 20s. Se re 1 
PAE TERXCUIRWE VACIIVIN bal < CERN GGG) oc nes. Same 1 
Ril MONO pliedsahySicsmt.. Saea we. ae... . sc Me. aN SL 5 
POL 103 Introduction to American Government..........5.......... 3 
BSYelOleApplied IRsVcholOsvemeer .cuameet 7PM... MARI). hes on 3 
——-——— General EleCtivesiey ac. ere ea et BO ee. lO 
32 
Technical Courses Sem Hrs 
[Ser eevVork Analyste, cock. SM ne... eva cas eae be cee ose 3 
IS 216 Plant Layout and Materials Handling ........................3 
ISMAOsProduction Elamningrana Controly.........2.2....0:.04---+-. 4 

DRF 104 Basics of Industrial Drafting OR 
DRieOSsBesinnimeamaustriall Dratting............5.4....-) aaa 4,3 
DRF 107 Computer Aided Industrial Drafting ...................000- 4 
MSmlede MachinewiGO|Summrn. + ss. gsayaeeee ins. <. eae 3. 3 
Milla Mantitactinngabnocessese.. .. +... . . Sew ea 3 
MT 112 Manufacturing Processes Laboratory.................--+.0-- 2 
Mi 21) Meainuiaciuinting Cost Esme .coccc 20 ccaco sone eaececcocge 2 
Me 22 Materials @uval IMVetEIIEY sen cocoon onocenoneouenduoeuude 3 
MEF 2eil COwwalliiy (Comtiell cso aos aerate rion oes nee a ease 3 
33-34 

NOTATIONS: 


1, Machine Too! Operations course MS 260 may be substituted for MS 114 
if the student has prior experiences in basic machine too! operations. 

2. Students are advised to consult with their counselor about elective courses. 
A listing of suggested electives is given on the curriculum guidesheet which 
may be obtained from the Counseling Center. 


Students should discuss with a counselor the best order in which to schedule these courses 
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MECHANICAL DESIGN TECHNOLOGY/Associate 
in Applied Science Degree 


A mechanical design technician assists engineers in design and development 
work. This program is designed to equip the graduate with one of the most 
sought-after technical skills in this area—mechanical drafting. !n addition to 
placing lines on the drawing board, however, the designer requires a broad 
technical knowledge to be able to select a solution to a problem from many 
alternatives. The largest employers are the electrical equipment, chemicals, 
machinery, manufacturing, and aerospace industries. In the non-manufacturing 
area the major employers are communications, engineering and architectural 
firms. 








General Education Courses Sem Hrs 
EN Gia aim@olege: COMPOSINON Wk... usu: Mia Gee RO Ren ea. 3} 
ENG@eli3 Teehmical Writingewes. Seer tmec ates. \.08 Mececeee eA). awe 3 
Mia iil Applied Algebraaeees seems. Mae os. ok cue eae 4 
MORES ADBeEGminigOnOMmenve Imes Member ogee... ole eee a. 4 
REIESehiVerActivitvet >. BM Met eke din... co. ye. 2. eee 1 
PESBIeCtiVesAGliViivAuE: ooh. (eee Pepin: 2) oc... cat ae. 1 
PHY 101 Applied Physics OR 
Big alieGemeral Pinisiesieperwres so. oy eM ea. Lae gtad 5-4 
POL 103 Introduction to American Government..................... 3 
PSY" OlAp plied Rsyeholaayr. aL eS.) Ok. RaerewG! iaitlngie. cules. 3 
26-27 
Technical Courses Sem Hrs 
DRF 104 Basics of Industrial Drafting OR 
DRF 105 Beginning Industrial Drafting ......................4.. 4,3 
DRF 107 Computer Aided Industrial Drafting ....................... 4 
DRE 256 Deseriptive: Geonietyeeaar se hei. a. bya. rae eee ent. 3} 
DRE 257 Advanced industiala@rarning =..." . eee. Centr. -roemeeimeben 3 
EEA SMElectriGal M@IiGUINS WINER tat ocge ss. en | oe ee ree 4 
MSM GE IMAG IMERTIOOlS AL Ret WME cee we RD tye ohare aie te 3 
MS eA vancedsMachine TOOlSipge: Ree 2. . salads . ates B 
MII ViamUTactUniNnp PROCESSES A uwyaw. ..c’ . .«. od giebiguetels mine. 3 
Mim2@5akinematics of MechanismS@marien.oaewh ot yc o Satie ae te ee 3 
MikeZOnintnoductionsto Fiuid POowelweretia.. o. .< aaaee. wn esp mes 3 
Mim2aieMaterialsandeMetallurgys evade: gos. chan h ge ee oe os ieee 3 
Mila2oQestaties and Strength of MatenlalS® .:.0 .. chosen kee. oe 3 
38-39 


Students should discuss with a counselor the best arder in which to schedule these courses 


NOTATION: 

This program is designed to prepare students for a technical level career upon 
graduation from Delta College and is not transferable into a Mechanical 
Engineering baccalaureate degree. Students wanting to become mechanical 
engineers are advised to consult with a counselor about transfer college 
requirements and follow the Delta College pre-engineering program. 





eR aR SMR eT 


Seperee 





At the time this catalog was being prepared, this Associate in Applied 
Science Degree program was being revised. Therefore students are 
advised to pick up a current curriculum guidesheet at the Counseling 
Center. 





MECHANICAL ENGINEERING TECHNOLOGY/Associate 
in Applied Science Degree 


The objective of this program is to produce graduates having a sufficiently broad 
base in the fundamentals of mechanical technology, drafting, manufacturing 
and design to be successful as mechanical engineering technicians in a 
metallurgical or product test laboratory, as a field technician, as an engineering 
aide in manufacturing or product engineering, in quality control, or in sales 
and service. Today, industry places responsibilities on this two-year graduate 
which were unique to four-year graduate engineers only a few years ago. 
Responsibilities as a lab technician may include not only setting up a test 
apparatus and running tests on an experimental product, but also writing the 
report and making recommendations. This program has received national 
accreditation by the Accreditation Board for Engineering and Technology 
making Delta College the only community college in the state to have ABET 
accreditation. Recognition by ABET assures students they will have met or 
surpassed minimum national criteria in job skills and professional attitude, and 
expands their marketability as engineering technicians. 





General Education Courses Sem Hrs 
GHM, 1OTa@eneralG@hennistivellememmne\ peeetes we fcc) ft we ee eee 5 
ENG tl @olleges@ompositionglimmin Meunier ee i n,n... ea iene rncl. 3 
ENG*1 13.qllechinicalaVViiitii operate rte as. os rs nem es 3 
MIF 113 7Applieceittigomeomennyalee smeetiet sn hae etter Weriiecnane. 4 
MTH 211) ¢Appliedi@aleultste erent on. a Sk ecm og: 5 
CPS 140 BASIC Programming for Math OR 
(Els; ls) FOUR IRAN (Pitoxeeinnianiinss, eee ass ea ces cl apace ol oon © 2, 3} 
PE"ElectivelmANctiVitammerp cc ee tf siecle 4 | Men en te esti. fn. seeps 1 
PE ElEctiveRAGtiviivarr ies weiot 5.5 ae eR AN IN eu cree 1 
PHY 101 Applied Physics OR 
PHY eT RG@enenalRhvsiGs |. Ans. oc: ccco ene in Ans. woe os 5,4 
POL 103 Introduction to American Government...............-+.4.- 5 
SP 112 Hlincamentalsson Oral ComimUmicationmemere . 044. aroe ce 3 
34-35 


Students should discuss with a counselor the best order in which to schedule these courses 





Technical Courses Sem Hrs 
DRF 104 Basics of Industrial Drafting OR 
DRE OSEpesinmings nc ustia ls raitine geste es as An} 
DRF 107 Computer Aided! Industrial Drafting ....................... 4 
EBlee Some ecti(@alm@irGliltsmemece itty tec tor tee Mer ee 4 
ERle2SoaintrodictiontonnatistnalGontrols 25) 1 ee ee 4 
MSaIM a Machi em Oo |Smeeememra err re etter screen ret, Cir. ce. 6 ere 3 
Mil MenianuiaGtunimeaRnocessesmen= eaee toe srt ee meme ce ee ne 3 
Mim OSEKINeMmatiastOmVieGChamishiSe seat: |e tee os te es en seen 3 
MT 220 introchociiom tm [FlvichIROWEG ops vogue deem angG cleo ease oceades 3 
MilmonmMatenialsramamvetallUincyae serene kee: ee tenets, cee neem nr 8 
MilP2STEMMechramiGste teat) atk: eR REE SA, cece, Se) cael 4 
Mile2 5285 tren gthmote Watenialsiirnm sate ieee teretntier pata. Lilia des Rete 3 
Mila S6aMachinedDesignihecterteer et tines Sale te eee ane: SLi 3 
40-41 
NOTATION: 


This program is designed to prepare students for a technical level career upon 
graduation from Delta College and is not transferable into a Mechanical 
Engineering baccalaureate degree, However, this program is transferable into 
baccalaureate technology degree programs. Students wanting to become 
mechanical engineers are advised to consult with a counselor about transfer 
college requirements and follow the Delta College pre-engineering program. 
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MEDICAL ASSISTANT 
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MEDICAL ASSISTANT/Associate in Applied Science Degree 


Medical Assistants help physicians examine and treat patients and take care 
of the clerical work necessary for a smoothly run office. In helping physicians 
examine patients, medical assistants may check weight, height, temperature, 
blood pressure, and make simple laboratory tests. In helping with treatment, 
they instruct patients about medication and self-treatment at home, give 
injections, apply bandages, and take electrocardiograms. Clerical duties are 
varied but likely to include: processing insurance forms, typing, patient billing 
and payment records management, scheduling appointments and handling 
correspondence. 


The American Association of Medical Assistant (AAMA) sponsors a certification 
program and its certifying board awards certificates to medical assistants who 
pass a comprehensive written examination and have two years of experience 
in the field. Certification is not a license and is not required for AAMA 
membership; however, physicians usually consider Certified Medical Assistants 
to be highly qualified assistants. 


General Education Courses Sem Hrs 
SR 4alntenpersonaleGommlimiGatiOMmS sr ciegh. ein ciabonscd-eeueeyeyaer 3 
Maral Tile Meudmior Allee esl.) 2. 32 ee eee ae eee 2D 
BESEICCtIVESAGLIVILY; Miia ena tas Hee ue athe: acs aaah aencn Pine eg tncys 1 
PESELectiVesAGtIMIt Vary: seeatea eich cre ncwtthA dere oterunggis aaa aration: 1 
POL 103 Introduction to American Government.................. Pies) 

10 
Business Courses Sem Hrs 
@SEMMGilntroduction tomtheiMedicalw@fice .... ea... ec ee 2 
OSE 151 BWisiiness (Coriminnuinikeetitons | oa so cnneecounsnranvesenenonnan 3 
@SE W5258usinessr@onmmuinicatlomsilllpemw ems... aya ec eens 3 
@SE543Medicalalinstiraimecsulb a -panrie tera acaees cbs eran ie naire Pare etree 3 
OSE 255) Mieclicell lnsuranees tl 5 .ocssncnpaneacuscuutovnegounocunee 2 
Ole sr fiinc=. 2. 0. ee nrc cre ee 2 
CORTE 172 Tisorennvetintayss (IN, [nevnnMECIEWEY ss bo Gog onan caaeassseananaugean 3 
@SEe6oMecdicali@ilicespraGtice ) 1.5 .nia eer meen tee smene 3 
OSE 276 Medical Machine Transcription ........................ ee 

23 


Students should discuss with a counselor the best order in which to schedule these courses. 


Medical and Health Courses 

MA 105 Computer Use in the Medical Office ........ 
MASZTIORASSIStIN Gat CRemySIGlanalerse ae cekas sea uee hee 
MA 220 Assisting the Physician Il.................. 
MA 230 Medical Assistant Internship ............... 
HSC 110 Orientation to the Health Care Industry..... 
HSC 140 Basic Medical Emergencies ............... 
FSG O05 slecaleAsmectsnoiilealliiewer. Soebuarr Sie me 
AH 114 Integrated Medical Science and Terminology | 
AH 115 Integrated Medical Science and Terminology II 





Sem Hrs 


NURSING/Associate in Applied Science Degree 


The nursing curriculum prepares men and women to function effectively as 
members of the health care team. Graduates will be qualified for employment 
as beginning nurses practicing in structured settings; for example, acute care 
hospitals, extended care facilities, nursing homes, clinic. Students successfully 
completing this program are eligible to take the Michigan Board of Nursing 
Examination for licensure as Registered Nurses. This Delta College program 
is accredited by the National League for Nursing and approved by the Michigan 
Board of Nursing. 


General Education Courses Sem Hrs 
ENG 111 College Composition | .... 65.60.66 sence eee eter ert es 3 
ENGMil2i@ollegetGompositions |]. 222 2 UR ECSTT EVAR Rat I tibet ie tie 3} 
YSIL DVO) GENRES. plkcc c.nco ce 06 OB 0 Ooo cebbcearule Oreeotn Seccieci EA icin. ita 2 
PHL 231 Bioethics: Application for Nurses........-- ++ see seers eres 1 
NUR 100 Introduction to Health Care: Nursing ..-.-.---+++-s2ss+05> 2 
RELElectiVewACtiVitVine pana ty s tnt oet ta ae: acvihaee He “1g 1 
PETE ECtIVERACTIV hittin ITO pechy Worsricioiha aia abn tuned acres “yiZtk 1 
BIO 131 & 132 Anatomy and Physiology | & Il... 2... 6. . seers reese 8 
BI@ 208i G@eneralWMichODIOlORViNe te acces rs 4 
POL 103 Introduction to American Government... . 0... 255-5225 es 3 
PSYMOTPIM@eneraltesyCnOlOey nie tel ss esc eee ec a 4 
SOC 211 Principles of Sociology.......-...-.-.0- 212s eset ALAS) 

35 
Nursing Courses (Regular Clinical Track) Sem Hrs 


Each of the following courses are five week courses. It is required that these 
courses be taken in the semesters indicated. 


NUR 101 Nursing 1 Fundamentals....-......--+-++55- 47 
NUR 102 Nursing 2 Fundamentals..........----+++-5: 4  |-Semester 1 
NUR 103 Nursing 3 Fundamentals...........--++.--5- 4 _| 
NUR 104 Nursing 4 Surgical Nursing........-+-.+5555- 47] 
NUR 105 Nursing, S(O seeoreasccosbonoseouaeaoone © 3 Semester 2 
NIUIR 10S Nursing © eck seeps anode ooo ocee aso cee 
NUR 207 Nursing 7 Adult Medical/Surgical ......-.-+-: 3 
NUR 208 Nursing 8 Adult Medical/Surgical ........---- 4 _f semester 3 
NUR 209 Nursing 9 Psychiatric Nursing ..........----- 3 
NUR 221 Nursing 10 Advanced Medical/Surgical. .....-. 4 
NUR 222 Nursing 11 Critical Care...........---- 0s 3 si Semester 4 
NUR 223 Nursing 12 Unit Management ......-..--. aos 

42 


Nursing Courses (LPN Transition Clinical Track) 

Delta College does not offer a licensed practical nursing (LPN) program. 
However, currently licensed LPN’s have the option of taking a special transition 
clinical track of nursing courses leading to the RN license. Students interested 
in this option should make an appointment with the nursing counselor and 
read carefully the curriculum guidesheet (available from Counseling Center) 
outlining LPN Transition options and requirements. 


NOTATIONS: 

1. Due to the limited capacity of nursing training facilities, and the specitic 
requirements of the accreditation agencies, this program is considered a 
“limited enrollment’ curriculum. A student will be placed in the clinical nursing 
courses only after successfully completing the prerequisite qualifications and 
submitting an ‘Application to the Nursing Professional Course Sequence” to 
the college Counseling Center. 


2. Prerequisite qualifications are: (a) be admitted to Delta College (b) provide 
transcripts from high school and all other colleges or training institutions 
attended (c) completion with a C minimum grade in each, courses NUR 100, 
BIO 131 & 132, BIO 203 (d) completion, with a C grade average, at least 12 
credits from the remaining general education courses listed. 


3. Nursing courses are offered Fall and Winter semesters and usually must 
be taken consecutively in sequence. 


4. Astudent must achieve a minimum C grade in each nursing course to be 
eligible to continue in the program. Students must comply with all Nursing 
Program Progression and Retention Policies (copy available from nursing 
counselor). 


5. Astudent must achieve a GPA of at least 2.00 in the clinical nursing courses 
to graduate from this program. 


6. After notification received for clinical acceptance, a student must have a 
complete physical examination including a negative TB test no later than three 
months prior to enrollment in Nursing 3 course. Students are required to have 
the physical examination renewed annually. 


7. In addition to tuition and textbook costs, students must purchase uniforms, 
clinic shoes, and provide own transportation to clinical settings (plus possible 
hospital parking charges). 


8. Nursing course NUR 100 is waived with credit for students with LPN 
certificate who enroll for Nursing Transition Sequence. 

9. It is strongly recommended that students not begin the clinical nursing 
course sequence until all general education courses are completed. 

10. Students are expected to possess good basic mathematics skills prior to 
enrollment in Nursing Course NUR 100 (if regular clinical track) or prior to 
enrollment in Nursing Course NUR 107 (if LPN Transition clinical track). If 
math skills are weak, students are advised to take Mathematics Course MTH 
117 (Math for Allied Health) or NUR 120 (Medication Administration). 

11. Students must be currently certified in CPR to enter Nursing courses. CPR 
certification must be maintained throughout enrollment in Nursing courses. 
12. PHL 230 may be taken prior to entering Clinical Nursing courses. 


13. Nursing students are expected to obtain and read the Nursing Student 
Handbook which contains additional information and requirements. 


Students should discuss with a counselor the best order in which to schedule these courses. 
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PHYSICAL THERAPIST ASSISTANT/Associate 
in Applied Science Degree 


Physical Therapist Assistants work under the direction and supervision of 
Registered Physical Therapists. They may work in any setting in which 
Registered Physical Therapists are present. Such settings include acute care 
hospitals, rehabilitation centers, special education schools, geriatric facilities 
and private clinics. Graduates of this program are able to carry out patient 
treatment programs designed by the Registered Physical Therapist which utilize 
heat, light, water, sound, massage, therapeutic exercises and rehabilitation/ 
habilitation procedures, This Delta College program is accredited by the 
American Physical Therapy Association. 


General Education Courses Sem Hrs 
ENGu iimColleget@ompositionalim auerie. are: ae fil. Seanieiews. cee. eran 3 
ENGie 2? Gollegen@ombpositionnlleswn hate. ete fc demesne te Mamet 3 
SPE i4elntenpensonameommunicaions ..:...0.0.02 cL eek en 3 
oC mlOSeMedicalmlennminG Oey emt a rmteces tes, nat teeters Inu seer amems 2 
HSC 110 Orientation to Health Care Industry ....................... 2 
FiS@e40nBasiedMedicaliEmergenciest 6 1m 429.) sevceicins mtn =... 2 
REIEectivesActivity Ate Se lie .cccs srs SRO RU tect See € 1 
PAE Elec NCUA gg eer es cee eed Senne anes ee een Oe on ee 1 
Pe eA ISHII MeSIOlOC Ve Ree aca tteas rpg soppee beet nial t erences teu oetty cusaclen res 
BIO} 13 eas 2vAnatomyeGaPhysiologys WaSey lili a. cece yeyileyacom sas seucnsesuonty cans 8 
POL 103 Introduction to American Government..............+000 00s 3 
Fon 2) General Pavelnolay.. se pauoe saab beens pluie c ue Soe cledoes 4 
PSY 223 or 231 or 241 or 250 OR 

SOGPZogSOclology (Ol Wilcsseere ee ee oc wt ee on ee. 

38 

Physical Therapist Assistant Courses Sem Hrs 
BDANIOMGlinicalfAnato male. eter tall, ahem. 2 
PTA 105¢Modalitiests zamwor aintkoube. .osenn.lls liteuear 6 | Fall 
PIA AO Mie rap CURIGIEXENGIS eal tga cna: oussue 4+ emcee meeeneysue wapey: 2 only 


PAw I SZEVallationgiechipighese iy tyee sedet cng ae) mca « 1 
PTA 102 Clinical Anatomy II 


MORN TOUTE ASO. oe. or ce oneows Ag 1 
RIAs 120 ,iherapeutiGhEXercisen lip tems Aor ase otesclyeps « haces c pp 
PTA 121 Normal Growth and Development .............. 2 Winter 


PALI 237GhinicalWMectGinenl) uu cet cut ce on egy a 2 


only 
[ralyAetl 22 PAN AC Iie De-wensd ean Qrcetaales ers et tdabebledertertat sla 2 
Piel 25) [eweliviatdiain, Weel nals Wesel, lates eel alll, Be wae 3 
PTA 2OS+Modalittes™||IRML2 AYR Kt Say, MRT. or Ve, 1 
PTA 21 OmlberapeutiesExencise illliietes xt. poten day. oteeebacts 2 


PTA 27BaGlinicalpMedicinealligrysete| ta sysctinies pecictoces. alate 1 
PTA 214 PTA Clinic II 
PTA 215 Rehabilitation Programs 


] 
PTA 220 Chest Physical Therapy & Cardiac Rehabilitation .. .1 
PA 221 Clinical SQM. cece ones eupeesencnsenesanunn 2 
PTA 224 PTA Clinic III ¢) 


NOTATIONS: 

1. A maximum of 14 students will be accepted each Fall semester for Physical 
Therapist Assistant courses from the program waiting list. A student will be 
placed on this waiting list only after successfully completing the prerequisite 
qualifications and submitting the special Physical Therapist Assistant application 
to the college Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent 
(b) completion with a C (2.0) minimum grade in each, courses HSC 105, 110, 
140, BIO 131 & 132 (c) completion, with a C (2.0) grade average, of at least 
6 credits from the remaining general education courses listed (d) provide 
transcripts from high school and all other colleges attended (e) be admitted 
to Delta College. 


3. Physical Therapist Assistant courses are offered day hours only and must 
be taken in the sequence shown. 


4. Astudent must achieve a minimum C (2.0) grade in each Physical Therapist 
Assistant course to be eligible to continue in the program. 


5. In addition to tuition and textbook costs, students must purchase uniforms, 
clinic shoes and provide own transportation to clinical settings (plus possible 
hospital parking charges). 

6. After notification received for clinical acceptance, a student must have a 
complete physical examination including a negative TB test. Students are 
required to have the physical exam and TB test done annually. 


7. Current CPR certification is required for admission to the clinical sequence. 
CPR certification must be renewed annually. 


Students should discuss with a counselor the best order in which to schedule these courses 


RADIOGRAPHY/Associate in Applied Science Degree 


Working under the supervision of a physician, Radiographers (previously called 
Radiologic Technologists) use X-Ray equipment to take pictures of the internal 
parts of a patient's body. Radiographers position the patient; determine and 
set exposure factors; expose and process the required number of radiographs 
of the right density, detail and contrast; prepare and help administer chemical 
mixtures called contrast media; assist in fluroscopic examinations; and use 
radiation protection devices and techniques. Students successfully completing 
this program are eligible to take the registry certification exam administered 
by the American Registry of Radiologic Technologists as this Delta College 
program is accredited by the Joint Review Committee on Education in 
Radiologic Technology. 


General Education Courses Sem Hrs 

ENGRaME@alleccu@ampositioni....c4q 000.) te eee 3 

EN GialaGolleger@ampositionaliite sy... 450. -o ts oe es eg spas 3 

SPH) 114 IinteroersonaliGommunications .2 7598 6... ee oe ete eg 3 

FS Gat OS¥ Medical @lenminOlogvenn cater ast 2 CN na ere 2 

HSC 110 Orientation to the Health Care Industry..................-. 2 

TS Coa OMBasicg MedicalMEMmensemGlesima +s. sys ae ets ees 2 

RESElCCliVCHAGH (Vane aE eREe cn SS cS ROD bo a ner, con, 1 

BEBSIECtI Ver ACTIN NVA WARREN 5 osc eche.caye co oo vessels ooe-a ec acnteraoammeees ams 1 

BIOMBINSM Sa 2rApatomvacapmysiology Soll... . 2.2... nee 8 

POL 103 Introduction to American Government...................-. 3} 

PSYpelisGeneraliRsychologyasters.: esteem str.” Hr. gil ihein” ) Rey EM 4 
32 

Radiography Courses Sem Hrs 

RAD a OORX Radia tommChVSicsweeecwirusel Rides: - - - 4 

RAD 102 Introduction to Radiography................. D 

RAD 105 Fundamentals of Radiography ............... D Fall only 

RAD 110 Principles of Radiographic Exposure .......... 1 

RAD SRGlintealt@rientationihess. was sees. OL Ae 3 

RAD 130 Radiographic Procedures | ..............0.... 2 

RAD 135 Glinicaltzdteatiomlh “0450. AT ee els ho: 5 5 

RAB aocimcarceminari’). ........... ss... 1 Tei uy 

BIO 222 Radiation Biology and Protection ............. es) 


Students should discuss with a counselor the best order in which to schedule these courses 


RAD 150 Radiographic Procedures 2..........05.0005- 2 
RAD 155 Radiographic Quality Assurance.............. 1 
RADE GOrGlinicastducattonee cee ttn tem tte 6 only 
RAD Fe5¢ElinicalySemimata2 scree. sake atone cease eats 1 
RAD 210 Pathology in Radiology ...............+.-05- 2 
RAD 215 Radiographic Procedures 3................0. 2 
RAD 22 0%ClinicalwedtGationms. et. tases eter. Feet ae 6 
RADE2259Gliniealeseminanes’.. 1 sos eis eas malate s 1 
RAD 235 Radiographic Procedures 4............+.005. 2 
RAD) 240:SpecialsProcedtiresas. (5... . « - wcaeutayepecwieaerere 3 
RAD 45sGlinicasEdUcation 4 ........ nes. asee sy ne 6 
RADP50cGlnicaliSeminan4e. +0 oot. oe caer eeeer: 1 


Winter only 


RAD 260 GlinieseeducationS: ne cect nanons ee 10 = SPring/Summer 


only 


NOTATIONS: 


1. Approximately 16 students will be accepted each Fall semester for 
Radiography courses from the program waiting list. A student will be placed 
on this waiting list. A student will be placed on this waiting list only after 
successfully completing the prerequisite qualifications and submitting the 
special Radiography Application to the college Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent 
(b) Completion with a C (2.0) minimum grade in each, courses HSC 105, 110, 
BIO 131 & 132 (c) Completion, with a C (2.0) grade average, at least 9 credits 
from the remaining general education courses listed (d) be admitted to Delta 
College (e) provide transcripts from high school and all other colleges attended. 


3. Courses HSC 140 and SPH 114 must each be completed with a minimum 
C (2.0) grade prior to enrollment into the first semester of Radiography courses. 
CPR certification must be maintained throughout enrollment in the Radiography 
courses sequence. 


4. Students must observe Radiographers performing their skills in 2 hospitals 
for a minimum of 8 hours within 6 months of being placed on the program 
waiting list. Details and procedures will be provided by the Radiography 
Counselor. 


5. Radiography courses are offered day hours only and must be taken together 
in the sequence shown. 


6. A student must achieve a minimum C (2.0) grade in each Radiography, 
and Biology course to be eligible to continue in the program. Students must 
comply with all Radiography Program Progression and Retention policies (copy 
available from the Radiography counselor). 


7. After notification received for Fall acceptance, a student must have a 
complete physical examination including a negative TB test. 


8. In addition to tuition and textbook costs, students must purchase uniforms, 
clinic shoes, and provide own transportation to clinical settings (plus possible 
hospital parking charges). 
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RESIDENTIAL CONSTRUCTION/Certificate 


This program is designed to prepare students for jobs in rough carpentry and 
house framing with the skills they will have learned in such areas as: job 
specifications and drawings; building materials; use of woodworking and 
surveying tools; cost estimations; concrete work; exterior finishing. Completion 
of this program preempts years of apprenticeship in the construction field and 
the graduate may become self-employed, or find employment with a contractor 
or in a building supply center. 


Residential Construction Courses Sem Hrs 
RC 101 Construction Print Interpretation............... 3 
REMOMNBuildingyMatenials.. 5.0... .---- . - vaciupmn het § 4 Fall 
RC 103 Carpentry Math & Framing Square ............. 5 ‘Hie 
RG104 i Gonstietions#taborateny |_..57-............... D 
RGSOSeR mildinoeSitesstmmevingek. «22s. s. 4.25 ans ae ae 5 
REHO6iGoneretesSlabaW Olkternr.agte dee etasbuse seh 4 Winter 
RC 107 Footings and Foundations .................05. 3 Semester 
RGHLO8¢Gonstruction, Safety hawt: Beh Hyer beecasts A oe ” 
RC 200 Construction Contracting Rules & Regulations....3 7] 
RC 201 Rough Framing & Outside Finishing ............ 3 Fall 
RC 202 Building Materials Estimation.................. 3 Semester 
REVOssGonsiidictiom Laboratory ll... ess yoo ees Thee 

39 
NOTATION: 


A student can complete this program in 3 semesters by taking day courses 
together in the sequence shown. However, part time day or evening enrollment 
is also possible but it will then take longer to complete this program. If there 
is sufficient student demand, the RC 101, 102, 103, 104 courses are offered 
also in the winter semester and the RC 105, 106, 107, 108 courses in the spring 
semester. 


Students should discuss with a counselor the best order in which to schedule these courses 


RESIDENTIAL CONSTRUCTION/Associate 
in Applied Science Degree 


In addition to the skills gained from courses completed in the Residential 
Construction Certificate program, students completing this associate degree 
program will have learned construction techniques in: interior trim; cabinet 
making and installation; equipment installation; interior finishing. The program 
also offers the breadth of education necessary for a successful self-employed 
business or lumberyard management and has the support of the home builders 
association. 


A student must complete all courses listed in the Delta College Residential 
Construction Certificate program (39 credits) plus the following two groups 
of courses in order to receive the associate degree. 


General Education Courses Sem Hrs 
ENG EGollese:Gompositionyl ...0he oot cia aetna eno oie 3} 
ENG iBalechnicaleVWiniting2-..-: a weath pee hh: beer ena de ATS Ce 3 
PETEIEGUVERAGUVID et cn te cree een tn eee, athe caNneE: 1 
PEVEEGtIVE ACLINIDY Es tek anche hard: cae Me Ec te Gah a Reta ane bye mae 1 
POL 103 Introduction to American Government................0-055 3 
PSY@ONPAppliedsesyeholosy Ms CINia: sere wings, 6 Ulwebiey a yes thnh ou, es 

14 
Residential Construction Courses Sem Hrs 
RC 204 Inside Finishing & Hardware ........ 0.0... cece eee es 3 
RE 05sGabinetvalineca vill Winker tala enact ne een ernie e 4 
RG 206)ElectricalrandielumbingsEquipmentme ns. see ie nee 3 
RC 207 Solar & Conventional Heating & Cooling ................. eee 
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NOTATION: 

Graduates of this program desiring to continue their education may transfer 
to other institutions in baccalaureate degree programs in Construction 
Technology, Business or Industrial Education. Students are advised to consult 
with their counselor about transfer options and requirements. 


RESPIRATORY THERAPY TECHNICIAN/Certificate 


Respiratory Therapy personnel perform medical procedures with patients 
having respiratory problems and assist in the treatment of heart and lung 
ailments. The technician, under supervision of a Respiratory Therapist or 
physician, may administer various types of gas, aerosol, and intermittent positive 
pressure breathing; assist with long term continuous artificial ventilation; clean, 
sterilize and maintain respiratory therapy equipment; and maintain records 
of patient’s therapy. Individuals having one year of experience in respiratory 
therapy after completion of this certificate program may apply to take the 
National Board for Respiratory Therapy’s (NBRT) examination for the Certified 
Respiratory Therapy Technician (CRTT) credential. Delta College has received 
accreditation of these programs from the Committee on Allied Health and 
Accreditation in cooperation with the Joint Review Committee for Respiratory 
Therapy Education. 


General Education Courses Sem Hrs 





POMS Anan Py sioloay lies cae oceans ec cannes scusnr 4 
BIG) 132 Anatomy & Piysioloeny lll ¢o5. 0 gee eee eases essaons5 7558555 4 
Bl@p2 03 Generale MiGhO DlOlOS Varese iranian! be hyn t-ctecetysue- vgs eee ate eee 4 
RISE 1S wieclicall renlinxoeray |. 6 Pere ometieat nolo aelcene eter: 2 
RT 100 Physics for Respiratory Therapy ...............22- 0.0 e eee D 
PHL 215 Health Care Ethics OR 

PEH 245 Death Education OR 

PSY 101 Applied Psychology OR 

PSY 211 General Psychology OR 

SOC 211 Principles of Sociology OR 

SOC 245 Death Education OR 

SPH 112 Fundamentals of Oral Communication...............25. 3-4 
Respiratory Therapy Courses Sem Hrs 19-20 
RT 111 Oxygen, Aerosol, and Humidity Therapy .......... 2 
RT 112 Medica! Gas Production, Use and Regulation....... 1 
RT 113 Evaluation of the Chest and Breathing; 

Coughing and Sputum: Chest Physical Therapy .......... 1 
RT 114 Sterilization and Asepsis and Basic 

Rela ali ACG OO Vipera g cai 5s 5a. eee aies 5 a 
RT 115 Hyperinflation Therapy and Pressure-Cycled _ Fall 

ME mntllatt@(S See ern re ek a ee 2 only 
RT 121 Orientation to RT as a Profession................. 1 
RT 122 Dept. Rounds, Service Calls and Equip. Proc. ...... 1 
RT 123 Administration of Aerosol Therapy................ 2 
RT 124 Administration of Hyperinflation Therapy .......... 2 
RT 125 Basic Pediatric Care and Chest Physical Therapy ....1 
RT 151 Staff Technician in Basic Care ................... By 
RT 131 Artificial Airway Care and Manual Ventilation ...... 2a 
Rip tear No uitaventilatonyi@anemnn ae ot ae oe eee ene ae 3 
RT 133 Pulmonary Function and Blood Gas Analysis ....... 1 
RT 134 Chest X-ray, ECG, Chest Tubes, Rehab, 

AMC Oem @ancume tes see ae earns ess. . Sieber eee 1 | Winter 
RT 141 Basic Pulmonary Function Testing ................ i only 
RT 142 Basic ECG, Emergency Resp. Care and Blood 

GES AMEINGIS nol soe gcan pede ma eit atc CRE ane ear 1 
RT 145 Technician Critical Care Techniques .............. 5 


RT 152 Staff Technician in Advanced Care 


RESPIRATORY THERAPY TECHNICIAN/Associate 
in Applied Science Degree 
A student must complete all courses listed in the Respiratory Therapy Tech- 


nician Certificate program (53-54 credits) plus the following additional General 
Education Courses in order to receive the Associate Degree. 





General Education Courses Sem Hrs 
ENGaiieeollegerGompasition: ltt... seen os otccns 3 
ENGuliesGollecesGompositionmllies: sae: sume ence tates arate ce a. 3 
RESEleGtiVeRAGtiVitverre emer cc: aces... renin cam Rr esc oo: 1 
PEREIEGtIVeErAGIIVityart ce eee |. ERS SSO Rc et 1 
POL 103 Introduction to American Government................2200- 3 

11 
NOTATIONS: 


1. A maximum of 15 students will be accepted each Fall semester for Respira- 
tory Therapy courses from the program waiting list. A student will be placed 
on this list only after successfully completing the prerequisite qualifications 
and submitting the special Respiratory Therapy application to the college 
Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent 
(b) Completion with a C (2.0) minimum grade in each, courses RT 100, HSC 
105, BIO 131 & 132 (c) be admitted to Delta College and provide transcripts 
from high school and all other colleges attended. 


3. Prior to enrollment in course RT 100 students must have good basic algebra 
skills. Students are advised to take MTH 107 (Algebra |) if their algebra skills 
are weak. 


4. Course BIO 203 must be completed with a minimum C (2.0) grade prior 
to or concurrent with the first semester RT courses. 


5. After notification received for Fall acceptance, a student must have a 
complete physical examination including a negative TB test. 


6. RT courses are offered day hours only and generally must be taken together 
in the sequence shown. A student must achieve a minimum C (2.0) grade in 
each RT course to be eligible to continue in the program. 


7. In addition to tuition and textbook costs, students must purchase a 
laboratory coat and provide own transportation to clinical settings (plus possible 
hospital parking charges). 

8. Admission to and continuance in the program is contingent upon student 
compliance with all policies contained in the student Clinical Policy Manual. 


9. Students having prior respiratory therapy work experience may be eligible 
to waive or receive equivalent credit for some RT courses. 


10. Current certification in Cardiopulmonary Resuscitation (American Red 
Cross) or Basic Cardiac Life Support (American Heart Association) is required, 
BCLS certification is preferred. Certification can be received in HSC 140, PEH 
168, PEH 169, through the American Red Cross, or through the American Heart 
Association. 
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RESPIRATORY THERAPIST 
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RESPIRATORY THERAPIST/Certificate 


The Respiratory Therapist is qualified to assume primary clinical responsibility 
for all respiratory care modalities, including responsibilities involved in the 
supervision of respiratory technician functions. The therapist is also capable 
of serving as a resource person to the physician with regard to current practices 
in respiratory care and to the hospital staff as to effective and safe methods 
for administering respiratory therapy. Respiratory therapists who have a 
certificate of completion from an AMA-approved therapist training program, 
62 minimum semester hours of college credit, and 1 year of experience 
following completion of the program are eligible to apply for registration by 
the National Board for Respiratory Therapy (NBRT). The registry examination 
consists of written and oral tests. Applicants must pass both to be awarded 
the Registered Respiratory Therapist (RRT) credential. 


Students must complete all courses listed in the Delta College Respiratory 
Therapy Technician Certificate program (53-54 credits) plus the following 
second year clinical courses. 





Respiratory Therapy Courses Sem Hrs 
RT 211 Advanced Respiratory Physiology ..................-. 2 
RT 212 Advanced Critical Care Techniques ................. 2 
RT 213 Advanced Evaluation Techniques ................054 1 
RP 2 TasSennitar la eee se eee. ee, UES SPE TUES URS Pe 1 Fall 
BIO 141 Physiology of Trauma and Stress................... 4 only 
RT 221 Patient Evaluation and Management I................ 4 
RT 222 Pulmonary Function Interpretation 

andgStress (lestin gis Asan ee Teh eee: 3 
RT 231 Maternal and Neonatal Respiratory Care ............. 2 
RT 232 Pathophysiology Conference ................ 200000 2) 
Rile233) Specialized sechmiGtest aucune caves) eo ech ote: 2 
RIG2S ASS eriitate Meme were Maite tea kt td, take h LTe ier 1 Witter 
RT 205 Respiratory Therapy Pharmacology.................. 3 el 
RT 241 Critical Patient Evaluation and Management Il......... 2) y 
RT 242 Maternal and Neonatal Respiratory Care ............. 3 
RT 243 Rehabilitation and Home Care ..................... 1 
RT 244 Optional Rotation/Special Project ..............0.... 1 
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RESPIRATORY THERAPIST/Associate 
in Applied Science Degree 


Students must complete all courses listed in the Delta College Respiratory 
Therapy Technician Certificate program (53-54 credits) plus the following 
Genera! Education courses and the second year Respiratory Therapy Clinical 
courses listed in the Respiratory Therapist Certificate program in order to 
receive the associate degree. 





General Education Courses Sem Hrs 
ENGaiiNGolleset@ompositionsle. eke tn tee ee et 3 
ENG wiia@ollesei@ompositionslio se eee ne ee ee 3 
REFEICCtVeACUIVIlvae mere ec net St Uy Mama ee eee, te Wee, ene tnnr een 1 
PEBEICCtIVGRAGUVItyse ete tere cre ae nee ne ee eR ee aye ee amen ees 1 
POL 103 Introduction to American Government...............0.0005 3 

ital 


NOTE: Students who completed the Respiratory Therapy Technician Associate 
Degree program will have already completed the above General Education 
courses (and need not repeat them). 


NOTATION: 

Students who completed the Delta College Respiratory Therapy Technician 
Certificate program or who completed a CAHEA approved technician level 
program somewhere else and are certified by the National Board for Respiratory 
Care are eligible for admission to the Delta College Respiratory Therapist/ 
Associate in Applied Science Degree program. 


ROBOTICS TECHNOLOGY/Associate 
in Applied Science Degree 


The complexity of automated flexible manufacturing has increased during the 
past few years as many manufacturers have automated their assembly, machin- 
ing and manufacturing processes. This expanding automation is creating a need 
for a new type of technician who understands electronics, electrical circuits, 
hydraulics, pneumatics and mechanical systems and can trouble shoot, 
diagnose and repair the systems. A graduate of this program will be prepared 
for a variety of jobs in automated manufacturing such as installers, repairers, 
programmers, design technicians and mechanics. 


General Education Courses Sem Hrs 
GBM Se RnimeloleskomsaleSee esse ce. certs cs ors ts. pee oe 3 
BN Gi m@olleces@ompositiommlenin sa sa. lacey cute terme seins ieraeece 3 
ENG G12 Weelmnicall WAIN s-c-05 oa coco eee eno ono san oon bons 3 
MTH 113 Applied Trigonometry ........0 0.000000 eee eee eee eee ee 4 
CPS 140 BASIC Programming for Math ............0.5.8 20.022... 2 
RENELEGHVERAGUIN Cys cteaaeh.,. gen APeemehist hey eel ts eee eepeMemepncies. OMe t A. 1 
PRE EGtIVemAGUIV IEE wor wae ica: usassuskeeCNeL ee Ea ee ere tet atk 1 
Play Wal Genre PVs Pao es Goes roe one aan h a piriae 4 4 
Pi elle GenenralmehySiCSallien. 1... cise. ab Steam cee ae 4 
POL 103 Introduction to American Government...............-5. 2633 

28 
Technical Courses Sem Hrs 
DRF 120 Beginning Industrial Blueprint Reading..................0.. 2 
ET ASO [DICUNE Cicer ee eee ene 4 
ERGs Digitaliltopice. (pitas ant feyot ert et borane cept been 4 
EET 262 Industrial Automation and Control..................2..005. 4 
MS 03 MeVennInINE POeSSSES. ooo chee ne coc gah bosses sae neeeenseane 2 
MS 260 Numerical Control Programming | ........... 0.0.0.0 0 neue 3 
Mor TOW tnchustall Relates, oo. SR SS SPS PhO seca ee SESE Bu ee 3 
MT 103 Mechanical Drives for Robotics................0..0 000 eee 2 
MIT LICL, MENACE PAROCESS2S cone mics eed eee cab Gig boc phe cake cao oars 3 
Mil, 2720) lintincrelurction to, FFlbircl omar 425 2e eoameomens ane aaa soo oen c 3 
MT 222 Pneumatic Power and Control ............. 0.05 se eee ee eee 3 
MT 223 Fluid Control for Automated Machines ..............-...0-. B 
Mig26saApplieds@ontrali@onceptSiaussr sept aacksci ay. ieegs eee. pes 
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Students should discuss with a counselor the best order in which to schedule these courses 


NOTATIONS: 
1. Prior to enrollment in MTH 113 students must have successfully completed 
MTH 111 or 119 or two years of high school algebra. 


2. Some technical courses may be waived based on prior work/education 
experience. 
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SECRETARIAL 
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SECRETARIAL, COMPUTER INFORMATION SYSTEMS 
SECRETARIAL, GENERAL 

SECRETARIAL, LEGAL 

SECRETARIAL, MEDICAL 

Associate in Business Studies Degree 


The efficiency of any organization depends in large part upon secretaries, as 
they are at the center of communications within a firm, Although specific job 
duties differ among organizations and vary between their departments, their 
prime responsibility is to record and transmit written and oral information to 
people both inside and outside the organization. Opportunities for secretarial 
employment may be found in banking, government, education, entertainment, 
insurance, retailing and wholesaling, manufacturing, real estate, travel, 
transportation, etc., businesses and agencies. 


Delta College offers the following four specialized secretarial options in addition 
to the General Office Assistant degree program. 
COMPUTER INFORMATION SYSTEMS/SECRETARIAL: This program is 


designed to provide basic clerical skills in addition to the technical knowledge 
and skills needed to work with computer personnel and equipment. 


GENERAL SECRETARIAL: Students completing this degree program will be 
trained to handle most basic secretarial duties such as: typing and transcription; 
office dictation using shorthand, or from a mechanical recorder; filing and 
records management; operate business machines. 


LEGAL SECRETARIAL: This program provides basic secretarial skills in addition 
to specialized training in legal vocabulary, business law and legal machine 
transcription. 

MEDICAL SECRETARIAL: Students completing this degree program will be 
trained to know medical terminology and laboratory procedures to be able 
to process medical forms and insurances, handle correspondence and compile 
and record medical records, charts and files. 


Secretarial students must complete all ‘Basic Core Program’ courses plus 
courses listed in one of the four specialized secretarial options. 


Basic Core Program Requirements (all four options) Sem Hrs 
GBerFOEBUsinesssMathematicse. Se. ea. on en 3 
OSE 140 Introduction to the Automated Office..................0., 2 
OSES AWiordeeiocessingmlOgiGumrr 2+...) 5.8 ane 2 

TF OSE Siebusinesss@ommeniGavionsmlass -. 4... .. 55.25) 7 earn es 3 

FOSESS25Businesss@ommunicationsilles.....4.....4.. 0. sees 3 
OBEY RINNE suanou 6 hen 38 ots lee ee ee oe 2 
OSE 172 Keyboarding II: Intermediate .............000.... 0.00000. 3 


OSE 184 Displaywrite I] OR 
OSE 185 Word Star OR 
OSE 186 Multi Mate OR 


@SERISTAVVNtCeINESPClliepew ee eee ewe. 2.1. ee 2-3 
@SER27 sakeVyooardingallibeAdvancedie nee a4 oes eee 3 
SPH 114 Interpersonal Communications OR 

PNY WOU Ajayeliere! PSyelnOlOBy 2. cscsnqcecacovodanseedanaguacccus 3 











PENElectivesActivity®s +0 genta ees ICAP Oe Sores ye 1 
PRERELectisie Actin tyres MR te mw as 1 
POL 103 Introduction to American Government.................25- 3 
31-32 
Computer Information Systems/Secretarial Requirements Sem Hrs 
ACC 111 Introductory Accounting | OR 
ACCME inc plesxotAccoUntingal mr ia ear ere esr 4 
GiSmi20sSniallGomputemSystemsimeay & 2-nteys ah eee en eee 3 
CIS 130 Developing Programming Logic ...............0 00... ee 2 
CIS 133 Introduction to Computer Information Systems.............. 4 
GBaSsalntrodttetionstosBUsimessey.. 14-004) ...5 pees ee a ee 3 
"@SEW68 General! @itice Practices\.,.......... syns) Ben aeea. eaaern 3 
————— EleGtiVes tes tics e Se. cscs i he. eee RID 
30-31 
General Secretarial Requirements Sem Hrs 
CIS 133 Introduction to Computer Information Systems.............. 4 
FM 130 Professional Image Development ...................0.000. 1 
GBRiSs"lntroditctionftosBusimnesssa setae eo eee eee 3 
OSEMGIEShonthandslMBesinminpermcr:..-<..01.5 Saeeeee ener Ate ee 4 
OSE.162) Shorthand ll Intermediate... .... )..1, = ey eee), S40 3 
*@SE263) Shorthand: His Advancecan fins. 2) ea! SOT iy 3 
OSE 268 Generall@ifice eracticess ee 2a tt... eee ee 3 
FOSE274 Machi memirdnseniptiona =... etet eet eee nner neem 2 
————— Ele ctiVesmie: SiH BPe Get iest iy Sor SN Pee uel y arate a8 
30-31 


Additional courses required for the Legal Secretarial and Medical Secretarial 
programs are listed on the next page. 


Students should discuss with a counselor the best order in which to schedule these courses. 





NOTE: See previous page for additional courses required (listed under Basic N 
Core Program Requirements section) for the following two secretarial Pr 
programs. ‘a 
: ‘ ow 
egal Secretary Requirements Sem Hrs fan 
CBRNE BUSIMeSSHlla Walaa. cettcd occ ec ty sc hae eg Ah lk, Pee 3 = 
GBeSveBusimessmleaw ill Aebeemeas ce. cles cat! eat Me 3 > 
@SEMGieShonthancdsBeginningew esse. te ee eee ee nn ee 4 
OSE 162 Shorthand Il: Intermediate ..................... 00.00.00. 3 Mand 
BOSEecosmShontmanaillls: AdvanGecin ns )) eee eee en eee 3 > 
*OSE 264 Specialized Legal Shorthand...................-++.-2--5: 2 = 
5 OSE eymilccale@iticeurrocedtines a-— 2) sons wae ee eee for 3 
*OSE 275 Legal Machine Transcription .............00 000 eevee eae 2 
—-—— SCUIVGS «nce | Oe SO fk te cn an WS Tc 
30-31 
Medical Secretarial Requirements Sem Hrs 
*AH 114 Integrated Medical Science & Terminology |................ 6 
*AH 115 Integrated Medical Science & Terminology I] ............... 6 
CIS 133 Introduction to Computer Information Systems.............. 4 
OSE 116 Introduction to the Medical Office ...................00-. 2 
OSEMsaMiachines@aletilavoneee. . 6. ec es oe 2 
“OSE 254) [neuEMee FOMTTe Tl . . seen: oe Ps 3 
fOSe 255) linewiraines Forms eee ees ers 2 
*OSE 266 Medical Office Practices.......... 0... cece eee eee 
*OSE 276 Medical Machine Transcription ....................-.000- 2 
—----- ElECHIMESs obs oSecanp ny p ane 40-0 5 ae ete Meme ies oven cee 
31 
NOTATIONS: 


1. Placement in typing depends upon student's ability. Students may need 
to take prerequisite course for OSE 172 or an elective may be substituted upon 
demonstration of equivalent skills for OSE 172. 


2. Electives may be substituted upon demonstration of equivalent shorthand 
skills for OSE 161 and/or OSE 162. 


3. Students are advised to consult with their counselor about typing and short- 
hand course alternatives, any elective courses and cooperative education 
opportunities. Waiver applications and/or credit by examination information 
may also be obtained from a counselor. 


4. Courses with a * must be completed with a C (2.0) minimum grade. 


Students should discuss with a counselor the best order in which to schedule these courses 
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STENOGRAPHIC/Certificate 


Stenographers take dictation and then transcribe their notes on a typewriter. 
Most general stenographers will also do other office tasks such as filing, 
answering telephones and operating some office machines. Among the job 
opportunities to be found are entry-level positions such as: Receptionist; 
Transcribing Machine Operator; Stenographer; Secretarial Assistant; Corres- 
pondence Clerk. 


General Education Courses Sem Hrs 
SPH 114 Interpersonal Communications OR 
PONY WOH Ayoraliael Psvelolloey Go aaccocs. cl eed scodegeabeeoaeass 3 
3 
Business Courses Sem Hrs 
GBaSselnioduetionmolsusiness: =e. es 4 e.. 3 
OSE 140 Introduction to the Automated Office..................... 2) 
OSEMAIRVVordebrocessing-elLogicueunmer.........00. 0.05. . Meo. oes 1 
F@SEsDIsBUSinesse@ommliniGahomns’! ..................+2.-.. 08 ee 3 
OSE 157) FUNGNS: 4 054.0005 > oj rer 2 
OSE 160 Refresher Shorthand OR 
OSEMGleshorthancdeleeBeginminge ss cre t a) oe 3,4 
@SE62eShronthancllealmtenmeciateererwartes s ao Gone se aases gee. 3 
@SEslvale ey boatel im oullllaae@ niniciteeaeieeiey aver eee een) ee 1 eee 3 
OSE 172 Keyboarding III: Intermediate OR 
@SEe2 72 1KevboandingiIWeAdVvanced |... .....0see aac uss ya sees 3 
OSES SaMachines@al culationpeeen nanan nner ee 1 
OSE 2osesnontnancelll-eNdvanGedteren i: csc lcci v sae ime nie 4 
“OSE 274) Machine THEM SHON vas so ceces dB ees aewd soot ee benwe re. 
31 


NOTATIONS: 

1, Students entering with equivalent skills in typewriting and/or shorthand may 
waive courses OSE 171, 161, 162. However, a minimum of 30 credits will be 
required to complete the certificate. Waiver applications and credit by 
examination information may be obtained from a counselor. 


2. Credit by examination is available for OSE 157, 161, 162, 171, 172 and 
175. There is a testing fee. 


3. A general knowledge of math is required for OSE 175. 


4. Courses with an * must be completed with a C (2.0) minimum grade. 


Students should discuss with a counselor the best order in which to schedule these courses 





SURGICAL TECHNOLOGY/Certificate 


The primary function of a Surgical Technologist is to provide a safe therapeu- 
tically-effective environment for the surgical patient by assisting the surgeon 
and performing related services in the operating room. Graduates of this 
certificate program will be trained to: assist the surgeon during the operation 
and help apply dressings. Students successfully completing this program will 
be eligible to apply for the National Certifying Examination administered by 
the Association of Surgical Technologists as the Delta College program exceeds 
the minimum requirements for accreditation established by the AMA Joint 
Review Committee-Surgical Technology. 


General Education Courses Sem Hrs 
HSC 105: Miaclicall Wwermninglery ..-.) pose00e so eseEEEMeuebodnclenocus 2 
HSC 110 Orientation to the Health Care Industry.................... 2 
HSC 140 Basic Medical Emergencies ........ 2.000000. e eee eee 2 
BIO 131 & 132 Anatomy & Physiology | & Il... 6. ee 8 
BIO 203 General Microbiology ............. 0.0000 cee eee eee ee eee 4 


PSY 101 Applied Psychology OR 
PSY 211 General Psychology OR 
SOC 211 Principles of Sociology OR 





SOC DA Sarchalaay Cr Siege eee ane Soar wate esse cos Bad 
21-22 
Surgical Technology Courses Sem Hrs 
ST 107 Pharmacology in the Operating Room .......... 27] 
Sila Oxi hes Sue \call atic citumearne meee nr arene 2 Fall 
ST 120 Fundamentals of Surgical Technology........... 6 only 
Sieis80 Surgical, Anatomia se) eee aes co 4 
ST 140 Operative Procedures ...............0. 00000. 4 
Sil 200 Glinicall Externshiaaeme eee. > eee 12 Winter 
ST 201 Operating Room Seminar..............++-- 4 483 only 
33 


Students should discuss with a counselor the best order in which ta schedule these courses 


SURGICAL TECHNOLOGY/Associate 
in Applied Science Degree 


Providing students the option of earning an Associate Degree in Surgical 
Technology recognizes the increased responsibility, advancement opportunities 
and rising status of professional practitioners in this rapidly expanding field: 
Students must complete all courses listed in the Delta College Surgical 


Technology Certificate Program (54-55 credits) plus the following additional 
courses in order to receive the associate degree. 


General Education Courses Sem Hrs 
ENG 1 Callas Com/eosnicnwl ls es ee See ae Se ae ae 3 
ENGIN Go lleces@OmpOsONete ct ee eg ee eke eas 3 
REXEIEGIVERAGUN IW eee rac er ys Scene tara mee rman ates 1 
BESELCClIVeRACIVINVEetrnetinmt tnt Se es a 1 
POL 103 Introduction to American Government...........--0000000 3 

11 
NOTATIONS: 


1. A maximum of 15 students will be accepted each Fall semester for Surgical 
Technology courses from the program waiting list. A student will be placed 
on this waiting list only after successfully completing the prerequisite 
qualifications and submitting the special Surgical Technology application to 
the college Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent 
(b) completion with a C (2.0) minimum grade in each, courses HSC 105, 110, 
140, BIO 131 & 132, and BIO 203 (c) be admitted to Delta College and provide 
transcripts from high school and all other colleges attended. 

3. After notification received for Fall acceptance, a student must have a 
complete physical examination including a negative TB test. 

4. Surgical Technology courses are offered day hours only and must be 
together in the sequence shown. 

5. A student must achieve a minimum C (2.0) grade in each Surgical Tech- 
nology course to be eligible to continue in the program. 


6. In addition to tuition and textbook costs, students must purchase uniforms, 
clinic shoes, and provide own transportation to clinical settings (plus possible 
hospital parking charges). 
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WORD PROCESSING/Certificate 


Word processors operate magnetic-tape, card, or disc typewriters and consoles 
to enter, store, and reproduce business documents and to help facilitate the 
flow of related office work. Information may be submitted as typed copy, 
handwritten copy, or dictaphone recording. Word processors are employed 
by many industries and businesses. Manufacturing companies employ word 
processors in such departments as shipping and receiving and engineering as 
well as in offices and clerical pools. They are also employed in courts, probation 
departments, police departments, colleges, law offices, insurance companies, 
hospitals, utility companies, and banks. 


General Education Courses Sem Hrs 
ENG M07 GrammareskillsstoMmouceess ..0.4. 00... ..2.0c. es aos anes = 2 
PSY 101 Applied Psychology OR 
SPH 114 Interpersonal Communications....................5.. Bord) 
5 
Business Courses Sem Hrs 
FM 130 Professional tmage Development ...................-.0-5- il 
OSE 140 Introduction to the Automated Office. .................... 2 
OSENMAT WordlProcessinges Mop icieiee. cere warn aemreee tt he eaenerenee 2 
*OSE 157 Business Copimuinieations: |) peer ieee: ue neem a 3 
@SEe57eFiling <.c.eee  ... ee eetsrt oo ns 2 
OSE 172 Keyboarding II: Intermediate .......................0-05. 8 
OSE: 1:77 Proofreading#as.. ....-....aaee oe cea eee |. eee 2 
OSE 184 Displaywritessie.-e anne ee we a 3 
“OSE 273 KeyboardingalVaAdvancedins aati. ¢ Mein oa ee 3 
*@SE274 Machine siiransciiOtlOneeeememetwar sc: .. 0a... one 2 
OSE'284 Advanced! |DISlaywiiteno meuenrinetrr) 02. ayy.) -. . ae ewes is 
26 


Students should discuss with a counselor the best order in which to schedule these courses 


WORD PROCESSING/Associate in Business Studies Degree 


General Education Courses Sem Hrs 
SPH 114 Interpersonal Communications OR 





PSY sl0ijeApphiediPsychology ©... ......-.....- tas! -syevel arabia oe 3 
REVELEGIIVERAGLVitvoutimer ee teat a te eh ee et EA eee 1 
PETE eGtIVer AG VitVee nt maet ran ee eet meme teers. cae career terre aan 1 
POL 103 Introduction to American Government...............0.000- 3 
oe General or Business Electives.............0.00 000000000. .6+7 

14-15 
Business Courses Sem Hrs 

CIS 133 Introduction to Computer Information Systems.............. 4 

FM 130 Professional Image Development ...............0005 0.2005 1 

GBalOsBusinesssMathematics ee. Geet. vii hi! 98) Steet. zee .@an 3 

GBri53elntroduction tolBusinessi cvs. as .<tei: 20. See). eG 3} 

OSE 140 Introduction to the Automated Office.................000. 2. 

OSEpIAIWondeRrogessing #logichary ot tei), a. Lalleages 2h eoneananyn: 2 
*OSEnsilebusiness'Gommunicationswit: #1. otek) .2ehetl SA) Wn Janene 3 
*OSEv152) Business! Communications Iie t!. leering On 4 Sieherie? 3 

OSE\iS7aFilinges: 218. .snleaed? ween) zohes tT bellied ed. tole 2 

OSE 172"Keyboardingelll Mintermediate .er!. a? yeah. en Sek. Des 3 
OSE 7oeMachinerGaleulationkeres cnvh pages? acl. ohne ] 
OSENMW/aPiootreadinges stead tac either) cc AReE. Gs See ee ae 1: 2 
@SESIG4aIO Sola Avniten lll repeat tecauh a0, see ae aoe cae aca 3 
OSE 185 WordStar OR 
OSE 186 MultiMate OR 
OSES AWWinittem NUSPell ae notes bacay pur carte ay ahremctr Tse SeEATOO S Su2 
*OSE 240 Word Processing Management ................00 00s e eee 2 
*©SE@68) General L@iicesRractiGeSe, vat. keto, seein 44 thine +4 teeta 3) 
HOSE BE keyboarcingiINeAdVancedias = 288 Nath) ee ne oe” adie d 3 
SOME 274 MAGNE TTAMSCUOWIOMN, Alb asheontonsbensty a plsuaolgety eso geeka aiden 2 
@OSEVeavAdvanced! Displaywritemllh emer net ns ses nak d 3 
47-48 


NOTATIONS: 


1. Placement in typing depends upon student's ability. Students may need 
to take prerequisite courses for OSE 172. 


2. Students are advised to consult with their counselor about typing placement, 
any elective courses and cooperative education opportunities. 


3. A general knowledge of math is required for OSE 175. 
4. Courses with an * must be completed with a C (2.0) minimum grade. 
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SKILLED TRADES 


SKILLED TRADES DEPARTMENT 


Location: Main Building, lower level 
A52-55 


Phone: 686-9437 


Office Hours: Fall/Winter Semesters: Monday—Friday 8:00 A.M.—4:30 P.M. 
Spring/Summer Semesters: 
Monday—Thursday 7:45 A.M.—4:00 P.M. 
Friday 7:45 A.M.—3:30 P.M. 


Apprenticeship Related Training Programs: Delta College offers required Related 
Training Programs for apprentices and up-graders in the industrial trades, building trades 
and maintenance trades from the Tri-County area. Related Training Programs are 
designed with the cooperation of industry and provide the instruction to strengthen 
the theoretical knowledge in each trade area. The combination of related instruction 
and on-the-job experience is essential in order to provide a complete program to train 
the skilled personnel for the trades. Courses are offered both in the day and evening 
schedule to accommodate shift assignments. The scheduling and registration for classes 
is the responsibility of the Skilled Trades Department. Therefore, any inquiry about a 
particular class should be made directly to the Skilled Trades Department. 


Since many company’s Related Training Programs are registered with the U.S. 
Department of Labor, Bureau of Apprenticeship and Training, it is imperative that the 
registration for these classes be coordinated by the local plant apprenticeship coordinator 
and the college Skilled Trades Department. All Related Training Programs are subject 
to change per agreement with the participating employer and Delta College. 

Associated Degree Option: Apprentices who so desire may apply their Related Training 
towards an Associate Degree in Applied Science. In addition to the ‘Basic Degree 


Requirements’’ listed in Section II of this catalog, the following requirements must also 
be met: 


1. Successful completion of all courses listed in a specific Related Training Program 
(39-45 semester hours). 


2. Successful completion of appropriate Supportive Study Elective courses. Supportive 
Electives are courses taken to fit individual student needs. Prior academic course work 
may be acceptable. Assistance in selecting electives is available from a Delta College 
counselor familiar with technical career programs. 


3. Receipt of journeyman card or equivalent trade experience. 


110 


Pre-Apprenticeship Training: The Delta College academic Mathematics and Technical 
Divisions both provide courses to prepare students for apprenticeship examinations that 
are administered by several area industries. The courses may also be appropriate for 
individuals who desire a survey of the topics listed, but they do not satisfy the 
requirements of any other mathematics or technical courses. Students should be aware 
that Delta has no control or authority with regards to when apprenticeship examinations 
are given, the content of the examinations, or the selection process used by area industries. 
Descriptions for the following two pre-apprenticeship courses are as follows: 


MTH 124 Pre-Apprenticeship Math 3 Sem Hrs 
Covers mathematical concepts and applications commonly found on pre-apprenticeship 
examinations. Topics include: arithmetic computations, signed numbers, algebraic 
substitutions, order of operations, algebraic fractions, linear equations, word problems, 


geometric principles, and basic trigonometric principles that are used to solve right 
triangles, 


MT 125 Pre-Apprenticeship Mechanics 3 Sem Hrs 


Study of the physical principles as they relate to everyday work experiences. Space 
visualization, simple machine elements, forces on structures and bodies in motion, heat 
and electricity. 





SKILLED TRADES 
PROGRAM REQUIREMENTS 


CARPENTER (BUILDING TRADES) 
RELATED TRAINING PROGRAM 


Course No. 
SKCT111 
SKCT102 
SKCT103 
SKCT105 
SKCT106 
SKWL101 
SKCT 107 
SKCT201 
SKCT204 
SKCT205 


(15 Week Semester) 
Course Title Weekly Clock Hours 
BIGGORInM@IRNGACIM Porth scene ian suet oepeeme re cee een ar 3 


BUUIGIINGHIMIALGH ALS ete cy rea eee re reese ane 4 
Fra PESGUG Ciearir eete n ew ce le NA ESRC a sf ISL a nese te eames 6 
BUilcling Ske SUAMEVINE os cle MOPSRe ln Ok on geacoe ome see 6 
GO MGhetens OMNI Kaen er gee ee web Sse scien, cde pe 4 
Nie ICI Ce PR eee eye oot ete ge. Ne. ee eee 2 
FOUN & FOUMCEMO RS seeem elas hed eee ccc oye eet 4 
Rough Framing & Outside Finishing..............2--..2-05- 6 
linisitele> Fimistmling ane! neWChWeliche mee me's Seem Go ooo outers fe ts 6 
Caloric Malin cate ae ee mins tatty lis Sane 6 


ELECTRICIAN (INDUSTRIAL) 
RELATED TRAINING PROGRAM 


Course No. 
SKMA111 
SKMA112 
SKMA113 
SKEL111 
SKEL101 
SKEL102 
SKEL131 
SKEL121 
SKEL122 
SKEL141 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Applied Electrical Mathematics | ......... 0.00... e cence ee 3 
Applied Electrical Mathematics Il.................0...00004 5 
Applied Electrical Mathematics III ......................... 3 
Conwentionall Comi@lie sacs fete tes ete OW a nag cme ee hs 3 
BasiG@eleGtiomGSare: cack Wee tec re se eae cu 0eah a de 6 
lrichusuiall: Eee eee hte ei: PRs Cae o ese 4 
INGE IO GENAAGIIIN EL ecco cneee sag opps as oe ce ee ot ORR ER 3 
Acwancecl Coniale:) .% oe ewe ewe ios SASS Se cocno oe obs 5 
Achvaivaccl Conus: leaps minet fe huge Se eS oute es 0-0 2S re 4 
ElEGt Gal BS MOD. te yaar an Caras Sannin one ea 3 


JOBBING MOLDER 
RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKTR181 
SKMA103 
SKPH101 
SKDR111 
SKTR182 
SKMT111 
SKMT115 
SKMT117 
SKDR130 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathenatcseltees ter 40 er ere ye COumeRpaes oe) Lee D) 
Combined Sketching and Blueprint Reading ....../.......... 4 
Mathematicst lbwee« #8 27.022 4.72 Ih SaBIPOr ties | Ee 4 
Machinemiool abalets..4<-0.. 1) sae aaa Ree 2 
Mathematics lls 44 <7.74.04¢ 24 ¢ SREY SONGS 2 a 4 
Applied Physicsees0 4.2.22 7 OMe TOG or | Ee 4 
Diawincallmen sates ent eree ee oe Peete. an. ae ee 3 
Machine rool tabrllit#-.2-7.2222.22. 40 ROE oe Sey 3 
Metalstae te Ace fod howe ce eae Mee ead RO PEPIN 3 
Foundny [Pare ss oo pee ees Seeettes, Ceara Me PER Es 8 0 | an) ie 3 
Foundtyallttaceere 2) elie 4s F5 6) Me NE OM 3 
Tool#aDierDesignie: © <7 tors ott Re: aE 4 


MACHINE REPAIR 
RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKTR181 
SKMA103 
SKPH101 
SKDR111 
SKTR182 
SKMT111 
SKTR183 
SKMT101 
SKMT102 
SKMT161 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Ite MUSE leanne gh ycrc ete ce awecacre ea eee meee Cee 2 
Combined Sketching and Blueprint Reading................. 4 
Mathematicsllbeaes eset: soa ease pomeenemneenmee 9 8) 1” TT AA 4 
Machinemiool bab |S. 2h Brite eer eae 2 
Mathematics sx: .c.s.. 2r5 cat Saree... RULE 4 
Applied i Bhysics-» «tx. <y.> 4. G61 90) BONIS 8 OER 4 
Drawingells tae oxo xs eons, ain) SR LEIS 
Machines tool labtili: =. 3x27. Roeee eee. 3 
Metalster sees 28) cent eee. BR PAS 
Machinerys Handbookes. Gh. (GG) Mirae Slate 3 
HydraulicseandiPmeumatics | s+ anos eee... eee 3) 
Fiydratilicsrand Preuimaticst|taa? ASAHI REELS 3 
RIGSING: ae ak See wc a RN abet AM NARRT RR ica Rae a eE 2 
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MILLWRIGHT 


RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKMA103 
SKPH101 
SKMT151 
SKWL101 
SKWL111 
SKMT161 
SKMT101 
SKMT171 
SKMT172 
SKMT102 OR 
SKCT101 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematics, ihe... oi 1 Sette elgesa ac cnn Spee nies 2 
Combined Sketching and Blueprint Reading................. 4 
Mathematics. ccc ase: dt ap eee’ cco. RARE 4 
Mativernaticselll Matt: (Yeh iy “ya ia ow thy oat 20) es meer 4 
ADpItedePiiysias ere... $F pastoris on... oS ARS 4 
PoWermlitamsmlSSiOnvs.. atc te etearet Berbers... 55 5 + Se Mee 3 
NVC IIT [REE ok. Ae ee 2. 
Welding on. Mind Imo ota ds...) eS 3 
Rigging: Seen. Sete erie OR TS Oe eas SEU Ae 2 
Fycraulicseancaeneunnatres | .t0 =. @erearbteoets th Sol: eae eee 3 
Sheetmetallt] Se 5 Peay UO. OE | Say, Ronee aa 2 
SheetinetalMil Ge FOMAETy ie! Jeet UNO aR nar Sep Sea 3 
ivdrauliasramdsemeumnatics Il. asm mat. fo. femelne, Sheer eine 3 
Industrial Millwright Procedures ................0 00.00.0005. 3 


PATTERN MAKER 
RELATED TRAINING PROGRAM (Option 1) 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKTR181 
SKMA103 
SKPH101 
SKDR111 
SKTR182 
SKMT111 
SKTR183 
SKDR121 
SKDR131 
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(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematics™l (Mire fobs oo. 2 er ga eee ie eis ae ee 2 
Combined Sketching and Blueprint Reading................. 4 
Mathematicsulliee 28 5...) Sayed i ok weer ITS ce rm Rie 4 
Machine sicol* Fabs: J08. Oo EASY Sungai es bet 2 
Mathenmraticsnllpet tt 0 US ie ART Saas). Sere Feed 4 
Applied¥Physics BRlt? 2.) WA: baa ieee he, OP el pre 4 
Brawn ellen Fr oie SOR. oe bee ee oe ee Fee 3 
Machine ool) Fab ll... Atelier wireeiaiga Ne. 2... os SEES 3 
MetalsSp.aah Sit fe she Maher cert tore, Seri eiew eed. Peainwnt hte 3 
IMaGchinernys Elandboolkdiaprsen® Sie caypataee. <5. . > see Sees 3 
DeschiptiVerGeO Metis cnc nyt) Pe Cee 3 
act DCS Ma Maan R te ci ccc, Sete ha meat cee gar 3 


PATTERN MAKER 
RELATED TRAINING PROGRAM (Option 2) 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKTR181 
SKMA103 
SKPH101 
SKDR111 
SKTR182 
SKTR211 
SKTR183 
SKDR121 
SKDR131 
SKMT116 
SKDR132 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematics |) 2... 01 1) ea ey hee mn eee ey ea aie seer 2 
Combined Sketching and Blueprint Reading................. 4 
athenneattComl eeertame tert: cert mnt Mente ct Peer nee ae eects ree ae 4 
MAC Oo] Le svallisne bt seulement cele = 3 ihuastetmer emnuencard tap eve 2 
Mathenmia ties lM ce. ee og ewe eg. cen city ateame 4 
ADpliccmRhySIGSMi onto he nytt egy ccrtm a enee | meant le Pete 4 
Dirawittr calles Meee, STG er se a ree g MUNeN I ee Oe 3 
Maehiinremloo lila |r, sieves rte nears os are, Meee Feats 3 
NiUmenicall @omtholswaveee eae edo een Steak ei AAR SES Sete 3 
Maxelninenys Inainclooolt ss oe temo bales SHWeektseaccaee Posen s 3 
DeESCHIDIIVERGEGMEMY 2. oe ee Re 3 
Patte gma esi Ome ees ce kdete i parece ha hee cen “yoy ee 3 
EOUIG AVM Rweaw eit Moco cea me tac we ee peal ae een eA: 4 


Pattern Design II 


PIPEFITTER (INDUSTRIAL MAINTENANCE) 
RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKMA103 
SKPH101 
SKPT101 
SKWL101 
SKPT106 
SKPT121 
SKMT101 
SKMT102 
SKDR141 


(15 Week Semester) 


Course Title Weekly Clock Hours 


MathentatiGsm ee eee pe. RMN cig ace gs 2 
Combined Sketching and Blueprint Reading................. 4 
Matinee tesa Meee Nn wicks ac OME yc age sa saan «Sgr aip gens 4 
Meaidivenmiattios (0S oa cada 4 25. Ee cee meen nee een: 4 
AN ojo Sal PUWIES Ss do's Aas 6° ot ee ae eee rene 4 
mchusiriell PIOINE oa ooo sacs a4 aes o 4 ao SOB cee eee 4 
WWeNCnE «cole conn obs rely a 6 dos oa rere 2 
PHOS, (RIMMEL OXON. oo. ck a 2% aesd OD lac cr OREN ane ee EES eee 3 
Ineewing amel Air Comeliionings .. 45 Sook s Aeeaeeeee ees fees 3 
IV clauiieoramOmemeuniatlGsplMemrtewAe er. ccc... . os. + sagen 3 
Vdrauliesrancmmmelineaticsnli ar tN ss ce. ona. ssa eae 3 
PipekancmUbemIs@menhicsats sess. ee se ee eed senses 3 


PLUMBER-PIPEFITTER 
RELATED TRAINING PROGRAM 
(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 MathematicSale ck: cu veut Dan grt ori Gras Lt Ae oe cua eon wae ae 2 
SKDR101 Combined Sketching and Blueprint Reading................. 4 
SKMA102 Matin Cnnalle Galle tlie ere et we Arg pe eR 4 
SKMT171 S ee tera Mlb ea cey-aa ccs Sct aees “ye ae cee atic kt Ree 2 
SKMA103 INSEAM PRE: scnccc osteoid oOo eee We goa: rue 4 
SKPH101 /Norouli@el PRS ATCS 2 ica uucaake Seceeeeee eee a cere coe mreene tame bors 4 
SKWL101 Ngo Se Se eee ke een ene eee 2 
SKPT101 lnchusiintiall Piyalinee i aia eacmee 2a 2d eee eet nae ere 4 
SKWL111 RVC le ripe e tee Sine Peete nnaE Oet VI MN MoaN AML) 25 2788 ENN) HE 3 
SKPT 106 Ploaiiiers Hanclook vr zas bkiecsem’ Yebww dete easier oliatate 3 
SKPT121 ceri amel Alf ConchiiOningnsmmorts ss sh kas cm ccisten Mimi 3 
SKMT101 Inbvelmatulltes emo! Piretinnetirccil ae. alee eile no o SBS ORI miele Gee dew iee 3 


STATIONARY BOILER ENGINEERING 
RELATED TRAINING PROGRAM 
(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 Mathenmaticstill, Settee: 2) (Retention Can EVER aes beara x th 2 
SKDR101 Combined Sketching and Blueprint Reading................. 4 
SKMA102 INGtitehmatlesel Merete 5 wrote, AAS Sm MRNRE OMI fo vient (ener Meese dos, ss 4 
SKPT111 Stationary Boiler Engineering | ....... 0.0.0.0 2 
SKMA103 INAS thr etina tleuilll reac ence tre ena ig oracuaes Preeeee MR aha soypes Menineee tetas 4 
SKPT112 Stationary Boiler Engineering Il-........................... 3 
SKMT161 RIB SI 28 eaters ieee eee er. ee ee eee eR 2 
SKPT113 Statvlonany Boller Engineering ll l| =: memennwie scnel tte tat letsnet isle ci 3 
SKPT114 Statlonany BOllem Engineering |) «|: leetemmmantalatrwnltelen- hati eer: 2 
SKWL101 WEEIGiiT cee SEE ee Tatn SF FG Ree eee ere eee 2 
SKWL111 Welding Ih. hc28 acceae.< o> 0) gn, een le eter eee eee tas 3} 
SKPT121 Fleating and Air Gonditioning... - sa aeiamcietesn tienes cere ogre 3 
SKDR141 Piae-2inel [Wise [someiiiesmadisiares neice Aho bee oo ow aelunalot ame 3 
SKPT106 Pare Mhears HEMCIS OOK whvaeedee en aol qcowo es oo Be wa Amtiat a do 3 


TINSMITH 


RELATED TRAINING PROGRAM (Option 2) 
(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 MENINGES [bn ono nae sounmouod comoavowes Bh ode eae now an hid 2 
SKDR101 Combined Sketching and Blueprint Reading......./......... 4 
SKMA102 Mathematics) Its) ) asa 54a ao n5. 4) SaeeMrOMelse: fA 4 
SKMA103 Mathenmaties: |lmeamcsers= si Sime ate ER WRN ccc) wee 4 
SKPH101 AppliediiPhvsics ac no8 <a sc 5 ehh Sa co, 2a, EES 4 
SKMT171 Sheetineta bles tress hate Sirti. AML RPMI cd ERT 2 
SKWL101 Weldinceliemeercts ser sans: «arctic MNNOMchs o 3.2 ee p 
SKMT172 Sheetmetalmllt 2.8. SRR? (oie PMU, LES 3 
SKWL111 WGlolis: lo cottou clade de mar aoe aematy ch. cutee, fi gd oad 3 
SKPT126 Fundamentals of Ventilation Systems ...........-0 5000s eee 2 
SKMT161 IRVRSRAIAIE, coo Gu 0 decd a oe epee oh ato taohs!S tic chd meetin ola aes 2 
SKDR121 Deseniptive Geometry = += i. eae ete ceed pn 3 
SKMT173 Sheetimetalll 11 ean. ¢ te. x2 AOR DRE Soe ae 3 


TOOL AND DIE 


RELATED TRAINING PROGRAM (Option 1) 
(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 Mathematiesulk h..< cee .s 2 <= 5 ee A 
SKDR101 Combined Sketching and Blueprint Reading.........-.....5. 4 
SKMA102 Meatiheniatl Gon maeeane soe rt nema RNOIRINPADW E20. ccs. (PAAR Peep te 4 
SKTR181 Mere nine cro. (Lalsy tas ep 5 Goats ocioidcidcolhao bo tee Besta banka oan p 
SKMA103 NiathenatiGomllllmeeerin. 1 oe eee. eR. SemeeMeRNREE 0c) ewes 4 
SKPH101 /Noyallieel PAR YSIES nos ee ct dle) GMeMe Desh Sloe Alc cl wtiemenenar EDA Uokchcls Oi 4 
SKDR111 Oranwiing Ul). occ oe de ties do mnaeaai as eusices 6 \Qmeie O eieipie ol Amin 3 
SKTR182 Mexcniline Tool (Lalsy Ul c 6 aeeeenS carer elt Ube co Ne arene eneged, He6 Jet kc 3 
SKMT111 NA Gia See trees 1 APE FIA oe AE 3 
SKTRI83 Miarclnimers TREMClO@O)e", 2 o o-< RanReMen eesti ducrot ts Siena BNE. Gelb chau 3 
SKMT101 Hydraulics and Pneumatics |... 66.005. .0 eee tees 3 
SKDR130 Taal & (Die DSTBD > 26 « + ocold Puebue esp btoti nelle ees oh LB haln 4 


TOOL HARDENER 
RELATED TRAINING PROGRAM 
(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 ARTE Kati Gs bun Seen |. SUN rate nes Went eas ae 2 
SKDR101 Combined Sketching and Blueprint Reading................. 4 
SKMA102 iviattinermmaities UL . «© oc > quale ott Ciuemene tense co apa cctv eent One mee iran enee na tener 4 
SKTR181 Miacliime Teall [bales 1 4.2 oc: acho Reni oes orem care Seen ene pene ence ere 2 
SKMT111 MI@WUIS co ag 5 degmee <b A. GR 5 ph IME Renmei eet merc) 3 
SKMA103 Metienmaies WM 2h... ¢- agro.a > Wl RMnRee ene piaene iio in ieee Geo cians 4 
SKTR182 MAGHINCMICOMMC MIME WR. oe enn sce eins 3 
SKPH101 Aysyalliael PAyS@S: 2-0. «ac ge> 2 + ste ee a eoRP Rettig cette perro 4 
SKWL101 WY el cli) Cal lM 0 es ee eS 2: 
SKWL111 WVGICIE llleoeeneN EROS Oe dene eon co eens pee e eu ese oe 3 
SKDR111 DRWING Il sacakddatesScnserssuan ove ecdueageuasenb es aan 3 
SKDR130 10 & DS DEER. pcs caeecsnansandwnedannes poeeeusees se 4 


SKMT112 enone Eieat ee. ee. eee ee een ee te oat eee ea 2 


TOOL AND DIE 


RELATED TRAINING PROGRAM (Option 2) 
(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 Mathematiesillac «en. sns2 on8h ch oor oo Meee 2 
SKDR101 Combined Sketching and Blueprint Reading................. 4 
SKMA102 Mathematics Il... 020: o.:.-: de aterm eR Ree 4 
SKTR182 Machinemioolilabilit=. ...... - ee aMRortaese eo)... dee nee 3 
SKMA103 MathemauGsmll 5c... 55 Gee Mates. 2... Ae eee 4 
SKPH101 ADDICCRRAVSIGSEerrt in fan. . ana Sane 4. os Sener 4 
SKDR111 DERWENT acc cee ote RRO oO oa 2 bh) 2 0 OIeeneeeBEDe o a Gabo 3 
SKMT101 Evcraulicssand Pneumatics |... fe-lymepemepes | ene 3 
SKMT111 MGtalSpamen eye rei eS Sena oe a te gteNARoe a okice ee 3 
SKTR183 MaGhinenvsalalanGbOOkjenderit te alacyersunadie ae. a. « - ieee 3 
SKOT191 Machines @Ontrols lie. <.vetan «.. cscs tut seep Ie oes ee 3 
SKDR130 ToOolWSaD GuWeSsigiic.2. 6. Gated Sockaeanaee «oc. 2 EOE 4 
SKOT192 Machines @omiialSuliiewects a. Se ec naeee en. c 2.  e 3 
SKTR211 Niennetical Comal 1985.05 vse eee oo yee ssn bnon be eobs 3 


TOOL MACHINIST 


RELATED TRAINING PROGRAM 
(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 Mathenna (esp lives) 18) devin, uate ere Bact tia. 0 55s, a eran 2 
SKDR101 Combined Sketching and Blueprint Reading................. 4 
SKMA102 MathenaticSullitsic, .....:,... 8 spe eaw te cule B Wey 2.05 2c 7's ene 4 
SKTR182 Machinemioolukab Wl... i... eeane ees. 5 ee kee 3 
SKMA103 Matinenmatics wills. cl... ces s...05 «cee Benes Bees aoe ee aera 4 
SKPH101 iNejoll\eteh PWS. o pecan ay Phere Geme mse gods sc 4 
SKDR111 RaW CAN eek secs Ah held we yee RA econ) cerns 3 
SKMT101 yGhaulicsrancdubmeummatics |... eo cepgmk n> eee ee 3 
SKMT161 paperanian eeu Geta eth Reet he atc © CaemmneRGS O roat choso 2 
SKTR183 MaGhinenvsi ane bOOkgersunta tian acne. 22sec 3 
SKOT191 MaGhinen@omtio|Sulima-s../... each wgkt® ce de es ee eer 3} 
SKTR211 INUIMERIGAlRG@OMChOlSdliees <0 ent eck os ee ee Bees 3 
SKOT192 Machine*GontrolS ll... 2. i. sc: 0a. oe apes eee 3 
SKDR130 Tool Die DA Hilcanameeeneor os oe hm cee eg Seg habs 4 
SKMT111 OR IN GtalSemrr eee ene ae det cia eat aram foee amg ee tee eee ee ee eee 3} 

SKWL111 Wioleline II easse noma s phen? Sew eh Aan anooeaeo aoc 3 
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WELDING PROGRAMS 


Delta College offers two programs for individuals seeking the necessary training to enter 
the job market as a welder and one program for welders who want to upgrade their 
welding skills. All welding instruction is given at Delta’s Industry Education Center located 
at 2208 James Savage Road in Midland, Michigan. Additional questions concerning the 
Welding programs may be directed to the Industry Education Center (496-3368 — 
Midland), the Skilled Trades Department (686-9437), or the College Counseling Center 
(686-9330). In addition to tuition, special program fees ranging from approximately $700 
to $1600 are charged. 


HIGH PRESSURE ARC WELDING CERTIFICATE PROGRAM 


This program is designed to provide instruction to individuals to weld using coated elec- 
trodes and to use the oxy-fuel cutting system in preparation for welding. The student 
should be able to meet American Society for Mechanical Engineers and American 
Welding Society welding test requirements for pressure vessels, and structural steel 
welding, upon completion of the program. This program is offered evening hours only. 





Course No. Course Title Sem Hours 
WELD300 Introduction to Shielded Metal Arc Welding................. 3 
WELD302 Shielded Metal Arc—Structural & Tank ..................00.. 6 
WELD307 FueltG@aseWelding caG@uttinge: cet tower tt ee eee 3 
WELD320 Gas MetaleArc=Platehes co. ue Ot en 2 
WELD324 Shielded Metal Arc—Qualifying/Plate......................4 A 
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WELDING SPECIALIST CERTIFICATE PROGRAM 


This program is designed to equip the student with the skills to perform all the manual 
welding processes. Along with the theory associated with welding, the individual should 
gain proficiency in all the gas, shielded metal arc, gas metal arc, and gas tungsten metal 
arc welding processes. This program is offered day hours only. 





Course No. Course Title Sem Hours 
WELD300 Introduction to Shielded Metal Arc Welding................. 8) 
WELD302 Shielded Metal Arc—Structural & Tank ..................005. 6 
WELD303 Shielded! Metall Arc—Pipe .... 0.00.00. ee en 6 
WELD306 GasmiungstempAnca Vell me eeetnn tet... eee 5 
WELD307 Introduction to Fuel Gas Welding & Cutting................. 3 
WELD322 GasiMetalfATcaWieldingpecw re emnmn fess -. eae 4 
WELD323 SMAW, GMAW, & GTAW Plate/Pipe Qualifying ............. 6 

33 


PIPE SPECIALIST WELDING CERTIFICATE PROGRAM 


This program is designed primarily for those individuals who have previously completed 
the High Pressure Arc Welding program and desire advanced training in pipe, gas 
tungsten and gas metal arc welding. The program is also open to individuals with previous 
welding experience who can pass an ASME certification test using the Shielded Metal 
Arc Welding process on plate. This program is offered evening hours only. 





Course No. Course Title Sem Hours 
WELD303 ShieldeduMectalyAtc RING mee tn: et weer ney 6 
WELD306 Gas Tumesign Are WICINE onceaccgu tov anceonboateatvsopes 5 
WELD321 Ges Miciel Ane PoasGcc bauethsSeaes mod obi gba hess aee 2 
WELD325 Shielded Metal Arc—Pipe Qualifying ...............-....05. y 
WELD326 GMAWIGTAW Fine Qualitving’. 0000. nee tel.. 2 

17 


Included in the 225 clock hours of instruction is approximately 40 hours of Shielded 
Metal Arc Welding, Gas Metal Arc Welding, and Gas Tungsten Arc Welding pipe 
qualification testing. 


NOTATIONS: 

1. Due to the limited capacity of the college welding facility, enrollment in these pro- 
grams is limited. A waiting list for enrollment is maintained by personnel of the Delta 
College Industry Education Center. For program details and waiting list application form, 
students should contact this center by calling (517) 496-3368. 

2. All welding courses are Skilled Trades courses and registration is coordinated through 
Delta’s Skilled Trades Office. 
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ACADEMIC COURSES 


COURSE DESCRIPTIONS 


1. BRIEF COURSE DESCRIPTIONS ARE PROVIDED IN A PUBLICATION 
SEPARATE FROM THIS CATALOG. THAT PUBLICATION IS UPDATED AND 
PRINTED ANNUALLY (EACH SPRING). Students should read this material 
carefully to be sure they are qualified to take the course and that the course con- 
tent meets their needs and interests. Students wanting additional information may 


contact the chairperson of the division which offers the course or the course in- 
structor. 


2. Teachers often give supplemental course information (i.e. class outline, syllabus, 
tasks and competencies, etc.), during the first week of classes so students will 
know specific course procedures, grading criteria and course objectives. Cir- 
cumstances such as illness, inclement weather, class composition and size or the 
introduction of timely material may necessitate some adjustments. The college 
recognizes the right of the faculty member to exercise professional judgment in 
making such adjustments. 


COURSE ACCEPTANCE/APPROPRIATENESS 


1. Numbers and titles of all required courses for each of the Delta College occupa- 
tional certificate and associate degree programs are listed in this catalog. Individual cur- 
ricula guidesheets are also available in the Counseling Center. 


2. Courses acceptable within the Humanities, Social Science, Science Group Require- 
ments for the Associate in Arts or Science Degrees are listed in Section I! of this catalog. 


3. Transferability of courses to other colleges is dependent upon applicability to a specific 
transfer program and the grade earned. Courses that parallel those offered by another 
college are generally accepted if a C (2.0) grade minimum is earned. Students are advised 
to consult with a Delta College counselor about transfer college acceptance of specific 
courses as well as check the individual transfer curricula guidesheets available in the 
Counseling Center. 


HOME STUDY COURSES 


The ‘‘Home Study Course”’ option is an alternative to the structural classroom approach. 
Under this program the student and the instructor make arrangements for the work 
to be covered and procedures to be followed. Most of the instructional activity is carried 
on through mail-in and return materials. There may also be frequent telephone con- 
tacts between students and instructor along with some individual or small group discus- 
sion meetings within the semester. Similar course topics are covered as in the regular 
classroom setting. 


At the present time ‘Home Study Courses’ are offered in Accounting, English, Sociology, 
Political Science, and Industrial Drafting. Such courses can be enrolled in throughout 
the year, and there is a one-year completion time limit. Information about these courses 
is available at the Registration Center. 
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DELTA COLLEGE RESERVES THE RIGHT TO ALTER, ADD OR DELETE BEFORE 
EXPIRATION OF THIS CATALOG, COURSE NUMBERS, TITLES, CREDIT 


HOURS, LECTURE AND/OR LAB HOURS, AND DESCRIPTIONS, AS WELL AS 
CHANGE WHEN COURSES ARE OFFERED. 





NON-ACADEMIC CREDIT (continuing education) COURSES OFFERED BY THE 
COMMUNITY AFFAIRS DIVISION ARE DESCRIBED IN THEIR “‘CLASS SCHED- 


ULE BOOKLET” WHICH IS PUBLISHED PRIOR TO THE BEGINNING OF EACH 
SEMESTER. 





INDEPENDENT STUDY COURSE INFORMATION 


1. “Independent Study” refers to enrollment in an appropriately designated, variable- 
credit course for a specific plan of study, authorized and supervised by a consenting 
faculty member. Independent Study is not a substitute for regular courses, but an enrich- 
ment opportunity. Normally, it is a project designed to allow students to investigate 
an area of interest not within the scope of a regular course, to probe more in depth 
than is possible in a regular course, or to obtain an educational experience outside 
that normally offered by a regular course. 

2. Guidelines for an Independent Study Course are: 

a. Proposals for Independent Study: The Independent Study project is normally 
student-initiated. Early interaction with faculty is essential in the development 
of a mutually-acceptable project description. Ata minimum, such a descrip- 
tion should contain an outline of the study topic, specification of the work 
to be done and the materials to be read, the credit to be given, the type and 
frequency of faculty-student contacts, and a statement of the evaluative criteria 
to be used by the faculty member. 


b. Approval Process: The faculty member must accept and approve the project, 
and then submit the agreed-upon proposal on the appropriate form to the 
department chairperson for approval. The granting of approval by the depart- 
ment chairperson may involve considerations, such as faculty workload, which 
go beyond the merits of the project. If the chairperson approves, he/she then 
submits information copies of the form to the associate dean and the Registrar. 
The Registrar will accept registrations for the project when the authorization 
form is received. 


(e, Faculty Responsibility: Independent Study is basically a tutorial process, 
necessarily involving substantial faculty participation. 
d. Student Responsibility: A student is on his/her own when pursuing an Indepen- 


dent Study in that it involves no class meetings or formal lectures, but the faculty 
member is the responsible custodian of the project, obliged to provide 
guidance, assistance, criticism, suggestion, and evaluation. 


e. Variable Credit: With faculty approval, credit may vary from one to six credits. 
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COURSE SUBJECT AREAS 


Abbreviation: Subject area abbreviation that appears on students’ grade report and official transcript. 


ABBREVIATION SUBJECT AREA 

AG Gite. 250 comes, Saceee Accounting 

EN eileen ahtete «een oe oto Allied Health 

ABS SS: eR oP rer American {nstitute Banking 
INRG Sn 6 ote, Se ae Architectural Technology 
TAN ROI] Moen koa deo ks a ee Art 

PNW oc daca ee rs ae Automotive Service 

NA aR Be ae ha Seip i Aviation 

BIO. Seca CS Biology 
GaiMmeaersstemes  F Chemistry 

(CID eee ead ae Child Development 
GlSMeaer ee Computer Information Systems 
(COP Sere rere ey ira, le Computer Science 

ED are. Ua Cooperative Education 

GC), CRORE ow eee Criminal Justice 

DAR AREA, hes Dental Assisting 

ID rite, aie weet Regimen Serene Dental Hygiene 

DD ee rey: Meats: Developmental Disabilities 
Dives. ce: 6 sete, Drafting 

EGN 7 en ae fe ctusorey: Economics 
Bre es cn cick ote Education 

EMT yi es ee eo Electronic Engineering Technology 
E MAUR en ec heuer Emergency Medical Technician 
ERGY. cs Sagas. cee eee Energy 

ENG ae aa English 

ENA on, sgn ine SP oe Fashion Merchandising 

LASS, race 8 pees occ here French 

CB ah ee General Business 

GEO: ie wee En eae Geography 

GG. Oe ee Geology 

(GLE, Factiae Mie hoy co ee German 

GiRes tn. 5 ee Gerontology 

SG akan ce eee Health Science 

FS Ee. ee eee History 

[SOS ces.” St Rene Industrial Supervision 
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ABBREVIATION SUBJECT AREA 

IHU . ee Interdisciplinary Humanities 
ID ... Se eee Interior Design 

Lk .. = eee Labor Relations 

LIB... See eae ere Library Science 

MS . . 2 eee cee eee Machine Tool Operations 
MUTA Sees eee ae Mathematics 

M1...) eee Mechanical Technology 
MA. OUR Cae oe Medical Assistant 

MUS: |e Seine oe ee Music 

NUR ‘eee gee Nursing 

OSE. 2) a ae Office Systems Education 
Pil cesar a gee Philosophy 

PHO Oe ee Photography 

PE ... 2. Jade Physical Education Activity 
PER. aeons 3 Physical Education & Health Education Theory 
PSC sword. Physical Science 

PTA 3 gagshscnsee eee Physical Therapist Assistant 
PHY . ye coctensg ae Physics 

POL...Sew. oat ee Political Science 

PSY... Sees parece eile Psychology 

RUV fen eg Radio-Television 

RAD) eer eee Radiography 

Rit A Cr eerie sce cea Refrigeration, Heating & Air Conditioning 
RO os 424 Wa 2 ee Residential Construction 

Ri See eee ee Respiratory Therapy 

RUS...2 Stags. Ae. Russian 

SOC... ao eee Sociology 

SPA. octane 0 3 ee Spanish 

SPH . ee aa eee Speech/Oral Communications 
SA... 28. ee Substance Abuse 

ST oe) eee Surgical Technology 

FW. te thse Welding/Technical 


SECTION IV 


COMMUNITY 
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Detailed schedule is published prior to the beginning of 
each semester and available in the Office of Community 


Affairs. 





General Information 


Community Affairs Areas 


Business Relations 

Community Health Programs 

Conference Development 

Contract Programs 

Elderhostel Program 

Home & Family Living 

Human Development Center 

Law Enforcement/Criminal Justice 
Training Center 

Liberal Arts & Recreation 

Older Population Program 

Vocational/Technical 

Telecourse 

Travel 

Home Video Cassette 
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GENERAL INFORMATION 


Community Affairs: Main Building, E-Bay 
Between D & E Wings 
Phone: 686-9423 


Hours: Monday-Thursday 8:00 AM - 8:00 PM 
Friday 8:00 AM - 4:30 PM 


Office of Community Affairs: West Concourse 
Phone: 686-9414 


Community Affairs serves the needs of our Community, primarily through programs 
designed for adults. Individuals seeking skill refreshing, job upgrading, new skills train- 
ing, or wanting to improve their life or pursue some creative or avocationa! interest 
may participate in the variety of occupational training and/or personal enrichment 
courses, programs, and activities. 


CREDIT 


Credits earned in courses, including those which may be part of a series, are not in- 
tended to be applicable toward a Delta College Academic Certificate or Associate Degree 
nor designed to transfer to another college. Some courses are double-listed with 
Academic numbers and may be used for a degree program. An accumulative record 
of courses completed will be maintained as a matter of service for each individual and 
will be available ($1.00 per copy) upon request from the Delta College Registrar’s Office. 


EXPLANATION OF TUITION AND FEES 


Most courses are subject to the standard registration fee and tuition rates annually 
established by the Board of Trustees. However, there may be special situations in which 
a fee is added to the student costs; lab fees, consumable supplies, and special course 
fees. The State of Michigan has directed that some ‘‘avocational leisure-time, or hobby”’ 
courses are not eligible for state reimbursement. In those cases, a special $5 per credit 
hour fee will be assessed to insure that student payments are sufficient to pay for all 
of the direct costs of a class. Course schedules and brochures published throughout 
the year contain information about costs for each specific course. Information about 


registration, college policies and the college tuition refund policy is contained in Sec- 
tion I! of this catalog. 


PROGRAM MANAGEMENT CENTER (PMC) 


The P.M.C. is the implementation and operational area of Community Affairs. Ques- 
tions about schedules, rooms, or general information about programs may be obtained 
in P.M.C., located in E-130. 


PROGRAM AREAS 


1. Business Relations: responsible for providing business oriented courses and pro- 


grams to give persons the opportunity to acquire or improve skills and knowledge 
in many business fields. 
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The ten major program areas and their primary responsibilities and functions are: 
2. 


Community Health Programs: responsible for the development, implementation 
and coordination of courses and programs in the allied health field. Emphasis is 
placed on new and emerging health occupations and on providing in-service and 
up-grading programs for health related personnel as well as continuing education. 
Conference Development and Contract Programs: through consultation and plan- 
ning, very specific programs may be developed to meet requirements and needs 
of community organizations. Groups included specifically in business, health care, 
industry, the professional services, government, church and community organiza- 
tions are invited to contact us regarding educational opportunities to meet special 
needs. 

Contract programs offer the individual company or business an opportunity to struc- 
ture a program to meet their specific training needs, such as specialized training 
programs for employees, for improving performance, for those whose jobs have 
become obsolete, or for employment of potential new employees. Among these 
are included programs for training of minorities, the disadvantaged, and handi- 
capped individuals. 


. Elderhostel Program: A liberal arts experience for people in their 60s or older, 


whereby providing an opportunity to live on a college campus for a week and take 
up to three (3) non-credit courses on a wide variety of liberal arts and sciences 
taught by college faculty. Tests are not given. 

Home and Family Living: responsible for the development, implementation and 
coordination of courses designed for personal, home and family life roles and 
management as well as occupational preparation. 

Human Development Center: responsible for providing courses and programs that 
assist people as they move through adult life stages of establishing careers; initiating, 
maintaining and changing interpersonal relationships; and reexamining life and work 
goals. 

Law Enforcement: regional training center for State of Michigan, responsible for 
the development, implementation, and coordination of both pre-service and in- 
service police training. Includes basic training, advanced and specialized training. 


. Liberal Arts: Responsible for non-credit hour courses for children and adults in 


the areas of Art, Dance, Fitness, Dog Obedience, Languages, History, English and 
other General Interests. This office is dedicated to the enhancement of the creative 
and performing arts and the development of individuals use of recreational and 
leisure time. 


. Older Population Programs: This Office of Aging and Retirement is dedicated to 


developing and providing educational programs and services for the older popula- 
tion. 

Planetarium: Provides educational experiences in the science of astronomy for all 
ages; provides individuals and groups with requested information concerning specific 
and general astronomical occurrences, and designs shows upon request to meet 
the needs of educational special interest groups. 

Vocational/Technical: responsible for providing courses or programs for individuals 
and industry in the community service area having specific technical/vocational/ 
industrial training needs. 


Telecourse: The Office of Telelearning provides for the development, promotion, 
management and evaluation of Telecourse and Telelearning activities at the college. 





COMMUNITY AFFAIRS PROGRAM 
AREAS 


SHORT-TERM OCCUPATIONAL TRAINING 
BUSINESS RELATIONS 


Accounting and Financing 

Applied Accounting | 

Applied Accounting II 

Business Arithmetic 

Stock Market Investment Strategy 

Strategies of Personal Financial Management—An Introduction 


Assessment Administration 
Assessment Administration Level | 
Assessment Administration Level 11 


Computers 

Applied Software Training 
Microcomputer Operating Systems 
Microcomputers & the Small Business 
Selecting a Small Business Computer 


COMMUNITY HEALTH PROGRAMS 


Continuing Education 

Dental Auxiliary 

Medical Assistants 

Nursing Home Administrators 
Pharmacists 

Mental Health Counselors 


Substance Abuse Counselors 

EEG Applied Techniques 

Advanced EEG (EEG Technician) 

EEG Assistant-Basic Electroencephalogram 


EKG Technician Assistant 
EKG Assistant-Basic Electrocardiogram 


Medical Assistant 

Examination Room Techniques 

Laboratory Tests, Orientation & Procedures 

Medical Insurances | 

Medical Insurances II 

Medical Office Procedures, Basic 

Medical Transcription Skills 

You and Your Laboratory Tests—Learn the Why & How of Lab Tests 


Nursing Assistant/Home Health Aid 
Nursing Assistant Training 


Toxicology & Toxic Episodes 
Phlebotomy Program 


Physical Disabilities—Deaf Assistance 
Manual Communication—Basic 


R.N. and L.P.N. Continuing Education 
L.P.N. Basic Pharmacology 

Nursing Care of the High Risk Newborn 
Nursing Care of the Substance Abuser 
Nursing Leadership Advanced Management !! 
Nursing Leadership & Training 

Gerontology 


Ward Clerk/Medical Data Specialist 
Ward Clerk Training 

Basic Athletic Training 

Advanced Athletic Training 


BANKING AND FINANCE 


Through the Offices of Community Affairs, a relationship is in place which 
concurrently provides for selected professional designations and the means 
to achieve an Associate Degree in Financial Institution Management at Delta 
College. 

American Institute of Banking (AIB) 

Institute for Financial Education (IFE) 


General 

Accounting for Non-Accountants 

Income Tax Preparation (H & R Block Program) 
Effective Speaking 

Advanced Effective Speaking 

Communication Principles 

The Business of Writing 

Speed Reading 

Assessment Administration Level | 

Assessment Administration Level |I 
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FINANCIAL PLANNING AND INSURANCE 


Through affiliations with national, state and local organizations, the following 


professional designation programs are available: 
Financial Planning 
Certified Financial Planner (CFP) 
Chartered Financial Consultant (ChFC) 
Insurance 
Accredited Advisor in Insurance (AIC) 
Associate in Claims (AIC) 
Chartered Life Underwriter (CLU) 
Chartered Property Casualty Underwriter (CPCU) 
Program in General Insurance (INS) 


Investment 

Stock Market Investment Strategy 

Advanced Stock Market Trends 

Strategies of Personal Financial Management 


Management 

Initiating Your Business 

Evaluating Your Business 

Office and Personal Management | 
Office and Personal Management II 
Effective Business Management 
Effective Business Management II 
Management Seminar 

Retail Management 

Supervisory Management 

Basic Communications 

Business Communications 

Marketing: A Framework for Analysis 
Office Management 

Conducting Business Meetings 
Fundamentals of Sales 

Psychology for the Supervisor 
Advanced Psychology for the Supervisor 
Financial Analysis and Forecasting 
Bookkeeping and Taxation for the Small Business 
Legal Considerations for Small Business 


Real Estate 

Fundamentals of Real Estate 
Real Estate Investment 
Salesperson Review Seminar 
Brokers Review Seminar 
Real Estate Investments 
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SECRETARIAL & OFFICE SKILLS 


Certified Professional Review Program 
Prepares candidates to sit for CPS examination. Successful completion of all 
exam components and achievement of designation status provides for advanced 
standing in Delta College Associate Degree Curricula. 
CPS Review Program consists of: 

Behavioral Science in Business 

Business Law 

Economics & Management 

Accounting 

Secretarial Skills and Decision-Making 

Office Technology & Administration 


Other Secretarial & Office 
ABC Stenoscript Shorthand & Speedbuilding 
Basic Arithmetic 
Business Letters 
Customer Management 
Filing & Information Retrieval 
Goal Setting & Time Management 
Typing Refresher 
Office Procedures 
Listening Skills 
Self Management 
Speed Reading 
Spelling 
Mailing Lists 








HOME AND FAMILY LIVING 


Adult Foster Care (AFC) 

AFC in Michigan 

The Aging Process 

Mental Retardation 

Mental Illness 

Programming for Mentally Retarded Residents 
Programming for Aging Residents 
Activity Programming 

Health Care—Growth and Development 
Health Care—Nutrition 

Health Care—Incidents and Accidents 
Legal Issues for the Caregiver 

Dealing with Death and Dying 


Floral Design 

Floral Design Training | 
Floral Design Training II 
Floral Design: Silk Flowers 
Floral Design: Strawflowers 


Food Service Programs 
Advertising-Marketing 

Baker’s Program 

Business and Legal Issues 

Cake Decorating | & Il 
Catering Program 

Cook’s Training Program 
Employer-Employee-Customer Relationships 
Food Preparation Fundamentals 
Food Service Equipment 

Food Service Sanitation 

Menu Planning-Pricing 

Setting Up and Serving 


Upholstery and Furniture 
Upholstery | and It 
Furniture Refinishing Skills 
Seven Step Chair Caning 


Other Short-Term Occupational Training Programs 
Cash In On Your Sewing Skills 
Companion Training Program 
Estate Manager 
Internship | and Il 
Modeling 
Female 
Male 
Nanny Training Program 
PACE (Program for Acquiring Competence in Entrepreneurship) 
Professional Housekeeper 
Travel Agent Training Program 
Women in Sales 


LAW ENFORCEMENT/CRIMINAL JUSTICE TRAINING 


Advanced Criminal Investigation School* 
Aircraft Disaster 


Basic Police Training* 


Basic Training for Reserve and Auxiliary Police* 
Basic Police Training Reserves Part | 

Basic Police Training Reserves Part II 

Basic Police Training Reserves Part 11] 

Basic Police Training Reserves Part IV 

Basic Police Training Reserves Part V 


Criminalistics* 

Lamb Method of Baton Training* 
Michigan Traffic Radar Operator Training* 
National Polygraph Workshop 

Survival Training* 


*Approved by Michigan Law Enforcement Training Council, 
Region VII. 
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VOCATIONAL/TECHNICAL Under the guidelines of National Institute for Automotive Service Excellence: 


: MAS : : . < Snowmobile Engine Workshop 
Air Conditioning Refrigeration, Heating, and Plumbing Advanced Snowmobile Engine Repair 
Air Conditioning/Refrigeration '—Fundamentals é Michigan Pretest National Institute of Auto Service Excellence 
Air Conditioning/Refrigeration II—Domestic & Commercial Michigan NIASE Front End 

Air Conditioning/Refrigeration II—~Domestic & Commercial Michigan NIASE Brakes 


Air Conditioning/Refrigeration III—Domestic & Commercial Michigan NIASE Engine Repair 


Air Movement—Ventilation Michigan NIASE Engine Tuneup 

Air Movement—Ind. Hygiene Michigan NIASE Automatic Transmission 
Basic Home Plumbing Service Michigan NIASE Manual Transmission 
Plumbing Theory | Michigan NIASE Electrical Systems 


Plumbing Theory I! Michigan NIASE Heating and Air Conditioning 
Plumbing Theory 11] 


Plumbing Theory IV 
Plumber’s BOAC Code 
Basic Heating |, Il, II 





Building Trades—Wood Technology 
Residential Construction—Planning and Building 


Building | 

Oil Burner Workshop Building 1! 
Oil Burner Seminar Building III 
Boiler Operations—Basic Building IV 


Stationary Boiler Firemen | (Boiler Design and Construction) 
Stationary Boiler Firemen I! (Boiler Operation) 

Stationary Boiler Firemen III (Boiler Auxiliaries) 

Stationary Boiler Firemen IV (Power Plant Engineering) 


Mathematics for Carpenters 

Remodeling Your Home 

Construction Safety—OSHA 

Builder's Law 

Basic Mathematics 

Blueprint Reading | 

Blueprint Reading 1! 

Construction Blueprint Reading III 
Wood Burning Stoves 

Construction Electricity | Apprenticeship 
Construction Electricity 1 Apprenticeship 
Building Cost Estimate 

Basic Architectural Design 

Architectural Design Refresher 
Construction Mathematics and Blueprint Reading 
Basic Woodworking 

Cabinet Making | & II 

Basic Machine Woodworking 
Woodworking—Hand Tools 
Woodcarving—Basic 

Basic Furniture Making 

Custom Furniture Making 

Custom Furniture Making 

Wood Technology—Toy Making 


Auto Tech/Power Mechanics 
Mechanical Power Transmissions 
Introductory Pneumatics 

Small Engine Assembly 

Operation and Maintenance of Four Wheel Drive Vehicles 
Recreation Vehicles Selection and Use 
Bicycle Repair 

Diesel Mechanics 

Auto Service Skills—Basic 

Auto Tuneup—Basic 

Automobile Electricity 

Small Engine 2 Cycle 

Small Engine Repair 
Oscilloscope—Automobile 

Small Engines—Outboard Motors 
Motorcycle Tuneup Workshop 
Automobile Engine Tuneup 

Brake System Repair 

Fundamentals of Carburetor 

Cooling System—Automobile 

Basie Automatic Transmission 
Automatic Transmission, Turbo 
Automobile Mechanic In-Service Training 
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Electricity/Electronics 

Electric Wiring 

Applied Electronics Math 

Electricity I—Applied 

Electricity II—Advanced Applied 
National Electric Code—Residential 
National Electric Code—Commercial 
National Electric Code—Industrial 
Electrical Blueprints—Schematics 
Small Appliance Repair 

Major Electrical Appliance Service 
Electronics | 

Electronics II 

Electrical Controls—Refrigeration 
Electronic Test Equipment 
Introduction to Electronics 
Electronic Service Training Program 
Amateur Radio | & Il 

Stereo Workshop 

Fundamentals of Transistors 

First Class Radio Telephone 

Audio for Audio People 

F.C.C, Commercial Radio-Telephone License 
Check your TV 


Landscaping—Horticulture 

Ornamental Plant Identification 

Landscape Design (Residential) 

Advanced Landscape Design 

Landscape Maintenance 

Turf and Lawn Management 

Home Landscaping 

Plant Diseases, Insects and Their Control 
Common Pests of Michigan Home and Garden 


Industrial 

Basic Millworking Entry Level Skills 
Maintenance of Public and Private Buildings 
Engineering Refresher ““A’’ & ‘’B”’ 

Basic Machine Tool Operations 

Machine Shop Operations — | & Il 
Machine Tool Operations — | & I] 

Materials and Metallurgy 

Advanced Machine Tool 

Metric System 


Pre-Apprentice Training 

Industrial Pre-Apprentice Training 
General Industrial Drafting 
Introduction to Technical Illustration 
Blueprint Reading | (Mechanical) 
Blueprint Reading I! (Mechanical) 
Blueprint Reading—Industrial 
Product Assembler Blueprint Reading 
Machine Shop Mathematics 
Industrial Quality Control 
Industrial Pre-Supervision 
Industrial Safety 

Technical Communication 
Silicone Technology 
Pre-Employment Training Program 
Industrial Welding 

Mechanical Repair | 

Mechanical Repair 11 

Mechanical Repair II 

Industrial Electrician 

Energy Conservation—Industrial 
Hydraulics 


Pet Science 
Pet Science, Introductin—Dog & Cat 
Pet Science, Level II—Dog & Cat 
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PERSONAL DEVELOPMENT 


COMMUNITY HEALTH PROGRAMS 


Dental and Dental Auxiliary Continuing Education 
Clinical Expanded Functions for Dental Auxiliary 
Dental Office Procedures 

Dental Radiology 

Drug Use and Abuse in Dentistry 

Emergency Training in the Dental Office 

First Aide in Dentistry C.P.R. 

Patient Management & Motivation Dental 

Periodontics for Dental Hygienists 

Taxation and Financial Security for Dental Professionals 


Nursing Continuing Education 


Substance Abuse Counseling Continuing Education 
Substance Abuse in Industry 
Substance Abuse—A Learned Behavior 


HOME AND FAMILY LIVING 


Crafts 

Amish Doll Workshop 
Bazaar Bonanza 
Bermuda Bag 

Botanical Wreath 

Braided Rugs 

Calico Jointed Rocking Horse 
Canning Jar Lamp 

Child's Sling Chair 
Christmas Candles 
Cinnamon Wreaths 
Cornhusk Scarecrow 
Cotton Rug Weaving 
Creative Bow Making 
Cuddly Easter Bunny 

Cut & Pierce Lampshades 
Doll Bed-Carrier 

Easter Bunny Basket 
Fabric Duck Decoy 
Fabric Photo, Albums 
Fashion Baby Bonnet from Hankie 
Floor Cloths 

Getaway Quilted Bags 
Glass Etching 
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Hand Dipped Taper Candles 
Handmade Cards & Envelopes 
Hilda, the Witch 
Jumbo Hammock 
Kids’ Christmas Crafts 
Little People Pals™ 
Make Your Tree Country 
Making Money From Crafts 
Buying Wholesale 
Displaying & Selling 
Preparing Photos & Slides for a Juried Craft Show 
Selling on Consignment 
Where to Sell Your Crafts 
Mr. T - Soft Sculptured Doll 
Old Fashioned Teddy Bear 
Padded Gift Boxes 
Patchwork Christmas Tree Skirt 
Patchwork Farm Animals 
Porcelain Art 
Roses and Scrolls 
Birds and Pen Work 
Portraits 
Animals and Scenes 
Roses and Violets 
Mums 
Holidays 
Throwing on the Wheel 
Penguin Pals 
Rainbow Sleeping Bag 
Reverse Glass Painting 
Ribbon Flowers 
Rosebud Wreath 
Scrimshaw 
Soap Making 
Stained Glass Art 
Stenciling & Candlewicking 
Stenciled Checkerboard 
Stenciled Mirror 
Stenciled Cheesebox 
Stitch a Scottie 
Tin Punch 
Tole & Decorative Painting 
Victorian Wreath 
Wreath and Garland Workshop 


Foods Programs 

Art of Chinese Cooking 

Better Eating for Better Health 
Bread in a Bag 

Cheesecake & Mousses 

Chinese Stir-Fry 

Christmas Candy Making 

Clay Roaster—How to Make it Work for You 
Cooking for Men Only 

Cooking with Herbs 

Eggrolls and Wontons 

Elegant Entertaining 

Fancy Desserts—Pies & Tortes 
Food Processor ABCs 

Filo—Greek Pastry Dough 

French Cooking 

Garnishes 

German Cooking 

Greek Cooking 

Healthier Eating 

Herbs: Planning, Planting, Harvesting 
Holiday Breads and Pastries 
Homemade Ice Cream & Cookies 
Italian Cooking 

Last Minute Entertaining 

Living With Exchanges 

Meals in Minutes 

Mexican Cooking 

Microwaving for Family Meals 
Nutrition and the Everyday Athlete 
Nutrition for the Growing Years 
Party Buffets 

Soups 

Sublime Chocolate 

Tailgate Picnics 


Weight Control Through Food Habit Management 


Wine Tasting Seminar 
Wok Cookery 


Sewing 

Baby Clothes Construction 
Blazer Construction 

Design a Tie 

Lined Skirt Construction 

Sew Children’s Fashions 
Sewing Workshops 

Women’s Slacks Construction 


General Interest 

Beauty Tips for Women Over 30 
College Bound 

Color Me Successful—Men 

Color Me Successful—Women 

Color My Wardrobe Successful 
Community Resources 

Do Your Own Energy Audit 

Exploring Careers in the Travel Industry 
New Ways to Make Money 

Rummage Sale—A Profitable Experience 


Interior Design 

Antiques as an Investment 
Bedspreads 

Color My Home Me 
Curtains—The Country Look 
Decks and Patios 


Decorating for the Holidays—Williamsburg Style 


Draperies, Lined and Unlined 
Interior Design 

Placemats and More 

Using Your Antiques 
Wallpapering Clinic 

Window Coverings—Warm 


Needlearts 

Beginning Crochet 
Chicken Scratch 

Child’s Strip Quilted Jacket 
Counted Cross Stitch 
Create Your Own Knitting Patterns 
Elegant Stitch Needlepoint 
Jiffy Bell Pull 

Jiffy Socks 

Knit to Fit 

Knitting a Vest 

Lace Net Darning 
Machine Applique 
Machine Embroidery & Monogramming 
Needlepoint 

Punch Embroidery 

Quilted Panel Purse 
Sampler Lap Quilt 

Strip Quilted Jacket 
Swedish Weaving 

Tatting | and li 
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Computers 

Computers for Home Use 

Computers for the Home: Clearing Up the Mysteries 

Computers: Utilizing Your Apple 

Computers: Utilizing Your Commodore | & |] 

Computers for the Home: Operations & Programming for Understanding 


HUMAN DEVELOPMENT CENTER 


Human Development 


Assertion Training—Basic 

Assertion Training—Advanced 

Behavior Change | 

Behavior Change II 

-Change! Do You Cringe or Embrace it? 
Blending Families: Yours & Mine 

Tips on Teens: Living with Your Teenager 
The Male Myth & Changing Lifestyles 
Issues on Single Parenting: For Fathers Only 
Super Tots/Super Kids 

Creative Writing for Children 


Effective Communication 

Non-Verbal Communication—Body Language 
Relationships—tnitiating, Negotiating, Continuing, & Terminating Them 
Stress Management 

Managing Changing Lifestyles—For Women 
Creative Career Change 

Femininity & Eating 

GED Preparation 

Living Single in the 80's 

Empathy Training 

Value Clarification 

World Religion and Cults 

Improved Concentration 

Self-Discovery Through Writing 

Time Management 


Human Leadership and Careers 
Group Theory and Process: Course for Training Group Leaders 
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LIBERAL ARTS 


Art—Crafts 

Hand Lettering 

Calligraphy 

Lapidary—Gemstone Polishing 
Silversmithing Jewelry Making—Fabrication) 


Art— Photography 
Photography—Introduction 
Photography Field Trip 


Art—Studio 

The Basics of Drawing & Painting 
Cartooning 

Ceramics—Porcelain Handbuilding 
Drawing—Basic 

Painting—Oils & Acrylics 

Pottery | & II 

Printmaking 

Sign & Show Card Painting 
Watercolor 





Dance 

Ballet—Beginning 
Ballet—Advanced 
Clogging 

Dance Club 

Popular Dancing 

Dining & Dancing 

Swing Dancing 

Middle Eastern Dancing | 
Polka Dancing—Beginning 
Round Dancing 

Square Dancing 


Dog Training 


Dog Grooming, Health & Care—All Breeds 
Dog Grooming, Health & Care—All Breeds, Advanced 


Dog Handling—Show Ring 
Dog Training—Advanced Novice 


Dog Training—Koehler Method of Dog Training 
Dog Training—Koehler Method of Open Training for Home, Ring or Field 


Dog Training—The Pointing Dog 


Dog Training—Puppy Training & Development 


General 

History 

English 

First Aid 

Cultural Differences 
Sailing 

Celestial Navigation 
Creative Writing 


Languages 

French I—Conversational 
French II—Conversational 
French I1|—Conversational 
French—Advanced Conversational 
German |—Conversational 
German ||—Conversational 
German I!l—Conversational 
Greek I—Conversational 
Spanish |—Conversational 
Arabic 
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Physical Education and Exercise 


Aerobic Dance Slimnastics 
Racquetball—Beginning 
Racquetball—Advanced 


Scuba Diving—An Introduction 


Self Defense 


Swimming for Children and Adults 


Tai Chi Chaun 

Tai Chi Chaun—Advanced 
Tennis 
Golf/Beginning/Intermediate 
Cross Country Skiing 

Biking 

Soccer 

Volleyball 

Yoga 

Yoga for Stress Management 
Yoga |—Introduction 

Yoga |l—Beginning 

Yoga II!—Intermediate 
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OLDER POPULATION PROGRAM 


Creative Writing for Senior Citizens 
Getting to Know You | 

Getting to Know You 11 

Oil Painting I—Senior Citizens 
Pre-Retirement Planning 

Square Dancing for Senior Citizens 
Watercolor 

Yoga for Daily Living—Beginning 
Yoga of Awareness !|—Beginning 


VOCATIONAL/TECHNICAL 


Automotive-Power Mechanics 
Snowmobile Safety & Maintenance 
Sparkplugs, Filters, & Me 


Wood Burning Stoves 


Motorcycle Safety 
Cycle Safety School 





SECTION V 
PERSONNEL 
DIRECTORY 


Full-time Faculty, 
Administrators, and 
Professional Staff 


Names 

Titles 

Earned Degrees 
Office Location 





FULL-TIME FACULTY, ADMINISTRATORS, 
AND PROFESSIONAL STAFF 


Name 
ACKERMAN, Franklyn 
ADAMS, Richard J. 
ALLEN, Barbara 

B.S.; M.S. Michigan State University 
ALTENHOF, Carl 

B.S. California State College 

M.S. University of Michigan 
ANDERSON, Douglas 

A.A. Flint Community College 

B.A.; M.A. Michigan State University 
APPOLD, Tim 

Certified Welding Specialist 

Delta College 
ARGYLE, Roselyn 

A.A. Flint Junior College 

B.A. Saginaw Valley State College 
ARMAN, Harold 

B.S.; M.A. Western Michigan 

University 

ARNDT, Robert G. 

M.A. Bradley University 
ARNOLD, M. Gene 

B.A. Alma College 

M.A. Michigan State University 
AUGUSTINE, John 

B.A. University of Michigan 

M.A. New York University 
AULT, Robert J. 

Journeyman Pipe Fitter 

Level Il Radiographer 

Sperry School — Ohio 
BAILEY, PATRICIA A. 

B.S,; M.P.A. Central Michigan 

University 

BATZER, David 

B.S, Saginaw Valley State College 
BEGEMAN, Theodore 

B.S. Michigan State University 

M.S. University of Wisconsin—Stout 
BENTON, Ralph 

A.A. Delta College 
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Title Office 
Electrical Supervisor N-045 
Programmer/Analyst A-114 
Associate Professor of Math- J-126 


ematics and Computer Science 


Associate Professor of Biology D-132 

Associate Dean of A-134 
Learning Resources 

Welding Technician Industry 


Educ. Center 


Nursing Assistant Training A-072 
Specialist 

Assistant to the President A-191 

Assistant Professor/Develop- S-206 
mental Disabilities 

Administrative Dean/Specia! A-189 
Assistant to the President 

Associate Professor of English S-007 

Manager Welding Services/ Industry 


Corporate Services Educ. Center 


Development Associate A-193 

Learning Resources C-106 
Technician/Chemistry 

Assistant Professor L-110 


Machine Tools 


Lab Technician/ 
Corporate Services 


Auto Service 
Center 


Name 


BERKAN, Esther I. 

B.S.; M.A. Central Michigan University 
BERRY, Darrell R. 

Journeyman Toolmaker 

A.S. Flint Junior College 

B.S. Ferris State College 

M.A. Central Michigan University 
BIERI, Donald G. 

B.A. Aquinas College 

M.A. Troy State University 
BLACKLEDGE, Linda 

A.S. State Fair Community College 

B.S. Central Michigan University 
BLUE, Beverly A. 

R.N. Saginaw General Hospital School 

of Nursing 

B.S. Siena Heights College 

M.S.A. Central Michigan University 
BOEKE, Robert M. 

B.A. University of Michigan 

J.D. University of Wisconsin 
BORGMAN, Clayton 

B.A. Hope College 

M.A. Western Michigan University 
BOWSKY, Robert 

A.S. Delta College 
BREED, Charles A. 

B.S. Western Michigan University 

M.S. University of Wisconsin 
BRIESCHKE, Keith 

Certificate Auto Service 

Ferris State College 

BRINES, MaryEllen 

A.A, St. Clair Community College 

B.S. Central Michigan University 

M.S. Pontiac University 

Cato! de Sao Paulo, Brazil 
BRITTO, Neville 

B.A. University of Nagpur, India 

B.A. University of Rome, Italy 

M.A. University of Michigan 
BROW, Judith 

A.B.; A.M.L.S. University of Michigan 
BROWNELL, Joan 

B.A.; M.A. University of Michigan 


Title 
Librarian 


Dean of Academic Affairs 


Counselor 
Instructor of Office 
Systems Education 


Asst. Director Community 
Health Programs 


Professor of Business 


Associate Professor of Biology 


Television Broadcast Engineer 

Professor of Art 

Automotive Education Staff/ 
Corporate Services 


Assistant to the Registrar 


Associate Professor of English 


Librarian 


Associate Professor of English 


Office 
A-131 


A-117 


K-133 


$-032 


A-064 


F-045 


A-047 


A-023 


$-245 


S-246 


A-108 


$-019 


A-131 


G-214 


Name 


BUTCHER, Larry 

B.S.; M.A. Central Michigan University 
CABOT, Ralph E. 

A.S.; C.S. Mott Community College 
CALL, Bernard 


CAMERON, David A. 
B.S. Central Michigan University 
Certified Public Accountant 
M.S. Central Michigan University 
CAMPBELL, Barry D. (Dr.) 
B.S. Eastern Michigan University 
M.A.; Ph.D. indiana University 
CARLSON, Barry A. (Dr.) 
B.A.. M.A. University of Wisconsin 
Ph.D. Michigan State University 
CARLSON, Richard E. 
A.A. Delta College 
Radio Engineering, Tallahassee, Fla. 
CARLYON, Donald }. 
B.S. University of Nebraska 
Doctoral Program, University of 
Michigan 
CARMONA, Chris 


CASTEEL, Eleanor 
B.S. Bouve College of N.E. 
University of Boston 


CATACOSINOS, Paul A. (Dr.) 

B.A.; M.S. University of New Mexico 

Ph.D. Michigan State University 
CHEGER, Jean G. (Dr.) 

B.S.; M.Ed.; Ed.D., Wayne State 

University 

CHRISTENSEN, James 

A.A.S.; B.S. Ferris State College 

M.A. Michigan State University 
CLINE, Terry A. (Dr.} 

B.A. Trenton State College 

Ed.S. University of Missouri 

M.A. Ohio University 

Ed.D. University of Colorado 
COLE, D. John 

A.B.S. Delta College 

B.A. Grand Valley State College 

M.A, Central Michigan University 


Title 
Associate Professor of Art 


Law Enforcement Programs/ 
Director 


Co-op Coordinator & 
Business Instructor 


Associate Professor of 
Accounting 


Professor of Health, Physical 
Education, & Recreation/ 
Division Chair 

Associate Professor of Geology 


Television Broadcast Engineer 


President 


Staff Assistant Chicano/ 
Latino Affairs 


Assistant Professor/Coordinator 
Physical Therapist 
Assistant Program 


Professor of Geology 


Professor of Sociology 


Associate Professor of Business 


Vice President of Instruction 
and Learning Services 


Educational Programmer/Analyst 


Office 
5-244 


G-131 


F-043 


F-044 


N-143 


G-123 


A-023 


A-200 


H-135 


F-056 


D-125 


G-206 


G-212 


A-121 


J-119 


Name 
COLE, Diana 

B.S. Western Michigan University 
CONLEY, Harold 
CONNELL, Elaine Tarrant 

B.S. Farmington State College 

M.A. Michigan State University 
CONWAY, Lynn 

B.S.; M.S. Michigan State University 
COOPER, Elaine 
COOPER, Mary Jane 

A.B. Olivet College 

M.A.T. Saginaw Valley State College 
CORLISS, Bruce C. 

B.S.; M.S. University of Michigan 
CRANE, Janet Ann E. 

B.A. Olivet College 

M.A. Central Michigan University 
CREED, Charles D. 

B.A.; M.A. Eastern Michigan 

University 

CROVELLA, Michael L. 

B.A. Michigan State University 
CROWELL, Jack L. 

B.S.; M.S. Michigan State University 

M.S. University of Illinois 
DAMN, Richard A. 

A.B. Delta College 
DALZELL, Allan R. 

B.A. Michigan State University 
DAVID, Linda D. 

Certificate of Technology 
DAVIS, David L. 

B.S.; M.A. Central Michigan University 
DENNEY, Dana J. 

B.A.; M.A. Michigan State University 
DE VINNEY, Robert 

B.S. Albion College 

M.A. University of Colorado 

M.A. University of Kansas 
DISBOROUGH, Barbara 

Diploma, University of Chicago 

B.S. Ball State University 

M.A. University of Houston 

Registered Respiratory Therapist 


Title Office 
Coordinator of Testing Services $-028 
Chief Engineer A-095 
Associate Professor of Business LEAVE 
Associate Professor/Director N-140 


of Athletics 
Television Volunteer Coordinator A-010 


Assistant Director/Teaching East 
Learning Center Concourse 

Professor of Geology and F-213 
Science/Division Chair 

Director of Child Care Child Care 

Center 

Director of Personnel H-123 

Vice President of A-188 
Business Affairs 

Professor of Mathematics and J-122 
Computer Science 

Computer Shift Supervisor A-124 
& Operator 

Director of Auxiliary Services A-198 

Instructor of Radiography F-057 

Counselor H-145 

Assistant Professor of S-008 
Reading and English 

Professor of Mathematics and G-225 
Computer Science 

Assistant Professor and F-047 


Coordinator of Respiratory 
Therapy 
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Name 


DOLSON, Jessie R. 

R.N. St. Joseph’s Mercy Hospital 

B.S.N.; M.S. Central Michigan 

University 

DOWIS, R. Dan 

B.S. Northern Arizona University 
DRUMMOND, Nancy L. 

A.A. Delta College 

B.S.; M.B.E. Central Michigan 

University 

DRURY, Patricia 

B.A. Occidental College 

M.A. Claremont College 
DU BOIS, Karl F. 

B.S. Ferris State College 

M.A, Western Michigan University 
DUCKWORTH, Gene R. 

B.S.; M.A. Northwestern University 
DUGUID, Ellsworth J. 

B.S. State University of New York 

M.Ed. State University of New York 
DUNGY, Wilbur L. (Dr.) 

A.S. Jackson Junior College 

B.S.; M.S. University of Michigan 

Ph.D. Michigan State University 
DUNN, John A. 

B.A. Grambling University 

M.A. University of Toledo 
EBACH, Faye E. 

B.S.N. University of Michigan 

M.S.N. Wayne State University 
EDMONDSON, Georgia N. 

B.A.; M.A. University of Michigan 
EGGLESTON, Patricia C. 

B.A.; M.A. University of Michigan 
ELASHHAB, Julie 


B.S.N.; M.A. Michigan State University 


ELLISON, Gerald V. 
A.S. Amarillo College 
B.A.; M.A, Texas A&M University 
ENGER, Eldon D. 
A.S. Alpena Community College 
B.S.; M.S. University of Michigan 
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Title 
Associate Professor of Nursing 


Director of Campus Police 
Associate Professor of 
Secretarial Science 


Associate Professor of History 


Director of Business Programs/ 
Community Affairs 


Professor of Speech & 
Humanities/Division Chair 
Vice President of 
Student Services 


Associate Professor of Biology 


Associate Professor 
of Economics 


Associate Professor of Nursing 


Associate Professor of 
Political Science 
Associate Professor of Speech 


Assistant Professor of Nursing 


Assistant Professor of English 


Professor of Biology 


Office 
F-217 


B-101 


G-110 


D-120 


A-068 


$-214 


A-110 


D-119 


J-129 


F-225 


F-239 


Name 
ERICKSON, Glen E. 
A.S. Delta College 
B.S. University of Michigan 
M.S. University of Idaho 
ESMOND, Patricia A. 
B.A. Michigan State University 
M.A. Eastern Michigan University 
M.A. University of Michigan 
EVERSON, Dana F. 
A.A. Delta College 
B.M.E.; M.M. Michigan State 
University 
FETTIG, Burton S. (Dr.) 
A.A. Bay City Junior College 
B.S. George Williams College 
M.A. Central Michigan University 
Ed.D. Indiana University 
FEUSSE, Floyd A. 
B.S. Central Michigan University 


M.A. University of Northern Colorado 


FISHER, John M. 
FLATTERY, John M. 

B.S. Western Michigan University 

M.A, University of Michigan 

Registered Radiologic Technologist 
FLEMING, Robert 

B.A.; M.A. Western Michigan 

University 

FRIEWALD, Thomas B. 

B.S.; M.S. Stout State University 
FRIESORGER, Rose M. 

R.N. St. Mary’s Hospital 

B.S. Central Michigan University 
FULLER, John A. (Dr.} 

B.S.; M.S.; Ed.S. Michigan State 

University 

Ed.D. Duke University 
GATZA, Judith 

A.S. Delta College 

B.F.A. Michigan State University 
GAVALAS, Kathleen M. 

B.S. Ferris State College 


GETZAN, Bruce D. 
B.A.; M.A. University of Michigan 


Title 
Associate Professor of Biology 


Associate Professor of Health, 
Physical Education, 
& Recreation 


Assistant Professor of 
Instrumental Music 


Associate Dean of 
Student Services 


Professor of Business 


Assistant Director/Food Services 


Associate Professor of 
Radiography & Allied Health/ 
Division Chair 


Instructional Media Specialist 


Associate Professor of 
Architectural Technology 


Assistant Professor of Nursing 


Registrar 


Learning Resources Technician/ 
Humanities 


Assistant Professor/Clinical 
Coordinator 
Radiologic Technology 
Director/Conference 
Development 


Office 
F-205 


N-133 


$-111 


A-115 


N-146 


B-035 
F-216 


A-006 


$-239 


F-233 


A-104 


$-205 


F-032 


E-130 


Name 
GILBERT, Janet R. (Dr.) 

B.A. DePauw University 

M.A. University of Minnesota 

Ph.D. University of Michigan 
GLODEN, Daniel 

B.S. Eastern Michigan University 

M.S. Western Michigan University 
GLYNN, Larry 

B.A. Marquette University 

M.A. Wayne State University 
GOETZINGER-PENA, Diane 

B.S. Central Michigan University 

M.Ed. Texas A&l University 
GOODBURNE, Bruce N. 

B.A. Michigan State University 
GOODSON, Martin L. fr. (Dr.) 

B.S. Stillman College 

M.S.; Ed.D. Indiana State University 
GORE, Suzanne M. 

B.S.N.; M.N. Montana State 

University 

GORNEY, Ronald 5. 

B.A. Saginaw Valley State College 
GOSSER, Jon W. 

B.S.; M.S. University of Washington 
GRAY, Charles E., Sr. 
GREENE, G. Nelson 

B.A. Alma College 

M.A. University of Michigan 
GREENLEAF, Ann J. 

A.S. Delta College 

B.S. Michigan State University 
GUNKLER, Todd (Dr.) 

A.B. University of California-Berkeley 

M.S.; Ph.D. University of California- 

San Diego 

GURULE, Jose 

B.A. New Mexico State University 

M.A. Eastern Michigan University 
GUTIERREZ, Diana 


HACKBARTH, Clarence 
B.A. Elmhurst College 
M.S. University of Wisconsin 


Title Office 
Assistant Professor of English S-005 
Instructor of Mathematics J-111 
Associate Professor of History G-216 
Instructor of Office Systems S-031 
Education 
Associate Director of J-101 
Financial Aid 
Associate Professor of Physics D-130 
Assistant Professor of Nursing F-220 
Programmer/Analyst S-024 
Associate Professor of G-105 
Psychology 
Head Custodian N-040 
Associate Professor of Science F-208 
Counseling Services Specialist K-138 
Instructor of Physics J-113 
Coordinator Chicano/Latino H-133 
Services 
Career Services Technician East 
Concourse 
Professor & Social Science/ G-107 


Division Chair 


Name 


HAINES, Robert L. 

B.S. Ferris State College 
HALL, Gerald L. 

B.A.; M.A, Michigan State University 
HALOG, Donald B. 

B.S. University of San Francisco 

M.A. University of Illinois 
HANNA, Gayle 

B.S.N. University of Michigan 
HANSEN, Sara 

B.S.; M.M. Michigan State University 
HARMAN, William C. 

B.A. Findlay College 

B.B. Chicago Theological Seminary 

M.A. Bowling Green University 
HARRIS, Dianne M. 


HARROLD, Valerie J. 
B.A.; M.A. Wayne State University 
M.A.T. Saginaw Valley State College 
HARVEY, Cynthia H. 
B.S. Hillsdale College 
Registered Dental Hygienist 
Certificate, University of Michigan 
HASKELL, Thomas E. 
B.A. Pennsylvania State University 
M.S. Syracuse University 
HATCHEW, Don W, 
B.S. Michigan State University 
M.A. University of Detroit 
HEAPS, Philip W. 
A.A.S. Sinclair Community College 
B.S. University of Dayton 
M.A.T. Saginaw Valley State College 
HEINERT, }. Sumitra 
B.A. isabella Thoburn College 
M.A, Allahabad University 
HERT, Larry E. 
B.A. University of Nebraska 
M.A. University of Arizona 
HIATT, Mary Kate (Dr.) 
B.A.; M.A.; Ph.D. University of 
Southern Mississippi 


Title 


Assistant Instructor of 
Auto Service 
Associate Professor of English 


Associate Professor of 
English/Division Chair 


Assistant Professor of Nursing 
Associate Professor of Music 


Associate Professor of English 


Coordinator, Instructional 
Support Services 


Associate Professor of Speech 


Assistant Professor/ 


Coordinator Dental Auxiliaries 


Television Program Director 


Associate Professor of 
Law Enforcement 


Assistant Professor/Coordinator 
of Respiratory Therapy 


Associate Professor 
of Geography 


Associate Professor of English 


Assistant Professor of 
Political Science 


Office 
F-039 


$-003 


$-011 


F-223 


$-124 


$-219 


E-130 


H-139 


F-033 


A-012 


G-203 


F-055 


D-128 


$-026 


$-042 
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Name 
HIEBER, William R. 

B.S. University of Dayton 

M.B.A. Xavier University 

M.B.E.M.A. Central Michigan 

University 

M. Acct. University of Georgia 
HOERNEMAN, Calvin A. 

B.A. Bethany College 

M.A. Michigan State University 
HOFFMANN, John T. 

B.S.; M.S. Stout State University 
HOGERHEIDE, Merwin D. 

B.S. Central Michigan University 


HOLT, Gerald 

B.G.S.; M.A. University of Michigan 
HOLZHEI, Donald H. 

Registered Professional Engineer 

B.S. Michigan State University 

M.S. Cornell University 
HOMEISTER, Owen E. 

B.A.; M.A. Miami University 
HOMPSTEAD, Lila 


HOWARD, David 

B.S. Ball State University 

M.A. Indiana University 
HOWARD, Patricia 

B.A.; M.A. Ohio State University 
HOWDEN, Richard J. 

Certified Public Accountant 

B.S.; M.B.A, Central Michigan 

University 

HUMPHREY, Rosella 

A.A. Delta College 
IWAMASA, Ruby 

B.A. San Jose State University 
JACOBS, Carol A. 

B.S.; M.S. Indiana University 
JAMES, Joyce. L. 

A.A. Delta College 
JAROSZ, Mitchell H. 

B.A.; M.A. University of Detroit 
JOHNSON, Gail Hoffman 

B.A. University of Michigan 

B.S. Northern Michigan University 
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Title 
Associate Professor of Business 


Professor of Economics 


Associate Professor of 
Mechanical Drafting 


Director of Vocational 
Technical Programs/ 
Community Affairs 


Television Producer/Director 


Professor of 
Mechanical Technology 


Dean of Academic Affairs/ 
Health and Science 


Personnel Specialist 


Associate Professor of 
Economics 


Instructor of Office Systems 


Education 


Associate Professor of 
Accounting 


Career Preparation Specialist 
Coordinator of 
Telecommunications 
Associate Professor of Business 
Counseling Services Specialist 


Associate Professor of English 


Associate Professor of Business 


Oftice 
G-102 


G-202 


F-038 


A-070 


A-093 


G-114 


A-120 


H-122 


G-217 


S-051 


F-046 


H-142 


A-092 


G-108 


K-137 


S-010 


J-110 


Name 
JONES, Betty (Dr.) 

B.S. Hampton Institute 

M.S.W. Catholic University 

Ph.D. University of Michigan 
JONES, Norman E. 

A.S. St. Clair County Community 

College 

B.S.; M.A. Michigan State University 
JONES, Renee R. 

B.A. Fisk University 

M.A. State University of New York 
JONKER, Jack B. 

B.M.; M.M. University of Michigan 


JUHL, Lynn 

A.A. Delta College 

B.S.E.E.T. Western Michigan 

University 

KASPER, David E. 

A.S. Delta College 
KEEFER, lon E. 

B.A. Ferris State College 

M.A. University of Michigan 
KEICHER, Robert F. 

A.A. Jackson Junior College 

B.A. Western Michigan University 

M.A.T. Indiana University 
KEIM, Isaac W.]., III 

B.B.A. Cleveland State University 

M.A. Michigan State University 

M.B.A. Central Michigan University 
KELLER, Robert E. 

B.A. St. Mary’s College 

M.S. Wayne State University 
KELLY, Sandy Fritz 

A.D.; B.S. North Dakota State 

University 

M.S. University of Minnesota 
KENNEDY, Crawford E. 

B.S.; M.A. Michigan State University 
KENNEDY, David R. 

B.A. Southern Illinois University 

M.A. lowa State University 


Title Office 

Dean of Academic A-118 
Affairs/General Education 

Associate Professor of G-113 
Law Enforcement 

Associate Professor of English S-013 

Associate Professor of Music S-126 
& Director of Operations/ 

Corporate Services 

Assistant Professor of Electronic $-254 
Technology 

Programmer/Analyst A-114 

Assistant Professor of A-046 


Automotive Service Technology 


Professor of Mathematics & J-130 
Computer Science/Division Chair 
Computer Science 
Associate Professor of Business G-204 
Assistant Professor of Biology S-049 
Assistant Professor of Nursing F-228 
Professor of Health, Physical N-130 


Education and Recreation 
Assistant Professor of Psychology G-219 


Name 
KETCHUM, William E., Jr. 
B.A. Cornell University 
M.A. University of Wisconsin, 
Madison 


KEYSER, Judith A. 


KILAR, Jeremy W. 

B.A. University of Detroit 

M.A. Central Michigan University 
KOBLAS, Paul E. (Dr.) 

B.S. University of California 

M.S.; Ph.D. University of Oregon 
KOGELMAN, Richard C. 

A.A. Oakland Community College 

B.S. Grand Valley State College 

M.A. Western Michigan University 
KONOWALOW, Stephen (Dr.) 

B.A. State University of New York 

M.A,; Ed.S. Central Michigan 

University 

M.Ed. Duke University 

Ph.D. Wayne State University 
KORMELINK, Richard 

B.A. Indiana University 

M.S. University of Utah 
KOSTOFF, John S. 

B.S.; M.S. Michigan State University 
KRAFFT, John H. 

B.A. Albion College 
KRAUSS, Frederick (Dr.) 

B.S.E. University of Michigan 

M.S. Michigan State University 

Ph.D. Purdue University 
KRAWCZYK, John L. 

B.A. Michigan State University 
KUZDZAL, Stanley (Dr.) 

B.S. Wayne State University 

M.A. Eastern Michigan University 

Ed.D. Wayne State University 
LAMA, Maurice 

B.A. Michigan State University 


LAUGHNER, Nancy 

B.S. Edinboro State College 
LAUERTY, Jeannie 

AA Delta College 


Title Office 

Coordinator of Information A-195 
Services 

Coordinator Traffic and A-008a 
Continuity, Television 

Professor of History G-103 

Professor of Physics D-122 

Acting Director, Career East 
Development and Concourse 

Placement Services 

Counselor K-140 

Associate Professor of Biology F-202 

Professor of Mathematics and G-215 
Computer Science 

Director of College Relations A-197 

Service Instructor/ Corporate A-051 
Services 

Vice President of Finance A-109 
and Treasurer 

Assistant Professor of Business J-127 

Admissions Specialist and C-131 
Coordinator of International 

Student Services 

Acting Associate Director Career East 
Information Center Concourse 

Research Specialist A-192 


Name 
LEEK, Everett P. 
B.S.; M.S. Michigan State University 
|.D. University of Detroit 
LEES, Robert N. 
B.A.; M.B.A. Central Michigan 
University 
LEHRER, Sharon E. 
B.A. Willamette University 
M.A. University of Arizona 
M.A.T. University of Idaho 
LEINBERGER, Arthur M. 
B.S. Ferris State College 
M.S. University of Michigan 
LEPPIEN, Bruce R., Jr. 
B.S. Ferris State College 
M.B.A. Central Michigan University 
LEVY, Lawrence I. 
B.A. Ohio Wesleyan University 
M.A. University of Wyoming 


LUEWSKI, James 
LIMBERG, Thomas W. 

B.S.; M.A. Central Michigan University 
LORD, Charles T. 

B.S.; M.A. Central Michigan University 


LOVAY, Denise L. 

A.A.S.; B.S. Ferris State College 

Registered Dental Hygienist 
LYON, Linda Lee 

A.B. DePauw University 
MAC ARTHUR, Karen M. 

B.S. Purdue University 

M.A. University of Maryland 
MAHAN, Mary 

B.S. Michigan State University 
MALMBERG, James 


MALMBERG, Phyllis A. 
A.A.; B.S. Ferris State College 
Certified Dental Assistant 
MARCINIAK, Mark 
B.A.; M.A. Ed.S. Central Michigan 
University 


Title Office 

Professor of Law Enforcement G-111 

Professor of Business G-112 

Associate Professor of Sociology G-121 

Professor of G-208 
Automotive Services 

Professor of Business F-048 

Associate Professor of English S-016 

Maintenance Supervisor BH-100 

Manager, Skilled Trades A-055 
Training/Corporate Services 

Learning Resources Technician/ B-125 
Health, Physical Education & 

Recreation 

Assistant Professor of F-053 
Dental Hygiene 

Learning Specialist/Teaching East 
Learning Center Concourse 

Director of Telelearning/ A-062 
Administrative Assistant 

Development Office 

Learning Resources Technician/ —F-104/ 
Science Lab E-109 

Instructor of Computer S-208 
Information Systems 

Assistant Professor of F-030 
Dental Assisting 

Asst. to Dean of Community E-130 


Affairs/Director of Off 
Campus Center Services 
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Name 


MARKEVICH, Lee 
A.A. Delta College 
B.S. Saginaw Valley State College 
MARTIN, Anne E. 
B.A. Oberlin College 
M.A. University of Louisville 
MAY, Margrethe 
B.S. University of Michigan 
Certified Operating Room Technician 
MAZANEC, Joseph D. (Dr.) 
B.S. St. Norbert College 
M.S. University of Wisconsin 
Ph.D. Michigan State University 
MC CARTHY, Robert G. 
B.S.; M.A. Central Michigan 
University 
MC CLAIN, Craig A. 
B.A. Michigan State University 
M.A. University of Michigan 
MC CORMICK, John W. 
B.F.A.; M.A.; M.F.A. Michigan 
State University 
MC DUFFY, Robert 
A.A. Delta College 
B.A. University of Michigan 
MC GAW, Richard A. 
B.A. Albion College 
M.A, University of Michigan 
MC GINTY, James M. 
B.A. University of Michigan 
M.A. Central Michigan University 
MC GIVERN, Ralph M. 
B.A. University of Michigan 
M.B.A. Michigan State University 
MC GRANDY, Delight E. 
A.A.S. Delta College 
B.S.N. Saginaw Valley State College 
M.S.N. Wayne State University 
MC GRATH, Peter J. 
A.A.S. Ferris State College 
MC HALE, Louise 
Diploma in Nursing, Albert Einstein 
Medical Center 
B.S.N.; M.S.N. University of 
Pennsylvania 
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Title Office 
Admissions Specialist C-132 
Associate Professor of Mathe- J-107 


matics and Computer Science 


Assistant Professor & Coordinator Leave 
of Surgical Technology 


Professor of Mathematics and G-205 
Computer Science 
Associate Professor of English $-023 


Automotive Education Staff/ Buena Vista 


Corporate Services Center 
Associate Professor of Art $-243 
Accountant A-108 
Associate Professor of Speech S-062 
Assistant Professor of English S-218 
Associate Professor of F-236 

Architectural Technology 
Assistant Professor of Nursing F-231 
Learning Resources Technician/ —L-110 

Technical Division 
Associate Professor of Nursing/ F-224 


Division Chair 


Name 


MC KINNON, Murlene E. (Dr.) 
B.A.; M.A.; Ph.D. Michigan State 
University 
MC LUCKIE, Lona 
B.A. Saginaw Valley State College 
MC NEAL, Dennis E. 
B.S. Northern Illinois University 
M.A. Michigan State University 
MC PHEE, Donald A. 
B.S. Central Michigan University 
M.A. University of Michigan 
MEE, Robert M. 
B.S. Kansas State Teacher's College 
M.A. University of Missouri 
MEEH, Mary Louise 
B.A. Mount St. Mary’s College 
M.A. Michigan State University 
MEHLHOSE, Marlene 
M.S.N. Wayne State University 
B.S.N.; M.S.N. Michigan State 
University 
MENGER, Linda J. 
B.F.A. Michigan State University 
M.A, Central Michigan University 
MERTZ, Caroline M. 
R.N. Saginaw General Hospital 
B.S. Saginaw Valley State College 
M.A. Central Michigan University 
MILLER, Judy 
B.S.; M.A. Central Michigan University 
MILLER, Richard 
B.S.; M.A. Central Michigan University 
MIOTTO, Donald A. 
B.S. Eastern Michigan University 
M.A. University of Michigan 
MORHR, Maureen 
B.A.; M.A. Michigan State University 
MOLTER, Leticia (Dr.) 
B.A. University of the Philippines 
M.A. National Teacher's College 
M.A. University of Missouri 
M.A.; Ph.D. University of Pittsburgh 
MONTESI, Susan }. 
B.S. Ferris State College 
M.A.; M.S. Central Michigan 
University 


Title Office 

Professor of Speech G-118 

Acting Director/Human A-063 
Development Center 

Professor of Business G-210 

Professor of Mathematics and G-213 
Computer Science 

Associate Professor of Spanish S-048 

Assistant Professor of F-051 
Secretarial Science 

Assistant Professor of Nursing F-234 

Associate Professor of Art §-237 
and Photography 

Professor of Nursing F-219 

Instructor of Mathematics J-121 

Associate Professor of F-054 
Residential Construction 

Associate Professor of Drafting G-106 

Teacher/Child Care Child Care 
Center Center 

Professor of English §-025 

Counselor/Chairperson K-143 


Name 
MOORE, Paul D. 

B.A.; M.A. Rutgers University 
MORIN, Thomas 

B.A.; M.A. Michigan State University 
MORRIS, Richard 

A.A. Delta College 

B.S. Ferris State College 
MOSCA, Joanne 

A.A. Bay City Junior College 

A.B. Central Michigan University 

A.M. University of Michigan 
MOSQUEDA, Margarita 

BA; MA Western Michigan University 
MOST, Clark F., Jr. (Dr.) 

B.S. Central Michigan University 

Ph.D. Washington State University 
MULLER, Donald J. 

B.B.A.; M.A. Western Michigan 

University 

MULLET, Patrick 

A.A.S.; B.S. Ferris State College 
MURLEY, David 

B.S. Eastern Michigan University 

M.Ed. University of Louisville, 

Kentucky 

NASSIF, Kathleen M. 
B.S.; M.A. Central Michigan University 
NAVARRE, Kathleen (Dr.) 
B.A. Saginaw Valley State College 
M.A.; Ph.D. University of Windsor 
NAVE, Edwin R. 
B.S.E.E.; M.S.E.E. University of 

Cincinnati 
NEMANIC, Edward B. (Dr.) 

B.S. University of Utah 

Ph.D. Northwestern University 
NICHOLS, Barbara 

B.S. Tennessee State University 
NICHOLSON, Betty A. 





NICKERSON, Nancy 
B.A.; M.A. Michigan State University 
NORTHRUP, Richard H. (Dr.) 
B.A. Alma College 
M.S. Michigan State University 
Ph.D. University of Minnesota 


Title Office 
Professor of Political Science G-227 
Assistant Professor of English S-020 
Producer/Director Television A-094 
Assistant Professor of S-217 
Mathematics 
Affirmative Action Office B-116 
Professor of Chemistry D-129 
Associate Professor of Business G-218 
Television Broadcast Engineer A-023 
Coordinator, Handicapped B-116 
Services 
Instructor of Nursing F-237 
Instructor of Psychology F-049 
Assistant Professor of Electronic — F-050 
Technology 
Associate Professor of Physics D-121 
Instructor of Business First Ward 
Center 
Manager of Computer A-124 
Operations 
S.1.G.I. Specialist East 
Concourse 
Professor of Biology F-238 


Name 


NORTON, Betty J. 
B.S.; M.A. Central Michigan University 
NUECHTERLEIN, David J. 
Certificate—Ret’s Electronic 
Technical School 
OATES, Louis 
B.A.; M.A. Central Michigan 
University 
O'DELL, Nida H. 
B.A. University of Michigan 
OETTMEIER, Arthur J. 
B.S. Stout State University 
M.A. University of Michigan 
ORTENBURGER, Thomas R. 
A.A. Riverside City College 
B.A.; M.A. University of California 
O'TOOLE, Patricia 
B.A. University of Detroit 
M.A. University of Michigan 
OUGHTON, Lawrence 
B.F.A. Kansas City Art Institute 
M.F.A. Cranbrook Academy of Art 
PACKWOOD, Glen Eugene (Dr.) 
B.A.; M.A. Northeast Missouri State 
University 
Ph.D. University of Missouri 
PASEK, Albert T. 
B.S. Northwestern University 
M.B.A. Michigan State University 
Certified Public Accountant 
PAULSON, Benjamin A. 
B.A.; M.A. Mankato State College 
PEREGRINO, Santiago 
B.S.; M.A. University of Texas, 
El Paso 
J.D. University of Michigan 
PFEIFFER, Raymond S. (Dr.) 
A.B. Kenyon College 
A.M.; Ph.D. Washington University 
PFUND, James 
PFUND, Shirley 
PHILLIPS, Velma 
R.N. Saginaw General Hospital 
B.S. Eastern Michigan University 
PLACKOWSKI, Linda C. 
B.A.; M.A. Michigan State University 


Title 

Associate Professor of Business/ 
Division Chair 

Television Broadcast Engineer 


Assistant to the Vice President 
of Student Services 
Director of Financial Aid 


Executive Director for 
Corporate Services 


Assistant Professor of Sociology 


Associate Professor of 
Health, Physical Education, 
& Recreation 


Assistant Professor of Art 


Director of 
Research & Development 


Assistant Professor of 
Accounting 


Director of Computer Services 


Assistant Professor of 
Political Science 


Associate Professor of 
Philosophy 


Plant Engineer 
Head Custodian 
Associate Professor of Nursing 


Associate Professor of 
Philosophy 


Office 


G-209 


A-023 


C-140 


J-103 


A-190 


$-052 


N-138 


S$-129 


A-125 


A-048 


A-112 


S-044 


$-240 


N-043 
N-040 
F-222 


$-255 


1,39) 


Name 


PRAST, Leslie L. 

B.A. Michigan State University 

M.A.T. Indiana University 
PRENTICE, Richard W. 

B.S.; M.Ed. Ohio University 
PRETZER, Judy 

B.S. Saginaw Valley State College 

M.A. Central Michigan University 
PRZYGOCKI, Virginia 

B.S. University of Michigan 

Registered Dental Hygienist 
PUGH, John 

B.S, Tougaloo College 

M.A, University of Toledo 
RACE, Patricia 

A.A. Delta College 
RADLINSKI, Paul D. 

B.S.; M.Ed. Bowling Green 

University 

RAMM, Joan 

B.A. Wayne State University 
RAMSEYER, Larry E. 

A.A. Delta College 

B.S.; M.A. University of Michigan 
RAPP, Andersen 

B.A.; M.A. Michigan State University 

B.A. Colgate University 

M.A. State University of New York 
RATHKAMP, Anita 

B.A. Indiana University 
RENKER, Fred W. 

B.A. University of Notre Dame 

M.A.T. Duke University 

M.A. California State University 
RICHARDSON, Willie, Jr. 

B.S.; M.A.; Sp.E. Central 

Michigan University 

ROBERTS, Raymond 

B.A.; M.A. Wayne State University 
ROCK, Terrence L. 

A.A. Delta College 

B.S. Eastern Michigan University 

M.A. Central Michigan University 
ROGERS, Nancy K. 
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Title Office 
Associate Professor of English S-017 


Associate Professor of Health, N-131 
Physical Education, & Recreation 


Assistant Professor of Mathematics J-112 


Assistant Professor of F-052 
Dental Hygiene 


Administrative Staff Assistant/ H-138 
Special Services 

Counseling Services Specialist K-139 

Associate Professor of Health, N-145 


Physical Education & Recreation 
Student Publications Advisor B-102 


Director Physical Plant A-199 


Executive Producer, Television/ A-091 
Associate Professor of Humanities 


Instructor of Office Systems S-247 
Education 
Associate Professor of English $-015 


Dean of Community Affairs A-076 
Associate Professor of Speech G-117 
Assistant Director of A-196 
College Relations/ 
Development Office 
Viewer Services Coordinator/ A-098 


Television 


Name 
ROGERS, Robert C. 

A.A. Delta College 
ROMEO, Jeanne M. 

B.A. College of St. Vincent 

M.A. Syracuse University 

M.A. Illinois State University 
ROSELLE, Robert 
ROSS, Frederick C. 

B.S.; M.A. Wayne State University 
ROZNOWSKI, James 

B.S.; M.A. Central Michigan 

University 

RUTH, Carl E. 

B.S. Western Michigan University 
SABOURIN, Joan Marie 

B.S. Aquinas College 

M.S. Purdue University 
SALADINE, Clifford D. 


SANDFORD, Carolyn L. 

B.A. Lawrence University 

M.A. Saginaw Valley State College 
SCHAFER, Daniel G. 

A.B.S. Delta College 

B.S. Saginaw Valley State College 

M.B.A. Central Michigan University 
SCHMIDT, Dawn 

B.A. Saginaw Valley State College 

M.A. Central Michigan University 
SCHUENEMAN, Constance 

B.S. Ohio State University 
SCHUITMAN, Jerry A. 

A.S. Grand Rapids Junior College 

B.S.; M.A. Western Michigan 

University 

SCORSONE, Diane 

B.A.; M.A. University of Michigan 
SEARS, Lois 

B.S. Northwestern University 

M.S. University of Illinois 
SEIDEL, Paul F. 

B.S. Ferris State College 
SERUMGARD, Guy E. 

B.S. University of Illinois 

M.A. Michigan State University 


Title Office 
Television Broadcast Engineer A-023 


Assistant Professor of Mathematics J-123 
and Computer Science 


Maintenance Supervisor N-042 
Professor of Biology F-203 


Assistant Professor of Mathematics J-117 
and Computer Science 


Administrative Aide First Ward 


Center 
Associate Professor of Chemistry D-123 


Television Broadcast Engineer A-023 


Assistant Professor of Biology F-211 


Assistant Professor of Accounting F-201 


Instructor of Mathematics J-114 

Instructor of Computer J-124 
Information Systems 

Associate Professor of G-207 
Mathematics 

Assistant Director of J-102 
Financial Aid 

Associate Professor of Business G-116 

Manager, Auto Training Center/ Buena 
Corporate Service Vista Center 

Television Operations Manager A-096 


Name 


SHARP, Ronald L. 
B.S.; M.S. Central Michigan University 
SHELTON, Joy S. 
B.S. University of Texas 
SHIELDS, Evelyn (Dr.) 
A.A. Bay City Junior College 
A.B.Ed.; M.A.; Ph.D. University 
of Michigan 
SMITH, Arthur C. 
B.S. Sioux Falls College 
B.D. Colgate Rochester Divinity 
School 
M.A. University of South Dakota 
SMITH, Bradley F. (Dr.) 
B.A.; M.A. Western Michigan 
University 
Ph.D. Michigan State University 
SMITH, Rodney J. 
B.S.; M.S. Ohio State University 
SOZA, Daniel G., Jr. 
A.S. Delta College 
B.S. Michigan State University 
M.Ed, Antioch College 
SPILLER, Leroy J. 
B.A. LaSalle College 
M.A. University of Toledo 
STEPHENS, Wesley L. 
B.A.; M.A. Michigan State University 
STEWART, Donald A. 
B.S. Michigan State University 
STILL, James M. 
B.S. St. Joseph’s College 
M.Ed. Bowling Green University 
STODDARD, George H. 
A.A. Kirtland Community College 


STRAUMANIS, Andrejs G. 
B.A.; M.A. University of Michigan 
STRYKER, Rhosan D. 
B.A.; M.A. Michigan State University 
SUURNA, Harry 
B.A. Lake Superior State College 
M.A.; M.A,; M.A.; Western Michigan 
University 
SVERID, Dolores 
B.A. Saginaw Valley State College 


Title Office 

Associate Professor of Chemistry D-124 

Director of Home and Family A-074 
Living/Community Affairs 

Associate Professor of Speech §-257 

Associate Professor of Chemistry D-118 

Associate Professor of F-209 
Political Science 

Professor of Biology F-204 

Bilingual/Bicultural Education H-141 
Specialist 

Associate Professor of English S-009 

Quality Education Staff/ A-190 
Corporate Services 

Director of Food Services B-035 

Associate Professor of Health, N-136 
Physical Education & Recreation 

Learning Resources Technician Auto 

Service 
Center 

Associate Professor of German 5-050 
& Russian 

Professor of Business F-235 

Counselor K-142 

Television Auction Coordinator A-008b 


Name 


THAYER, Russell 

B.S.; M.A. University of Michigan 
THOMPSON, Elanore 

B.S. Central Michigan University 

M.S. Michigan State University 
THOMPSON, Willie E. 

A.A. Bay City Junior College 

B.S. Western Michigan University 

M.A. University of Michigan 
THOMSON, James 

B.A. Michigan State University 
TINGSTAD, Jerry B. 

B.S.; M.S. University of Wisconsin 
TINKER, Robert N. 

B.S. Michigan State University 

M.S. Purdue University 
TOOMAN, Kathy 

B.S. University of Michigan 
TORNS, Saundra L. 

A.A. Genesee Community College 

B.S.; M.A. Central Michigan University 
TOWN, Edward R. 

B.S. Central Michigan University 
TREADWAY, Jean 

B.S.; M.A. Woman’s College of the 

University of North Carolina 

VADER-MC CORMICK, Nancy (Dr.) 

B.S. Western Michigan University 

M.A, Central Michigan University 

Ph.D. University of Florida 
VANDERMEL-TACK, Julie 

A.A. Muskegon Community College 

B.S.; M.A. Central Michigan University 
VERHANOVITZ, James A. 

B.S. Saginaw Valley State College 

M.A. University of Michigan 
WACKERLY, Michael 

A.B.S. Delta College 

B.S, Saginaw Valley State College 
WAIVIO, Janis G. 

A.A. Grand Rapids Junior College 

B.A. Michigan State University 

C.P.A. State of Michigan 
WALDBAUER, Richard E. 


Title Office 
Associate Professor of Art S-242 
Associate Professor of Health, N-132 
Physical Education, 
& Recreation 
Associate Dean of H-136 
Special Services 
Bookstore Manager B-024 
Associate Professor of G-223 
Political Science 
Professor of Mech. Tech. J-109 
Physical Therapy Assistant F-031 
Counselor K-141 
Controller A-107 
Associate Professor of Health, N-139 


Physical Education, & Recreation 


Administrative Aide to the A-116 
President, Administrative 
Assistant to the Vice 
President of Instruction 
Acting Director Liberal Arts A-058a 
Program/Community Affairs 
Associate Professor of G-115 
Mathematics and 
Computer Science 
Assistant Professor of S-268 
Data Processing 
Instructor of Accounting J-120 
Reprographics Manager B-037 


141 


Name 

WALTERS, William M. (Dr.) 
B.A. University of Kentucky 
M.A. University of Tennessee 
Ph.D. Georgia State University 


WAXMAN, Ellen 

B.A. Herbert H. Lehman College 

M.A. Michigan State University 
WEAVER, Mary K. 

B.A.; M.A. Western Michigan 

University 

WEISS, Theodore 
WEISS, Timothy 

B.S. Central Michigan University 
WELLS, Audrey 

B.S. Mississippi Valley State University 
WESTBROOK, Beverly A. 

B.B.A.; M.A. University of lowa 
WHIPPLE, Mary Lou 

R.N. St. Joseph’s Hospital 

B.S.N.; M.A. Wayne State University 
WHITTAKER, Joyce 

B.S.N. Ohio State University 

M.A. Central Michigan University 
WIELAND, Rebecca 

B.S.N. University of Wisconsin 

M.A. Central Michigan University 
WIGHT, Sandra L. 

B.S.N. Michigan State University 
WILHELM, John R. 

B.A. Ohio State University 

J.D. University of Michigan 

Law School 

WILLIAMS, David R. 

B.S. Central Michigan University 

M.A, Western Michigan University 
WILSON, George 

A.A. Delta College 

B.S. University of Michigan 
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Title Office 
Director, Teaching Learning East 

Center Concourse 
Director of Housing C-138 


Career Advisor 


General Service Supervisor 


Automotive Education Staff/ 
Corporate Services 


Assistant Professor/Coordinator 
Co-op Office 
Associate Professor of Business 


Assistant Professor of Nursing 


Associate Professor of Nursing 


Administrative Assistant to 
Vice President of Instruction 
and Learning Services 


Health Services Coordinator 


Professor of Political Science 


Associate Professor of 
Geography 


Admissions Specialist 


East Concourse 


N-041 
$-248 


F-042 
J-125 


F-218 


F-221 


A-060 


B-103 


G-104 


D-133 


C-133 


WILSON, Karen T. 
A.A. Delta College 
B.A. Saginaw Valley State College 
M.A. Central Michigan University 
WIRTZ, Caroline 
B.A. Capitol University 
M.S.Ed. University of Dayton 
WIRTZ, Richard L. 
B.A.; M.A, Central Michigan 
University 
WOIJCIK, Bonifacia M. 
B.S.N. University of Santo Tomas 
M.A. Central Michigan University 
WOLFF, Harry L. 
A.A. Bay City Junior College 
B.S.; M.A. Central Michigan University 
WOLFGRAM, Evelyn 
B.A.; M.A. Michigan State University 
WOODARD, Nancy W. 
B.A. Newcomb College of Tulane 
University 
M.A. University of New Orleans 
YOPS, Carol K. 
R.N. Borgess School of Nursing 
B.S.N. St. Louis University 
M.S.N. Catholic University 
ZAGER, Jean M. 
B.S.; M.A. Western Michigan 
University 
ZIMMERMAN, Guy E. 
B.B.E. University of Michigan 
M.S. Michigan State University 
ZIMMERMANN, Robert (Dr.) 
B.S. Lawrence College 
M.A, Lehigh University 
Ph.D. University of Wisconsin 
ZUBE, Duff 
B.A. Saginaw Valley State College 


Assistant Professor of Economics 


Coordinator Elementary/Junior 
High Enrichment Programs 


Director of Admissions 


Associate Professor of Nursing 


Counselor 


Counselor 


Assistant Professor of English 


Assistant Professor of Nursing 


Assistant Professor of 
Secretarial Science 


Instructor of Mathematics and 
Computer Science 


Assessment Services 


Director of Instructional 
Support Services 


J-128 


C-137 


C-130 


F-215 


K-131 


K-134 


S-061 


F-214 


J-115 


Leave 


$-033 


E-130 
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